aln PeerBasis

COMPENSATION COMPARABILITY DETERMINATION EIN 341577705

e e OH - NTEE E92Z
Edison Biotechnology Center Inc ¢ ending 209510
Executive Director / CEO June 9, 2026

This analysis benchmarks the total compensation of Eddie Pauline, Executive Director / CEO
($340,907) against every comparable organization that fit the selection criteria — 28 in total
— drawn systematically from IRS Form 990 filings, not a hand-picked subset.

Compensation sits at approximately the 100th percentile of comparable

organizations above the 90th percentile — board review recommended

Benchmarked executive: Eddie Pauline — reported title “PRESIDENT & CEQ", a direct title match
to the Executive Director / CEO role.

o How comparable organizations were selected

SECTOR Organizations sharing the subject's NTEE classification (E92Z7).

BUDGET Total revenue between $303,135 and $678,661— 0.67x to 1.50x the subject's $452,441 (the
band tightens as size grows).

GEOGRAPHY  Same NTEE sector (E92), nationwide + budget 0.67-1.5x revenue.

28 organizations qualified on sector, size, and S 28 within the band form the benchmarked peer
geography set.

e Distribution of comparable compensation
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o Comparable organizations

Each figure is Form 990 Part VIl columns D + F (reportable pay plus other compensation and benefits; column F
may include amounts from related organizations), normalized to OH cost of living (BEA RPP, 2023) and to its
filing year (CPI-U); the reported amount is on each linked 990.

COoMP COMP

ORGANIZATION STATE REVENUE  MATCHED TITLE (REPORTED)  (ADJUSTED) FY
Bafflink Home Health Services CcoO $472,444  Care Giver $19,345 $17,011 2024
Ohio State Health Inc OH $427,170 President $110,927 $107,745 2024
Drive A Senior Central Texas TX $479,238 Executive Dir. $62,768 $57,580 2024
New Horizons Caregivers . .
CA $479,511 Executive Dir. $23,423 $18,548 2024
Group
I C ty H Health M i
ron LoUNty Home 1iea UT  $482,067 . onading $73,174 $70,709 2023
Agency, Employee
Jaisohn Home Health Care Inc PA $415,585 Executive Director $134,174 $122,706 2024
Home Care Plus NE $415,152 President $32,017 $31,580 2024
North Central Wi in Ah
|an SIUE TISCONSINARCE  \wI  $401,955 Executive Director $105,940  $104,461 2023
Flagler Home Care Lic FL $507,950 President/ceo $27,637 $24,513 2023
Aging At Home Inc MO $509,682 Director $136,000 $132,098 2024
Vi tA bly Of H
ETMONLASSEMDLY ome VT $394,213  Executive Dir. $173,716 $160,348 2024
Health And
Heritage At Home Inc Ml $525,105 Ceo $4,276 $4,167 2023
Visk Inc NY $365,985 President $47,817 $39,625 2024
Jeffhome Pa-nj_Lic NJ $344,196 President $22,261 $18,227 2024
San Jose Moscati Medical
TX $562,936 President $51,925 $49,040 2023
Home
Camden Area District Nursin
SHARUBING e $340,798  Nursing Mang. $85,864 $78,849 2024

Association


https://projects.propublica.org/nonprofits/organizations/812931840
https://projects.propublica.org/nonprofits/organizations/311457189
https://projects.propublica.org/nonprofits/organizations/262735793
https://projects.propublica.org/nonprofits/organizations/753132090
https://projects.propublica.org/nonprofits/organizations/753132090
https://projects.propublica.org/nonprofits/organizations/870452185
https://projects.propublica.org/nonprofits/organizations/870452185
https://projects.propublica.org/nonprofits/organizations/451544709
https://projects.propublica.org/nonprofits/organizations/470807087
https://projects.propublica.org/nonprofits/organizations/391740838
https://projects.propublica.org/nonprofits/organizations/391740838
https://projects.propublica.org/nonprofits/organizations/821562462
https://projects.propublica.org/nonprofits/organizations/851139717
https://projects.propublica.org/nonprofits/organizations/237169051
https://projects.propublica.org/nonprofits/organizations/237169051
https://projects.propublica.org/nonprofits/organizations/823718019
https://projects.propublica.org/nonprofits/organizations/222738425
https://projects.propublica.org/nonprofits/organizations/874052388
https://projects.propublica.org/nonprofits/organizations/832745157
https://projects.propublica.org/nonprofits/organizations/832745157
https://projects.propublica.org/nonprofits/organizations/10212434
https://projects.propublica.org/nonprofits/organizations/10212434

ORGANIZATION STATE REVENUE  MATCHED TITLE comp comp FY
(REPORTED) (ADJUSTED)
Masonic Homes Community

Based Services

KY $576,991  President $31,336 $30,874 2024

Faith And Care Home Health
Agency Inc

X $321,022 Muse $96,000 $90,667 2023

Chief Executive

The Loving_Care Hospice Inc OH $315,102 $59,881 $58,163 2024

Officer

Paynesville Area Living At Program &

. 9Al MN  $313,668 grame& $49,808  $43971 2025
Home Block Nurse Program Marketing Director
Asbury Communities Hcbs Inc MD $313,389 Executive Director $1,902 $1,630 2024
Empath Home Health Division
Incp FL $309,635 President/ceo $48,894 $42,122 2024
Special Delivery Dental Care
Pz Y WA  $599602 Executive Director $72.000 $59,115 2024
Oregon Nonprofit Hospice

=d R R OR  $602,477 Finance Director $102,293  $87,116 2024
Alliance
Community Health Center Of

¥ NY $608,146  Executive Director $61,618 $51,062 2024

St Marys

Comp (reported) is the figure on each organization's Form 990 (columns D + F); Comp (adjusted)
normalizes it to OH cost of living and 2023 dollars. Click any organization to verify the figure on ProPublica.

e Methodology

Comparable organizations were drawn from electronically filed IRS Form 990 returns and matched on
sector (NTEE code), budget (a size-adaptive revenue band that tightens as the organization grows), and
geography (same-state first, broadening only when too few peers qualify); every organization within the
band forms the peer set. To compare fairly across regions and years, peer compensation is normalized to
OH cost of living (BEA Regional Price Parities, 2023) and to the subject's filing year (CPI-U). The figure
benchmarked is Form 990 Part VII, Section A, columns D + F — reportable pay plus other compensation,
benefits, and deferred amounts (column F may include amounts from related organizations) — with the
chief executive matched by role. Related-organization amounts (column E) and institutional trustees are
excluded. Full methodology: peerbasis.org/methodology.

e Sample, role match & sensitivity

PEER COUNT 28 organizations. Compensation range $1,630-$160,348; filing years 2023-2025.


https://projects.propublica.org/nonprofits/organizations/273248199
https://projects.propublica.org/nonprofits/organizations/273248199
https://projects.propublica.org/nonprofits/organizations/262860492
https://projects.propublica.org/nonprofits/organizations/262860492
https://projects.propublica.org/nonprofits/organizations/311370625
https://projects.propublica.org/nonprofits/organizations/411960870
https://projects.propublica.org/nonprofits/organizations/411960870
https://projects.propublica.org/nonprofits/organizations/450634490
https://projects.propublica.org/nonprofits/organizations/872762760
https://projects.propublica.org/nonprofits/organizations/872762760
https://projects.propublica.org/nonprofits/organizations/364733035
https://projects.propublica.org/nonprofits/organizations/364733035
https://projects.propublica.org/nonprofits/organizations/824294332
https://projects.propublica.org/nonprofits/organizations/824294332
https://projects.propublica.org/nonprofits/organizations/141660137
https://projects.propublica.org/nonprofits/organizations/141660137

SIZE BASIS Matched on total revenue ($452,441); for reference, expenses $851,963 and assets
$546,339. Revenue and expenses diverge this year — revenue may misrepresent
operating size; weigh the expense-based view.

ROLE MATCH Eddie Pauline, reported title "PRESIDENT & CEO", benchmarked as Executive Director / CEO.
The title maps directly to this role.

RELATED- 14 peers report related-organization compensation (column E), which the D + F benchmark
ORG PAY does not fully capture; review where material.

Sensitivity — the subject's percentile under alternative compensation definitions:

BASIS SUBJECT PERCENTILE

Total compensation (D + F), cost-of-living + inflation adjusted — the PeerBasis th
100

default

Total compensation (D + F), as reported (no adjustments) 100th

Reportable pay only (column D), adjusted 100t

All sources (D + E + F), adjusted egth

If the percentile moves materially across these definitions, the result is sensitive to methodology choices,
and the board should weigh which basis best fits its facts.

o Rebuttable presumption of reasonableness - 26 CFR 53.4958-6

Compensation paid by a tax-exempt organization is presumed reasonable — shifting the burden to the IRS
— when three requirements are met. This report supplies the comparability data for the second. The board
should record the following in its minutes concurrently with its decision:

Draft board minutes — executive compensation

1. The compensation of the Executive Director / CEO (Eddie Pauline) was approved in advance by
[the Board / Compensation Committee] , composed of members with no conflict of interest with
respect to the arrangement.

2. Prior to its determination, the authorized body obtained and relied upon appropriate comparability
data, namely the PeerBasis Compensation Comparability Determination dated June 9, 2026,
comparing compensation against 28 similarly situated organizations (Same NTEE sector (E92),
nationwide + budget 0.67-1.5x revenue).

3. The authorized body determined that total compensation of $340,907 is reasonable

(approximately the 100t percentile of comparable organizations) and documented the basis for
this determination concurrently, on [date] , by a vote of [__ for /__ against] .




Sources: IRS Form 990 e-file data (apps.irs.gov); IRS Business Master File (NTEE classification). Every figure traces to an original
public filing — click any organization above to verify it on ProPublica. PeerBasis is a service of Prismind Analytics; its methodology.
is published, was commissioned for independent adversarial review, and discloses its own limitations. This report is comparability

data to support a board's good-faith determination under IRC 4958; it is not legal or tax advice. Generated by PeerBasis on June 9,
2026.


https://peerbasis.org/methodology
https://peerbasis.org/methodology

