aln PeerBasis

COMPENSATION COMPARABILITY DETERMINATION EIN 452852652
Wind & Oar Boat School orTER S

FY ending 2024-12-31
Executive Director / CEO June 9, 2026

This analysis benchmarks the total compensation of Peter Crim, Executive Director / CEO
($42,439) against every comparable organization that fit the selection criteria — 311in total
— drawn systematically from IRS Form 990 filings, not a hand-picked subset.

5th

Compensation sits at approximately the 35" percentile of comparable

organizations within the typical range

Benchmarked executive: Peter Crim — reported title “Executive Dir.”, a direct title match to the
Executive Director / CEO role.

o How comparable organizations were selected

SECTOR Organizations sharing the subject's NTEE classification (B99).

BUDGET Total revenue between $145,381 and $325,480 — 0.67x to 1.50x the subject's $216,987 (the
band tightens as size grows).

GEOGRAPHY  Same NTEE sector (B99), nationwide + budget 0.67-1.5x revenue.

311 organizations qualified on sector, size, and 5 311 within the band form the benchmarked
geography peer set.

e Distribution of comparable compensation

$42,439
[

$204 total compensation of comparable organizations — $299,721
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o Comparable organizations

Each figure is Form 990 Part VIl columns D + F (reportable pay plus other compensation and benefits; column F
may include amounts from related organizations), normalized to OR cost of living (BEA RPP, 2023) and to its
filing year (CPI-U); the reported amount is on each linked 990.

COoMP COMP

ORGANIZATION STATE REVENUE MATCHED TITLE (REPORTED)  (ADJUSTED) FY
Executive
Seniors On A Mission Inc FL $217,177 i $79,159 $80,077 2024
Director
Earth & Space Expedition Center AZ $216,532 Executive Dir. $55,000 $56,958 2024
Executive
Wholly Informed Sex Ed X $217,462 i $75,018 $80,806 2024
Director
Coalition For Physician Well-bein Executive
¥ 9 R $216395 o $37,496 $39,052 2023
Inc Director
Unitarian Universalist L egislative Executive
- N N $216,140 - $70,000  $67,300 2024
Ministry Of New Jersey Inc Director
Firm Foundation Early Learnin
Y 9 GA $217,969  School Director $15,950 $17,270 2024
Academy
Executive
Peace Action Fund Of New York NY  $218,425 ootV $79,486 $77,344 2024
Director
Corsicana Artist And Writer TX $218,446  Executive Di $33,800 $37,483 2023
Core Skills Institute KS $215,394 Ceo $66,062 $76,852 2024
Literacy New York-fulton .
. Executive
Montgomery And Schoharie NY $218,644 Director $50,000 $47,398 2025
Counties Inc
Executive
You Decide Kentucky Inc KY $215,128 . $73,846 $87,956 2023
Director
Alabama Afl-cio Labor Institute
For AL $214,965 President $40,744 $47,399 2024
Human Systems Dynamics
. Y. MN  $219,090 Executive Di $71,250 $78,052 2023

Institute

Faa Child Development Center DC $214,087 Board $27,461 $26,716 2023



https://projects.propublica.org/nonprofits/organizations/593602867
https://projects.propublica.org/nonprofits/organizations/860851830
https://projects.propublica.org/nonprofits/organizations/863220622
https://projects.propublica.org/nonprofits/organizations/463477012
https://projects.propublica.org/nonprofits/organizations/463477012
https://projects.propublica.org/nonprofits/organizations/271635079
https://projects.propublica.org/nonprofits/organizations/271635079
https://projects.propublica.org/nonprofits/organizations/352424156
https://projects.propublica.org/nonprofits/organizations/352424156
https://projects.propublica.org/nonprofits/organizations/10885806
https://projects.propublica.org/nonprofits/organizations/301001605
https://projects.propublica.org/nonprofits/organizations/853804188
https://projects.propublica.org/nonprofits/organizations/222926011
https://projects.propublica.org/nonprofits/organizations/222926011
https://projects.propublica.org/nonprofits/organizations/222926011
https://projects.propublica.org/nonprofits/organizations/861973146
https://projects.propublica.org/nonprofits/organizations/631231459
https://projects.propublica.org/nonprofits/organizations/631231459
https://projects.propublica.org/nonprofits/organizations/450495524
https://projects.propublica.org/nonprofits/organizations/450495524
https://projects.propublica.org/nonprofits/organizations/521449240

ORGANIZATION STATE REVENUE  MATCHED TITLE comp comp FY
(REPORTED)  (ADJUSTED)
Franklin-simpson Educational KY $221,006 Chairman $6,600 $7,636 2024
Executive
Linking Community Now Inc FL $221,085 ocdV $56,834 $57,493 2024
Director
The L ing_Center Of Key West
Ince £alning ~enter L1 ey es FL  $211,729 Ceo $60,000 $62,488 2023
Carefirst C ity Health Chief E ti
are'lrs ommunity Hea Wl $211.704 |'e xecutive $78.928 $94020 2022
Services Officer
Media Net k Of Waterford E ti
€418 oL aieror M $222,333 L ocUive $52,894 $60,526 2023
Covert Center Director
Groundworks New Mexico NM $211,520 Executive Di $115,786 $138,063 2023
Executive
Central Pennsylvania July 4th Inc PA $211,052 Director $39,000 $41,880 2024
Direct
Aamva Region lii Inc VA $223129 recon $15,356 $16,438 2023
Regions lii & Iv
Executive
Dui Victims Center Of Kansas Inc KS $223,232 Director $43,190 $50,244 2024
(Former)
Phil hy L ing_And
foSOphy_~earning An WA  $223267 Executive Dir. $57,500 $57,072 2023
Teaching Org
Nati | Shoe T | E ti
aHonal onoe [Tavelers OR  $223771 _ ocuive $71,262 $69,425 2025
Association Director

Comp (reported) is the figure on each organization's Form 990 (columns D + F); Comp (adjusted)
normalizes it to OR cost of living and 2024 dollars. Click any organization to verify the figure on ProPublica.

e Methodology

Comparable organizations were drawn from electronically filed IRS Form 990 returns and matched on

sector (NTEE code), budget (a size-adaptive revenue band that tightens as the organization grows), and
geography (same-state first, broadening only when too few peers qualify); every organization within the
band forms the peer set. To compare fairly across regions and years, peer compensation is normalized to
OR cost of living (BEA Regional Price Parities, 2023) and to the subject's filing year (CPI-U). The figure
benchmarked is Form 990 Part VII, Section A, columns D + F — reportable pay plus other compensation,
benefits, and deferred amounts (column F may include amounts from related organizations) — with the

chief executive matched by role. Related-organization amounts (column E) and institutional trustees are
excluded. Full methodology: peerbasis.org/methodology.

e Sample, role match & sensitivity



https://projects.propublica.org/nonprofits/organizations/202540047
https://projects.propublica.org/nonprofits/organizations/474796952
https://projects.propublica.org/nonprofits/organizations/205416637
https://projects.propublica.org/nonprofits/organizations/205416637
https://projects.propublica.org/nonprofits/organizations/20606865
https://projects.propublica.org/nonprofits/organizations/20606865
https://projects.propublica.org/nonprofits/organizations/383443828
https://projects.propublica.org/nonprofits/organizations/383443828
https://projects.propublica.org/nonprofits/organizations/850437031
https://projects.propublica.org/nonprofits/organizations/251875596
https://projects.propublica.org/nonprofits/organizations/541732433
https://projects.propublica.org/nonprofits/organizations/824805078
https://projects.propublica.org/nonprofits/organizations/461064993
https://projects.propublica.org/nonprofits/organizations/461064993
https://projects.propublica.org/nonprofits/organizations/113765572
https://projects.propublica.org/nonprofits/organizations/113765572

PEER COUNT

SIZE BASIS

ROLE MATCH

RELATED-
ORG PAY

OUTLIERS

311 organizations. Compensation range $204-$299,721; filing years 2021-2025.
Matched on total revenue ($216,987); for reference, expenses $150,906 and assets $157,176.

Peter Crim, reported title "Executive Dir.", benchmarked as Executive Director / CEO. The title
maps directly to this role.

24 peers report related-organization compensation (column E), which the D + F benchmark
does not fully capture; review where material.

11 peers fall outside 1.5x the interquartile range — consider whether any reflect one-time
payments (severance, deferred-comp payouts).

Sensitivity — the subject's percentile under alternative compensation definitions:

BASIS SUBJECT PERCENTILE
Total compensation (D + F), cost-of-living + inflation adjusted — the PeerBasis 35th
default

Total compensation (D + F), as reported (no adjustments) 41st
Reportable pay only (column D), adjusted 315t
All sources (D + E + F), adjusted 315t

If the percentile moves materially across these definitions, the result is sensitive to methodology choices,
and the board should weigh which basis best fits its facts.

o Rebuttable presumption of reasonableness - 26 CFR 53.4958-6

Compensation paid by a tax-exempt organization is presumed reasonable — shifting the burden to the IRS
— when three requirements are met. This report supplies the comparability data for the second. The board
should record the following in its minutes concurrently with its decision:

Draft board minutes — executive compensation

1. The compensation of the Executive Director / CEO (Peter Crim) was approved in advance by [the
Board / Compensation Committee] , composed of members with no conflict of interest with
respect to the arrangement.

2. Prior to its determination, the authorized body obtained and relied upon appropriate comparability
data, namely the PeerBasis Compensation Comparability Determination dated June 9, 2026,
comparing compensation against 311 similarly situated organizations (Same NTEE sector (B99),
nationwide + budget 0.67-1.5x revenue).

3. The authorized body determined that total compensation of $42,439 is reasonable (approximately

the 351 percentile of comparable organizations) and documented the basis for this determination
concurrently, on [date] , by a vote of [__for/ __against] .



Sources: IRS Form 990 e-file data (apps.irs.gov); IRS Business Master File (NTEE classification). Every figure traces to an original
public filing — click any organization above to verify it on ProPublica. PeerBasis is a service of Prismind Analytics; its methodology.
is published, was commissioned for independent adversarial review, and discloses its own limitations. This report is comparability

data to support a board's good-faith determination under IRC 4958; it is not legal or tax advice. Generated by PeerBasis on June 9,
2026.


https://peerbasis.org/methodology
https://peerbasis.org/methodology

