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Executive Director / CEO June 9, 2026

This analysis benchmarks the total compensation of David Blackorby, Executive Director /
CEO ($58,500) against every comparable organization that fit the selection criteria — 15 in
total — drawn systematically from IRS Form 990 filings, not a hand-picked subset.

Compensation sits at approximately the 47th percentile of comparable

organizations within the typical range

Benchmarked executive: David Blackorby — reported title "EXECUTIVE DI", a direct title match
to the Executive Director / CEO role.

o How comparable organizations were selected

SECTOR Organizations sharing the subject's NTEE classification (S46).

BUDGET Total revenue between $148,220 and $331,837 — 0.67x to 1.50x the subject's $221,225 (the
band tightens as size grows).

GEOGRAPHY  Same NTEE sector (S46), nationwide + budget 0.67-1.5x revenue.

15 organizations qualified on sector, size, and S 15 within the band form the benchmarked peer
geography set.

e Distribution of comparable compensation
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$12,118 total compensation of comparable organizations — $189,758
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o Comparable organizations

Each figure is Form 990 Part VIl columns D + F (reportable pay plus other compensation and benefits; column F
may include amounts from related organizations), normalized to AR cost of living (BEA RPP, 2023) and to its
filing year (CPI-U); the reported amount is on each linked 990.

COMP COMP

ORGANIZATION STATE REVENUE  MATCHED TITLE (REPORTED) (ADJUSTED) FY

Great Lakes Sports

. M $221,743  Executive Director $206,650 $189,758 2024

Commission
G ia Aut ti

£0rgia ALToMotive GA  $223224 President & Ceo $84.000 $75,140 2024
Manufacturers
Lapine Chamber Of

apine >Namoer OR  $226,939 Executive Director $33,833 $27,231 2025
Commerce Inc
Advanced Energy Econom
Te;’as 9y, Y 1x  $203,051 Board Member $69,250 $61,627 2024
Texas E-health Alliance TX $244,542 Ceo $200,000 $183,240 2023
Bak Confecti

axery ~onfectionery TN $192,600 President $12,587 $12,118 2023
Tobacco
Ciecdciw Safety Institute CA $254,555 Director $193,992 $153,428 2023
A i Dairy _Coaliti
ln':er'can ary -oattion Wl $181,256 Executive Di $51,213 $47,582 2024
een Creek Chamber Of
L.l AZ $282,411 President $85,000 $74,873 2023
Commerce
Ameri C il Of

Sfcan LoUncl ME  $157,043 Executive Director $46,530 $40,382 2025
Engineering
Association Of Mail &

; OH $155,286  Operations Exec $42,093 $39,663 2024
Business Centers
Petroleum Industry Dat President & Direct

etroleum Industry Data x $288 350 residen irector $18.000 $16,019 2024
Exchange Post 12/20/24
Project First Rate IL $295,209  Executive Director $112,170 $95,578 2025
Society, For Pediatri

QClety tor Feclatic CO  $295,763 Executive Director $24,286 $20,717 2024

Interventional


https://projects.propublica.org/nonprofits/organizations/820954493
https://projects.propublica.org/nonprofits/organizations/820954493
https://projects.propublica.org/nonprofits/organizations/272894547
https://projects.propublica.org/nonprofits/organizations/272894547
https://projects.propublica.org/nonprofits/organizations/930855100
https://projects.propublica.org/nonprofits/organizations/930855100
https://projects.propublica.org/nonprofits/organizations/455250336
https://projects.propublica.org/nonprofits/organizations/455250336
https://projects.propublica.org/nonprofits/organizations/270630292
https://projects.propublica.org/nonprofits/organizations/620641744
https://projects.propublica.org/nonprofits/organizations/620641744
https://projects.propublica.org/nonprofits/organizations/522354769
https://projects.propublica.org/nonprofits/organizations/474410745
https://projects.propublica.org/nonprofits/organizations/474410745
https://projects.propublica.org/nonprofits/organizations/742636459
https://projects.propublica.org/nonprofits/organizations/742636459
https://projects.propublica.org/nonprofits/organizations/10414899
https://projects.propublica.org/nonprofits/organizations/10414899
https://projects.propublica.org/nonprofits/organizations/464336992
https://projects.propublica.org/nonprofits/organizations/464336992
https://projects.propublica.org/nonprofits/organizations/274497125
https://projects.propublica.org/nonprofits/organizations/274497125
https://projects.propublica.org/nonprofits/organizations/800906394
https://projects.propublica.org/nonprofits/organizations/270348011
https://projects.propublica.org/nonprofits/organizations/270348011

ORGANIZATION STATE REVENUE  MATCHED TITLE comp comp FY
(REPORTED) (ADJUSTED)
Ohio Association Of

Physician Assistants

OH $305,495 Executive Director $104,300 $98,278 2024

Comp (reported) is the figure on each organization's Form 990 (columns D + F); Comp (adjusted)
normalizes it to AR cost of living and 2024 dollars. Click any organization to verify the figure on ProPublica.

e Methodology

Comparable organizations were drawn from electronically filed IRS Form 990 returns and matched on
sector (NTEE code), budget (a size-adaptive revenue band that tightens as the organization grows), and
geography (same-state first, broadening only when too few peers qualify); every organization within the
band forms the peer set. To compare fairly across regions and years, peer compensation is normalized to
AR cost of living (BEA Regional Price Parities, 2023) and to the subject's filing year (CPI-U). The figure
benchmarked is Form 990 Part VII, Section A, columns D + F — reportable pay plus other compensation,
benefits, and deferred amounts (column F may include amounts from related organizations) — with the
chief executive matched by role. Related-organization amounts (column E) and institutional trustees are
excluded. Full methodology: peerbasis.org/methodology.

e Sample, role match & sensitivity

PEER COUNT 15 organizations. Compensation range $12,118-$189,758; filing years 2023-2025.

SIZE BASIS Matched on total revenue ($221,225); for reference, expenses $158,564 and assets
$452,366.

ROLE MATCH David Blackorby, reported title "EXECUTIVE DI", benchmarked as Executive Director / CEO.
The title maps directly to this role.

Sensitivity — the subject's percentile under alternative compensation definitions:

BASIS SUBJECT PERCENTILE

Total compensation (D + F), cost-of-living + inflation adjusted — the PeerBasis th
47

default

Total compensation (D + F), as reported (no adjustments) 47th

Reportable pay only (column D), adjusted 47th

All sources (D + E + F), adjusted 47th

If the percentile moves materially across these definitions, the result is sensitive to methodology choices,
and the board should weigh which basis best fits its facts.

o Rebuttable presumption of reasonableness - 26 CFR 53.4958-6



https://projects.propublica.org/nonprofits/organizations/911858693
https://projects.propublica.org/nonprofits/organizations/911858693

Compensation paid by a tax-exempt organization is presumed reasonable — shifting the burden to the IRS
— when three requirements are met. This report supplies the comparability data for the second. The board
should record the following in its minutes concurrently with its decision:

Draft board minutes — executive compensation

1. The compensation of the Executive Director / CEO (David Blackorby) was approved in advance by
[the Board / Compensation Committee] , composed of members with no conflict of interest with

respect to the arrangement.

2. Prior to its determination, the authorized body obtained and relied upon appropriate comparability
data, namely the PeerBasis Compensation Comparability Determination dated June 9, 2026,
comparing compensation against 15 similarly situated organizations (Same NTEE sector (S46),
nationwide + budget 0.67-1.5x revenue).

3. The authorized body determined that total compensation of $58,500 is reasonable (approximately

the 47t percentile of comparable organizations) and documented the basis for this determination
concurrently, on [date] , by a vote of [__ for /_against] .

Sources: IRS Form 990 e-file data (apps.irs.gov); IRS Business Master File (NTEE classification). Every figure traces to an original
public filing — click any organization above to verify it on ProPublica. PeerBasis is a service of Prismind Analytics; its methodology.
is published, was commissioned for independent adversarial review, and discloses its own limitations. This report is comparability
data to support a board's good-faith determination under IRC 4958; it is not legal or tax advice. Generated by PeerBasis on June 9,
2026.


https://peerbasis.org/methodology
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