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Learning Through Golf Foundation v ending 202412

Executive Director / CEO June 9, 2026

This analysis benchmarks the total compensation of John Sabo, Executive Director / CEO
($100,838) against every comparable organization that fit the selection criteria — 1348 in
total — drawn systematically from IRS Form 990 filings, not a hand-picked subset.

Compensation sits at approximately the 96th percentile of comparable

organizations above the 90th percentile — board review recommended

Benchmarked executive: John Sabo — reported title “EXECUTIVE DI”, a direct title match to the
Executive Director / CEO role.

o How comparable organizations were selected

SECTOR Organizations sharing the subject's NTEE classification (N61).

BUDGET Total revenue between $224,547 and $502,717 — 0.67x to 1.50x the subject's $335,145 (the
band tightens as size grows).

GEOGRAPHY  Same NTEE major group (N), nationwide + budget 0.67-1.5x revenue.

1.348 organizations qualified on sector, size, and 5 1.348 within the band form the benchmarked
’ geography ’ peer set.

e Distribution of comparable compensation

$100,838
®

$1 total compensation of comparable organizations — $188,362
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o Comparable organizations

Each figure is Form 990 Part VIl columns D + F (reportable pay plus other compensation and benefits; column F
may include amounts from related organizations), normalized to WI cost of living (BEA RPP, 2023) and to its
filing year (CPI-U); the reported amount is on each linked 990.

COMP COMP

ORGANIZATION STATE REVENUE  MATCHED TITLE (REPORTED) (ADJUSTED) FY

South Orange County

: CA  $335,072 Ceo $102,000 $84,336 2024
Aquatics
Sunbelt B ball L
ln‘in €f.2aseball League GA  $335,634 League Director $9,600 $9,516 2023
Aguasol Sacramento CA $334,508 President $64,907 $55,251 2023
Kentucky Baseball Club Inc KY $334,428 Vice-president $10,035 $10,323 2024
Pine Tree Coutry Club TN $335,998 Grounds Manager $39,780 $41,221 2023
North Stars Youth Hock
Qth o1afs Yot Hockey ND  $336,085 Treasurer $15,000 $16,227 2023
Association Inc
First Shot Basketball E tive Direct
(5L o007 Basketba TN $336,005  couiveDirecton $62,000 $64,245 2023
Foundation Cfo, Treasurer
Bl ington- | Girl
2omingion-normaL Irs IL  $334,062 President $2,925 $2,753 2024
Softball
Learnin The Ropes LA $336,481 President $112,000 $121,576 2023
Mot le Roadraci
Qrorcycle roadracing CO  $336,507 President $6,265 $5,922 2023
Association Inc
Occohannock On The Ba
- Y VA  $336,537 Camp Directo $54,874 $50,733 2024
Pwc Hockey Club AZ $336,807 President $2,500 $2,302 2024
Eyes Up Sports Ministries SD $332,851 Director $110,000 $116,243 2024
Michigan Swimming_Inc M $337,862 Treasurer/se $60,750 $60,041 2024
Culpeper Soccer .
VA $337,874  President $17,692 $15,935 2025

Association


https://projects.propublica.org/nonprofits/organizations/880554034
https://projects.propublica.org/nonprofits/organizations/880554034
https://projects.propublica.org/nonprofits/organizations/830482356
https://projects.propublica.org/nonprofits/organizations/830482356
https://projects.propublica.org/nonprofits/organizations/810597859
https://projects.propublica.org/nonprofits/organizations/204253109
https://projects.propublica.org/nonprofits/organizations/620761483
https://projects.propublica.org/nonprofits/organizations/141916561
https://projects.propublica.org/nonprofits/organizations/141916561
https://projects.propublica.org/nonprofits/organizations/432088629
https://projects.propublica.org/nonprofits/organizations/432088629
https://projects.propublica.org/nonprofits/organizations/371195640
https://projects.propublica.org/nonprofits/organizations/371195640
https://projects.propublica.org/nonprofits/organizations/873493386
https://projects.propublica.org/nonprofits/organizations/841125508
https://projects.propublica.org/nonprofits/organizations/841125508
https://projects.propublica.org/nonprofits/organizations/923319564
https://projects.propublica.org/nonprofits/organizations/923319564
https://projects.propublica.org/nonprofits/organizations/264821244
https://projects.propublica.org/nonprofits/organizations/812341815
https://projects.propublica.org/nonprofits/organizations/382373836
https://projects.propublica.org/nonprofits/organizations/743156626
https://projects.propublica.org/nonprofits/organizations/743156626

ORGANIZATION STATE ~ REVENUE  MATCHED TITLE comp CoMP
(REPORTED)  (ADJUSTED)

Pine City Civic Center

. MN $337,878 Treasurer $3,358 $3,095 2025

Association
Passaic County Youth

assalc Lounty rou NJ  $337,978 Treasurer $6,750 $5,941 2023
Soccer Assoc Inc
Philadelphia B

radelpnia Soys PA  $332,281 Program Director $43,277 $41,324 2024
Gymnastics
Home Association Ephrai
SI‘;T: SSOCIZUONERATAM by $332,199  President $10,484 $10,307 2023
A Better Shot Foundati
Ince eL=2Not toundation FL  $338,260 Secretary $5,000 $4,631 2023
Nolan County, Livestock

-an Loty Livestoc TX  $331,830 Executive Dir. $9,600 $9,195 2024
Association
Kingdom Football Academ
Inlcq Y Ix  $338,475 President $70,338 $67,371 2024
310 Sports Academy CA  $338,551 Executive Director $19,200 $15,466 2025
Shaker Fencing_Institute NJ $331,702 President $24,000 $21,124 2023
Club Cherokee Inc MN $331,459 Board Member $7,200 $6,812 2024

Comp (reported) is the figure on each organization's Form 990 (columns D + F); Comp (adjusted)
normalizes it to WI cost of living and 2024 dollars. Click any organization to verify the figure on ProPublica.

e Methodology

Comparable organizations were drawn from electronically filed IRS Form 990 returns and matched on
sector (NTEE code), budget (a size-adaptive revenue band that tightens as the organization grows), and
geography (same-state first, broadening only when too few peers qualify); every organization within the
band forms the peer set. To compare fairly across regions and years, peer compensation is normalized to
WI cost of living (BEA Regional Price Parities, 2023) and to the subject's filing year (CPI-U). The figure
benchmarked is Form 990 Part VI, Section A, columns D + F — reportable pay plus other compensation,
benefits, and deferred amounts (column F may include amounts from related organizations) — with the
chief executive matched by role. Related-organization amounts (column E) and institutional trustees are
excluded. Full methodology: peerbasis.org/methodology.

e Sample, role match & sensitivity

PEER COUNT 1348 organizations. Compensation range $1-$188,362; filing years 2021-2025.

SIZE BASIS Matched on total revenue ($335,145); for reference, expenses $262,036 and assets
$171,833.


https://projects.propublica.org/nonprofits/organizations/411943216
https://projects.propublica.org/nonprofits/organizations/411943216
https://projects.propublica.org/nonprofits/organizations/223402938
https://projects.propublica.org/nonprofits/organizations/223402938
https://projects.propublica.org/nonprofits/organizations/452736378
https://projects.propublica.org/nonprofits/organizations/452736378
https://projects.propublica.org/nonprofits/organizations/811421324
https://projects.propublica.org/nonprofits/organizations/811421324
https://projects.propublica.org/nonprofits/organizations/650989654
https://projects.propublica.org/nonprofits/organizations/650989654
https://projects.propublica.org/nonprofits/organizations/203555107
https://projects.propublica.org/nonprofits/organizations/203555107
https://projects.propublica.org/nonprofits/organizations/931962745
https://projects.propublica.org/nonprofits/organizations/931962745
https://projects.propublica.org/nonprofits/organizations/871324490
https://projects.propublica.org/nonprofits/organizations/263882744
https://projects.propublica.org/nonprofits/organizations/411664028

ROLE MATCH John Sabo, reported title "EXECUTIVE DI", benchmarked as Executive Director / CEO. The
title maps directly to this role.

RELATED- 33 peers report related-organization compensation (column E), which the D + F benchmark
ORG PAY does not fully capture; review where material.
OUTLIERS 14 peers fall outside 1.5x the interquartile range — consider whether any reflect one-time

payments (severance, deferred-comp payouts).

Sensitivity — the subject's percentile under alternative compensation definitions:

BASIS SUBJECT PERCENTILE
Total compensation (D + F), cost-of-living + inflation adjusted — the PeerBasis o6th
default

Total compensation (D + F), as reported (no adjustments) g5th
Reportable pay only (column D), adjusted g7th
All sources (D + E + F), adjusted g5th

If the percentile moves materially across these definitions, the result is sensitive to methodology choices,
and the board should weigh which basis best fits its facts.

o Rebuttable presumption of reasonableness - 26 CFR 53.4958-6

Compensation paid by a tax-exempt organization is presumed reasonable — shifting the burden to the IRS
— when three requirements are met. This report supplies the comparability data for the second. The board
should record the following in its minutes concurrently with its decision:

Draft board minutes — executive compensation

1. The compensation of the Executive Director / CEO (John Sabo) was approved in advance by [the
Board / Compensation Committee] , composed of members with no conflict of interest with
respect to the arrangement.

2. Prior to its determination, the authorized body obtained and relied upon appropriate comparability
data, namely the PeerBasis Compensation Comparability Determination dated June 9, 2026,
comparing compensation against 1348 similarly situated organizations (Same NTEE major group
(N), nationwide + budget 0.67-1.5x revenue).

3. The authorized body determined that total compensation of $100,838 is reasonable (approximately

the 961" percentile of comparable organizations) and documented the basis for this determination
concurrently, on [date] , by a vote of [__for / __against] .

Sources: IRS Form 990 e-file data (apps.irs.gov); IRS Business Master File (NTEE classification). Every figure traces to an original
public filing — click any organization above to verify it on ProPublica. PeerBasis is a service of Prismind Analytics; its methodology
is published, was commissioned for independent adversarial review, and discloses its own limitations. This report is comparability


https://peerbasis.org/methodology
https://peerbasis.org/methodology

data to support a board's good-faith determination under IRC 4958; it is not legal or tax advice. Generated by PeerBasis on June 9,
2026.



