aln PeerBasis

COMPENSATION COMPARABILITY DETERMINATION EIN 416023858

o o ° ° MN - NTEE M24
Kenyon Fire Relief Association ¥ encing 2099-12-91
Executive Director / CEO June 9, 2026

This analysis benchmarks the total compensation of Kelly Kriesler, Executive Director / CEO
($550) against every comparable organization that fit the selection criteria — 30 in total —
drawn systematically from IRS Form 990 filings, not a hand-picked subset.

31‘d

Compensation sits at approximately the 33'“ percentile of comparable

organizations within the typical range
Benchmarked executive: Kelly Kriesler — reported title “Treasurer”, selected as the

organization's highest-paid individual — no exact title match, so confirm this is a comparable
role.

o How comparable organizations were selected

SECTOR Organizations sharing the subject's NTEE classification (M24).

BUDGET Total revenue between $40,182 and $89,961— 0.67x to 1.50x the subject's $59,974 (the
band tightens as size grows).

GEOGRAPHY  Same NTEE sector (M24), nationwide + budget 0.67-1.5x revenue.

organizations qualified on sector, size, and within the band form the benchmarked peer
30 30
-
geography set.

e Distribution of comparable compensation
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$97 total compensation of comparable organizations — $36,104
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o Comparable organizations

Each figure is Form 990 Part VIl columns D + F (reportable pay plus other compensation and benefits; column F
may include amounts from related organizations), normalized to MN cost of living (BEA RPP, 2023) and to its
filing year (CPI-U); the reported amount is on each linked 990.

COMP COMP

ORGANIZATION STATE REVENUE MATCHED TITLE (REPORTED) (ADJUSTED) FY

Greenwood Lake Volunteer

Fire NY $60,771  Secretary $599 $532 2024
Central Lakes C it
ehira’ ~axes LommuUnLy. MN  $61,523 Treasurer $900 $874 2024
Organization And
Firemens Protective
. CT $61,547 Treasurer $3,000 $2,765 2024
Association
Brooktondale Volunteer Fire
: ' NY  $57,882 President $300 $274 2023
Colnc
Dawson Firemen's Benefit MN $62,683 Trustee $37,170 $36,104 2024
River Vale Volunteer
- a NJ  $63498 President $540 $474 2024
Ambulance Corps Inc
Washington Fire Company No
2Inc| gion Rany IN  $63,832 Secy-treas $480 $512 2023
Watkins Fireman's Relief
aiins tireman s refe MN  $54967 President $300 $201 2024
Association
Beecher Falls Volunteer Fi
cecher tafls Youmeer tre VT  $65561 Chief $5,396 $5,497 2023
Deptinc
Thornwood Fire Co No 1 NY $54,202 President $200 $183 2023
Chief Executi
Nvfc 21st Century Fund DC  $66,162 Oﬁ'iierxecu ve $23,829 $20,555 2024
Ghent Fi 's Relief
et tiremen s rele MN  $66359 President $100 $97 2024
Association
Mission Township Fi
128ion oWnship £ire MN  $52,600 President $240 $233 2024

Fighters Reli


https://projects.propublica.org/nonprofits/organizations/261569569
https://projects.propublica.org/nonprofits/organizations/261569569
https://projects.propublica.org/nonprofits/organizations/411496854
https://projects.propublica.org/nonprofits/organizations/411496854
https://projects.propublica.org/nonprofits/organizations/66013384
https://projects.propublica.org/nonprofits/organizations/66013384
https://projects.propublica.org/nonprofits/organizations/900260212
https://projects.propublica.org/nonprofits/organizations/900260212
https://projects.propublica.org/nonprofits/organizations/416020775
https://projects.propublica.org/nonprofits/organizations/510165638
https://projects.propublica.org/nonprofits/organizations/510165638
https://projects.propublica.org/nonprofits/organizations/351472796
https://projects.propublica.org/nonprofits/organizations/351472796
https://projects.propublica.org/nonprofits/organizations/416037421
https://projects.propublica.org/nonprofits/organizations/416037421
https://projects.propublica.org/nonprofits/organizations/30260070
https://projects.propublica.org/nonprofits/organizations/30260070
https://projects.propublica.org/nonprofits/organizations/136204777
https://projects.propublica.org/nonprofits/organizations/521962943
https://projects.propublica.org/nonprofits/organizations/416036671
https://projects.propublica.org/nonprofits/organizations/416036671
https://projects.propublica.org/nonprofits/organizations/411385614
https://projects.propublica.org/nonprofits/organizations/411385614

ORGANIZATION STATE REVENUE  MATCHED TITLE comp COMP oy
(REPORTED)  (ADJUSTED)

Winona Volunteer Fire

MO $51,147  President $830 $864 2024

Department
Yorkshire Volunt Fi

QrKshire Yolunteer tire VA  $50,952 Treasurer $4,200 $4104 2023
Department
Peel Fire Protection District AR $70,765  Fire Chief $1,200 $1,326 2024
The Vanlue Fire D t t
Ince an'tie Tre Cepartmen OH  $72,436 Chief $1,500 $1,562 2024
Ph ix Fire Engine C
Noo;nlx e ENOME LOMPANY. by ¢72.444  Recording Se $500 $505 2023
Sch Lake Volunt Fi

chrooh Lake Youmeer tire NY $46,502 Secretary/treasurer $7,500 $6,662 2024
Department Inc
M d Fire Relief

dynard tire kete MN  $74,904 Vice Preside $4,000 $3.885 2024
Association
Silver Bay Firefighters MN $42,906  Treasurer $500 $486 2024
Wesley Fire Department Inc IA $42,145  Fire Chief/p $635 $704 2023
Sidney Fire Department Inc NY $78,010 Treasurer $950 $869 2023
S Volunt Fi

QMErs YOLINteer tire NY  $79,825 President $1,000 $888 2024
Departmen Inc
Good Will Fire Department Inc NY $80,576  Secretary $1,500 $1,332 2024

Comp (reported) is the figure on each organization's Form 990 (columns D + F); Comp (adjusted)
normalizes it to MN cost of living and 2023 dollars. Click any organization to verify the figure on ProPublica.

e Methodology

Comparable organizations were drawn from electronically filed IRS Form 990 returns and matched on
sector (NTEE code), budget (a size-adaptive revenue band that tightens as the organization grows), and
geography (same-state first, broadening only when too few peers qualify); every organization within the
band forms the peer set. To compare fairly across regions and years, peer compensation is normalized to
MN cost of living (BEA Regional Price Parities, 2023) and to the subject's filing year (CPI-U). The figure
benchmarked is Form 990 Part VII, Section A, columns D + F — reportable pay plus other compensation,
benefits, and deferred amounts (column F may include amounts from related organizations) — with the
chief executive matched by role. Related-organization amounts (column E) and institutional trustees are
excluded. Full methodology: peerbasis.org/methodology.

e Sample, role match & sensitivity



https://projects.propublica.org/nonprofits/organizations/431817270
https://projects.propublica.org/nonprofits/organizations/431817270
https://projects.propublica.org/nonprofits/organizations/541527397
https://projects.propublica.org/nonprofits/organizations/541527397
https://projects.propublica.org/nonprofits/organizations/300174302
https://projects.propublica.org/nonprofits/organizations/341538115
https://projects.propublica.org/nonprofits/organizations/341538115
https://projects.propublica.org/nonprofits/organizations/236263050
https://projects.propublica.org/nonprofits/organizations/236263050
https://projects.propublica.org/nonprofits/organizations/114132706
https://projects.propublica.org/nonprofits/organizations/114132706
https://projects.propublica.org/nonprofits/organizations/416033541
https://projects.propublica.org/nonprofits/organizations/416033541
https://projects.propublica.org/nonprofits/organizations/202798847
https://projects.propublica.org/nonprofits/organizations/421289874
https://projects.propublica.org/nonprofits/organizations/800162965
https://projects.propublica.org/nonprofits/organizations/136123388
https://projects.propublica.org/nonprofits/organizations/136123388
https://projects.propublica.org/nonprofits/organizations/146025432

PEER COUNT 30 organizations. Compensation range $97-$36,104; filing years 2023-2024.
SIZE BASIS Matched on total revenue ($59,974); for reference, expenses $64,317 and assets $670,664.

ROLE MATCH  Kelly Kriesler, reported title "Treasurer"”, benchmarked as Executive Director / CEO. Selected
as the organization's highest-paid individual without an exact title match — the board
should confirm this is a comparable role.

RELATED- 1 peer report related-organization compensation (column E), which the D + F benchmark
ORG PAY does not fully capture; review where material.
OUTLIERS 3 peers fall outside 1.5x the interquartile range — consider whether any reflect one-time

payments (severance, deferred-comp payouts).

Sensitivity — the subject's percentile under alternative compensation definitions:

BASIS SUBJECT PERCENTILE
Total compensation (D + F), cost-of-living + inflation adjusted — the PeerBasis

default 33"
Total compensation (D + F), as reported (no adjustments) 3oth
Reportable pay only (column D), adjusted 4oth
All sources (D + E + F), adjusted 33m

If the percentile moves materially across these definitions, the result is sensitive to methodology choices,
and the board should weigh which basis best fits its facts.

e Rebuttable presumption of reasonableness - 26 CFR 53.4958-6

Compensation paid by a tax-exempt organization is presumed reasonable — shifting the burden to the IRS
— when three requirements are met. This report supplies the comparability data for the second. The board
should record the following in its minutes concurrently with its decision:

Draft board minutes — executive compensation

1. The compensation of the Executive Director / CEO (Kelly Kriesler) was approved in advance by
[the Board / Compensation Committee] , composed of members with no conflict of interest with
respect to the arrangement.

2. Prior to its determination, the authorized body obtained and relied upon appropriate comparability
data, namely the PeerBasis Compensation Comparability Determination dated June 9, 2026,
comparing compensation against 30 similarly situated organizations (Same NTEE sector (M24),
nationwide + budget 0.67-1.5x revenue).

3. The authorized body determined that total compensation of $550 is reasonable (approximately the

Sl percentile of comparable organizations) and documented the basis for this determination
concurrently, on [date] , by a vote of [__ for /_against] .




Sources: IRS Form 990 e-file data (apps.irs.gov); IRS Business Master File (NTEE classification). Every figure traces to an original
public filing — click any organization above to verify it on ProPublica. PeerBasis is a service of Prismind Analytics; its methodology.
is published, was commissioned for independent adversarial review, and discloses its own limitations. This report is comparability

data to support a board's good-faith determination under IRC 4958; it is not legal or tax advice. Generated by PeerBasis on June 9,
2026.


https://peerbasis.org/methodology
https://peerbasis.org/methodology

