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COMPENSATION COMPARABILITY DETERMINATION EIN 204034255
. . OR - NTEE W30
Returning Veterans Project ¥ ening 2024.13-51

Executive Director / CEO June 9, 2026

This analysis benchmarks the total compensation of Amy Almond-schmid, Executive Director
/| CEO ($109,882) against every comparable organization that fit the selection criteria — 82 in
total — drawn systematically from IRS Form 990 filings, not a hand-picked subset.

Compensation sits at approximately the 915¢ percentile of comparable organizations

above the 90th percentile — board review recommended

Benchmarked executive: Amy Almond-schmid — reported title “Executive Dir.", a direct title
match to the Executive Director / CEO role.

o How comparable organizations were selected

SECTOR Organizations sharing the subject's NTEE classification (W30).

BUDGET Total revenue between $291,707 and $653,076 — 0.67x to 1.50x the subject's $435,384 (the
band tightens as size grows).

GEOGRAPHY  Same NTEE sector (W30), nationwide + budget 0.67-1.5x revenue.

82 organizations qualified on sector, size, and S 82 within the band form the benchmarked peer
geography set.

e Distribution of comparable compensation

$109,882
®

$934 total compensation of comparable organizations — $417,081
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o Comparable organizations

Each figure is Form 990 Part VIl columns D + F (reportable pay plus other compensation and benefits; column F
may include amounts from related organizations), normalized to OR cost of living (BEA RPP, 2023) and to its
filing year (CPI-U); the reported amount is on each linked 990.

COMP COMP

ORGANIZATION STATE REVENUE  MATCHED TITLE (REPORTED) (ADJUSTED) FY

National Memorial

IL 436,890 S t 10,800 11,433 2024
Of Military $436, ecretary $10, $11,
American Legion
Walter Graham Post IL $432,360 Manager $43,428 $45,975 2024
332
Saratoga Warhorse
q. NY $439,809 Executive Di $155,357 $155,635 2023
Foundation Inc
Roslyn Vfw Hom
=L COs PA  $440,300 Bar Manager Board Member $39,600 $43,781 2023
Association
Liet Harold R
Cornwall Post 1298 KY $447,276  Quartermaster $6,500 $7,742 2023
Friends Of Fish
HENCs UILEISher IL  $419,182 President $45,000  $47,639 2024
House - lllinois Inc
It's About Th E ti
LS ADOUL e PA  $415,009 _ccttve $85 980 $92,329 2024
Warriors Foundation Director/president/secretary
Skeleton C
SO LIew TX  $459,641 Director Of $47,017  $52,141 2023
Adventures
23rd Veteran MN $461,910 Executive Director $85,800 $91,293 2024
C d Deni
ofnmocore Lenig OH  $462,253 Adjutant $2,400 $2,737 2024
American Legion
Wi in Vet
ISCONSIN VEIGTANS - \y|  $462,596 Executive Dir. $68,992 $77,588 2024
Network Inc
National Guard
rona’=u SC  $465,989 Executive Director $80,000  $89,871 2024
Association Of Sc
Department Of Sc SC $404,075 Service Officer $56,000 $61,289 2025

Viw Of United


https://projects.propublica.org/nonprofits/organizations/923943143
https://projects.propublica.org/nonprofits/organizations/923943143
https://projects.propublica.org/nonprofits/organizations/366206005
https://projects.propublica.org/nonprofits/organizations/366206005
https://projects.propublica.org/nonprofits/organizations/366206005
https://projects.propublica.org/nonprofits/organizations/462934258
https://projects.propublica.org/nonprofits/organizations/462934258
https://projects.propublica.org/nonprofits/organizations/231255067
https://projects.propublica.org/nonprofits/organizations/231255067
https://projects.propublica.org/nonprofits/organizations/610407680
https://projects.propublica.org/nonprofits/organizations/610407680
https://projects.propublica.org/nonprofits/organizations/263057560
https://projects.propublica.org/nonprofits/organizations/263057560
https://projects.propublica.org/nonprofits/organizations/454944662
https://projects.propublica.org/nonprofits/organizations/454944662
https://projects.propublica.org/nonprofits/organizations/844046807
https://projects.propublica.org/nonprofits/organizations/844046807
https://projects.propublica.org/nonprofits/organizations/473420231
https://projects.propublica.org/nonprofits/organizations/344176085
https://projects.propublica.org/nonprofits/organizations/344176085
https://projects.propublica.org/nonprofits/organizations/821043745
https://projects.propublica.org/nonprofits/organizations/821043745
https://projects.propublica.org/nonprofits/organizations/576021166
https://projects.propublica.org/nonprofits/organizations/576021166
https://projects.propublica.org/nonprofits/organizations/570279614
https://projects.propublica.org/nonprofits/organizations/570279614

ORGANIZATION STATE ~ REVENUE MATCHED TITLE comp COMP .
(REPORTED)  (ADJUSTED)

States
Take A Vet Fishi
N?pe £1ishing FL  $466,907 President $50,000 $52,074 2023
Angel Force Usa CA $467,001 President $19,000 $18,189 2023
Newby-ginni Of

ewoy-ginnings ID  $401,878 Executive Director $52,000 $61,326 2023
North Idaho Inc
N L Of Th E tive Direct ti |

avy League fa i $469.792 >.<ecu ive Director/nationa $96.211 $92.756 2024
Us-honolulu Council Director
Jerry Ambrose
Veterans Council Of AZ $475,017 President $2,550 $2,641 2024

Mohave County

Outdoor Association

TX $391,677 Founder, Executive Directo $96,000 $103,407 2024
For True Heroes Inc
Honoring Our Fallen CA $390,886  Ceo\founder $78,667 $73,148 2024
The United States

I . GA $481,890 Executive Di $72,000 $77,957 2024

Armor Association
Lake Belton Vf
—10377 = X $384,655 Quartermaster $14,400 $15,111 2025
Independence For .

NJ $383,925 President $73,517 $72,769 2023
Veterans Inc
Hesperus AZ $381,890 Executive Director $86,154 $89,222 2024

The Veteran's President And Executive
Advocacy MO $489,382 $57,865 $67,946 2023

- Director
Foundation Inc

Comp (reported) is the figure on each organization's Form 990 (columns D + F); Comp (adjusted)
normalizes it to OR cost of living and 2024 dollars. Click any organization to verify the figure on ProPublica.

e Methodology

Comparable organizations were drawn from electronically filed IRS Form 990 returns and matched on
sector (NTEE code), budget (a size-adaptive revenue band that tightens as the organization grows), and
geography (same-state first, broadening only when too few peers qualify); every organization within the
band forms the peer set. To compare fairly across regions and years, peer compensation is normalized to
OR cost of living (BEA Regional Price Parities, 2023) and to the subject's filing year (CPI-U). The figure
benchmarked is Form 990 Part VII, Section A, columns D + F — reportable pay plus other compensation,
benefits, and deferred amounts (column F may include amounts from related organizations) — with the


https://projects.propublica.org/nonprofits/organizations/570279614
https://projects.propublica.org/nonprofits/organizations/570279614
https://projects.propublica.org/nonprofits/organizations/570279614
https://projects.propublica.org/nonprofits/organizations/464253711
https://projects.propublica.org/nonprofits/organizations/464253711
https://projects.propublica.org/nonprofits/organizations/831323840
https://projects.propublica.org/nonprofits/organizations/463944121
https://projects.propublica.org/nonprofits/organizations/463944121
https://projects.propublica.org/nonprofits/organizations/237449195
https://projects.propublica.org/nonprofits/organizations/237449195
https://projects.propublica.org/nonprofits/organizations/461967830
https://projects.propublica.org/nonprofits/organizations/461967830
https://projects.propublica.org/nonprofits/organizations/461967830
https://projects.propublica.org/nonprofits/organizations/464625678
https://projects.propublica.org/nonprofits/organizations/464625678
https://projects.propublica.org/nonprofits/organizations/452303423
https://projects.propublica.org/nonprofits/organizations/530159307
https://projects.propublica.org/nonprofits/organizations/530159307
https://projects.propublica.org/nonprofits/organizations/742411547
https://projects.propublica.org/nonprofits/organizations/742411547
https://projects.propublica.org/nonprofits/organizations/834663158
https://projects.propublica.org/nonprofits/organizations/834663158
https://projects.propublica.org/nonprofits/organizations/852279224
https://projects.propublica.org/nonprofits/organizations/431751593
https://projects.propublica.org/nonprofits/organizations/431751593
https://projects.propublica.org/nonprofits/organizations/431751593

chief executive matched by role. Related-organization amounts (column E) and institutional trustees are
excluded. Full methodology: peerbasis.org/methodology.

e Sample, role match & sensitivity

PEER COUNT 82 organizations. Compensation range $934-$417,081; filing years 2023-2025.

SIZE BASIS Matched on total revenue ($435,384); for reference, expenses $477,599 and assets
$662,307.

ROLE MATCH Amy Almond-schmid, reported title "Executive Dir.", benchmarked as Executive Director /
CEO. The title maps directly to this role.

RELATED- 4 peers report related-organization compensation (column E), which the D + F benchmark
ORG PAY does not fully capture; review where material.
OUTLIERS 1 peer fall outside 1.5x the interquartile range — consider whether any reflect one-time

payments (severance, deferred-comp payouts).

Sensitivity — the subject's percentile under alternative compensation definitions:

BASIS SUBJECT PERCENTILE
Total compensation (D + F), cost-of-living + inflation adjusted — the PeerBasis 915t
default

Total compensation (D + F), as reported (no adjustments) 93rd
Reportable pay only (column D), adjusted 915t
All sources (D + E + F), adjusted goth

If the percentile moves materially across these definitions, the result is sensitive to methodology choices,
and the board should weigh which basis best fits its facts.

o Rebuttable presumption of reasonableness - 26 CFR 53.4958-6

Compensation paid by a tax-exempt organization is presumed reasonable — shifting the burden to the IRS
— when three requirements are met. This report supplies the comparability data for the second. The board
should record the following in its minutes concurrently with its decision:

Draft board minutes — executive compensation

1. The compensation of the Executive Director / CEO (Amy Almond-schmid) was approved in
advance by [the Board / Compensation Committee] , composed of members with no conflict of
interest with respect to the arrangement.

2. Prior to its determination, the authorized body obtained and relied upon appropriate comparability
data, namely the PeerBasis Compensation Comparability Determination dated June 9, 2026,




comparing compensation against 82 similarly situated organizations (Same NTEE sector (W30),
nationwide + budget 0.67-1.5x revenue).

3. The authorized body determined that total compensation of $109,882 is reasonable (approximately

the 915t percentile of comparable organizations) and documented the basis for this determination
concurrently, on [date] , by a vote of [__for / __against] .

Sources: IRS Form 990 e-file data (apps.irs.gov); IRS Business Master File (NTEE classification). Every figure traces to an original
public filing — click any organization above to verify it on ProPublica. PeerBasis is a service of Prismind Analytics; its methodology.
is published, was commissioned for independent adversarial review, and discloses its own limitations. This report is comparability
data to support a board's good-faith determination under IRC 4958; it is not legal or tax advice. Generated by PeerBasis on June 9,
2026.


https://peerbasis.org/methodology
https://peerbasis.org/methodology

