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Center For New Democratic Processes S\ onding 202512
g 2023-12-31
Executive Director / CEO June 9, 2026

This analysis benchmarks the total compensation of Kyle Bozentko, Executive Director / CEO
($136,396) against every comparable organization that fit the selection criteria — 29 in total
— drawn systematically from IRS Form 990 filings, not a hand-picked subset.

Compensation sits at approximately the g3rd percentile of comparable

organizations within the typical range

Benchmarked executive: Kyle Bozentko — reported title "EXECUTIVE DIRECTOR?", a direct title
match to the Executive Director / CEO role.

o How comparable organizations were selected

SECTOR Organizations sharing the subject's NTEE classification (W20F).

BUDGET Total revenue between $321,752 and $720,340 — 0.67x to 1.50x the subject's $480,227
(the band tightens as size grows).

GEOGRAPHY  Same NTEE sector (W20), nationwide + budget 0.67-1.5x revenue.

organizations qualified on sector, size, and 5 29 within the band form the benchmarked peer
geography set.

e Distribution of comparable compensation

$136,396
®

$5,796 total compensation of comparable organizations — $174,065
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o Comparable organizations

Each figure is Form 990 Part VIl columns D + F (reportable pay plus other compensation and benefits; column F
may include amounts from related organizations), normalized to MN cost of living (BEA RPP, 2023) and to its
filing year (CPI-U); the reported amount is on each linked 990.
ORGANIZATION STATE REVENUE  MATCHED TITLE comp comp FY
(REPORTED)  (ADJUSTED)
State Government Affairs
Council

VA $478,088 Executive Director $37,760 $35,839 2024

President And
Executive Director

The Dekleptocracy Project VA $484,422 $109,375 $106,877 2023

Center For Procurement

DC $472,417 Executive Director $26,890 $23,881 2023
Advocacy Inc
Tea Party Patriots F dati
Ineca arly ~alOis TOUNAAON  GA  $472,219  President $14,706 $14,965 2023
Fda Expositions Inc MD $458,747  President $183,000 $168,179 2024
New York State Association
— 1 NY  $449,202 Treasurer $6,338 $5796 2023
Of Traffic
Washington Dc Homeland
ing DC  $446,271 President $196,000  $174,065 2023
Security
California City M ment
aifolmia Ly Lanagemen CA  $434,938 Executive Director $129,394  $113,076 2023
Foundation
Minnesota Counties . .
- MN $526,359  Executive Director $40,614 $39,449 2024
Foundation
Women Winning, MN $428,587 Executive Director $160,542 $155,936 2024
To The Village Square Inc FL $422,019 Founder & Ce $85,000 $78,493 2024
Som tE mi
OMETSel ECoNomic ME  $551,464 Executive Director $90,800 $92,016 2023
Development
Public Assets Institute Inc VT $555,832  President $99,466 $101,319 2023
Powerhouse Texas X $556,109  Executive Director $72,500 $73,395 2023

Demand Justice DC $566,313 Managing Director $90,959 $78,462 2024


https://projects.propublica.org/nonprofits/organizations/311738951
https://projects.propublica.org/nonprofits/organizations/311738951
https://projects.propublica.org/nonprofits/organizations/853315551
https://projects.propublica.org/nonprofits/organizations/844499798
https://projects.propublica.org/nonprofits/organizations/844499798
https://projects.propublica.org/nonprofits/organizations/273893819
https://projects.propublica.org/nonprofits/organizations/273893819
https://projects.propublica.org/nonprofits/organizations/934416243
https://projects.propublica.org/nonprofits/organizations/113513108
https://projects.propublica.org/nonprofits/organizations/113513108
https://projects.propublica.org/nonprofits/organizations/200988290
https://projects.propublica.org/nonprofits/organizations/200988290
https://projects.propublica.org/nonprofits/organizations/680058972
https://projects.propublica.org/nonprofits/organizations/680058972
https://projects.propublica.org/nonprofits/organizations/237169283
https://projects.propublica.org/nonprofits/organizations/237169283
https://projects.propublica.org/nonprofits/organizations/411954610
https://projects.propublica.org/nonprofits/organizations/320182830
https://projects.propublica.org/nonprofits/organizations/10535534
https://projects.propublica.org/nonprofits/organizations/10535534
https://projects.propublica.org/nonprofits/organizations/161703662
https://projects.propublica.org/nonprofits/organizations/882031739
https://projects.propublica.org/nonprofits/organizations/863689961

ORGANIZATION STATE REVENUE MATCHED TITLE comp comp FY
(REPORTED) (ADJUSTED)

Massachusetts Peace Action

) MA $383,723  Executive Director $38,401 $33,921 2024
Education Fund
G t O ight And
Qvenment Lversignt An VA  $380,086 Preisdent $180,000  $170,843 2024
Education Inc
Decatur Legacy Project Inc GA $374,115 Executive Dir. $74,000 $73,141 2024
Portage Development Board OH $371,014  President $102,636 $106,858 2024
Kentucky C ty Clerk
SRy SOy LIerRs KY  $364,818 Executive Dir. $51,865 $56,392 2023
Association
The Transparency

I CA $354,319 Ceo $110,000 $96,128 2023
Foundation
North t Ott R ti
QUWESL SHawa necledllol M1 $352,532  Nora Director $53,734 $53,114 2025
Authority
100reporters DC $351,207 President $129,165 $114,710 2023
Safe & Just Michigan Ml $613,045 Executive Director $82,349 $83,552 2024
Wv Cant Wait Votes A Non-
vl Hall voles A Hoh WV $329,916 Cochair $69,471 $76,124 2023

profit Corporation

Comp (reported) is the figure on each organization's Form 990 (columns D + F); Comp (adjusted)
normalizes it to MN cost of living and 2023 dollars. Click any organization to verify the figure on ProPublica.

e Methodology

Comparable organizations were drawn from electronically filed IRS Form 990 returns and matched on
sector (NTEE code), budget (a size-adaptive revenue band that tightens as the organization grows), and
geography (same-state first, broadening only when too few peers qualify); every organization within the
band forms the peer set. To compare fairly across regions and years, peer compensation is normalized to
MN cost of living (BEA Regional Price Parities, 2023) and to the subject's filing year (CPI-U). The figure
benchmarked is Form 990 Part VII, Section A, columns D + F — reportable pay plus other compensation,
benefits, and deferred amounts (column F may include amounts from related organizations) — with the
chief executive matched by role. Related-organization amounts (column E) and institutional trustees are
excluded. Full methodology: peerbasis.org/methodology.

e Sample, role match & sensitivity

PEER COUNT 29 organizations. Compensation range $5,796-$174,065; filing years 2023-2025.

SIZE BASIS Matched on total revenue ($480,227); for reference, expenses $460,376 and assets
$214,727.


https://projects.propublica.org/nonprofits/organizations/711000061
https://projects.propublica.org/nonprofits/organizations/711000061
https://projects.propublica.org/nonprofits/organizations/923902197
https://projects.propublica.org/nonprofits/organizations/923902197
https://projects.propublica.org/nonprofits/organizations/472242615
https://projects.propublica.org/nonprofits/organizations/271954310
https://projects.propublica.org/nonprofits/organizations/611036413
https://projects.propublica.org/nonprofits/organizations/611036413
https://projects.propublica.org/nonprofits/organizations/861926940
https://projects.propublica.org/nonprofits/organizations/861926940
https://projects.propublica.org/nonprofits/organizations/833685078
https://projects.propublica.org/nonprofits/organizations/833685078
https://projects.propublica.org/nonprofits/organizations/900702671
https://projects.propublica.org/nonprofits/organizations/383520445
https://projects.propublica.org/nonprofits/organizations/861712661
https://projects.propublica.org/nonprofits/organizations/861712661

ROLE MATCH Kyle Bozentko, reported title "EXECUTIVE DIRECTOR", benchmarked as Executive Director /
CEO. The title maps directly to this role.

RELATED- 7 peers report related-organization compensation (column E), which the D + F benchmark
ORG PAY does not fully capture; review where material.

Sensitivity — the subject's percentile under alternative compensation definitions:

BASIS SUBJECT PERCENTILE
Total compensation (D + F), cost-of-living + inflation adjusted — the PeerBasis

default g3rd
Total compensation (D + F), as reported (no adjustments) 83rd
Reportable pay only (column D), adjusted g3rd
All sources (D + E + F), adjusted 69th

If the percentile moves materially across these definitions, the result is sensitive to methodology choices,
and the board should weigh which basis best fits its facts.

o Rebuttable presumption of reasonableness - 26 CFR 53.4958-6

Compensation paid by a tax-exempt organization is presumed reasonable — shifting the burden to the IRS
— when three requirements are met. This report supplies the comparability data for the second. The board
should record the following in its minutes concurrently with its decision:

Draft board minutes — executive compensation

1. The compensation of the Executive Director / CEO (Kyle Bozentko) was approved in advance by
[the Board / Compensation Committee] , composed of members with no conflict of interest with
respect to the arrangement.

2. Prior to its determination, the authorized body obtained and relied upon appropriate comparability
data, namely the PeerBasis Compensation Comparability Determination dated June 9, 2026,
comparing compensation against 29 similarly situated organizations (Same NTEE sector (W20),
nationwide + budget 0.67-1.5x revenue).

3. The authorized body determined that total compensation of $136,396 is reasonable (approximately

the 83" percentile of comparable organizations) and documented the basis for this determination
concurrently, on [date] , by a vote of [__for/ __against] .

Sources: IRS Form 990 e-file data (apps.irs.gov); IRS Business Master File (NTEE classification). Every figure traces to an original
public filing — click any organization above to verify it on ProPublica. PeerBasis is a service of Prismind Analytics; its methodology,
is published, was commissioned for independent adversarial review, and discloses its own limitations. This report is comparability
data to support a board's good-faith determination under IRC 4958; it is not legal or tax advice. Generated by PeerBasis on June 9,
2026.


https://peerbasis.org/methodology
https://peerbasis.org/methodology

