aln PeerBasis

COMPENSATION COMPARABILITY DETERMINATION EIN 237178806

Idaho Friends Retirement Homes Inc D NTEE L

FY ending 2024-12-31
Executive Director / CEO June 9, 2026

This analysis benchmarks the total compensation of Cheryl Rubens, Executive Director / CEO
($16,879) against every comparable organization that fit the selection criteria — 212 in total —
drawn systematically from IRS Form 990 filings, not a hand-picked subset.

Compensation sits at approximately the 20th percentile of comparable

organizations below the typical range for comparable organizations
Benchmarked executive: Cheryl Rubens — reported title “SecretaryManager”, selected as the

organization's highest-paid individual — no exact title match, so confirm this is a comparable
role.

o How comparable organizations were selected

SECTOR Organizations sharing the subject's NTEE classification (L21).

BUDGET Total revenue between $108,304 and $242,472 — 0.67x to 1.50x the subject's $161,648 (the
band tightens as size grows).

GEOGRAPHY  Same NTEE sector (L21), nationwide + budget 0.67-1.5x revenue.

organizations qualified on sector, size, and within the band form the benchmarked
212 212
-
geography peer set.

e Distribution of comparable compensation

$16,879
®

$260 total compensation of comparable organizations — $274,424
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o Comparable organizations

Each figure is Form 990 Part VIl columns D + F (reportable pay plus other compensation and benefits; column F
may include amounts from related organizations), normalized to ID cost of living (BEA RPP, 2023) and to its
filing year (CPI-U); the reported amount is on each linked 990.

COMP COMP

ORGANIZATION STATE REVENUE  MATCHED TITLE (REPORTED) (ADJUSTED) FY

Maine Supportive

- MN $161,506 President/tr $68,006 $61,540 2025
Housing_Inc
Th Patrick
—homas Fatrek WV $159597 President $53,483 $54,436 2024
Maroney Unity
Monroe-union County . .
) NC $164,274  Executive Director $50,077 $48,640 2024
Community
Asi - Reno Inc MN $164,666 President/tr $65,715 $62,843 2023
Burbank Accessible
CA $158,575 Chief Executive Officer $61,000 $50,978 2023
Apt Corp
Lambs Residence
,,I IL $158,147 President $6,481 $6,166 2023
Number lii Inc
Diamond Sunrise 2
' ~>un0 CO  $165,814 President $25195  $23,381 2023
Corporation
Hbhci Hud 8 Inc FL $157,036 Vice President $68,495 $58,928 2025
Castle Shannon
- . . PA $156,704  Director And President $37,604 $35,251 2024
Presbyterian Senior
Hempfield Apartment
SMPLEC ARARMENLE  pr $168,105 Ceo $18,725 $17,553 2024
South Inc
A Drive H i
lns‘cpen tve Housing CA  $168531 Ceo $47,732 $39,800 2023
Happiness H
dppiness touse NY  $154,586 President $39,934 $33,022 2024
Apartments Housing
Mama Nyumba li MO $168,716 President & Ceo $19,685 $20,178 2023
Greenway PA $168,868 Chief Executive Officer $292,739 $274,424 2024

Presbyterian


https://projects.propublica.org/nonprofits/organizations/680604519
https://projects.propublica.org/nonprofits/organizations/680604519
https://projects.propublica.org/nonprofits/organizations/454965095
https://projects.propublica.org/nonprofits/organizations/454965095
https://projects.propublica.org/nonprofits/organizations/581911786
https://projects.propublica.org/nonprofits/organizations/581911786
https://projects.propublica.org/nonprofits/organizations/411754321
https://projects.propublica.org/nonprofits/organizations/300029222
https://projects.propublica.org/nonprofits/organizations/300029222
https://projects.propublica.org/nonprofits/organizations/364352491
https://projects.propublica.org/nonprofits/organizations/364352491
https://projects.propublica.org/nonprofits/organizations/680451465
https://projects.propublica.org/nonprofits/organizations/680451465
https://projects.propublica.org/nonprofits/organizations/593692577
https://projects.propublica.org/nonprofits/organizations/311587456
https://projects.propublica.org/nonprofits/organizations/311587456
https://projects.propublica.org/nonprofits/organizations/371587516
https://projects.propublica.org/nonprofits/organizations/371587516
https://projects.propublica.org/nonprofits/organizations/943247491
https://projects.propublica.org/nonprofits/organizations/943247491
https://projects.propublica.org/nonprofits/organizations/463741084
https://projects.propublica.org/nonprofits/organizations/463741084
https://projects.propublica.org/nonprofits/organizations/431909559
https://projects.propublica.org/nonprofits/organizations/861063722
https://projects.propublica.org/nonprofits/organizations/861063722

ORGANIZATION STATE ~ REVENUE  MATCHED TITLE comp comp
(REPORTED)  (ADJUSTED)

Apartments Inc

Woodlands Supportive

3 MN $168,900 President/tr $65,715 $61,040 2024

Housing_Inc
Share Xinc NY $169,049 Executive Director $70,564 $61,710 2023
Delta Partners Inc MS $169,344  Executive Director $26,500 $27,745 2024
Ridge Point Non-profit

ICO8 LOMLTONRIOCTE  cA $153,915  Ceo/president $83,231 $67,561 2024
Housing
Homes For Laurel li . . .
nc MD $169,735 Vice President & Director $27,109 $23,825 2024
E S ti

XMOME SUPROTIVE MN  $153,346 President/tr $65,715  $61,040 2024

Housing_Inc

President And Ceo,
MO $169,981 Freeman Health $38,297 $38,130 2024
System/director

Magnolia Heights
Housing_Corporation

Palacio Del Sol li Inc X $152,437  President Ceo $4,682 $4,403 2024
Mhc Homes Inc CT $152,353 President/ce $37,326 $33,871 2023
Birmingh G

ningham Lreen VA  $152,084 Ceo $22.608 $21126 2023
Adult Disability
Canticle Place Inc Cco $152,051 President $12,045 $10,857 2024

Comp (reported) is the figure on each organization's Form 990 (columns D + F); Comp (adjusted)
normalizes it to ID cost of living and 2024 dollars. Click any organization to verify the figure on ProPublica.

e Methodology

Comparable organizations were drawn from electronically filed IRS Form 990 returns and matched on
sector (NTEE code), budget (a size-adaptive revenue band that tightens as the organization grows), and
geography (same-state first, broadening only when too few peers qualify); every organization within the
band forms the peer set. To compare fairly across regions and years, peer compensation is normalized to ID
cost of living (BEA Regional Price Parities, 2023) and to the subject's filing year (CPI-U). The figure
benchmarked is Form 990 Part VI, Section A, columns D + F — reportable pay plus other compensation,
benefits, and deferred amounts (column F may include amounts from related organizations) — with the
chief executive matched by role. Related-organization amounts (column E) and institutional trustees are
excluded. Full methodology: peerbasis.org/methodology.

e Sample, role match & sensitivity

PEER COUNT 212 organizations. Compensation range $260-$274,424; filing years 2023-2025.


https://projects.propublica.org/nonprofits/organizations/861063722
https://projects.propublica.org/nonprofits/organizations/861063722
https://projects.propublica.org/nonprofits/organizations/861063722
https://projects.propublica.org/nonprofits/organizations/753078672
https://projects.propublica.org/nonprofits/organizations/753078672
https://projects.propublica.org/nonprofits/organizations/510441477
https://projects.propublica.org/nonprofits/organizations/640939055
https://projects.propublica.org/nonprofits/organizations/237006582
https://projects.propublica.org/nonprofits/organizations/237006582
https://projects.propublica.org/nonprofits/organizations/364569310
https://projects.propublica.org/nonprofits/organizations/364569310
https://projects.propublica.org/nonprofits/organizations/611503575
https://projects.propublica.org/nonprofits/organizations/611503575
https://projects.propublica.org/nonprofits/organizations/470950622
https://projects.propublica.org/nonprofits/organizations/470950622
https://projects.propublica.org/nonprofits/organizations/742925255
https://projects.propublica.org/nonprofits/organizations/452578521
https://projects.propublica.org/nonprofits/organizations/61716448
https://projects.propublica.org/nonprofits/organizations/61716448
https://projects.propublica.org/nonprofits/organizations/363957850

SIZE BASIS Matched on total revenue ($161,648); for reference, expenses $143,562 and assets
$302,449.

ROLE MATCH Cheryl Rubens, reported title "SecretaryManager"”, benchmarked as Executive Director /
CEO. Selected as the organization's highest-paid individual without an exact title match —
the board should confirm this is a comparable role.

RELATED- 186 peers report related-organization compensation (column E), which the D + F benchmark
ORG PAY does not fully capture; review where material.
OUTLIERS 4 peers fall outside 1.5x the interquartile range — consider whether any reflect one-time

payments (severance, deferred-comp payouts).

Sensitivity — the subject's percentile under alternative compensation definitions:

BASIS SUBJECT PERCENTILE
Total compensation (D + F), cost-of-living + inflation adjusted — the PeerBasis th
default 20

Total compensation (D + F), as reported (no adjustments) 10th
Reportable pay only (column D), adjusted goth
All sources (D + E + F), adjusted 3rd

If the percentile moves materially across these definitions, the result is sensitive to methodology choices,
and the board should weigh which basis best fits its facts.

o Rebuttable presumption of reasonableness - 26 CFR 53.4958-6

Compensation paid by a tax-exempt organization is presumed reasonable — shifting the burden to the IRS
— when three requirements are met. This report supplies the comparability data for the second. The board
should record the following in its minutes concurrently with its decision:

Draft board minutes — executive compensation

1. The compensation of the Executive Director / CEO (Cheryl Rubens) was approved in advance by
[the Board / Compensation Committee] , composed of members with no conflict of interest with
respect to the arrangement.

2. Prior to its determination, the authorized body obtained and relied upon appropriate comparability
data, namely the PeerBasis Compensation Comparability Determination dated June 9, 2026,
comparing compensation against 212 similarly situated organizations (Same NTEE sector (L21),
nationwide + budget 0.67-1.5x revenue).

3. The authorized body determined that total compensation of $16,879 is reasonable (approximately

the 20t percentile of comparable organizations) and documented the basis for this determination
concurrently, on [date] , by a vote of [__for / __against] .




Sources: IRS Form 990 e-file data (apps.irs.gov); IRS Business Master File (NTEE classification). Every figure traces to an original
public filing — click any organization above to verify it on ProPublica. PeerBasis is a service of Prismind Analytics; its methodology.
is published, was commissioned for independent adversarial review, and discloses its own limitations. This report is comparability

data to support a board's good-faith determination under IRC 4958; it is not legal or tax advice. Generated by PeerBasis on June 9,
2026.


https://peerbasis.org/methodology
https://peerbasis.org/methodology

