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COMPENSATION COMPARABILITY DETERMINATION EIN 464690725

o NE - NTEE L50
The North Omaha Intergenerational Campus ., ... 001
Executive Director / CEO June 9, 2026

This analysis benchmarks the total compensation of Reva Evans, Executive Director / CEO
($12,055) against every comparable organization that fit the selection criteria — 1094 in total
— drawn systematically from IRS Form 990 filings, not a hand-picked subset.
Compensation sits at approximately the 14th percentile of comparable

organizations below the typical range for comparable organizations
Benchmarked executive: Reva Evans — reported title “DIRECTOR", selected as the

organization's highest-paid individual — no exact title match, so confirm this is a comparable
role.

o How comparable organizations were selected

SECTOR Organizations sharing the subject's NTEE classification (L50).

BUDGET Total revenue between $191,092 and $427,818 — 0.67x to 1.50x the subject's $285,212 (the
band tightens as size grows).

GEOGRAPHY  Same NTEE major group (L), nationwide + budget 0.67-1.5x revenue.

organizations qualified on sector, size, and within the band form the benchmarked
1,094 1,094
=Y
’ geography ’ peer set.

e Distribution of comparable compensation
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o Comparable organizations

Each figure is Form 990 Part VIl columns D + F (reportable pay plus other compensation and benefits; column F
may include amounts from related organizations), normalized to NE cost of living (BEA RPP, 2023) and to its
filing year (CPI-U); the reported amount is on each linked 990.

COMP COMP

ORGANIZATION STATE REVENUE MATCHED TITLE (REPORTED) (ADJUSTED) FY

Association To Benefit

Children Hadfc NY $285,288 President/ceo $109,836 $95,004 2023
Twb Residential Opportunities
. RR NY  $285403 Ceo/vice President $52,793 $44,354 2024
Northwest Charities uT $285,690 President & Ceo $36,100 $34,352 2024
Casa Esperanza Project IL $284,474  Executive Director $75,934 $69,408 2024
SerC ity Devel t Director (C S

er ommunl y Developmen X $285 957 irector (Ceo, Ser $7.031 $6,539 2024
Corporation Jobs)

S t
Parker Street Foundation CA  $286,001 el $4,488 $3,603 2024
Treasurer
New Richmond Senior
; MN $286,056 President & Ceo $41,871 $38,467 2024

Housing_Inc
St Martin De Porres Residence
- ' ' ME  $284,357 Executive Director $63,069 $58,717 2024
Rebuilding_Hope Inc NC $284,330 Co-director $7,000 $6,725 2024
Aster Inc OR $286,149 Chair $6,799 $5,870 2024
Washtenaw Housing_Alliance Mi $284,243  Executive Di $103,370 $102,130 2023
The Winter Sanctuary Inc OH $286,321 Executive Di $41,577 $40,943 2024
Sweet Evening_Breeze Inc KY $284,020 Executive Director $85,340 $83,048 2025
Citizen Robotics Inc Ml $286,772 Ceo $64,615 $62,008 2024
Pleasant Street Housing_Inc ME $283,651 Executive Director $6,474 $5,872 2025

The Guest House Inc IN $283,548 Executive Di $36,926 $36,205 2024



https://projects.propublica.org/nonprofits/organizations/133942646
https://projects.propublica.org/nonprofits/organizations/133942646
https://projects.propublica.org/nonprofits/organizations/113479985
https://projects.propublica.org/nonprofits/organizations/113479985
https://projects.propublica.org/nonprofits/organizations/454160956
https://projects.propublica.org/nonprofits/organizations/363909531
https://projects.propublica.org/nonprofits/organizations/760366183
https://projects.propublica.org/nonprofits/organizations/760366183
https://projects.propublica.org/nonprofits/organizations/270038389
https://projects.propublica.org/nonprofits/organizations/411974837
https://projects.propublica.org/nonprofits/organizations/411974837
https://projects.propublica.org/nonprofits/organizations/10457499
https://projects.propublica.org/nonprofits/organizations/10457499
https://projects.propublica.org/nonprofits/organizations/205521551
https://projects.propublica.org/nonprofits/organizations/208192679
https://projects.propublica.org/nonprofits/organizations/383551639
https://projects.propublica.org/nonprofits/organizations/275429251
https://projects.propublica.org/nonprofits/organizations/834047022
https://projects.propublica.org/nonprofits/organizations/851223308
https://projects.propublica.org/nonprofits/organizations/10406611
https://projects.propublica.org/nonprofits/organizations/901004777

ORGANIZATION STATE REVENUE MATCHED TITLE comp comp FY
(REPORTED) (ADJUSTED)

South Hampton Roads

B MN $283,227 President Tr $65,715 $62,156 2023
Supportive
4nyc Housing Inc NY $287,232  President/ed $66,264 $57,316 2023
Bethany House Inc NY $287,235 Director $57,700 $48,477 2024
Primrose Apartments Inc PA $287,265 Ceo $18,725 $17,361 2024
Asi Southern Nevada Inc MN $283,090 President/tr $65,715 $62,156 2023
Abraham Apartments Housin
R 9 NY  $287,359 President/ceo $50,896  $44,023 2023
Development
Rich Li i
ichard Lieb Senior CA  $283,023 Former Exec Dir $15,870 $13,118 2023
Apartments Inc
Hijra House Association MS $282,996 Director $35,500 $37,847 2023
Asi Kansas City Inc MN $282,961 President/tr $68,006 $60,867 2025

Comp (reported) is the figure on each organization's Form 990 (columns D + F); Comp (adjusted)
normalizes it to NE cost of living and 2024 dollars. Click any organization to verify the figure on ProPublica.

e Methodology

Comparable organizations were drawn from electronically filed IRS Form 990 returns and matched on
sector (NTEE code), budget (a size-adaptive revenue band that tightens as the organization grows), and
geography (same-state first, broadening only when too few peers qualify); every organization within the
band forms the peer set. To compare fairly across regions and years, peer compensation is normalized to
NE cost of living (BEA Regional Price Parities, 2023) and to the subject's filing year (CPI-U). The figure
benchmarked is Form 990 Part VI, Section A, columns D + F — reportable pay plus other compensation,
benefits, and deferred amounts (column F may include amounts from related organizations) — with the
chief executive matched by role. Related-organization amounts (column E) and institutional trustees are
excluded. Full methodology: peerbasis.org/methodology.

e Sample, role match & sensitivity

PEER COUNT 1094 organizations. Compensation range $142-$445,364; filing years 2022-2025.

SIZE BASIS Matched on total revenue ($285,212); for reference, expenses $104,589 and assets
$2,328,303. Revenue and expenses diverge this year — revenue may misrepresent
operating size; weigh the expense-based view.

ROLE MATCH Reva Evans, reported title "D/IRECTOR", benchmarked as Executive Director / CEO. Selected
as the organization's highest-paid individual without an exact title match — the board
should confirm this is a comparable role.


https://projects.propublica.org/nonprofits/organizations/541796098
https://projects.propublica.org/nonprofits/organizations/541796098
https://projects.propublica.org/nonprofits/organizations/821711103
https://projects.propublica.org/nonprofits/organizations/222850706
https://projects.propublica.org/nonprofits/organizations/463510845
https://projects.propublica.org/nonprofits/organizations/411797261
https://projects.propublica.org/nonprofits/organizations/463742490
https://projects.propublica.org/nonprofits/organizations/463742490
https://projects.propublica.org/nonprofits/organizations/710928528
https://projects.propublica.org/nonprofits/organizations/710928528
https://projects.propublica.org/nonprofits/organizations/510650863
https://projects.propublica.org/nonprofits/organizations/371538103

RELATED- 649 peers report related-organization compensation (column E), which the D + F benchmark
ORG PAY does not fully capture; review where material.

OUTLIERS 45 peers fall outside 1.5x the interquartile range — consider whether any reflect one-time
payments (severance, deferred-comp payouts).

Sensitivity — the subject's percentile under alternative compensation definitions:

BASIS SUBJECT PERCENTILE
Total compensation (D + F), cost-of-living + inflation adjusted — the PeerBasis th
default 14

Total compensation (D + F), as reported (no adjustments) 13th
Reportable pay only (column D), adjusted oth
All sources (D + E + F), adjusted 35th

If the percentile moves materially across these definitions, the result is sensitive to methodology choices,
and the board should weigh which basis best fits its facts.

o Rebuttable presumption of reasonableness - 26 CFR 53.4958-6

Compensation paid by a tax-exempt organization is presumed reasonable — shifting the burden to the IRS
— when three requirements are met. This report supplies the comparability data for the second. The board
should record the following in its minutes concurrently with its decision:

Draft board minutes — executive compensation

1. The compensation of the Executive Director / CEO (Reva Evans) was approved in advance by [the
Board / Compensation Committee] , composed of members with no conflict of interest with
respect to the arrangement.

2. Prior to its determination, the authorized body obtained and relied upon appropriate comparability
data, namely the PeerBasis Compensation Comparability Determination dated June 9, 2026,
comparing compensation against 1094 similarly situated organizations (Same NTEE major group
(L), nationwide + budget 0.67-1.5x revenue).

3. The authorized body determined that total compensation of $12,055 is reasonable (approximately

the 14t percentile of comparable organizations) and documented the basis for this determination
concurrently, on [date] , by a vote of [__for/ __against] .

Sources: IRS Form 990 e-file data (apps.irs.gov); IRS Business Master File (NTEE classification). Every figure traces to an original
public filing — click any organization above to verify it on ProPublica. PeerBasis is a service of Prismind Analytics; its methodology,
is published, was commissioned for independent adversarial review, and discloses its own limitations. This report is comparability
data to support a board's good-faith determination under IRC 4958; it is not legal or tax advice. Generated by PeerBasis on June 9,
2026.


https://peerbasis.org/methodology
https://peerbasis.org/methodology

