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COMPENSATION COMPARABILITY DETERMINATION EIN 450937382

Washington School-based Health Alliance . . 0o
Executive Director / CEO June 9, 2026

This analysis benchmarks the total compensation of Erin Dury, Executive Director / CEO
($87,578) against every comparable organization that fit the selection criteria — 23 in total —
drawn systematically from IRS Form 990 filings, not a hand-picked subset.

Compensation sits at approximately the 5 7z percentile of comparable

organizations within the typical range

Benchmarked executive: Erin Dury — reported title “Executive Director from April 2024", a direct
title match to the Executive Director / CEO role.

o How comparable organizations were selected

SECTOR Organizations sharing the subject's NTEE classification (EO1).

BUDGET Total revenue between $321,872 and $720,610 — 0.67x to 1.50x the subject's $480,407 (the
band tightens as size grows).

GEOGRAPHY  Same NTEE sector (EO1), nationwide + budget 0.67-1.5x revenue.

23 organizations qualified on sector, size, and 5 23 within the band form the benchmarked peer
geography set.

e Distribution of comparable compensation
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o Comparable organizations

Each figure is Form 990 Part VIl columns D + F (reportable pay plus other compensation and benefits; column F
may include amounts from related organizations), normalized to WA cost of living (BEA RPP, 2023) and to its
filing year (CPI-U); the reported amount is on each linked 990.

COMP COMP

ORGANIZATION STATE REVENUE  MATCHED TITLE (REPORTED) (ADJUSTED) FY

Utah Pacific Islander Health

" uT $479,235 Executive Dir. $19,348 $22,771 2023
Coalition
World Patients Alliance DC $471,990 Executive Di $84,600 $85,370 2023
California Breastfeedin
" 9 CA $471,462 Executive Dir. $110,373 $103,708 2025
Coalition
Birth Control Advocates Of New Co-executive
NY $446,704 ) $166,421 $167,968 2024
York Director
Epilepsy Alliance America Inc LA $420,508 Coo $138,237 $175,039 2023
Executive
Nami Of Southern Arizona AZ $545,298 ) $70,472 $75,700 2024
Director
Executive
Echcc Inc FL $397,438 . $73,995 $75,640 2025
Director
Share Health Southeast Georgia Executive
9 GA $396,803 . $35,580 $41,139 2023
Inc Director
Headache Alliance Inc NJ $386,225 Executive Dir. $100,155 $97,304 2025
Higgy Bears Inc Ml $376,835 President $60,000 $69,172 2024
Family Voices Of North Dakota Executive
Y ND  $368,018 $55,620  $66,418 2025
Inc Director
Texans For Vaccine Choice TX $339,693  President $10,800 $12,423 2023
Committee To Protect Health Executive
IL $625,474 i $31,750 $34,864 2024
Care Director
Executive
Social Medicine International UT  $324,751 D)i(rect,:o';' $23,744 $27,143 2024

The Fibroid Foundation MD $643,643 Founder & Ceo $248,750 $267,424 2023



https://projects.propublica.org/nonprofits/organizations/842168148
https://projects.propublica.org/nonprofits/organizations/842168148
https://projects.propublica.org/nonprofits/organizations/843050184
https://projects.propublica.org/nonprofits/organizations/452688965
https://projects.propublica.org/nonprofits/organizations/452688965
https://projects.propublica.org/nonprofits/organizations/872742827
https://projects.propublica.org/nonprofits/organizations/872742827
https://projects.propublica.org/nonprofits/organizations/831218385
https://projects.propublica.org/nonprofits/organizations/860450977
https://projects.propublica.org/nonprofits/organizations/920895512
https://projects.propublica.org/nonprofits/organizations/475608447
https://projects.propublica.org/nonprofits/organizations/475608447
https://projects.propublica.org/nonprofits/organizations/933058183
https://projects.propublica.org/nonprofits/organizations/843298535
https://projects.propublica.org/nonprofits/organizations/311747994
https://projects.propublica.org/nonprofits/organizations/311747994
https://projects.propublica.org/nonprofits/organizations/474904025
https://projects.propublica.org/nonprofits/organizations/851300728
https://projects.propublica.org/nonprofits/organizations/851300728
https://projects.propublica.org/nonprofits/organizations/871805716
https://projects.propublica.org/nonprofits/organizations/463472114

ORGANIZATION STATE  REVENUE MATCHED TITLE comp CoMP oy
(REPORTED) ~ (ADJUSTED)

The Midwest Alliance For Patient

IL  $646,957 President $35,013 $38,447 2024
Safety
Planned Parenthood Executi
aNNeC tarenineo PA  $652,406 o oClve $129,800  $148,848 2023
Pennsylvania Director
Federation Of State Physici
ederation L7 oate Thysiclan MA  $665,050 Ceo $180,655  $181,323 2024
Health
Advance Autism WA  $667,095 President & Ed $165,000  $165,000 2024
Sick Cells IL $667,849  Excutive Director $78,015 $85,667 2024
Wake County Medical Societ Executi
gxe LUy Ledical sociely NC  $694,306 ccUve $102,114  $117,849 2024
Community Director
Generation Patient Inc IN $703,112 Executive Dir. $88,150 $103,830 2024
Planned Parenthood Advocat
aNNec tareninood AGVoCates Wl $720,022 President $10,420 $12,155 2024

Oof

Comp (reported) is the figure on each organization's Form 990 (columns D + F); Comp (adjusted)
normalizes it to WA cost of living and 2024 dollars. Click any organization to verify the figure on ProPublica.

e Methodology

Comparable organizations were drawn from electronically filed IRS Form 990 returns and matched on
sector (NTEE code), budget (a size-adaptive revenue band that tightens as the organization grows), and
geography (same-state first, broadening only when too few peers qualify); every organization within the
band forms the peer set. To compare fairly across regions and years, peer compensation is normalized to
WA cost of living (BEA Regional Price Parities, 2023) and to the subject's filing year (CPI-U). The figure
benchmarked is Form 990 Part VII, Section A, columns D + F — reportable pay plus other compensation,
benefits, and deferred amounts (column F may include amounts from related organizations) — with the
chief executive matched by role. Related-organization amounts (column E) and institutional trustees are
excluded. Full methodology: peerbasis.org/methodology.

e Sample, role match & sensitivity

PEER COUNT 23 organizations. Compensation range $12,155-$267,424; filing years 2023-2025.

SIZE BASIS Matched on total revenue ($480,407); for reference, expenses $473,048 and assets
$502,730.

ROLE MATCH  Erin Dury, reported title "Executive Director from April 2024", benchmarked as Executive
Director / CEO. The title maps directly to this role.

RELATED- 2 peers report related-organization compensation (column E), which the D + F benchmark
ORG PAY does not fully capture; review where material.


https://projects.propublica.org/nonprofits/organizations/272552683
https://projects.propublica.org/nonprofits/organizations/272552683
https://projects.propublica.org/nonprofits/organizations/232208281
https://projects.propublica.org/nonprofits/organizations/232208281
https://projects.propublica.org/nonprofits/organizations/541561851
https://projects.propublica.org/nonprofits/organizations/541561851
https://projects.propublica.org/nonprofits/organizations/932574702
https://projects.propublica.org/nonprofits/organizations/813481633
https://projects.propublica.org/nonprofits/organizations/562205175
https://projects.propublica.org/nonprofits/organizations/562205175
https://projects.propublica.org/nonprofits/organizations/830866589
https://projects.propublica.org/nonprofits/organizations/391678012
https://projects.propublica.org/nonprofits/organizations/391678012

Sensitivity — the subject's percentile under alternative compensation definitions:

BASIS SUBJECT PERCENTILE
Total compensation (D + F), cost-of-living + inflation adjusted — the PeerBasis 57th
default

Total compensation (D + F), as reported (no adjustments) 57th
Reportable pay only (column D), adjusted 57th
All sources (D + E + F), adjusted 48th

If the percentile moves materially across these definitions, the result is sensitive to methodology choices,
and the board should weigh which basis best fits its facts.

o Rebuttable presumption of reasonableness - 26 CFR 53.4958-6

Compensation paid by a tax-exempt organization is presumed reasonable — shifting the burden to the IRS
— when three requirements are met. This report supplies the comparability data for the second. The board
should record the following in its minutes concurrently with its decision:

Draft board minutes — executive compensation

1. The compensation of the Executive Director / CEO (Erin Dury) was approved in advance by [the
Board / Compensation Committee] , composed of members with no conflict of interest with
respect to the arrangement.

2. Prior to its determination, the authorized body obtained and relied upon appropriate comparability
data, namely the PeerBasis Compensation Comparability Determination dated June 9, 2026,
comparing compensation against 23 similarly situated organizations (Same NTEE sector (E01),
nationwide + budget 0.67-1.5x revenue).

3. The authorized body determined that total compensation of $87,578 is reasonable (approximately

the 57O percentile of comparable organizations) and documented the basis for this determination
concurrently, on [date] , by a vote of [__for / __against] .

Sources: IRS Form 990 e-file data (apps.irs.gov); IRS Business Master File (NTEE classification). Every figure traces to an original
public filing — click any organization above to verify it on ProPublica. PeerBasis is a service of Prismind Analytics; its methodology.
is published, was commissioned for independent adversarial review, and discloses its own limitations. This report is comparability
data to support a board's good-faith determination under IRC 4958; it is not legal or tax advice. Generated by PeerBasis on June 9,
2026.


https://peerbasis.org/methodology
https://peerbasis.org/methodology

