aln PeerBasis

COMPENSATION COMPARABILITY DETERMINATION EIN 382617257

Life Choices Resource Center VIl NTEE £400

FY ending 2024-12-31
Executive Director / CEO June 9, 2026

This analysis benchmarks the total compensation of Jeremy Bewley, Executive Director / CEO
($68,844) against every comparable organization that fit the selection criteria — 119 in total
— drawn systematically from IRS Form 990 filings, not a hand-picked subset.

Compensation sits at approximately the goth percentile of comparable

organizations within the typical range

Benchmarked executive: Jeremy Bewley — reported title "EXECUTIVE DI", a direct title match to
the Executive Director / CEO role.

o How comparable organizations were selected

SECTOR Organizations sharing the subject's NTEE classification (E400).

BUDGET Total revenue between $171,237 and $383,368 — 0.67x to 1.50x the subject's $255,579 (the
band tightens as size grows).

GEOGRAPHY  Same NTEE sector (E40), nationwide + budget 0.67-1.5x revenue.

119 organizations qualified on sector, size, and 5 119 within the band form the benchmarked
geography peer set.

e Distribution of comparable compensation

$68,844
®

$2,686 total compensation of comparable organizations — $233,541
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o Comparable organizations

Each figure is Form 990 Part VIl columns D + F (reportable pay plus other compensation and benefits; column F
may include amounts from related organizations), normalized to Ml cost of living (BEA RPP, 2023) and to its
filing year (CPI-U); the reported amount is on each linked 990.

COoMP COMP

ORGANIZATION STATE REVENUE MATCHED TITLE (REPORTED) (ADJUSTED) FY
Pregnancy Hope Center OR $254,929 Exec. Direct $42,672 $38,393 2024
New Family Life Services WA $258,169  Executive Dir. $28,704 $25,634 2023
Pregnancy Care Center Inc NC $252,096  Executive Di $10,384 $10,395 2024
Lifeline P C

ttefine tTedhancy are PA  $260,474 Center Director $43,823 $42,340 2024
Center Inc

Life Choices Crisi

118 N0ICES LTSIS TN  $248,853 Executive Director $49,478 $49,089 2025
Pregnancy Supp

Vision For Life - Pittsburgh PA $247,848 Executive Director $2,700 $2,686 2023
Hope Womens Center Inc SC $263,818 Director $22,000 $22,236 2024
Womens Resource Clinic CA $246,001 Secretary $73,975 $63,715 2023
Rum River Life Choices

U EVET : MN  $245,006 Director $38,154 $36,525 2024
Center

P Help Center Of

rednancy He'lp Lenter VA  $265848 Executive Director $39,024 $36,505 2024
Chesterfield

Women's Health Servi

lnsmens SAENOBIVICES Al $265,959  Vice President $120,000  $129,309 2023
First Step P

s otep tregnancy VT  $267,888 Executive Dir. $31,121 $30,348 2024
Center Inc

Crisis P Cent

sls fregnancy Lentel Ml $242.438 Executive Director $65,000 $66,920 2023
Of Char-em Inc

First Choice P

st nojce TTegnancy OK  $242.308 Executive Dir. $55.700 $59,422 2024
Center Inc

Central Coast P

Sel 035 Tregnancy. CA  $270,358 Executive Dir. $55,382 $47,701 2023

Center


https://projects.propublica.org/nonprofits/organizations/931116641
https://projects.propublica.org/nonprofits/organizations/911667056
https://projects.propublica.org/nonprofits/organizations/561547564
https://projects.propublica.org/nonprofits/organizations/251671613
https://projects.propublica.org/nonprofits/organizations/251671613
https://projects.propublica.org/nonprofits/organizations/621825041
https://projects.propublica.org/nonprofits/organizations/621825041
https://projects.propublica.org/nonprofits/organizations/10945375
https://projects.propublica.org/nonprofits/organizations/570916319
https://projects.propublica.org/nonprofits/organizations/680382716
https://projects.propublica.org/nonprofits/organizations/411502922
https://projects.propublica.org/nonprofits/organizations/411502922
https://projects.propublica.org/nonprofits/organizations/272475403
https://projects.propublica.org/nonprofits/organizations/272475403
https://projects.propublica.org/nonprofits/organizations/852094784
https://projects.propublica.org/nonprofits/organizations/852094784
https://projects.propublica.org/nonprofits/organizations/30317672
https://projects.propublica.org/nonprofits/organizations/30317672
https://projects.propublica.org/nonprofits/organizations/382779069
https://projects.propublica.org/nonprofits/organizations/382779069
https://projects.propublica.org/nonprofits/organizations/731521230
https://projects.propublica.org/nonprofits/organizations/731521230
https://projects.propublica.org/nonprofits/organizations/770252873
https://projects.propublica.org/nonprofits/organizations/770252873

ORGANIZATION STATE ~ REVENUE  MATCHED TITLE comp comp
(REPORTED)  (ADJUSTED)

Life |Is For Eternity

OH $271,409 Director Of Center $32,619 $34,460 2023
Pregnancy Center
Hope P And
2Re tTedhancy AN IL  $239,100 Executive Director $14,400 $13,716 2024
Resource Center
C ity P
oinmunity Treghancy TX  $272,667 Executive Director $56,392 $54,652 2024

Center Of Pasadena

Ramona Crisis Pregnanc Secretary/executive
gnaney.  op $272,722 vl

72,312 62,282 2023
Center Director $72, $62,

In His Hands Life Ministry

- NC  $273,233 Executive Di $28,998 $29,029 2024
Philadelphia Midwif

face'phia Vicwire PA  $237,777 Executive Director $45192  $43,662 2024
Collective
Breath Of Life Inc FL $273,391  Secretary $256,598 $233,541 2024
C ion P

oipassion tregnancy. CA  $235,207 Director $64,733  $54,155 2024
Center And Clinic
Conejo Valley Womens

: v CA  $235,156 Executive Dir. $62,156  $53,535 2023

Resource Center
Pregnancy Resource

ghancy resod Ml $276,192 Executive Director $61,530 $61,530 2024

Center Of Flint

Comp (reported) is the figure on each organization's Form 990 (columns D + F); Comp (adjusted)
normalizes it to Ml cost of living and 2024 dollars. Click any organization to verify the figure on ProPublica.

e Methodology

Comparable organizations were drawn from electronically filed IRS Form 990 returns and matched on
sector (NTEE code), budget (a size-adaptive revenue band that tightens as the organization grows), and
geography (same-state first, broadening only when too few peers qualify); every organization within the
band forms the peer set. To compare fairly across regions and years, peer compensation is normalized to
MI cost of living (BEA Regional Price Parities, 2023) and to the subject's filing year (CPI-U). The figure
benchmarked is Form 990 Part VII, Section A, columns D + F — reportable pay plus other compensation,
benefits, and deferred amounts (column F may include amounts from related organizations) — with the
chief executive matched by role. Related-organization amounts (column E) and institutional trustees are
excluded. Full methodology: peerbasis.org/methodology.

e Sample, role match & sensitivity

PEER COUNT 119 organizations. Compensation range $2,686-$233,541; filing years 2023-2025.


https://projects.propublica.org/nonprofits/organizations/912054255
https://projects.propublica.org/nonprofits/organizations/912054255
https://projects.propublica.org/nonprofits/organizations/311726745
https://projects.propublica.org/nonprofits/organizations/311726745
https://projects.propublica.org/nonprofits/organizations/760120799
https://projects.propublica.org/nonprofits/organizations/760120799
https://projects.propublica.org/nonprofits/organizations/330431808
https://projects.propublica.org/nonprofits/organizations/330431808
https://projects.propublica.org/nonprofits/organizations/203953294
https://projects.propublica.org/nonprofits/organizations/203953294
https://projects.propublica.org/nonprofits/organizations/825239160
https://projects.propublica.org/nonprofits/organizations/825239160
https://projects.propublica.org/nonprofits/organizations/205120368
https://projects.propublica.org/nonprofits/organizations/942888807
https://projects.propublica.org/nonprofits/organizations/942888807
https://projects.propublica.org/nonprofits/organizations/770055928
https://projects.propublica.org/nonprofits/organizations/770055928
https://projects.propublica.org/nonprofits/organizations/382669723
https://projects.propublica.org/nonprofits/organizations/382669723

SIZE BASIS

ROLE MATCH

RELATED-

ORG PAY

OUTLIERS

Matched on total revenue ($255,579); for reference, expenses $214,361 and assets
$432,386.

Jeremy Bewley, reported title "EXECUTIVE DI", benchmarked as Executive Director / CEO.
The title maps directly to this role.

1 peer report related-organization compensation (column E), which the D + F benchmark
does not fully capture; review where material.

6 peers fall outside 1.5x the interquartile range — consider whether any reflect one-time
payments (severance, deferred-comp payouts).

Sensitivity — the subject's percentile under alternative compensation definitions:

BASIS

Total compensation (D + F), cost-of-living + inflation adjusted — the PeerBasis

SUBJECT PERCENTILE

default 8o™
Total compensation (D + F), as reported (no adjustments) g7th
Reportable pay only (column D), adjusted goth
All sources (D + E + F), adjusted ggth

If the percentile moves materially across these definitions, the result is sensitive to methodology choices,
and the board should weigh which basis best fits its facts.

o Rebuttable presumption of reasonableness - 26 CFR 53.4958-6

Compensation paid by a tax-exempt organization is presumed reasonable — shifting the burden to the IRS
— when three requirements are met. This report supplies the comparability data for the second. The board
should record the following in its minutes concurrently with its decision:

Draft board minutes — executive compensation

1. The compensation of the Executive Director / CEO (Jeremy Bewley) was approved in advance by
[the Board / Compensation Committee] , composed of members with no conflict of interest with
respect to the arrangement.

2. Prior to its determination, the authorized body obtained and relied upon appropriate comparability
data, namely the PeerBasis Compensation Comparability Determination dated June 9, 2026,
comparing compensation against 119 similarly situated organizations (Same NTEE sector (E40),
nationwide + budget 0.67-1.5x revenue).

3. The authorized body determined that total compensation of $68,844 is reasonable (approximately

the 89t percentile of comparable organizations) and documented the basis for this determination
concurrently, on [date] , by a vote of [__ for /_against] .



Sources: IRS Form 990 e-file data (apps.irs.gov); IRS Business Master File (NTEE classification). Every figure traces to an original
public filing — click any organization above to verify it on ProPublica. PeerBasis is a service of Prismind Analytics; its methodology.
is published, was commissioned for independent adversarial review, and discloses its own limitations. This report is comparability

data to support a board's good-faith determination under IRC 4958; it is not legal or tax advice. Generated by PeerBasis on June 9,
2026.


https://peerbasis.org/methodology
https://peerbasis.org/methodology

