aln PeerBasis

COMPENSATION COMPARABILITY DETERMINATION EIN 382193133
Gogebic Community College Foundation e 209090

Executive Director / CEO June 9, 2026

This analysis benchmarks the total compensation of Kelly Marczak, Executive Director / CEO
($25,431) against the 2000 closest of 3,171 comparable organizations — drawn systematically
from IRS Form 990 filings, not a hand-picked subset.

Compensation sits at approximately the 20th percentile of comparable

organizations below the typical range for comparable organizations
Benchmarked executive: Kelly Marczak — reported title "EX-OFFICIO/EXECUTIVE DIREC”,

selected as the organization's highest-paid individual — no exact title match, so confirm this is a
comparable role.

o How comparable organizations were selected

SECTOR Organizations sharing the subject's NTEE classification (B41l).

BUDGET Total revenue between $288,317 and $645,486 — 0.67x to 1.50x the subject's $430,324
(the band tightens as size grows).

GEOGRAPHY  Same NTEE major group (B), nationwide + budget 0.67-1.5x revenue.

3’171 organizations qualified on sector, size, . 2’000 within the band form the benchmarked peer set
and geography (closest by budget).

e Distribution of comparable compensation
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o Comparable organizations

Each figure is Form 990 Part VIl columns D + F (reportable pay plus other compensation and benefits; column F
may include amounts from related organizations), normalized to Ml cost of living (BEA RPP, 2023) and to its
filing year (CPI-U); the reported amount is on each linked 990.

COMP COMP

ORGANIZATION STATE REVENUE  MATCHED TITLE (REPORTED) (ADJUSTED) FY

The Partnership Plan For

A MN $430,355 Executive Di $38,978 $37,314 2024
Stillwater
Stem Teachers Of New York
) NY $430,363 Executive Dir. $52,801 $47,591 2023
City Inc
Insurance Training And AZ $430,270 Vice Preside $72,117 $67,195 2024
Faithful Beginnings Inc FL $430,759  President $42,120 $37,347 2025
Las Floristas Inc CA $430,769  Executive Di $50,000 $40,751 2025
Gabriels Little Angels
g X $429,871  Director $64,900 $62,897 2024
Preschool
Center For Mindful
) - CA $429,861 Clincal Directr $75,400 $63,079 2024
Relationships
Woodside School And
) MA $429,686 President $46,640 $40,605 2024
Community
Connor Kids Academy OH $429,679  President $27,584 $28,305 2024
Up Christian Academy Inc Wi $429,619 Administrator $15,000 $15,177 2024
Mid-shore Early Learning_Ctr
- Y 9 MD  $429,549 Director $57,867 $53,062 2023
Hermleigh Education Trustee
9 TX  $431,118 _ $15,544 $15,064 2024
Foundation Inc (Superintendent)
Southside Academ
¥ NC $429,521 Secretary $55,710 $55,769 2024
Incorporated
Maker Works Communit
LR, Ml $431,266 Executive Di $19,392 $19,392 2024

Workshops

Sit Stay Read Inc IL $429,365 Executive Director $148,186 $137,505 2025



https://projects.propublica.org/nonprofits/organizations/203012418
https://projects.propublica.org/nonprofits/organizations/203012418
https://projects.propublica.org/nonprofits/organizations/464068881
https://projects.propublica.org/nonprofits/organizations/464068881
https://projects.propublica.org/nonprofits/organizations/860455004
https://projects.propublica.org/nonprofits/organizations/931627466
https://projects.propublica.org/nonprofits/organizations/956093688
https://projects.propublica.org/nonprofits/organizations/462988812
https://projects.propublica.org/nonprofits/organizations/462988812
https://projects.propublica.org/nonprofits/organizations/870761327
https://projects.propublica.org/nonprofits/organizations/870761327
https://projects.propublica.org/nonprofits/organizations/43520022
https://projects.propublica.org/nonprofits/organizations/43520022
https://projects.propublica.org/nonprofits/organizations/881203428
https://projects.propublica.org/nonprofits/organizations/873718609
https://projects.propublica.org/nonprofits/organizations/464003856
https://projects.propublica.org/nonprofits/organizations/464003856
https://projects.propublica.org/nonprofits/organizations/272589846
https://projects.propublica.org/nonprofits/organizations/272589846
https://projects.propublica.org/nonprofits/organizations/872120620
https://projects.propublica.org/nonprofits/organizations/872120620
https://projects.propublica.org/nonprofits/organizations/853614601
https://projects.propublica.org/nonprofits/organizations/853614601
https://projects.propublica.org/nonprofits/organizations/200151074

ORGANIZATION STATE ~ REVENUE  MATCHED TITLE comp COMP oy
(REPORTED)  (ADJUSTED)

Project Reap MA $429,301 Executive Dir. $159,433 $142,904 2023
Us Programs
Common Purpose Us Inc IL $429,264 . $70,741 $67,379 2024
Director

Willie L Brown Jr Institute On CA $429,244  Executive Director $115,566 $96,681 2024
Wisconsin Automotive And

' (LALOMONY Wl  $429,207 Executive Director $63,858 $66,521 2023
Truck Education
Heartland Communit

Sartanc LOMmUnLy. Wl $428,980 Head Of School $52,616 $53,238 2024
Montessori School Inc
Cor Deo Christian Academy, OR $431,689 Principal Director $93,037 $83,707 2024
The Childrens School NY $428,921 Trustee $26,500 $23,200 2024
Southshire Communit

¥ VT $431,728 Dir/head Of Sch $68,756 $67,048 2024

School
South California Soari

outhern ~allornia 2oafng CA  $428796 President $60,000 $51,678 2023
Academyinc

. . Board

Heritage Christian School NH $428,738 $30,000 $26,838 2024

Member/principal

Comp (reported) is the figure on each organization's Form 990 (columns D + F); Comp (adjusted)
normalizes it to Ml cost of living and 2024 dollars. Click any organization to verify the figure on ProPublica.

e Methodology

Comparable organizations were drawn from electronically filed IRS Form 990 returns and matched on
sector (NTEE code), budget (a size-adaptive revenue band that tightens as the organization grows), and
geography (same-state first, broadening only when too few peers qualify); every organization within the
band forms the peer set. To compare fairly across regions and years, peer compensation is normalized to
MI cost of living (BEA Regional Price Parities, 2023) and to the subject's filing year (CPI-U). The figure
benchmarked is Form 990 Part VII, Section A, columns D + F — reportable pay plus other compensation,
benefits, and deferred amounts (column F may include amounts from related organizations) — with the
chief executive matched by role. Related-organization amounts (column E) and institutional trustees are
excluded. Full methodology: peerbasis.org/methodology.

e Sample, role match & sensitivity

PEER COUNT 2000 organizations. Compensation range $122-$469,532; filing years 2021-2025.

SIZE BASIS Matched on total revenue ($430,324); for reference, expenses $549,491 and assets
$5,217,438.


https://projects.propublica.org/nonprofits/organizations/522291039
https://projects.propublica.org/nonprofits/organizations/822151633
https://projects.propublica.org/nonprofits/organizations/421572763
https://projects.propublica.org/nonprofits/organizations/391990500
https://projects.propublica.org/nonprofits/organizations/391990500
https://projects.propublica.org/nonprofits/organizations/391794884
https://projects.propublica.org/nonprofits/organizations/391794884
https://projects.propublica.org/nonprofits/organizations/872350976
https://projects.propublica.org/nonprofits/organizations/273368377
https://projects.propublica.org/nonprofits/organizations/30311104
https://projects.propublica.org/nonprofits/organizations/30311104
https://projects.propublica.org/nonprofits/organizations/264006234
https://projects.propublica.org/nonprofits/organizations/264006234
https://projects.propublica.org/nonprofits/organizations/20447031

ROLE MATCH Kelly Marczak, reported title "EX-OFFICIO/EXECUTIVE DIREC", benchmarked as Executive
Director / CEO. Selected as the organization's highest-paid individual without an exact
title match — the board should confirm this is a comparable role.

RELATED- 212 peers report related-organization compensation (column E), which the D + F benchmark
ORG PAY does not fully capture; review where material.
OUTLIERS 56 peers fall outside 1.5x the interquartile range — consider whether any reflect one-time

payments (severance, deferred-comp payouts).

Sensitivity — the subject's percentile under alternative compensation definitions:

BASIS SUBJECT PERCENTILE
Total compensation (D + F), cost-of-living + inflation adjusted — the PeerBasis th
default 20

Total compensation (D + F), as reported (no adjustments) 19th
Reportable pay only (column D), adjusted oth
All sources (D + E + F), adjusted soth

If the percentile moves materially across these definitions, the result is sensitive to methodology choices,
and the board should weigh which basis best fits its facts.

o Rebuttable presumption of reasonableness - 26 CFR 53.4958-6

Compensation paid by a tax-exempt organization is presumed reasonable — shifting the burden to the IRS
— when three requirements are met. This report supplies the comparability data for the second. The board
should record the following in its minutes concurrently with its decision:

Draft board minutes — executive compensation

1. The compensation of the Executive Director / CEO (Kelly Marczak) was approved in advance by
[the Board / Compensation Committee] , composed of members with no conflict of interest with
respect to the arrangement.

2. Prior to its determination, the authorized body obtained and relied upon appropriate comparability
data, namely the PeerBasis Compensation Comparability Determination dated June 9, 2026,
comparing compensation against 2000 similarly situated organizations (Same NTEE major group
(B), nationwide + budget 0.67-1.5x revenue).

3. The authorized body determined that total compensation of $25,431 is reasonable (approximately

the 20t percentile of comparable organizations) and documented the basis for this determination
concurrently, on [date] , by a vote of [__for/ __against] .




Sources: IRS Form 990 e-file data (apps.irs.gov); IRS Business Master File (NTEE classification). Every figure traces to an original
public filing — click any organization above to verify it on ProPublica. PeerBasis is a service of Prismind Analytics; its methodology.
is published, was commissioned for independent adversarial review, and discloses its own limitations. This report is comparability

data to support a board's good-faith determination under IRC 4958; it is not legal or tax advice. Generated by PeerBasis on June 9,
2026.


https://peerbasis.org/methodology
https://peerbasis.org/methodology

