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COMPENSATION COMPARABILITY DETERMINATION EIN 364585718

IN - NTEE K30
Seton Harvest Inc  enaing 2094-06.50
Executive Director / CEO June 9, 2026

This analysis benchmarks the total compensation of Marvin Kemper, Executive Director / CEO
($32,379) against every comparable organization that fit the selection criteria — 91 in total —
drawn systematically from IRS Form 990 filings, not a hand-picked subset.

an

Compensation sits at approximately the 22" percentile of comparable

organizations below the typical range for comparable organizations

Benchmarked executive: Marvin Kemper — reported title "EXECUTIVE DIRECTOR (THRU 2/24)",
a direct title match to the Executive Director / CEO role.

o How comparable organizations were selected

SECTOR Organizations sharing the subject's NTEE classification (K30).

BUDGET Total revenue between $326,850 and $731,754 — 0.67x to 1.50x the subject's $487,836 (the
band tightens as size grows).

GEOGRAPHY  Same NTEE sector (K30), nationwide + budget 0.67-1.5x revenue.

91 organizations qualified on sector, size, and 5 91 within the band form the benchmarked peer
geography set.

e Distribution of comparable compensation

$32,379
®

$491 total compensation of comparable organizations — $119,455
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o Comparable organizations

Each figure is Form 990 Part VIl columns D + F (reportable pay plus other compensation and benefits; column F
may include amounts from related organizations), normalized to IN cost of living (BEA RPP, 2023) and to its
filing year (CPI-U); the reported amount is on each linked 990.

ORGANIZATION STATE REVENUE  MATCHED TITLE comp comp FY
(REPORTED)  (ADJUSTED)
For The Kids Org uT $493,737  Executive Di $24,750 $24,021 2024
Project Feast WA $481,441  Executive Director $85,413 $74,657 2023
C Market Great
oMMon Markel brea IL  $480,264 Executive Di $47,429 $44,216 2024
Lakes Inc
Comidas Consultin
B 9 TX $499,547  Executive Di $52,199 $49,514 2024
Services
Blue Wat lon Project E tive Direct
ue Watermelon Projec A7 $501316 ?<ecu ive Director $3.365 $3069 2024
Inc Since 6-2024
H i Feeding Th
Qosiers teeding “he IN  $503,488 Former Exec $43,365 $43,365 2024
Hungry Inc
The Connection Homeless
NE $471,550 Executive Director $57,137 $59,996 2023
Shelter Inc
Summit Communit
< LAY UT  $505,404 Executive Di $87,159  $84,500 2024
Gardens And Eats
Syv Fruit & Vegetable
S g CA $505,749  Executive Director $88,084 $72,126 2024
Rescue
Anso Child Development IL $506,693  Secretary $58,522 $54,557 2024
Manna Of Life Ministries NY $510,178 President & Founder $7,692 $6,786 2023
Anna Sudha Communit
nha U HOLY. VA $511,970 — $31,200 $28,566 2024
Kitchens Corp
Women Food &
- IA $514,051 Executive Dir. $79,894 $85,403 2023
Agriculture Network
Trinity C ty Food
HRy 2oLy TO0 CA  $458531 Executive Dir. $44,000 $36,028 2024

Assistance


https://projects.propublica.org/nonprofits/organizations/812933767
https://projects.propublica.org/nonprofits/organizations/462005131
https://projects.propublica.org/nonprofits/organizations/922821897
https://projects.propublica.org/nonprofits/organizations/922821897
https://projects.propublica.org/nonprofits/organizations/260453894
https://projects.propublica.org/nonprofits/organizations/260453894
https://projects.propublica.org/nonprofits/organizations/920867893
https://projects.propublica.org/nonprofits/organizations/920867893
https://projects.propublica.org/nonprofits/organizations/452402892
https://projects.propublica.org/nonprofits/organizations/452402892
https://projects.propublica.org/nonprofits/organizations/363957293
https://projects.propublica.org/nonprofits/organizations/363957293
https://projects.propublica.org/nonprofits/organizations/473560666
https://projects.propublica.org/nonprofits/organizations/473560666
https://projects.propublica.org/nonprofits/organizations/451797788
https://projects.propublica.org/nonprofits/organizations/451797788
https://projects.propublica.org/nonprofits/organizations/363790368
https://projects.propublica.org/nonprofits/organizations/134038422
https://projects.propublica.org/nonprofits/organizations/873118285
https://projects.propublica.org/nonprofits/organizations/873118285
https://projects.propublica.org/nonprofits/organizations/270897403
https://projects.propublica.org/nonprofits/organizations/270897403
https://projects.propublica.org/nonprofits/organizations/412127592
https://projects.propublica.org/nonprofits/organizations/412127592

ORGANIZATION STATE  REVENUE  MATCHED TITLE comp comp
(REPORTED)  (ADJUSTED)

M ille Christi Key Empl board
urrysville Christian PA $458.493 ey Employee/boar
Concern Member

$65,000 $61,467 2024

Hunger Task Force Of La

Wi $520,700 Executive Director $75,532 $74,802 2024

Crosse Inc
Dimitri House Inc NY $454,829 Executive Dir. $70,000 $59,981 2024
F Prescripti

arMacywy TIesCiRONS  \wy  $525,000 Vice President $12,000 $12,321 2024
For Produce
Above Par Academy Inc TX $450,000 Director $4,800 $4,553 2024
Dwelling H Of H
lnvcve Nd HOUSe L Hope MA  $446,937 Executive Director $79,040  $69,342 2023
Knock And Drop lowa 1A $439,073  Executive Di $6,125 $6,547 2023
Harrison Food Bank ME $437,220 Treasurer $52,000 $49,376 2024
Welcome Tabl
~ecome 1abie TX  $539,637 Exec Director $51,480 $48,832 2024
Incorporated
Community Cooks Inc MA $543,402 Executive Director $98,256 $86,199 2023
Evloves Llc NY $429,917 Executive Director $71,733 $61,466 2024

Comp (reported) is the figure on each organization's Form 990 (columns D + F); Comp (adjusted)
normalizes it to IN cost of living and 2024 dollars. Click any organization to verify the figure on ProPublica.

e Methodology

Comparable organizations were drawn from electronically filed IRS Form 990 returns and matched on
sector (NTEE code), budget (a size-adaptive revenue band that tightens as the organization grows), and
geography (same-state first, broadening only when too few peers qualify); every organization within the
band forms the peer set. To compare fairly across regions and years, peer compensation is normalized to IN
cost of living (BEA Regional Price Parities, 2023) and to the subject's filing year (CPI-U). The figure
benchmarked is Form 990 Part VII, Section A, columns D + F — reportable pay plus other compensation,
benefits, and deferred amounts (column F may include amounts from related organizations) — with the
chief executive matched by role. Related-organization amounts (column E) and institutional trustees are
excluded. Full methodology: peerbasis.org/methodology.

e Sample, role match & sensitivity

PEER COUNT 91 organizations. Compensation range $491-$119,455; filing years 2022-2025.

SIZE BASIS Matched on total revenue ($487,836); for reference, expenses $435,656 and assets
$310,869.


https://projects.propublica.org/nonprofits/organizations/237038483
https://projects.propublica.org/nonprofits/organizations/237038483
https://projects.propublica.org/nonprofits/organizations/391947827
https://projects.propublica.org/nonprofits/organizations/391947827
https://projects.propublica.org/nonprofits/organizations/161587868
https://projects.propublica.org/nonprofits/organizations/881092753
https://projects.propublica.org/nonprofits/organizations/881092753
https://projects.propublica.org/nonprofits/organizations/852649408
https://projects.propublica.org/nonprofits/organizations/352374752
https://projects.propublica.org/nonprofits/organizations/352374752
https://projects.propublica.org/nonprofits/organizations/850633938
https://projects.propublica.org/nonprofits/organizations/821087262
https://projects.propublica.org/nonprofits/organizations/453860627
https://projects.propublica.org/nonprofits/organizations/453860627
https://projects.propublica.org/nonprofits/organizations/452351381
https://projects.propublica.org/nonprofits/organizations/851549014

ROLE MATCH Marvin Kemper, reported title "EXECUTIVE DIRECTOR (THRU 2/24)", benchmarked as
Executive Director / CEO. The title maps directly to this role.

RELATED- 1 peer report related-organization compensation (column E), which the D + F benchmark
ORG PAY does not fully capture; review where material.

Sensitivity — the subject's percentile under alternative compensation definitions:

BASIS SUBJECT PERCENTILE
Total compensation (D + F), cost-of-living + inflation adjusted — the PeerBasis

default 22nd
Total compensation (D + F), as reported (no adjustments) 22nd
Reportable pay only (column D), adjusted oth
All sources (D + E + F), adjusted 100th

If the percentile moves materially across these definitions, the result is sensitive to methodology choices,
and the board should weigh which basis best fits its facts.

o Rebuttable presumption of reasonableness - 26 CFR 53.4958-6

Compensation paid by a tax-exempt organization is presumed reasonable — shifting the burden to the IRS
— when three requirements are met. This report supplies the comparability data for the second. The board
should record the following in its minutes concurrently with its decision:

Draft board minutes — executive compensation

1. The compensation of the Executive Director / CEO (Marvin Kemper) was approved in advance by
[the Board / Compensation Committee] , composed of members with no conflict of interest with
respect to the arrangement.

2. Prior to its determination, the authorized body obtained and relied upon appropriate comparability
data, namely the PeerBasis Compensation Comparability Determination dated June 9, 2026,
comparing compensation against 91 similarly situated organizations (Same NTEE sector (K30),
nationwide + budget 0.67-1.5x revenue).

3. The authorized body determined that total compensation of $32,379 is reasonable (approximately

the 22Nd percentile of comparable organizations) and documented the basis for this determination
concurrently, on [date] , by a vote of [__for/ __against] .

Sources: IRS Form 990 e-file data (apps.irs.gov); IRS Business Master File (NTEE classification). Every figure traces to an original
public filing — click any organization above to verify it on ProPublica. PeerBasis is a service of Prismind Analytics; its methodology,
is published, was commissioned for independent adversarial review, and discloses its own limitations. This report is comparability
data to support a board's good-faith determination under IRC 4958; it is not legal or tax advice. Generated by PeerBasis on June 9,
2026.


https://peerbasis.org/methodology
https://peerbasis.org/methodology

