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This analysis benchmarks the total compensation of Yukari Tokumasu, Executive Director /

CEO ($33,260) against every comparable organization that fit the selection criteria — 428 in

total — drawn systematically from IRS Form 990 filings, not a hand-picked subset.

Compensation sits at approximately the 37th percentile of comparable

organizations within the typical range

Benchmarked executive: Yukari Tokumasu — reported title “Director”, selected as the

organization's highest-paid individual — no exact title match, so confirm this is a comparable

role.

How comparable organizations were selected

SECTOR Organizations sharing the subject's NTEE classification (Q220).

BUDGET Total revenue between $141,677 and $317,188 — 0.67× to 1.50× the subject's $211,459 (the

band tightens as size grows).

GEOGRAPHY Same NTEE major group (Q), nationwide + budget 0.67–1.5× revenue.

428 organizations qualified on sector, size, and

geography
→ 428 within the band form the benchmarked

peer set.

Distribution of comparable compensation

$453 total compensation of comparable organizations → $284,349

$33,260

$10,487 $23,718 $47,315 $75,517 $106,727 $33,260
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Comparable organizations

Each figure is Form 990 Part VII columns D + F (reportable pay plus other compensation and benefits; column F

may include amounts from related organizations), normalized to NJ cost of living (BEA RPP, 2023) and to its

filing year (CPI-U); the reported amount is on each linked 990.

ORGANIZATION STATE REVENUE MATCHED TITLE
COMP

(REPORTED)

COMP

(ADJUSTED)
FY

Safe Harbor International

Relief
CA $211,451 President & Ceo $9,000 $8,704 2024

Track Ii Unit Inc LA $211,672
Executive

Director/president
$83,140 $105,565 2023

Hope For The Silent Voices IL $211,099 President $49,500 $56,115 2023

Pinetree Aid CA $211,036 President $24,500 $23,695 2024

New Story Leadership Inc MD $211,883 Executive Director $92,333 $96,683 2024

New Horizons Foundation-

usa
MN $210,761 President $48,404 $53,569 2024

Holistic Christian Ministry TX $210,264 Ceo $50,500 $56,579 2024

Athanatos World Inc CO $210,132 Executive Director $135,417 $145,433 2024

Hope For Our Sisters Inc MA $212,996
President And

Director
$10,000 $10,786 2022

Because Of Hope CA $213,002
President/exec

Director
$42,000 $40,620 2024

School Fund CA $213,228 Executive Director $52,000 $51,777 2023

Empact Northwest WA $213,249 Executive Director $25,071 $25,883 2023

Vietnamese American

Nongovernmental
CA $209,651 President $30,500 $30,369 2023

Amigos De Las Americas-

houston Chapter
TX $209,500 Office Administrator $3,000 $3,461 2023

Elizabeth's Voice Inc TX $213,569 President $10,160 $11,719 2023

Swisscontact North

America Inc
NY $214,386 Project Director $148,777 $150,574 2024
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https://projects.propublica.org/nonprofits/organizations/204838748
https://projects.propublica.org/nonprofits/organizations/204838748
https://projects.propublica.org/nonprofits/organizations/844309087
https://projects.propublica.org/nonprofits/organizations/371553318
https://projects.propublica.org/nonprofits/organizations/262673764
https://projects.propublica.org/nonprofits/organizations/271076407
https://projects.propublica.org/nonprofits/organizations/270063047
https://projects.propublica.org/nonprofits/organizations/270063047
https://projects.propublica.org/nonprofits/organizations/371569106
https://projects.propublica.org/nonprofits/organizations/475267002
https://projects.propublica.org/nonprofits/organizations/454248034
https://projects.propublica.org/nonprofits/organizations/452706532
https://projects.propublica.org/nonprofits/organizations/264134728
https://projects.propublica.org/nonprofits/organizations/272879330
https://projects.propublica.org/nonprofits/organizations/263438991
https://projects.propublica.org/nonprofits/organizations/263438991
https://projects.propublica.org/nonprofits/organizations/237219291
https://projects.propublica.org/nonprofits/organizations/237219291
https://projects.propublica.org/nonprofits/organizations/824097241
https://projects.propublica.org/nonprofits/organizations/680676653
https://projects.propublica.org/nonprofits/organizations/680676653


ORGANIZATION STATE REVENUE MATCHED TITLE
COMP

(REPORTED)

COMP

(ADJUSTED)
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American Pakistan

Foundation
DC $208,528

Director Of

Operations
$118,775 $116,738 2024

Advocates For Africa's

Children
WA $208,526 Pres, Exec D $31,038 $31,124 2024

99 Farmers TN $208,366 Execuitve Director $105,000 $123,616 2024

Refugee Relief WA $214,563 President And Ceo $13,200 $13,236 2024

Open Door Haiti Inc FL $214,742 President $10,000 $10,832 2023

Capacitar Inc CA $208,079 Executive Dir. $102,354 $98,991 2024

World Partnerships Inc FL $208,054 President & Ceo $75,000 $78,913 2024

Canvas U S DC $215,050 Executive Director $28,666 $29,007 2023

The Albuquerque Council

For
NM $215,333 Executive Dir. $68,000 $81,916 2024

Comp (reported) is the figure on each organization's Form 990 (columns D + F); Comp (adjusted)

normalizes it to NJ cost of living and 2024 dollars. Click any organization to verify the figure on ProPublica.

Methodology

Comparable organizations were drawn from electronically filed IRS Form 990 returns and matched on

sector (NTEE code), budget (a size-adaptive revenue band that tightens as the organization grows), and

geography (same-state first, broadening only when too few peers qualify); every organization within the

band forms the peer set. To compare fairly across regions and years, peer compensation is normalized to

NJ cost of living (BEA Regional Price Parities, 2023) and to the subject's filing year (CPI-U). The figure

benchmarked is Form 990 Part VII, Section A, columns D + F — reportable pay plus other compensation,

benefits, and deferred amounts (column F may include amounts from related organizations) — with the

chief executive matched by role. Related-organization amounts (column E) and institutional trustees are

excluded. Full methodology: peerbasis.org/methodology.

Sample, role match & sensitivity

PEER COUNT 428 organizations. Compensation range $453–$284,349; filing years 2020–2025.

SIZE BASIS Matched on total revenue ($211,459); for reference, expenses $168,515 and assets

$367,444.

ROLE MATCH Yukari Tokumasu, reported title "Director", benchmarked as Executive Director / CEO.

Selected as the organization's highest-paid individual without an exact title match — the

board should confirm this is a comparable role.

https://projects.propublica.org/nonprofits/organizations/270726675
https://projects.propublica.org/nonprofits/organizations/270726675
https://projects.propublica.org/nonprofits/organizations/651267550
https://projects.propublica.org/nonprofits/organizations/651267550
https://projects.propublica.org/nonprofits/organizations/834383678
https://projects.propublica.org/nonprofits/organizations/830981671
https://projects.propublica.org/nonprofits/organizations/263746396
https://projects.propublica.org/nonprofits/organizations/770387846
https://projects.propublica.org/nonprofits/organizations/593651710
https://projects.propublica.org/nonprofits/organizations/471428169
https://projects.propublica.org/nonprofits/organizations/850338419
https://projects.propublica.org/nonprofits/organizations/850338419


RELATED-

ORG PAY

12 peers report related-organization compensation (column E), which the D + F benchmark

does not fully capture; review where material.

OUTLIERS 15 peers fall outside 1.5× the interquartile range — consider whether any reflect one-time

payments (severance, deferred-comp payouts).

Sensitivity — the subject's percentile under alternative compensation definitions:

BASIS SUBJECT PERCENTILE

Total compensation (D + F), cost-of-living + inflation adjusted — the PeerBasis

default
37th

Total compensation (D + F), as reported (no adjustments) 39th

Reportable pay only (column D), adjusted 39th

All sources (D + E + F), adjusted 92nd

If the percentile moves materially across these definitions, the result is sensitive to methodology choices,

and the board should weigh which basis best fits its facts.

Rebuttable presumption of reasonableness · 26 CFR 53.4958-6

Compensation paid by a tax-exempt organization is presumed reasonable — shifting the burden to the IRS

— when three requirements are met. This report supplies the comparability data for the second. The board

should record the following in its minutes concurrently with its decision:

Draft board minutes — executive compensation

1. The compensation of the Executive Director / CEO (Yukari Tokumasu) was approved in advance by

[the Board / Compensation Committee] , composed of members with no conflict of interest with

respect to the arrangement.

2. Prior to its determination, the authorized body obtained and relied upon appropriate comparability

data, namely the PeerBasis Compensation Comparability Determination dated June 9, 2026,

comparing compensation against 428 similarly situated organizations (Same NTEE major group

(Q), nationwide + budget 0.67–1.5× revenue).

3. The authorized body determined that total compensation of $33,260 is reasonable (approximately

the 37th percentile of comparable organizations) and documented the basis for this determination

concurrently, on [date] , by a vote of [__ for / __ against] .

Sources: IRS Form 990 e-file data (apps.irs.gov); IRS Business Master File (NTEE classification). Every figure traces to an original

public filing — click any organization above to verify it on ProPublica. PeerBasis is a service of Prismind Analytics; its methodology

is published, was commissioned for independent adversarial review, and discloses its own limitations. This report is comparability

data to support a board's good-faith determination under IRC 4958; it is not legal or tax advice. Generated by PeerBasis on June 9,

2026.

https://peerbasis.org/methodology
https://peerbasis.org/methodology

