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COMPENSATION COMPARABILITY DETERMINATION EIN 237067271

° DC - NTEE T70Z
United Black Fund Inc i 20940650
Executive Director / CEO June 9, 2026

This analysis benchmarks the total compensation of Barry Lenoir, Executive Director / CEO
($29,490) against every comparable organization that fit the selection criteria — 40 in total —
drawn systematically from IRS Form 990 filings, not a hand-picked subset.

31‘d

Compensation sits at approximately the 33'“ percentile of comparable

organizations within the typical range

Benchmarked executive: Barry Lenoir — reported title “President”, a direct title match to the
Executive Director / CEO role.

o How comparable organizations were selected

SECTOR Organizations sharing the subject's NTEE classification (T70Z).

BUDGET Total revenue between $82,287 and $184,225 — 0.67x to 1.50x the subject's $122,817 (the
band tightens as size grows).

GEOGRAPHY  Same NTEE sector (T70), nationwide + budget 0.67-1.5x revenue.

40 organizations qualified on sector, size, and . 40 within the band form the benchmarked peer
geography set.

e Distribution of comparable compensation

$29,490
®

$2,318 total compensation of comparable organizations — $1,243,222
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o Comparable organizations

Each figure is Form 990 Part VIl columns D + F (reportable pay plus other compensation and benefits; column F
may include amounts from related organizations), normalized to DC cost of living (BEA RPP, 2023) and to its
filing year (CPI-U); the reported amount is on each linked 990.

comP COMP

ORGANIZATION STATE REVENUE  MATCHED TITLE (REPORTED) (ADJUSTED) FY

Director; President &

M F dation | IL 122,424 1,077,862 1,243,222 2023
ercy Foundation Inc $122, Ceo Thr 7/22 $1,077, $1,243,
United Way Of Mon Valley PA $121,791  Executive Di $85,414 $97,065 2024
Kewanee Area United Way IL $124,676 Executive Director $14,560 $16,794 2023
Hector Volunt Fi

ecior Younteer tire MN  $126,161 Ceoftrustee $2,000 $2,318 2023
Department
Clearfield Area United Way PA $128,599 Executive Dir. $28,390 $32,263 2024
Northwoods United Way Wi $115,323  Executive Di $18,355 $21,845 2024
Charitable Foundation Usa FL $115,291 Ceo, Director $15,000 $16,058 2024
J i C ty United

SNNINGS Lounty -nite IN  $112,967 Executive Director $52,627 $63,244 2024
Wayinc

Chief E ti
Lutheran Charities NY  $134,779 o SXecUive $81,828 $84,262 2024
Officer

United Way Of Sulli Chief Professi |

nitec 1ay LT oUTvan NY  $110,127 o rroressiona $36,587 $38,788 2023
County Inc Officer
The Selt Famil

2128l FAMEY NY  $135608 Trustee $69,484 $73,663 2023

Foundation
Sunrise Residential Inc IL $109,508 Residential Man $16,500 $19,031 2023
Bryan County United Way OK $108,589  Executive Director $31,820 $39,928 2024
United Way Of Scott C t

e ay ST =CoRLOUNY. |\ $137,748  Executive Director $32,734 $38,323 2025
Indiana Inc
United Way Of B

nftec Xay LT ooone IL  $139,304 Executive Di $58,470 $67,440 2023

County Il


https://projects.propublica.org/nonprofits/organizations/363227350
https://projects.propublica.org/nonprofits/organizations/251098320
https://projects.propublica.org/nonprofits/organizations/362182059
https://projects.propublica.org/nonprofits/organizations/411683436
https://projects.propublica.org/nonprofits/organizations/411683436
https://projects.propublica.org/nonprofits/organizations/256067508
https://projects.propublica.org/nonprofits/organizations/391247457
https://projects.propublica.org/nonprofits/organizations/431783807
https://projects.propublica.org/nonprofits/organizations/237215407
https://projects.propublica.org/nonprofits/organizations/237215407
https://projects.propublica.org/nonprofits/organizations/222510574
https://projects.propublica.org/nonprofits/organizations/141664789
https://projects.propublica.org/nonprofits/organizations/141664789
https://projects.propublica.org/nonprofits/organizations/133799971
https://projects.propublica.org/nonprofits/organizations/133799971
https://projects.propublica.org/nonprofits/organizations/364087317
https://projects.propublica.org/nonprofits/organizations/237154741
https://projects.propublica.org/nonprofits/organizations/351867167
https://projects.propublica.org/nonprofits/organizations/351867167
https://projects.propublica.org/nonprofits/organizations/362700861
https://projects.propublica.org/nonprofits/organizations/362700861

ORGANIZATION STATE ~ REVENUE  MATCHED TITLE comp CoMP
(REPORTED)  (ADJUSTED)

George Rogers Clark

hlere Bonetore KY  $139,411 Cfo $6,043 $8,751 2023
Caledonia Conservancy Ltd Wi $140,610 Executive Director $39,984 $47,586 2024
United Way Of Ch
filec gy aves NM  $141,197 Executive Director $57,644 $70,652 2024
County
Foundation For Health
Quncation fortea NJ  $103,660 President & Ceo $23,016 $22,814 2025
Advancement Inc
Money Management .

- Wl $142,188 President & Ceo $21,539 $25,634 2024
Education
Hilton Head Heroes Inc SC $102,691 Director $72,000 $85,597 2024
Steuben County United W
ln:” SN LOUMY SNRed Ay N $101,399  Executive Director $33,164 $39,854 2024
United Way Of G
nitec way LT oUelnsey OH  $146,754 Exective Director $36,278 $45,080 2023
And Noble Counties Inc
Roundup Cowb
QUREUR LOWROYS TX  $148,460 President $2,874 $3,276 2024
Association
Jackson County United
2cxo0n ounty ~Nie AL $96,140 Executive Secretary $2,500 $3,078 2024

Givers Fund

Comp (reported) is the figure on each organization's Form 990 (columns D + F); Comp (adjusted)
normalizes it to DC cost of living and 2024 dollars. Click any organization to verify the figure on ProPublica.

e Methodology

Comparable organizations were drawn from electronically filed IRS Form 990 returns and matched on
sector (NTEE code), budget (a size-adaptive revenue band that tightens as the organization grows), and
geography (same-state first, broadening only when too few peers qualify); every organization within the
band forms the peer set. To compare fairly across regions and years, peer compensation is normalized to
DC cost of living (BEA Regional Price Parities, 2023) and to the subject's filing year (CPI-U). The figure
benchmarked is Form 990 Part VII, Section A, columns D + F — reportable pay plus other compensation,
benefits, and deferred amounts (column F may include amounts from related organizations) — with the
chief executive matched by role. Related-organization amounts (column E) and institutional trustees are
excluded. Full methodology: peerbasis.org/methodology.

e Sample, role match & sensitivity

PEER COUNT 40 organizations. Compensation range $2,318-$1,243,222; filing years 2023-2025.

SIZE BASIS Matched on total revenue ($122,817); for reference, expenses $112,250 and assets $472,377.


https://projects.propublica.org/nonprofits/organizations/205259955
https://projects.propublica.org/nonprofits/organizations/205259955
https://projects.propublica.org/nonprofits/organizations/391822368
https://projects.propublica.org/nonprofits/organizations/850131322
https://projects.propublica.org/nonprofits/organizations/850131322
https://projects.propublica.org/nonprofits/organizations/812316726
https://projects.propublica.org/nonprofits/organizations/812316726
https://projects.propublica.org/nonprofits/organizations/391991425
https://projects.propublica.org/nonprofits/organizations/391991425
https://projects.propublica.org/nonprofits/organizations/571076391
https://projects.propublica.org/nonprofits/organizations/237168857
https://projects.propublica.org/nonprofits/organizations/237168857
https://projects.propublica.org/nonprofits/organizations/316401367
https://projects.propublica.org/nonprofits/organizations/316401367
https://projects.propublica.org/nonprofits/organizations/752601401
https://projects.propublica.org/nonprofits/organizations/752601401
https://projects.propublica.org/nonprofits/organizations/630517120
https://projects.propublica.org/nonprofits/organizations/630517120

ROLE MATCH Barry Lenoir, reported title "President”, benchmarked as Executive Director / CEO. The title
maps directly to this role.

RELATED- 8 peers report related-organization compensation (column E), which the D + F benchmark
ORG PAY does not fully capture; review where material.
OUTLIERS 1 peer fall outside 1.5x the interquartile range — consider whether any reflect one-time

payments (severance, deferred-comp payouts).

Sensitivity — the subject's percentile under alternative compensation definitions:

BASIS SUBJECT PERCENTILE
Total compensation (D + F), cost-of-living + inflation adjusted — the PeerBasis 331
default

Total compensation (D + F), as reported (no adjustments) 4oth
Reportable pay only (column D), adjusted 43d
All sources (D + E + F), adjusted 23rd

If the percentile moves materially across these definitions, the result is sensitive to methodology choices,
and the board should weigh which basis best fits its facts.

o Rebuttable presumption of reasonableness - 26 CFR 53.4958-6

Compensation paid by a tax-exempt organization is presumed reasonable — shifting the burden to the IRS
— when three requirements are met. This report supplies the comparability data for the second. The board
should record the following in its minutes concurrently with its decision:

Draft board minutes — executive compensation

1. The compensation of the Executive Director / CEO (Barry Lenoir) was approved in advance by [the
Board / Compensation Committee] , composed of members with no conflict of interest with
respect to the arrangement.

2. Prior to its determination, the authorized body obtained and relied upon appropriate comparability
data, namely the PeerBasis Compensation Comparability Determination dated June 9, 2026,
comparing compensation against 40 similarly situated organizations (Same NTEE sector (T70),
nationwide + budget 0.67-1.5x revenue).

3. The authorized body determined that total compensation of $29,490 is reasonable (approximately

the 33" percentile of comparable organizations) and documented the basis for this determination
concurrently, on [date] , by a vote of [__for / __against] .

Sources: IRS Form 990 e-file data (apps.irs.gov); IRS Business Master File (NTEE classification). Every figure traces to an original
public filing — click any organization above to verify it on ProPublica. PeerBasis is a service of Prismind Analytics; its methodology
is published, was commissioned for independent adversarial review, and discloses its own limitations. This report is comparability


https://peerbasis.org/methodology
https://peerbasis.org/methodology

data to support a board's good-faith determination under IRC 4958; it is not legal or tax advice. Generated by PeerBasis on June 9,
2026.



