
PeerBasis

COMPENSAT ION  COMPARAB I L I TY  DETERM INAT ION

Unity Healthcare Foundation
Executive Director / CEO

EIN 421525031

IA · NTEE T30

FY ending 2024-12-31

June 9, 2026

This analysis benchmarks the total compensation of Rachel Pohl, Executive Director / CEO

($44,087) against every comparable organization that fit the selection criteria — 220 in total

— drawn systematically from IRS Form 990 filings, not a hand-picked subset.

Compensation sits at approximately the 55th percentile of comparable

organizations within the typical range

Benchmarked executive: Rachel Pohl — reported title “EXEC DIRECTOR”, a direct title match to

the Executive Director / CEO role.

How comparable organizations were selected

SECTOR Organizations sharing the subject's NTEE classification (T30).

BUDGET Total revenue between $183,602 and $411,049 — 0.67× to 1.50× the subject's $274,033 (the

band tightens as size grows).

GEOGRAPHY Same NTEE sector (T30), nationwide + budget 0.67–1.5× revenue.

220 organizations qualified on sector, size, and

geography
→ 220 within the band form the benchmarked

peer set.

Distribution of comparable compensation

$707 total compensation of comparable organizations → $270,631

$44,087

$9,866 $21,916 $39,504 $65,140 $86,854 $44,087



10TH 25TH MEDIAN 75TH 90TH THIS ORG · 55TH

Comparable organizations

Each figure is Form 990 Part VII columns D + F (reportable pay plus other compensation and benefits; column F

may include amounts from related organizations), normalized to IA cost of living (BEA RPP, 2023) and to its

filing year (CPI-U); the reported amount is on each linked 990.

ORGANIZATION STATE REVENUE MATCHED TITLE
COMP

(REPORTED)

COMP

(ADJUSTED)
FY

Admin Hub CA $273,229 President/ceo $72,996 $59,267 2023

American Society Of

Retina
IL $272,520 Executive Vice President $61,263 $56,632 2023

His Love Extended FL $276,114 President $120,000 $105,997 2023

Hope Outreach Center

Inc
FL $276,285 Executive Di $65,762 $56,422 2024

The Andersons Fund

Supporting
OH $271,579

Secretary/treasurer Thru

August 2024
$61,652 $59,637 2024

San Luis Valley Health

Foundation
CO $276,551 Ceo $35,491 $31,081 2024

Heros For Heros TX $271,508 President & Ceo $95,000 $86,790 2024

Affinity Federal Credit

Union Foundation
NJ $271,214 Executive Dir. $22,602 $18,430 2024

Nailba Charitable

Foundation
DC $270,940 Chief Executive Officer $34,979 $28,034 2024

Hang Tough Foundation

Inc
FL $270,846 Executive Di $61,077 $53,950 2023

Sunsar Maya Inc CA $270,320 Executive Director $70,000 $56,835 2023

Focal Point Corporation MO $270,130 President $750 $707 2025

Rahima Aziz Foundation

Corp
NY $269,470 Secretary $45,500 $37,550 2024

C P Center Foundation

Of Orange
NY $269,306 Director, Ceo $23,626 $20,074 2023
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https://projects.propublica.org/nonprofits/organizations/852631982
https://projects.propublica.org/nonprofits/organizations/742251032
https://projects.propublica.org/nonprofits/organizations/742251032
https://projects.propublica.org/nonprofits/organizations/271243502
https://projects.propublica.org/nonprofits/organizations/650590679
https://projects.propublica.org/nonprofits/organizations/650590679
https://projects.propublica.org/nonprofits/organizations/341817757
https://projects.propublica.org/nonprofits/organizations/341817757
https://projects.propublica.org/nonprofits/organizations/203799814
https://projects.propublica.org/nonprofits/organizations/203799814
https://projects.propublica.org/nonprofits/organizations/205757836
https://projects.propublica.org/nonprofits/organizations/202706810
https://projects.propublica.org/nonprofits/organizations/202706810
https://projects.propublica.org/nonprofits/organizations/562448850
https://projects.propublica.org/nonprofits/organizations/562448850
https://projects.propublica.org/nonprofits/organizations/472388059
https://projects.propublica.org/nonprofits/organizations/472388059
https://projects.propublica.org/nonprofits/organizations/452601154
https://projects.propublica.org/nonprofits/organizations/510172333
https://projects.propublica.org/nonprofits/organizations/854273350
https://projects.propublica.org/nonprofits/organizations/854273350
https://projects.propublica.org/nonprofits/organizations/133645163
https://projects.propublica.org/nonprofits/organizations/133645163


ORGANIZATION STATE REVENUE MATCHED TITLE
COMP

(REPORTED)

COMP

(ADJUSTED)
FY

The All Souls'

Foundation
TX $268,275 Founder $26,000 $23,753 2024

Sms Research

Foundation Inc
CT $267,378 Board Member $100,000 $85,632 2024

Project Prakash

Foundation Inc
MA $267,302 Program Mana $33,750 $27,699 2024

Yx Gives TN $280,872 Vice Preside $10,000 $9,600 2024

Storyline TX $266,526 Executive Director $117,600 $107,437 2024

Odeh Inc NY $282,013 President $14,683 $12,118 2024

Niles Community

Services Inc
OH $283,085 Director $38,461 $37,204 2024

The Flagstone Initiative

Inc
CA $283,828 Ceo $175,000 $142,087 2023

Mamie's Poppy Plates AR $284,006 Executive Di $49,700 $51,022 2024

Barkann Family Healing

Hearts Foundation
PA $284,446 Executive Director $96,000 $87,434 2024

Live 4 Evan Inc MA $263,457
Executive

Director/preside
$31,954 $26,225 2024

Comp (reported) is the figure on each organization's Form 990 (columns D + F); Comp (adjusted)

normalizes it to IA cost of living and 2024 dollars. Click any organization to verify the figure on ProPublica.

Methodology

Comparable organizations were drawn from electronically filed IRS Form 990 returns and matched on

sector (NTEE code), budget (a size-adaptive revenue band that tightens as the organization grows), and

geography (same-state first, broadening only when too few peers qualify); every organization within the

band forms the peer set. To compare fairly across regions and years, peer compensation is normalized to IA

cost of living (BEA Regional Price Parities, 2023) and to the subject's filing year (CPI-U). The figure

benchmarked is Form 990 Part VII, Section A, columns D + F — reportable pay plus other compensation,

benefits, and deferred amounts (column F may include amounts from related organizations) — with the

chief executive matched by role. Related-organization amounts (column E) and institutional trustees are

excluded. Full methodology: peerbasis.org/methodology.

Sample, role match & sensitivity

PEER COUNT 220 organizations. Compensation range $707–$270,631; filing years 2021–2025.

https://projects.propublica.org/nonprofits/organizations/990626250
https://projects.propublica.org/nonprofits/organizations/990626250
https://projects.propublica.org/nonprofits/organizations/272906662
https://projects.propublica.org/nonprofits/organizations/272906662
https://projects.propublica.org/nonprofits/organizations/271164796
https://projects.propublica.org/nonprofits/organizations/271164796
https://projects.propublica.org/nonprofits/organizations/862652520
https://projects.propublica.org/nonprofits/organizations/474430042
https://projects.propublica.org/nonprofits/organizations/884270146
https://projects.propublica.org/nonprofits/organizations/341464447
https://projects.propublica.org/nonprofits/organizations/341464447
https://projects.propublica.org/nonprofits/organizations/881233886
https://projects.propublica.org/nonprofits/organizations/881233886
https://projects.propublica.org/nonprofits/organizations/273832791
https://projects.propublica.org/nonprofits/organizations/461116386
https://projects.propublica.org/nonprofits/organizations/461116386
https://projects.propublica.org/nonprofits/organizations/461948281


SIZE BASIS Matched on total revenue ($274,033); for reference, expenses $950,073 and assets

$1,678,374. Revenue and expenses diverge this year — revenue may misrepresent

operating size; weigh the expense-based view.

ROLE MATCH Rachel Pohl, reported title "EXEC DIRECTOR", benchmarked as Executive Director / CEO.

The title maps directly to this role.

RELATED-

ORG PAY

49 peers report related-organization compensation (column E), which the D + F benchmark

does not fully capture; review where material.

OUTLIERS 6 peers fall outside 1.5× the interquartile range — consider whether any reflect one-time

payments (severance, deferred-comp payouts).

Sensitivity — the subject's percentile under alternative compensation definitions:

BASIS SUBJECT PERCENTILE

Total compensation (D + F), cost-of-living + inflation adjusted — the PeerBasis

default
55th

Total compensation (D + F), as reported (no adjustments) 50th

Reportable pay only (column D), adjusted 0th

All sources (D + E + F), adjusted 87th

If the percentile moves materially across these definitions, the result is sensitive to methodology choices,

and the board should weigh which basis best fits its facts.

Rebuttable presumption of reasonableness · 26 CFR 53.4958-6

Compensation paid by a tax-exempt organization is presumed reasonable — shifting the burden to the IRS

— when three requirements are met. This report supplies the comparability data for the second. The board

should record the following in its minutes concurrently with its decision:

Draft board minutes — executive compensation

1. The compensation of the Executive Director / CEO (Rachel Pohl) was approved in advance by [the

Board / Compensation Committee] , composed of members with no conflict of interest with

respect to the arrangement.

2. Prior to its determination, the authorized body obtained and relied upon appropriate comparability

data, namely the PeerBasis Compensation Comparability Determination dated June 9, 2026,

comparing compensation against 220 similarly situated organizations (Same NTEE sector (T30),

nationwide + budget 0.67–1.5× revenue).

3. The authorized body determined that total compensation of $44,087 is reasonable (approximately

the 55th percentile of comparable organizations) and documented the basis for this determination

concurrently, on [date] , by a vote of [__ for / __ against] .



Sources: IRS Form 990 e-file data (apps.irs.gov); IRS Business Master File (NTEE classification). Every figure traces to an original

public filing — click any organization above to verify it on ProPublica. PeerBasis is a service of Prismind Analytics; its methodology

is published, was commissioned for independent adversarial review, and discloses its own limitations. This report is comparability

data to support a board's good-faith determination under IRC 4958; it is not legal or tax advice. Generated by PeerBasis on June 9,

2026.

https://peerbasis.org/methodology
https://peerbasis.org/methodology

