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Executive Director / CEO June 10, 2026

This analysis benchmarks the total compensation of Stephen Taylor, Executive Director / CEO
($96,390) against every comparable organization that fit the selection criteria — 426 in total
— drawn systematically from IRS Form 990 filings, not a hand-picked subset.

Compensation sits at approximately the 66 percentile of comparable

organizations within the typical range

Benchmarked executive: Stephen Taylor — reported title “PRESIDENT", a direct title match to
the Executive Director / CEO role.

o How comparable organizations were selected

SECTOR Organizations sharing the subject's NTEE classification (B99).

BUDGET Total revenue between $332,155 and $743,631 — 0.67x to 1.50x the subject's $495,754 (the
band tightens as size grows).

GEOGRAPHY  Same NTEE sector (B99), nationwide + budget 0.67-1.5x revenue.

426 organizations qualified on sector, size, and S 426 within the band form the benchmarked
geography peer set.

e Distribution of comparable compensation
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o Comparable organizations

Each figure is Form 990 Part VIl columns D + F (reportable pay plus other compensation and benefits; column F
may include amounts from related organizations), normalized to MA cost of living (BEA RPP, 2023) and to its
filing year (CPI-U); the reported amount is on each linked 990.

COMP COMP

ORGANIZATION STATE REVENUE  MATCHED TITLE (REPORTED) (ADJUSTED) FY

The Musical Theater Project

Inc OH $495,700 Managing Director $65,877 $79,940 2023
Utah Clean Cities Coalition uT $495,452  Executive Director $140,145 $164,332 2023
Bluebonnet Home Scholars Chair Of Board Of
: TX  $496,564 $12,060 $13,079 2025
Collaborative Directors
The Blessed Child IL $494,874  President $11,992 $13,120 2024
New Orleans Education
League Of The Construction LA $497,014 Executive Director $10,000 $12,615 2023
Industry
Partners In Education Of
ueal OH  $493,212 Executive Dir. $84,408 $99,487 2024
Toledo
Ace Mentor Program Of
. 9 IL $498,311 Executive Director $66,425 $74,818 2023
Illinois Inc
National Women Business
FL $493,194 Cfo $21,150 $22,110 2024

Owners

International Union Of
Operating Engineers Local PA $492,222  Chairman/director $63,423 $72,462 2023
95 Training_Fund

Georgia Healthy Family

) GA $499,512 Executive Director $996 $1,114 2024
Alliance Inc
Creative Education
- MA $491,552 Executive Director $132,029 $132,029 2024
Foundation Inc
Eugene Education
9 B OR $500,122 Executive Director $59,697 $61,693 2024
Foundation
Collegiate Empowerment .
PA $501,079  Executive Producer $28,261 $31,362 2024

Company Inc


https://projects.propublica.org/nonprofits/organizations/341950084
https://projects.propublica.org/nonprofits/organizations/341950084
https://projects.propublica.org/nonprofits/organizations/870610870
https://projects.propublica.org/nonprofits/organizations/843352761
https://projects.propublica.org/nonprofits/organizations/843352761
https://projects.propublica.org/nonprofits/organizations/870788778
https://projects.propublica.org/nonprofits/organizations/453852877
https://projects.propublica.org/nonprofits/organizations/453852877
https://projects.propublica.org/nonprofits/organizations/453852877
https://projects.propublica.org/nonprofits/organizations/341772429
https://projects.propublica.org/nonprofits/organizations/341772429
https://projects.propublica.org/nonprofits/organizations/810558183
https://projects.propublica.org/nonprofits/organizations/810558183
https://projects.propublica.org/nonprofits/organizations/521926398
https://projects.propublica.org/nonprofits/organizations/521926398
https://projects.propublica.org/nonprofits/organizations/251776233
https://projects.propublica.org/nonprofits/organizations/251776233
https://projects.propublica.org/nonprofits/organizations/251776233
https://projects.propublica.org/nonprofits/organizations/586212478
https://projects.propublica.org/nonprofits/organizations/586212478
https://projects.propublica.org/nonprofits/organizations/160849832
https://projects.propublica.org/nonprofits/organizations/160849832
https://projects.propublica.org/nonprofits/organizations/931128220
https://projects.propublica.org/nonprofits/organizations/931128220
https://projects.propublica.org/nonprofits/organizations/232881881
https://projects.propublica.org/nonprofits/organizations/232881881

ORGANIZATION STATE REVENUE  MATCHED TITLE comp comp FY
(REPORTED) (ADJUSTED)

Action Mile High Foundation co $489,906 Coo $118,454 $130,131 2023
Smart Thinking_ Foundation
- inxIng toundat Wl $501,783 Director $49,967 $58,071 2024
Wisconsin Alliance F
1SCONSIN ATANCE Lo Wl $501,864 Executive Director $102,767  $122,962 2023
Excellent
Biblical C ling Ministri
rRcal LOUNSEINg INISIHES  CA $489,062  President $57,676  $55422 2024
Worldwide Inc
An Array Of Charm Camps
v R TN  $502,539 Ceo/exe Dire $20,538 $24,024 2024

For Youth
The Consortium F

€<ONSOTUM Tl VA  $488,861 Editor In Chief $90,004 $96,707 2024
Independent Journalism Inc
Dubois Institute F Executive Director &

ubols Institute For AL $487,441 oo Ve EIECTOr $21,956  $27,176 2023
Entrepreneurship Inc President
High Oaks Inc PA $487,074  Administrator $81,728 $90,697 2024
F Laboral of

Herza =anorapOWer Rl $505532 Executive Director $107,737  $114,962 2024
Workers
Willow Oak Montessori

: NC  $485931 Head Of School $26,888 $30,017 2024
Childrens House
Curriki CA  $505,735 Ceo $243,726  $234,202 2024
Nebraska Recycling_Council NE $505,930 Executive Director $67,974 $83,762 2023

Comp (reported) is the figure on each organization's Form 990 (columns D + F); Comp (adjusted)
normalizes it to MA cost of living and 2024 dollars. Click any organization to verify the figure on ProPublica.

e Methodology

Comparable organizations were drawn from electronically filed IRS Form 990 returns and matched on
sector (NTEE code), budget (a size-adaptive revenue band that tightens as the organization grows), and
geography (same-state first, broadening only when too few peers qualify); every organization within the
band forms the peer set. To compare fairly across regions and years, peer compensation is hormalized to
MA cost of living (BEA Regional Price Parities, 2023) and to the subject's filing year (CPI-U). The figure
benchmarked is Form 990 Part VII, Section A, columns D + F — reportable pay plus other compensation,
benefits, and deferred amounts (column F may include amounts from related organizations) — with the
chief executive matched by role. Related-organization amounts (column E) and institutional trustees are
excluded. Full methodology: peerbasis.org/methodology.

e Sample, role match & sensitivity



https://projects.propublica.org/nonprofits/organizations/824823081
https://projects.propublica.org/nonprofits/organizations/823340502
https://projects.propublica.org/nonprofits/organizations/823340502
https://projects.propublica.org/nonprofits/organizations/61824467
https://projects.propublica.org/nonprofits/organizations/61824467
https://projects.propublica.org/nonprofits/organizations/562579288
https://projects.propublica.org/nonprofits/organizations/562579288
https://projects.propublica.org/nonprofits/organizations/550856946
https://projects.propublica.org/nonprofits/organizations/550856946
https://projects.propublica.org/nonprofits/organizations/541937746
https://projects.propublica.org/nonprofits/organizations/541937746
https://projects.propublica.org/nonprofits/organizations/204446221
https://projects.propublica.org/nonprofits/organizations/204446221
https://projects.propublica.org/nonprofits/organizations/231472514
https://projects.propublica.org/nonprofits/organizations/205428607
https://projects.propublica.org/nonprofits/organizations/205428607
https://projects.propublica.org/nonprofits/organizations/561986129
https://projects.propublica.org/nonprofits/organizations/561986129
https://projects.propublica.org/nonprofits/organizations/203478467
https://projects.propublica.org/nonprofits/organizations/201946040

PEER COUNT 426 organizations. Compensation range $140-$414,287; filing years 2022-2025.
SIZE BASIS Matched on total revenue ($495,754); for reference, expenses $594,927 and assets $51,361.

ROLE MATCH  Stephen Taylor, reported title "PRESIDENT", benchmarked as Executive Director / CEO. The
title maps directly to this role.

RELATED- 29 peers report related-organization compensation (column E), which the D + F benchmark
ORG PAY does not fully capture; review where material.
OUTLIERS 14 peers fall outside 1.5x the interquartile range — consider whether any reflect one-time

payments (severance, deferred-comp payouts).

Sensitivity — the subject's percentile under alternative compensation definitions:

BASIS SUBJECT PERCENTILE
Total compensation (D + F), cost-of-living + inflation adjusted — the PeerBasis s6th
default

Total compensation (D + F), as reported (no adjustments) 73rd
Reportable pay only (column D), adjusted esth
All sources (D + E + F), adjusted 61st

If the percentile moves materially across these definitions, the result is sensitive to methodology choices,
and the board should weigh which basis best fits its facts.

o Rebuttable presumption of reasonableness - 26 CFR 53.4958-6

Compensation paid by a tax-exempt organization is presumed reasonable — shifting the burden to the IRS
— when three requirements are met. This report supplies the comparability data for the second. The board
should record the following in its minutes concurrently with its decision:

Draft board minutes — executive compensation

1. The compensation of the Executive Director / CEO (Stephen Taylor) was approved in advance by
[the Board / Compensation Committee] , composed of members with no conflict of interest with
respect to the arrangement.

2. Prior to its determination, the authorized body obtained and relied upon appropriate comparability
data, namely the PeerBasis Compensation Comparability Determination dated June 10, 2026,
comparing compensation against 426 similarly situated organizations (Same NTEE sector (B99),
nationwide + budget 0.67-1.5x revenue).

3. The authorized body determined that total compensation of $96,390 is reasonable (approximately

the 661 percentile of comparable organizations) and documented the basis for this determination
concurrently, on [date] , by a vote of [__for/ __against] .




Sources: IRS Form 990 e-file data (apps.irs.gov); IRS Business Master File (NTEE classification). Every figure traces to an original
public filing — click any organization above to verify it on ProPublica. PeerBasis is a service of Prismind Analytics; its methodology.
is published, was commissioned for independent adversarial review, and discloses its own limitations. This report is comparability

data to support a board's good-faith determination under IRC 4958; it is not legal or tax advice. Generated by PeerBasis on June 10,
2026.


https://peerbasis.org/methodology
https://peerbasis.org/methodology

