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COMPENSATION COMPARABILITY DETERMINATION EIN 522178165

On Our Own Of Anne Arundel County VD NTEE P60

FY ending 2023-06-30
Executive Director / CEO June 9, 2026

This analysis benchmarks the total compensation of Patrice O'toole, Executive Director / CEO
($56,780) against every comparable organization that fit the selection criteria — 66 in total —
drawn systematically from IRS Form 990 filings, not a hand-picked subset.

Compensation sits at approximately the 5 pas percentile of comparable

organizations within the typical range

Benchmarked executive: Patrice O'toole — reported title "EXECUTIVE DI”, a direct title match to
the Executive Director / CEO role.

o How comparable organizations were selected

SECTOR Organizations sharing the subject's NTEE classification (F60).

BUDGET Total revenue between $120,132 and $268,953 — 0.67x to 1.50x the subject's $179,302 (the
band tightens as size grows).

GEOGRAPHY  Same NTEE sector (F60), nationwide + budget 0.67-1.5x revenue.

66 organizations qualified on sector, size, and S 66 within the band form the benchmarked peer
geography set.

e Distribution of comparable compensation
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o Comparable organizations

Each figure is Form 990 Part VIl columns D + F (reportable pay plus other compensation and benefits; column F
may include amounts from related organizations), normalized to MD cost of living (BEA RPP, 2023) and to its
filing year (CPI-U); the reported amount is on each linked 990.

MATCHED COoMP COMP

ORGANIZATION STATE REVENUE  _ = (REPORTED)  (ADJUSTED) FY
Executive
Serenity Life Resource Center Inc MO $179,638 Director $70,920 $78,040 2024
Counselors Obediently Preventin Exeuctive
Y 9 Mo $175040 = $21,675 $24,556 2023
Substance Abuse Director
Childrens Grief Center Of The Ml $184,323  Executive Dir. $67,000 $73,970 2023
Former Exec
Children Are A Gift Foundation TX $171,045 Dir $13,063 $13,576 2024
Executive
Bennie's Barn Inc OK $165,068 . $21,000 $24,734 2023
Director
Watershed Ministries Inc NC $164,101 Executive Di $24,000 $25,763 2024
The Childrens Treehouse Executive
) CcO $196,554 . $100,000 $99,622 2024
Foundation Director
North Cherry Creek Counselin
v 9 CcO $159,406 Vice President $86,398 $86,071 2024
Center
Angels Of Mercy Inc NY $200,555 President $48,925 $45,931 2024
Sims Training_ And Wellness Center NC $157,833  Sims $47,640 $52,652 2023
Shelter Of Wisdom HI $157,678 Vp/director $32,400 $30,137 2024
Executive
About Progress Not Perfection CA $154,850 Director $82,800 $74,281 2024
Executive
Chicago Veterans IL $204,484 . $84,761 $86,574 2024
Director
The Good Death Foundation CA $204,787 Ceo $4,800 $4,433 2023
Dream Big_Wellness WA $204,927 President $81,582 $75,885 2024

The Open Table CA $205,254  Executive Dir. $91,420 $82,015 2024


https://projects.propublica.org/nonprofits/organizations/461345469
https://projects.propublica.org/nonprofits/organizations/264439275
https://projects.propublica.org/nonprofits/organizations/264439275
https://projects.propublica.org/nonprofits/organizations/464994292
https://projects.propublica.org/nonprofits/organizations/43665297
https://projects.propublica.org/nonprofits/organizations/465416831
https://projects.propublica.org/nonprofits/organizations/465284882
https://projects.propublica.org/nonprofits/organizations/841575701
https://projects.propublica.org/nonprofits/organizations/841575701
https://projects.propublica.org/nonprofits/organizations/841456584
https://projects.propublica.org/nonprofits/organizations/841456584
https://projects.propublica.org/nonprofits/organizations/263259332
https://projects.propublica.org/nonprofits/organizations/264032094
https://projects.propublica.org/nonprofits/organizations/261099859
https://projects.propublica.org/nonprofits/organizations/832093473
https://projects.propublica.org/nonprofits/organizations/464960662
https://projects.propublica.org/nonprofits/organizations/823964819
https://projects.propublica.org/nonprofits/organizations/611994293
https://projects.propublica.org/nonprofits/organizations/833790353

ORGANIZATION

Bridge Inter Faith Services Inc

Community Counseling_Institute
Inc

Open Doors Qutdoors

Magdalene's Inc

The Four Health Family Resource

Center

Check Your Compass

Life Skills International Inc

Baptist Counseling_ Center

Law Enforcement Chaplaincy
Service

STATE

NJ
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X
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CA

REVENUE

$205,969

$206,388

$151,681

$151,355

$209,414

$209,497

$145,284

$213,339

$143,149

MATCHED
TITLE

Chairman

Director

President

Executive Di

Executive
Director

President

President Ceo

Executive
Direc

Executive Dir.

COMP
(REPORTED)

$57,600

$48,269

$70,000

$49,891

$12,864

$133,960

$45,500

$100,298

$60,000

COMP
(ADJUSTED)

$53,430

$44,898

$70,203

$48,694

$13,439

$125,066

$48,683

$107,669

$53,828

Comp (reported) is the figure on each organization's Form 990 (columns D + F); Comp (adjusted)
normalizes it to MD cost of living and 2023 dollars. Click any organization to verify the figure on ProPublica.

e Methodology
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Comparable organizations were drawn from electronically filed IRS Form 990 returns and matched on

sector (NTEE code), budget (a size-adaptive revenue band that tightens as the organization grows), and
geography (same-state first, broadening only when too few peers qualify); every organization within the
band forms the peer set. To compare fairly across regions and years, peer compensation is normalized to
MD cost of living (BEA Regional Price Parities, 2023) and to the subject's filing year (CPI-U). The figure
benchmarked is Form 990 Part VII, Section A, columns D + F — reportable pay plus other compensation,
benefits, and deferred amounts (column F may include amounts from related organizations) — with the
chief executive matched by role. Related-organization amounts (column E) and institutional trustees are

excluded. Full methodology: peerbasis.org/methodology.

e Sample, role match & sensitivity

PEER COUNT

SIZE BASIS

ROLE MATCH

The title maps directly to this role.

RELATED-
ORG PAY

66 organizations. Compensation range $4,433-$162,646; filing years 2023-2025.

Matched on total revenue ($179,302); for reference, expenses $163,536 and assets $39,492.

Patrice O'toole, reported title "EXECUTIVE DI", benchmarked as Executive Director / CEO.

1 peer report related-organization compensation (column E), which the D + F benchmark
does not fully capture; review where material.


https://projects.propublica.org/nonprofits/organizations/843911449
https://projects.propublica.org/nonprofits/organizations/912140472
https://projects.propublica.org/nonprofits/organizations/912140472
https://projects.propublica.org/nonprofits/organizations/832178854
https://projects.propublica.org/nonprofits/organizations/850807127
https://projects.propublica.org/nonprofits/organizations/270254472
https://projects.propublica.org/nonprofits/organizations/270254472
https://projects.propublica.org/nonprofits/organizations/261934550
https://projects.propublica.org/nonprofits/organizations/841227157
https://projects.propublica.org/nonprofits/organizations/562023092
https://projects.propublica.org/nonprofits/organizations/680424491
https://projects.propublica.org/nonprofits/organizations/680424491

OUTLIERS 1 peer fall outside 1.5x the interquartile range — consider whether any reflect one-time
payments (severance, deferred-comp payouts).

Sensitivity — the subject's percentile under alternative compensation definitions:

BASIS SUBJECT PERCENTILE
Total compensation (D + F), cost-of-living + inflation adjusted — the PeerBasis

default 52nd
Total compensation (D + F), as reported (no adjustments) 47th
Reportable pay only (column D), adjusted 55th
All sources (D + E + F), adjusted 50th

If the percentile moves materially across these definitions, the result is sensitive to methodology choices,
and the board should weigh which basis best fits its facts.

o Rebuttable presumption of reasonableness - 26 CFR 53.4958-6

Compensation paid by a tax-exempt organization is presumed reasonable — shifting the burden to the IRS
— when three requirements are met. This report supplies the comparability data for the second. The board
should record the following in its minutes concurrently with its decision:

Draft board minutes — executive compensation

1. The compensation of the Executive Director / CEO (Patrice O'toole) was approved in advance by
[the Board / Compensation Committee] , composed of members with no conflict of interest with
respect to the arrangement.

2. Prior to its determination, the authorized body obtained and relied upon appropriate comparability
data, namely the PeerBasis Compensation Comparability Determination dated June 9, 2026,
comparing compensation against 66 similarly situated organizations (Same NTEE sector (F60),
nationwide + budget 0.67-1.5x revenue).

3. The authorized body determined that total compensation of $56,780 is reasonable (approximately

the 52"d percentile of comparable organizations) and documented the basis for this determination
concurrently, on [date] , by a vote of [__for/ __against] .

Sources: IRS Form 990 e-file data (apps.irs.gov); IRS Business Master File (NTEE classification). Every figure traces to an original
public filing — click any organization above to verify it on ProPublica. PeerBasis is a service of Prismind Analytics; its methodology,
is published, was commissioned for independent adversarial review, and discloses its own limitations. This report is comparability
data to support a board's good-faith determination under IRC 4958; it is not legal or tax advice. Generated by PeerBasis on June 9,
2026.


https://peerbasis.org/methodology
https://peerbasis.org/methodology

