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This analysis benchmarks the total compensation of Tony J Weiler, Executive Director / CEO
($37,378) against every comparable organization that fit the selection criteria — 28 in total —
drawn systematically from IRS Form 990 filings, not a hand-picked subset.

Compensation sits at approximately the 29th percentile of comparable

organizations within the typical range
Benchmarked executive: Tony J Weiler — reported title "SECRETARY/TREASURER", selected as

the organization's highest-paid individual — no exact title match, so confirm this is a
comparable role.

o How comparable organizations were selected

SECTOR Organizations sharing the subject's NTEE classification (A900).

BUDGET Total revenue between $201,592 and $451,327 — 0.67x to 1.50x the subject's $300,885 (the
band tightens as size grows).

GEOGRAPHY  Same NTEE sector (A90), nationwide + budget 0.67-1.5x revenue.

organizations qualified on sector, size, and within the band form the benchmarked peer
28 28
-
geography set.

e Distribution of comparable compensation
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$2,766 total compensation of comparable organizations — $156,733
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o Comparable organizations

Each figure is Form 990 Part VIl columns D + F (reportable pay plus other compensation and benefits; column F
may include amounts from related organizations), normalized to ND cost of living (BEA RPP, 2023) and to its
filing year (CPI-U); the reported amount is on each linked 990.

COoMP COMP

ORGANIZATION STATE REVENUE  MATCHED TITLE (REPORTED)  (ADJUSTED) FY

Detroit Artists Market Ml $305,171 Director $40,385 $39,106 2023
Harvestworks Inc NY $312,557 Executive Dir. $58,576 $48,233 2024
Humanities Amped LA $316,573 Co Director $66,229 $64,741 2025
Music Education & Performing OR $282,582  Executive Di $10,000 $8,712 2023
E;:'_ies Hood Foundation Of - 4355 777 gﬁgi Tzfcum’e $28,550  $27,346 2024
Tri-county Arts Council Inc NY $269,033  Executive Dir. $63,140 $53,526 2023
Creative Girls Rock TN $334,820 Executive Di $68,106 $65,235 2024
Loose Ends Project WA $344,763  Exec Director $90,000 $73,425 2024
;E?rif:;nPiZtci(t)iZeF(())rthrZativity CA  $248,898 President Ceo $62,192  $50,382 2023
Arts On Site Nyc Inc NY $245,657 Executive Director $4,800 $4,069 2023
E::j:;zrﬁgsuntv Rt PA  $244,364 Executive Di $2,957 $2,766 2023
;LZ"IV;T:C” Art& Garden NY  $242,648 Exec Director $133,552  $109,969 2024
Arts Benicia CA $365,359  Executive Director $68,880 $54,199 2024
Roswell Museum & Art Center NM $230,692 Executive Director $34,700 $35,014 2023
g';”d_eerrizan St b KS  $230,244 Executive Director $61,200 $60,248 2024
Lubbock Experience Inc X $378,172 Executive Director $171,946 $156,733 2024

Cultural Alliance Of Fairfield CT $219,315 Executive Di $71,000 $62,453 2023



https://projects.propublica.org/nonprofits/organizations/381539993
https://projects.propublica.org/nonprofits/organizations/132891159
https://projects.propublica.org/nonprofits/organizations/824794136
https://projects.propublica.org/nonprofits/organizations/473395007
https://projects.propublica.org/nonprofits/organizations/264658898
https://projects.propublica.org/nonprofits/organizations/264658898
https://projects.propublica.org/nonprofits/organizations/161540493
https://projects.propublica.org/nonprofits/organizations/842460498
https://projects.propublica.org/nonprofits/organizations/931605057
https://projects.propublica.org/nonprofits/organizations/472006461
https://projects.propublica.org/nonprofits/organizations/472006461
https://projects.propublica.org/nonprofits/organizations/812856175
https://projects.propublica.org/nonprofits/organizations/232385021
https://projects.propublica.org/nonprofits/organizations/232385021
https://projects.propublica.org/nonprofits/organizations/453205679
https://projects.propublica.org/nonprofits/organizations/453205679
https://projects.propublica.org/nonprofits/organizations/680157927
https://projects.propublica.org/nonprofits/organizations/850356617
https://projects.propublica.org/nonprofits/organizations/301166237
https://projects.propublica.org/nonprofits/organizations/301166237
https://projects.propublica.org/nonprofits/organizations/208957025
https://projects.propublica.org/nonprofits/organizations/943434503

ORGANIZATION STATE REVENUE  MATCHED TITLE comp comp FY
(REPORTED) (ADJUSTED)

Patronus Group Inc TX $218,550 Secretary $29,319 $27,514 2023
Elite Music Competition Corp NJ $385,466 President $62,940 $51,207 2024
Philadelphia Volunteer
R PA $213,248 Executive Director $91,000 $85,136 2023
Lawyers For The Arts
Side By Side Studio Inc KY $211,784  Executive Director $47,999 $46,991 2024
Friends Of The Wright Opera Former - Executive
gaie CO  $390,542 . $35,689  $32,105 2023
House Inc Director
Springtime Tallahassee
RIing FL  $413,087 Executive Director $52,929 $46,647 2023
Festival Inc
Holly Springs Center SC $419,104 Executive Di $35,316 $34,564 2023
Arte Y Mana Inc PR $419,663 Executive Director $85,230 $85,230 2024

Comp (reported) is the figure on each organization's Form 990 (columns D + F); Comp (adjusted)
normalizes it to ND cost of living and 2024 dollars. Click any organization to verify the figure on ProPublica.

e Methodology

Comparable organizations were drawn from electronically filed IRS Form 990 returns and matched on
sector (NTEE code), budget (a size-adaptive revenue band that tightens as the organization grows), and
geography (same-state first, broadening only when too few peers qualify); every organization within the
band forms the peer set. To compare fairly across regions and years, peer compensation is normalized to
ND cost of living (BEA Regional Price Parities, 2023) and to the subject's filing year (CPI-U). The figure
benchmarked is Form 990 Part VI, Section A, columns D + F — reportable pay plus other compensation,
benefits, and deferred amounts (column F may include amounts from related organizations) — with the
chief executive matched by role. Related-organization amounts (column E) and institutional trustees are
excluded. Full methodology: peerbasis.org/methodology.

e Sample, role match & sensitivity

PEER COUNT 28 organizations. Compensation range $2,766-$156,733; filing years 2023-2025.

SIZE BASIS Matched on total revenue ($300,885); for reference, expenses $270,774 and assets
$703,447.

ROLE MATCH Tony J Weiler, reported title "SECRETARY/TREASURER", benchmarked as Executive Director
| CEO. Selected as the organization's highest-paid individual without an exact title match
— the board should confirm this is a comparable role.

RELATED- 3 peers report related-organization compensation (column E), which the D + F benchmark
ORG PAY does not fully capture; review where material.


https://projects.propublica.org/nonprofits/organizations/880636603
https://projects.propublica.org/nonprofits/organizations/815259602
https://projects.propublica.org/nonprofits/organizations/232066564
https://projects.propublica.org/nonprofits/organizations/232066564
https://projects.propublica.org/nonprofits/organizations/471843740
https://projects.propublica.org/nonprofits/organizations/262039839
https://projects.propublica.org/nonprofits/organizations/262039839
https://projects.propublica.org/nonprofits/organizations/475306581
https://projects.propublica.org/nonprofits/organizations/475306581
https://projects.propublica.org/nonprofits/organizations/813892838
https://projects.propublica.org/nonprofits/organizations/660976151

OUTLIERS 2 peers fall outside 1.5x the interquartile range — consider whether any reflect one-time
payments (severance, deferred-comp payouts).

Sensitivity — the subject's percentile under alternative compensation definitions:

BASIS SUBJECT PERCENTILE
Total compensation (D + F), cost-of-living + inflation adjusted — the PeerBasis th
default 29

Total compensation (D + F), as reported (no adjustments) 290th
Reportable pay only (column D), adjusted oth
All sources (D + E + F), adjusted 100th

If the percentile moves materially across these definitions, the result is sensitive to methodology choices,
and the board should weigh which basis best fits its facts.

o Rebuttable presumption of reasonableness - 26 CFR 53.4958-6

Compensation paid by a tax-exempt organization is presumed reasonable — shifting the burden to the IRS
— when three requirements are met. This report supplies the comparability data for the second. The board
should record the following in its minutes concurrently with its decision:

Draft board minutes — executive compensation

1. The compensation of the Executive Director / CEO (Tony J Weiler) was approved in advance by
[the Board / Compensation Committee] , composed of members with no conflict of interest with
respect to the arrangement.

2. Prior to its determination, the authorized body obtained and relied upon appropriate comparability
data, namely the PeerBasis Compensation Comparability Determination dated June 9, 2026,
comparing compensation against 28 similarly situated organizations (Same NTEE sector (A90),
nationwide + budget 0.67-1.5x revenue).

3. The authorized body determined that total compensation of $37,378 is reasonable (approximately

the 29t percentile of comparable organizations) and documented the basis for this determination
concurrently, on [date] , by a vote of [__for/ __against] .

Sources: IRS Form 990 e-file data (apps.irs.gov); IRS Business Master File (NTEE classification). Every figure traces to an original
public filing — click any organization above to verify it on ProPublica. PeerBasis is a service of Prismind Analytics; its methodology,
is published, was commissioned for independent adversarial review, and discloses its own limitations. This report is comparability
data to support a board's good-faith determination under IRC 4958; it is not legal or tax advice. Generated by PeerBasis on June 9,
2026.


https://peerbasis.org/methodology
https://peerbasis.org/methodology

