aln PeerBasis

COMPENSATION COMPARABILITY DETERMINATION EIN 262638504

Southwest Alabama Workforce AL NTEE 222

FY ending 2025-09-30
Executive Director / CEO June 9, 2026

This analysis benchmarks the total compensation of Bridget Wilson, Executive Director / CEO
($199,033) against every comparable organization that fit the selection criteria — 90 in total
— drawn systematically from IRS Form 990 filings, not a hand-picked subset.

Compensation sits at approximately the 100th percentile of comparable

organizations above the 90th percentile — board review recommended

Benchmarked executive: Bridget Wilson — reported title "EXECUTIVE DI", a direct title match to
the Executive Director / CEO role.

o How comparable organizations were selected

SECTOR Organizations sharing the subject's NTEE classification (J22).

BUDGET Total revenue between $296,085 and $662,878 — 0.67x to 1.50x the subject's $441,919 (the
band tightens as size grows).

GEOGRAPHY  Same NTEE sector (J22), nationwide + budget 0.67-1.5x revenue.

90 organizations qualified on sector, size, and 5 90 within the band form the benchmarked peer
geography set.

e Distribution of comparable compensation
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o Comparable organizations

Each figure is Form 990 Part VIl columns D + F (reportable pay plus other compensation and benefits; column F
may include amounts from related organizations), normalized to AL cost of living (BEA RPP, 2023) and to its
filing year (CPI-U); the reported amount is on each linked 990.

COoMP COMP

ORGANIZATION STATE REVENUE  MATCHED TITLE (REPORTED)  (ADJUSTED) FY
Technical Training & Safety ND $442,568 Exec Directo $85,696 $87,050 2025
New Century Foundation VA $443,191  President $81,424 $76,904 2023

Lafayette Electrical Joint

Train
Apprenticeship & Training IN  $444967 N9 $70,005 $70,142 2024
I Coordinator
Committee
Executi
Jobs Of Hope Inc CO  $446,303 ocuve $65,849 $61,764 2023
Director
United Plant & Producti
Aied —ant & trodUction NY  $448,179 Fund Admin $92,072 $81,385 2023
Workers
Plumbers & Pipefitters Trainin
Hmoers S Spetl WY  $450,707 on'nd $195,160  $198,559 2024
Apprenticeship Director
Executive
Homeaid Austin Inc TX  $454432 o ocU $90,017 $85,555 2024
Director
Puzzle Piece Pastries GA $422,873 Director $49,831 $47,605 2024
Uaw Center For Manufacturing A
> dfacturing CA  $422,693 Executive Dir. $59,707 $48,986 2024
Green
Executi
We Are Hope Inc Wi $466,247 L ocUive $67,173 $66,654 2024
Director
Embodywise CA $469,938 President $22,000 $18,583 2023
Dean And E
United Methodist College VA $412,093 oonAndExec $105,060 $93,897 2025
Director
Hampton Roads Electrical Joint
Ampron =oacs slectfical woln VA  $473.472 Director $119,460  $109,592 2024
Apprent
Valley Contractors Workf
aney_Lontraclols »workforce CA  $474500 Executive Dir. $78,974 $64,794 2024

Foundation


https://projects.propublica.org/nonprofits/organizations/456042229
https://projects.propublica.org/nonprofits/organizations/616212159
https://projects.propublica.org/nonprofits/organizations/351439652
https://projects.propublica.org/nonprofits/organizations/351439652
https://projects.propublica.org/nonprofits/organizations/351439652
https://projects.propublica.org/nonprofits/organizations/462146247
https://projects.propublica.org/nonprofits/organizations/203369631
https://projects.propublica.org/nonprofits/organizations/203369631
https://projects.propublica.org/nonprofits/organizations/830243549
https://projects.propublica.org/nonprofits/organizations/830243549
https://projects.propublica.org/nonprofits/organizations/203240754
https://projects.propublica.org/nonprofits/organizations/881783284
https://projects.propublica.org/nonprofits/organizations/932510458
https://projects.propublica.org/nonprofits/organizations/932510458
https://projects.propublica.org/nonprofits/organizations/391363509
https://projects.propublica.org/nonprofits/organizations/882350164
https://projects.propublica.org/nonprofits/organizations/431963303
https://projects.propublica.org/nonprofits/organizations/540899031
https://projects.propublica.org/nonprofits/organizations/540899031
https://projects.propublica.org/nonprofits/organizations/883044925
https://projects.propublica.org/nonprofits/organizations/883044925

ORGANIZATION STATE ~ REVENUE  MATCHED TITLE comp CoMP oy
(REPORTED)  (ADJUSTED)

E ti
Youth Design Center Inc NY  $475323 Ve $126,955  $108,099 2024
Director
The Rocky M tain Mini E ti
e.rocxy Moltain Mining Co  $475,435 o ccUve $152,652  $139,075 2024
Institute Director
Torch 180 Ml $405,826 President $63,250 $62,028 2024
I k 549 Joint A ti
LONWOTKELS QINLARRIENNCE  \\v  $405210 President $64,084 $65,027 2024
Training_Fund
. . Former
The Workfirst Foundation NY $479,200 . $36,848 $31,636 2024
Chairman
E ti
Conexion Inc MA  $404,349 o oolVe $137,960  $117,790 2024
Director
Attleboro Area School To Career MA $401,358 Executive Direc $25,568 $21,267 2025
Matco Industries Inc OH $483,019 Ceo $112,724 $116,788 2023
O ting_Engi L 1953 E ti
herdlnd Endineers Loca NM  $484,913 couve $74,942  $76,585 2024
Journeyman Director
E ti
The Reciprocity Collective CO  $486,440 ocUve $100,420 $91,488 2024
Director
Seesaw Communities Inc CA $486,919 Secretary $59,298 $50,087 2023

Comp (reported) is the figure on each organization's Form 990 (columns D + F); Comp (adjusted)
normalizes it to AL cost of living and 2025 dollars. Click any organization to verify the figure on ProPublica.

e Methodology

Comparable organizations were drawn from electronically filed IRS Form 990 returns and matched on
sector (NTEE code), budget (a size-adaptive revenue band that tightens as the organization grows), and
geography (same-state first, broadening only when too few peers qualify); every organization within the
band forms the peer set. To compare fairly across regions and years, peer compensation is normalized to
AL cost of living (BEA Regional Price Parities, 2023) and to the subject's filing year (CPI-U). The figure
benchmarked is Form 990 Part VII, Section A, columns D + F — reportable pay plus other compensation,
benefits, and deferred amounts (column F may include amounts from related organizations) — with the
chief executive matched by role. Related-organization amounts (column E) and institutional trustees are
excluded. Full methodology: peerbasis.org/methodology.

e Sample, role match & sensitivity

PEER COUNT 90 organizations. Compensation range $2,190-$198,559; filing years 2023-2025.


https://projects.propublica.org/nonprofits/organizations/810693987
https://projects.propublica.org/nonprofits/organizations/840516949
https://projects.propublica.org/nonprofits/organizations/840516949
https://projects.propublica.org/nonprofits/organizations/474230792
https://projects.propublica.org/nonprofits/organizations/550603515
https://projects.propublica.org/nonprofits/organizations/550603515
https://projects.propublica.org/nonprofits/organizations/320161008
https://projects.propublica.org/nonprofits/organizations/208056726
https://projects.propublica.org/nonprofits/organizations/43513745
https://projects.propublica.org/nonprofits/organizations/310838958
https://projects.propublica.org/nonprofits/organizations/856061326
https://projects.propublica.org/nonprofits/organizations/856061326
https://projects.propublica.org/nonprofits/organizations/813599541
https://projects.propublica.org/nonprofits/organizations/862949669

SIZE BASIS Matched on total revenue ($441,919); for reference, expenses $1,341,631 and assets
$346,312. Revenue and expenses diverge this year — revenue may misrepresent
operating size; weigh the expense-based view.

ROLE MATCH Bridget Wilson, reported title "EXECUT/VE DI", benchmarked as Executive Director / CEO.
The title maps directly to this role.

RELATED- 11 peers report related-organization compensation (column E), which the D + F benchmark
ORG PAY does not fully capture; review where material.
OUTLIERS 5 peers fall outside 1.5x the interquartile range — consider whether any reflect one-time

payments (severance, deferred-comp payouts).

Sensitivity — the subject's percentile under alternative compensation definitions:

BASIS SUBJECT PERCENTILE
Total compensation (D + F), cost-of-living + inflation adjusted — the PeerBasis th
default 100

Total compensation (D + F), as reported (no adjustments) 100th
Reportable pay only (column D), adjusted 100th
All sources (D + E + F), adjusted ogth

If the percentile moves materially across these definitions, the result is sensitive to methodology choices,
and the board should weigh which basis best fits its facts.

o Rebuttable presumption of reasonableness - 26 CFR 53.4958-6

Compensation paid by a tax-exempt organization is presumed reasonable — shifting the burden to the IRS
— when three requirements are met. This report supplies the comparability data for the second. The board
should record the following in its minutes concurrently with its decision:

Draft board minutes — executive compensation

1. The compensation of the Executive Director / CEO (Bridget Wilson) was approved in advance by
[the Board / Compensation Committee] , composed of members with no conflict of interest with
respect to the arrangement.

2. Prior to its determination, the authorized body obtained and relied upon appropriate comparability
data, namely the PeerBasis Compensation Comparability Determination dated June 9, 2026,
comparing compensation against 90 similarly situated organizations (Same NTEE sector (J22),
nationwide + budget 0.67-1.5x revenue).

3. The authorized body determined that total compensation of $199,033 is reasonable (approximately

the 100t percentile of comparable organizations) and documented the basis for this determination
concurrently, on [date] , by a vote of [__for / __against] .




Sources: IRS Form 990 e-file data (apps.irs.gov); IRS Business Master File (NTEE classification). Every figure traces to an original
public filing — click any organization above to verify it on ProPublica. PeerBasis is a service of Prismind Analytics; its methodology.
is published, was commissioned for independent adversarial review, and discloses its own limitations. This report is comparability

data to support a board's good-faith determination under IRC 4958; it is not legal or tax advice. Generated by PeerBasis on June 9,
2026.


https://peerbasis.org/methodology
https://peerbasis.org/methodology

