al PeerBasis

COMPENSATION COMPARABILITY DETERMINATION

Lapeer County KI N D KidS In NCW EIN 382908752
Directions MI - NTEE 0512

FY ending 2023-12-31
Executive Director / CEO June 9, 2026

This analysis benchmarks the total compensation of Cheryl Clark, Executive Director / CEO
($44,956) against every comparable organization that fit the selection criteria — 485 in total
— drawn systematically from IRS Form 990 filings, not a hand-picked subset.

Compensation sits at approximately the 5 3rd percentile of comparable

organizations within the typical range

Benchmarked executive: Cheryl Clark — reported title “Executive Director”, a direct title match
to the Executive Director / CEO role.

o How comparable organizations were selected

SECTOR Organizations sharing the subject's NTEE classification (051Z).

BUDGET Total revenue between $120,586 and $269,970 — 0.67x to 1.50x the subject's $179,980 (the
band tightens as size grows).

GEOGRAPHY  Same NTEE major group (O), nationwide + budget 0.67-1.5x revenue.

485 organizations qualified on sector, size, and . 485 within the band form the benchmarked
geography peer set.

e Distribution of comparable compensation
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o Comparable organizations

Each figure is Form 990 Part VIl columns D + F (reportable pay plus other compensation and benefits; column F
may include amounts from related organizations), normalized to Ml cost of living (BEA RPP, 2023) and to its
filing year (CPI-U); the reported amount is on each linked 990.

ORGANIZATION STATE REVENUE  MATCHED TITLE comp comp FY
(REPORTED)  (ADJUSTED)
The Mustard Seed Ministry NC $180,068 Treasurer/se $5,400 $5,251 2024
The Beating_ The Odds
) 9 PA $180,103 Ceo/ Founder $76,587 $73,995 2023
Foundation
Purpose Of God Annex
R NC  $179,739 Cao $31,525 $30,654 2024
Outreach Center
Pickaway Helps Dba
, yEep OH  $180,333 Co-program Director $70,000 $69,770 2024
Pickaway Works
Sports Konnect Inc FL $179,372 Ceo $37,000 $31,866 2025
Lowell Youth Leadershi
R MA $180,593 Vice President $6,369 $5,386 2024
Program Inc
Goulds Youth Ministries AR $179,354  Executive Director $30,890 $32,675 2024
Mercy Goods TX $180,850 President $84,533 $79,574 2024
Hazel Green Gymnastics
v Wl  $178,699 Director $19,139 $18,810 2024
Club Inc
Stark County Junior Fair Inc IL $178,648 Board Member $1,500 $1,429 2023
Hangar Youth And
9 ) Ml $178,593  Executive Director $24,615 $23,909 2024
Community Center
Franklin Fellows TN $178,492 Executive Director $93,333 $92,321 2024
Boone County Mentorin
— 9 IN  $178,449 Executive Dir. $58,000 $57,558 2024
Partnership Inc
Be A Mentor Inc SC $181,862 Executive Di $44,340 $44,816 2023
Girls On The Run Of Berks
PA $177,869 Executive Director $66,388 $62,300 2024

County


https://projects.propublica.org/nonprofits/organizations/263398514
https://projects.propublica.org/nonprofits/organizations/251879394
https://projects.propublica.org/nonprofits/organizations/251879394
https://projects.propublica.org/nonprofits/organizations/562246374
https://projects.propublica.org/nonprofits/organizations/562246374
https://projects.propublica.org/nonprofits/organizations/262568150
https://projects.propublica.org/nonprofits/organizations/262568150
https://projects.propublica.org/nonprofits/organizations/453506967
https://projects.propublica.org/nonprofits/organizations/873289772
https://projects.propublica.org/nonprofits/organizations/873289772
https://projects.propublica.org/nonprofits/organizations/753253665
https://projects.propublica.org/nonprofits/organizations/992088969
https://projects.propublica.org/nonprofits/organizations/273377717
https://projects.propublica.org/nonprofits/organizations/273377717
https://projects.propublica.org/nonprofits/organizations/830822043
https://projects.propublica.org/nonprofits/organizations/821772952
https://projects.propublica.org/nonprofits/organizations/821772952
https://projects.propublica.org/nonprofits/organizations/923227020
https://projects.propublica.org/nonprofits/organizations/475012451
https://projects.propublica.org/nonprofits/organizations/475012451
https://projects.propublica.org/nonprofits/organizations/813465237
https://projects.propublica.org/nonprofits/organizations/461162229
https://projects.propublica.org/nonprofits/organizations/461162229

ORGANIZATION STATE  REVENUE  MATCHED TITLE comp comp .
(REPORTED)  (ADJUSTED)

Kids Of The Community TN  $177.868 Director $6,350 $6,467 2023
Luke Project Inc GA  $177,539 President $72,500 $70,626 2023
Latinx In Gaming Nfp CA $182,491 President $10,459 $8,750 2023
Hbcus Outside Incorporated NC $182,982 Executive Director $40,000 $38,893 2024
Current
Ukulele Kids Club Inc FL $176691 oM $26,210 $23,855 2023
Ceo/chairwoman
Black Brothers-black Sisters
OH  $183,388 Ceo $25,000 $24,918 2024
Involvement
The Reed Communit
: HREY. OK  $183,596 Executive Di $55,934  $57,959 2024
Foundation
Asun Star Communit
n LORy. NJ  $176,247 President $35,000 $29,407 2024
Outreach Program
T ter Circle Ranch
£ Lt G ile Hars SC  $184,057 Ministry Dir $28,800 $29,109 2023
Ministries
Better E _springfield
€ler tugene-springre OR  $184104 Executive Director $53,460 $46,719 2024

Transportation

Comp (reported) is the figure on each organization's Form 990 (columns D + F); Comp (adjusted)
normalizes it to Ml cost of living and 2023 dollars. Click any organization to verify the figure on ProPublica.

e Methodology

Comparable organizations were drawn from electronically filed IRS Form 990 returns and matched on
sector (NTEE code), budget (a size-adaptive revenue band that tightens as the organization grows), and
geography (same-state first, broadening only when too few peers qualify); every organization within the
band forms the peer set. To compare fairly across regions and years, peer compensation is normalized to
MI cost of living (BEA Regional Price Parities, 2023) and to the subject's filing year (CPI-U). The figure
benchmarked is Form 990 Part VII, Section A, columns D + F — reportable pay plus other compensation,
benefits, and deferred amounts (column F may include amounts from related organizations) — with the
chief executive matched by role. Related-organization amounts (column E) and institutional trustees are
excluded. Full methodology: peerbasis.org/methodology.

e Sample, role match & sensitivity

PEER COUNT 485 organizations. Compensation range $16-$152,507; filing years 2021-2025.

SIZE BASIS Matched on total revenue ($179,980); for reference, expenses $202,130 and assets
$666,278.


https://projects.propublica.org/nonprofits/organizations/20660021
https://projects.propublica.org/nonprofits/organizations/582658313
https://projects.propublica.org/nonprofits/organizations/850927256
https://projects.propublica.org/nonprofits/organizations/852370960
https://projects.propublica.org/nonprofits/organizations/464301063
https://projects.propublica.org/nonprofits/organizations/311414992
https://projects.propublica.org/nonprofits/organizations/311414992
https://projects.propublica.org/nonprofits/organizations/471725842
https://projects.propublica.org/nonprofits/organizations/471725842
https://projects.propublica.org/nonprofits/organizations/208783096
https://projects.propublica.org/nonprofits/organizations/208783096
https://projects.propublica.org/nonprofits/organizations/263017198
https://projects.propublica.org/nonprofits/organizations/263017198
https://projects.propublica.org/nonprofits/organizations/421661720
https://projects.propublica.org/nonprofits/organizations/421661720

ROLE MATCH Cheryl Clark, reported title "Executive Director"”, benchmarked as Executive Director / CEO.
The title maps directly to this role.

RELATED- 17 peers report related-organization compensation (column E), which the D + F benchmark
ORG PAY does not fully capture; review where material.
OUTLIERS 7 peers fall outside 1.5x the interquartile range — consider whether any reflect one-time

payments (severance, deferred-comp payouts).

Sensitivity — the subject's percentile under alternative compensation definitions:

BASIS SUBJECT PERCENTILE
Total compensation (D + F), cost-of-living + inflation adjusted — the PeerBasis 53rd
default

Total compensation (D + F), as reported (no adjustments) 47th
Reportable pay only (column D), adjusted 54th
All sources (D + E + F), adjusted 50th

If the percentile moves materially across these definitions, the result is sensitive to methodology choices,
and the board should weigh which basis best fits its facts.

o Rebuttable presumption of reasonableness - 26 CFR 53.4958-6

Compensation paid by a tax-exempt organization is presumed reasonable — shifting the burden to the IRS
— when three requirements are met. This report supplies the comparability data for the second. The board
should record the following in its minutes concurrently with its decision:

Draft board minutes — executive compensation

1. The compensation of the Executive Director / CEO (Cheryl Clark) was approved in advance by
[the Board / Compensation Committee] , composed of members with no conflict of interest with
respect to the arrangement.

2. Prior to its determination, the authorized body obtained and relied upon appropriate comparability
data, namely the PeerBasis Compensation Comparability Determination dated June 9, 2026,
comparing compensation against 485 similarly situated organizations (Same NTEE major group
(0), nationwide + budget 0.67-1.5x revenue).

3. The authorized body determined that total compensation of $44,956 is reasonable (approximately

the 53" percentile of comparable organizations) and documented the basis for this determination
concurrently, on [date] , by a vote of [__for / __against] .

Sources: IRS Form 990 e-file data (apps.irs.gov); IRS Business Master File (NTEE classification). Every figure traces to an original
public filing — click any organization above to verify it on ProPublica. PeerBasis is a service of Prismind Analytics; its methodology
is published, was commissioned for independent adversarial review, and discloses its own limitations. This report is comparability


https://peerbasis.org/methodology
https://peerbasis.org/methodology

data to support a board's good-faith determination under IRC 4958; it is not legal or tax advice. Generated by PeerBasis on June 9,
2026.



