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COMPENSATION COMPARABILITY DETERMINATION EIN 010815503
° ] MA - NTEE L202
Plymouth Bay Housing Corporation ¢ encing 2020103

Executive Director / CEO June 10, 2026

This analysis benchmarks the total compensation of Joan C Pimental, Executive Director /
CEO ($40,000) against every comparable organization that fit the selection criteria — 263 in
total — drawn systematically from IRS Form 990 filings, not a hand-picked subset.

Compensation sits at approximately the 515F percentile of comparable organizations

within the typical range

Benchmarked executive: Joan C Pimental — reported title “CEQ", a direct title match to the
Executive Director / CEO role.

o How comparable organizations were selected

SECTOR Organizations sharing the subject's NTEE classification (L202).

BUDGET Total revenue between $166,694 and $373,197 — 0.67x to 1.50x the subject's $248,798 (the
band tightens as size grows).

GEOGRAPHY  Same NTEE sector (L20), nationwide + budget 0.67-1.5x revenue.

263 organizations qualified on sector, size, and 5 263 within the band form the benchmarked
geography peer set.

e Distribution of comparable compensation
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o Comparable organizations

Each figure is Form 990 Part VIl columns D + F (reportable pay plus other compensation and benefits; column F
may include amounts from related organizations), normalized to MA cost of living (BEA RPP, 2023) and to its
filing year (CPI-U); the reported amount is on each linked 990.

COMP COMP

ORGANIZATION STATE REVENUE  MATCHED TITLE (REPORTED) (ADJUSTED) FY

Cleveland County Community

NC $248,673  Executive Director $68,517 $78,784 2024

Development Corp Inc

Admiral Housing WA $249,100 Executive Director $7,191 $7,376 2023
Office Of People CA $247,998 Ceo $12,898 $12,394 2024
Ashby House Ltd KS $249,655 Executive Di $88,049 $105,854 2024
SanJ in Valley H i

a0 -0aquin yatey Tiolsing CA  $249665 Executive Dir. $26,183 $25,003 2023
Collaborative

U H For Creati

NSeen Heroes fof Lreallve CA  $247521 Executive Director $24,500 $24,238 2023
Communit

Creating_ New Horizons LA $250,286 President $12,000 $15,138 2023
C F C ity Land E tive Direct

ape Fear Community Lan NG $251.937 xecutive Director $79 849 $91.814 2024
Trust Inc - Not B

Provid Westside H i

rovigence esiside Housing NY  $245390 President $2,810 $2,909 2023
Development

Luth Social Servi Oof

LINETaN S0Cial ServIces OH  $252,249 President & Ceo $9,088 $11,027 2023
Central Ohio

Mihalic's Project AZ $245,308 President/ceo $31,340 $33,541 2024
600 East 156th Street Housing NY $243,524  President/ceo $180,441 $181,447 2024
Somerset Arc Apartments Inc NJ $243,475 Executive Director $7,525 $7,284 2025
CraC ity Devel t

12 - OMMUNEY evelopmen FL  $254,171 President, Chair $32,760 $34,248 2024
Group Incorporated
Amsterd Continuing C

mstercam ~ontinuing ~are NY  $254.412 President / Ceo $15418 $15,962 2023

Health System


https://projects.propublica.org/nonprofits/organizations/561794362
https://projects.propublica.org/nonprofits/organizations/561794362
https://projects.propublica.org/nonprofits/organizations/911933191
https://projects.propublica.org/nonprofits/organizations/874573164
https://projects.propublica.org/nonprofits/organizations/481099925
https://projects.propublica.org/nonprofits/organizations/270567858
https://projects.propublica.org/nonprofits/organizations/270567858
https://projects.propublica.org/nonprofits/organizations/874084998
https://projects.propublica.org/nonprofits/organizations/874084998
https://projects.propublica.org/nonprofits/organizations/475260818
https://projects.propublica.org/nonprofits/organizations/306172153
https://projects.propublica.org/nonprofits/organizations/306172153
https://projects.propublica.org/nonprofits/organizations/10607626
https://projects.propublica.org/nonprofits/organizations/10607626
https://projects.propublica.org/nonprofits/organizations/311367736
https://projects.propublica.org/nonprofits/organizations/311367736
https://projects.propublica.org/nonprofits/organizations/860667653
https://projects.propublica.org/nonprofits/organizations/822582038
https://projects.propublica.org/nonprofits/organizations/222537989
https://projects.propublica.org/nonprofits/organizations/200164382
https://projects.propublica.org/nonprofits/organizations/200164382
https://projects.propublica.org/nonprofits/organizations/134034061
https://projects.propublica.org/nonprofits/organizations/134034061

ORGANIZATION STATE REVENUE  MATCHED TITLE comp comp FY
(REPORTED) (ADJUSTED)

Venture Care Housing Chief Executive
NY 254,990
Development Fund Co Inc $ ' Officer

$38,189 $39,536 2023

Habitat For Humanity Of

A OH $242,502 Executive Di $56,620 $68,706 2023
Richland

Good Shepherd Of Washingt

”°° epner aSMNGRON | $242,417  President And Ceo $33,743 $39,216 2024
Dc Housing_Solutions Inc DC $242,366 Former Ceo $6,224 $6,078 2024
Titus Foundation Ministry AZ $255,353  President $84,548 $90,486 2024
Bethel Foundation OK $256,049 Executive Di $33,986 $41,645 2024
Asi Redruth Inc MN $256,149 President/tr $65,715 $74,394 2023
Affordable Housing Paso

{=ing CA  $257,029 President $40,325 $38,749 2024

Robles

Lake C ty Habitat F

L E—— Ml $257,071 Executive Director $21,339 $24,510 2024
Humanity

Scott C ty Habitat F

Ot OUNLy 1ablal tor KY  $239,980 Executive Director $49,000 $58,583 2024

Humanity

Comp (reported) is the figure on each organization's Form 990 (columns D + F); Comp (adjusted)
normalizes it to MA cost of living and 2024 dollars. Click any organization to verify the figure on ProPublica.

e Methodology

Comparable organizations were drawn from electronically filed IRS Form 990 returns and matched on
sector (NTEE code), budget (a size-adaptive revenue band that tightens as the organization grows), and
geography (same-state first, broadening only when too few peers qualify); every organization within the
band forms the peer set. To compare fairly across regions and years, peer compensation is normalized to
MA cost of living (BEA Regional Price Parities, 2023) and to the subject's filing year (CPI-U). The figure
benchmarked is Form 990 Part VII, Section A, columns D + F — reportable pay plus other compensation,
benefits, and deferred amounts (column F may include amounts from related organizations) — with the
chief executive matched by role. Related-organization amounts (column E) and institutional trustees are
excluded. Full methodology: peerbasis.org/methodology.

e Sample, role match & sensitivity

PEER COUNT 263 organizations. Compensation range $170-$324,865; filing years 2023-2025.

SIZE BASIS Matched on total revenue ($248,798); for reference, expenses $187,318 and assets
$3,631,285.


https://projects.propublica.org/nonprofits/organizations/133806508
https://projects.propublica.org/nonprofits/organizations/133806508
https://projects.propublica.org/nonprofits/organizations/382819384
https://projects.propublica.org/nonprofits/organizations/382819384
https://projects.propublica.org/nonprofits/organizations/911369875
https://projects.propublica.org/nonprofits/organizations/911369875
https://projects.propublica.org/nonprofits/organizations/461478497
https://projects.propublica.org/nonprofits/organizations/873947208
https://projects.propublica.org/nonprofits/organizations/861095024
https://projects.propublica.org/nonprofits/organizations/411932186
https://projects.propublica.org/nonprofits/organizations/371661907
https://projects.propublica.org/nonprofits/organizations/371661907
https://projects.propublica.org/nonprofits/organizations/382447541
https://projects.propublica.org/nonprofits/organizations/382447541
https://projects.propublica.org/nonprofits/organizations/611174637
https://projects.propublica.org/nonprofits/organizations/611174637

ROLE MATCH Joan C Pimental, reported title "CEQ", benchmarked as Executive Director / CEQO. The title
maps directly to this role.

RELATED- 172 peers report related-organization compensation (column E), which the D + F benchmark
ORG PAY does not fully capture; review where material.
OUTLIERS 12 peers fall outside 1.5x the interquartile range — consider whether any reflect one-time

payments (severance, deferred-comp payouts).

Sensitivity — the subject's percentile under alternative compensation definitions:

BASIS SUBJECT PERCENTILE
Total compensation (D + F), cost-of-living + inflation adjusted — the PeerBasis 515t
default

Total compensation (D + F), as reported (no adjustments) 5gth
Reportable pay only (column D), adjusted 78th
All sources (D + E + F), adjusted 14th

If the percentile moves materially across these definitions, the result is sensitive to methodology choices,
and the board should weigh which basis best fits its facts.

o Rebuttable presumption of reasonableness - 26 CFR 53.4958-6

Compensation paid by a tax-exempt organization is presumed reasonable — shifting the burden to the IRS
— when three requirements are met. This report supplies the comparability data for the second. The board
should record the following in its minutes concurrently with its decision:

Draft board minutes — executive compensation

1. The compensation of the Executive Director / CEO (Joan C Pimental) was approved in advance by
[the Board / Compensation Committee] , composed of members with no conflict of interest with
respect to the arrangement.

2. Prior to its determination, the authorized body obtained and relied upon appropriate comparability
data, namely the PeerBasis Compensation Comparability Determination dated June 10, 2026,
comparing compensation against 263 similarly situated organizations (Same NTEE sector (L20),
nationwide + budget 0.67-1.5x revenue).

3. The authorized body determined that total compensation of $40,000 is reasonable (approximately

the 515t percentile of comparable organizations) and documented the basis for this determination
concurrently, on [date] , by a vote of [__for / __against] .

Sources: IRS Form 990 e-file data (apps.irs.gov); IRS Business Master File (NTEE classification). Every figure traces to an original
public filing — click any organization above to verify it on ProPublica. PeerBasis is a service of Prismind Analytics; its methodology
is published, was commissioned for independent adversarial review, and discloses its own limitations. This report is comparability


https://peerbasis.org/methodology
https://peerbasis.org/methodology

data to support a board's good-faith determination under IRC 4958; it is not legal or tax advice. Generated by PeerBasis on June 10,
2026.



