aln PeerBasis

COMPENSATION COMPARABILITY DETERMINATION EIN 200603765

Garrison Place Inc OH - NTEE 122

FY ending 2024-12-31
Executive Director / CEO June 9, 2026

This analysis benchmarks the total compensation of William Dehass, Executive Director / CEO
($8,517) against every comparable organization that fit the selection criteria — 165 in total —
drawn systematically from IRS Form 990 filings, not a hand-picked subset.

9th

Compensation sits at approximately the 9™ percentile of comparable organizations

below the typical range for comparable organizations

Benchmarked executive: William Dehass — reported title “Chief Executive Officer”, a direct title
match to the Executive Director / CEO role.

o How comparable organizations were selected

SECTOR Organizations sharing the subject's NTEE classification (L22).

BUDGET Total revenue between $144,235 and $322,915 — 0.67x to 1.50x the subject's $215,277 (the
band tightens as size grows).

GEOGRAPHY  Same NTEE sector (L22), nationwide + budget 0.67-1.5x revenue.

165 organizations qualified on sector, size, and 5 165 within the band form the benchmarked
geography peer set.

e Distribution of comparable compensation

$8,517
®

$269 total compensation of comparable organizations — $452,261
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o Comparable organizations

Each figure is Form 990 Part VIl columns D + F (reportable pay plus other compensation and benefits; column F
may include amounts from related organizations), normalized to OH cost of living (BEA RPP, 2023) and to its
filing year (CPI-U); the reported amount is on each linked 990.

COMP COMP

ORGANIZATION STATE REVENUE  MATCHED TITLE (REPORTED) (ADJUSTED) FY

Good Shepherd Senior

MN $215,235 Administrator $2,256 $2,105 2024
Apartments
G t Section 811
€IManown seclion PA  $217,744  President & Ceo $25 525 $24,743 2023
Housing
Eagle Valley Seni
adie varey senior PA  $212,362 President $30,792  $28,992 2024
Associates Inc
Wellst: C E tive Vi
£7520Nne LOMMons MN  $218737 o ccutvevice $18,918 $18,171 2023
Senior Housing President
Jamestown Lutheran
SIOWN LLENET PA  $219,0902 Chief Executive Officer $39,302 $38,097 2023
Housing_Corporation
R Elderly H i
&yne =Heery Housing FL  $210,474 Vice Preside $75,384  $66,862 2024
Corporation
Hermann Senior Housing .
B MO $210,047 Director $3,000 $3,000 2024
Corporation
Cass County Housin
ALY, 9 A $209,629 Property Manager $72,292 $74,734 2024
Corporation
Mont Road
oferey foad CA  $221,237 President $39,896 $32,526 2024
Supportive Housing_Corp
201 Thurbers Inc RI $221,295 Executive Director $10,257 $9,560 2023
Jubilee Senior Homes Inc CA $209,224 Ceo $47,732 $40,064 2023
Pl Presbyteri
Hin —resbyreran PA  $209,104 Director And President $37,604 $35,406 2024
Supportive Housing_In
Owatonna Senior .
MN $221,450 President/tr $68,006 $61,809 2025

Housing_Inc


https://projects.propublica.org/nonprofits/organizations/411757528
https://projects.propublica.org/nonprofits/organizations/411757528
https://projects.propublica.org/nonprofits/organizations/201952464
https://projects.propublica.org/nonprofits/organizations/201952464
https://projects.propublica.org/nonprofits/organizations/233005946
https://projects.propublica.org/nonprofits/organizations/233005946
https://projects.propublica.org/nonprofits/organizations/300145891
https://projects.propublica.org/nonprofits/organizations/300145891
https://projects.propublica.org/nonprofits/organizations/208315015
https://projects.propublica.org/nonprofits/organizations/208315015
https://projects.propublica.org/nonprofits/organizations/721346868
https://projects.propublica.org/nonprofits/organizations/721346868
https://projects.propublica.org/nonprofits/organizations/237444259
https://projects.propublica.org/nonprofits/organizations/237444259
https://projects.propublica.org/nonprofits/organizations/421459079
https://projects.propublica.org/nonprofits/organizations/421459079
https://projects.propublica.org/nonprofits/organizations/941716750
https://projects.propublica.org/nonprofits/organizations/941716750
https://projects.propublica.org/nonprofits/organizations/262399236
https://projects.propublica.org/nonprofits/organizations/113666500
https://projects.propublica.org/nonprofits/organizations/251711435
https://projects.propublica.org/nonprofits/organizations/251711435
https://projects.propublica.org/nonprofits/organizations/731699808
https://projects.propublica.org/nonprofits/organizations/731699808

ORGANIZATION STATE REVENUE  MATCHED TITLE comp comp FY
(REPORTED) (ADJUSTED)

United Methodist Senior

B MS $221,759 President/ceo $161,976 $170,325 2024
Services Of
Clark County S ti

A LOUMY 2UPROIVE N $221,935  President/tr $68,006 $61,809 2025
Housinginc
Aaa Elderly Housing_-

4a t'cefly tolsing AR $222.250 Executive Director $12,818 $14,006 2023
Brett H Bradshaw
Garden Way Housing_Inc PA $222,506 Ceo $18,725 $17,630 2024
Sterling_Senior Housing CO $207,426  President $42,779 $39,873 2023

Executive Vp Of

Franklin Senior Housing MN $223,134 . $18,918 $18,171 2023
Commonbond Housing

River Town Heights Inc MN $224,666 President And Ceo $41,871 $39,063 2024

Cabell-huntington Unit

408 uningron niy. WV $224,685 President $53,483 $54,674 2024

Apts Inc

Eb Lakes Seni

ehezelLaxes senior MN  $225186 President $77,189 $74,139 2023

Housing

The Home Associati

Ince ofe Association FL  $204,158 Executive Director $89.410 $84,993 2022

Ken-crest Housing P

eh-crest Housing 4 PA  $204,101 Ceo $29.531 $27,805 2024

2001 Inc

West Central M

€S LeNal O MO  $203,602 Chief Executive Officer $24,797 $24,158 2025

Maplewood Estates Inc

Comp (reported) is the figure on each organization's Form 990 (columns D + F); Comp (adjusted)
normalizes it to OH cost of living and 2024 dollars. Click any organization to verify the figure on ProPublica.

e Methodology

Comparable organizations were drawn from electronically filed IRS Form 990 returns and matched on
sector (NTEE code), budget (a size-adaptive revenue band that tightens as the organization grows), and
geography (same-state first, broadening only when too few peers qualify); every organization within the
band forms the peer set. To compare fairly across regions and years, peer compensation is normalized to
OH cost of living (BEA Regional Price Parities, 2023) and to the subject's filing year (CPI-U). The figure
benchmarked is Form 990 Part VII, Section A, columns D + F — reportable pay plus other compensation,
benefits, and deferred amounts (column F may include amounts from related organizations) — with the
chief executive matched by role. Related-organization amounts (column E) and institutional trustees are
excluded. Full methodology: peerbasis.org/methodology.


https://projects.propublica.org/nonprofits/organizations/640838016
https://projects.propublica.org/nonprofits/organizations/640838016
https://projects.propublica.org/nonprofits/organizations/861101895
https://projects.propublica.org/nonprofits/organizations/861101895
https://projects.propublica.org/nonprofits/organizations/710720378
https://projects.propublica.org/nonprofits/organizations/710720378
https://projects.propublica.org/nonprofits/organizations/870736220
https://projects.propublica.org/nonprofits/organizations/141866405
https://projects.propublica.org/nonprofits/organizations/273561629
https://projects.propublica.org/nonprofits/organizations/391524307
https://projects.propublica.org/nonprofits/organizations/550745599
https://projects.propublica.org/nonprofits/organizations/550745599
https://projects.propublica.org/nonprofits/organizations/320190409
https://projects.propublica.org/nonprofits/organizations/320190409
https://projects.propublica.org/nonprofits/organizations/590624427
https://projects.propublica.org/nonprofits/organizations/590624427
https://projects.propublica.org/nonprofits/organizations/233083837
https://projects.propublica.org/nonprofits/organizations/233083837
https://projects.propublica.org/nonprofits/organizations/113738551
https://projects.propublica.org/nonprofits/organizations/113738551

e Sample, role match & sensitivity

PEER COUNT 165 organizations. Compensation range $269-$452,261; filing years 2022-2025.

SIZE BASIS Matched on total revenue ($215,277); for reference, expenses $273,904 and assets
$1,566,848.

ROLE MATCH William Dehass, reported title "Chief Executive Officer", benchmarked as Executive Director /
CEO. The title maps directly to this role.

RELATED- 141 peers report related-organization compensation (column E), which the D + F benchmark
ORG PAY does not fully capture; review where material.
OUTLIERS 11 peers fall outside 1.5x the interquartile range — consider whether any reflect one-time

payments (severance, deferred-comp payouts).

Sensitivity — the subject's percentile under alternative compensation definitions:

BASIS SUBJECT PERCENTILE
Total compensation (D + F), cost-of-living + inflation adjusted — the PeerBasis oth
default

Total compensation (D + F), as reported (no adjustments) gth
Reportable pay only (column D), adjusted oth
All sources (D + E + F), adjusted 37th

If the percentile moves materially across these definitions, the result is sensitive to methodology choices,
and the board should weigh which basis best fits its facts.

o Rebuttable presumption of reasonableness - 26 CFR 53.4958-6

Compensation paid by a tax-exempt organization is presumed reasonable — shifting the burden to the IRS
— when three requirements are met. This report supplies the comparability data for the second. The board
should record the following in its minutes concurrently with its decision:

Draft board minutes — executive compensation

1. The compensation of the Executive Director / CEO (William Dehass) was approved in advance by
[the Board / Compensation Committee] , composed of members with no conflict of interest with
respect to the arrangement.

2. Prior to its determination, the authorized body obtained and relied upon appropriate comparability
data, namely the PeerBasis Compensation Comparability Determination dated June 9, 2026,
comparing compensation against 165 similarly situated organizations (Same NTEE sector (L22),
nationwide + budget 0.67-1.5x revenue).

3. The authorized body determined that total compensation of $8,517 is reasonable (approximately
the oth percentile of comparable organizations) and documented the basis for this determination




concurrently, on [date] , by a vote of [__for / __against] .

Sources: IRS Form 990 e-file data (apps.irs.gov); IRS Business Master File (NTEE classification). Every figure traces to an original
public filing — click any organization above to verify it on ProPublica. PeerBasis is a service of Prismind Analytics; its methodology
is published, was commissioned for independent adversarial review, and discloses its own limitations. This report is comparability

data to support a board's good-faith determination under IRC 4958; it is not legal or tax advice. Generated by PeerBasis on June 9,
2026.


https://peerbasis.org/methodology
https://peerbasis.org/methodology

