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This analysis benchmarks the total compensation of Stacie Smith, Executive Director / CEO
($111,330) against every comparable organization that fit the selection criteria — 144 in total
— drawn systematically from IRS Form 990 filings, not a hand-picked subset.

Compensation sits at approximately the 92nd percentile of comparable

organizations above the 90th percentile — board review recommended

Benchmarked executive: Stacie Smith — reported title "EXECUTIVE DI", a direct title match to
the Executive Director / CEO role.

o How comparable organizations were selected

SECTOR Organizations sharing the subject's NTEE classification (B11).

BUDGET Total revenue between $199,663 and $447,007 — 0.67x to 1.50x the subject's $298,005 (the
band tightens as size grows).

GEOGRAPHY  Same NTEE sector (B11), nationwide + budget 0.67-1.5x revenue.

144 organizations qualified on sector, size, and 5 144 within the band form the benchmarked
geography peer set.

e Distribution of comparable compensation
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o Comparable organizations

Each figure is Form 990 Part VIl columns D + F (reportable pay plus other compensation and benefits; column F
may include amounts from related organizations), normalized to SC cost of living (BEA RPP, 2023) and to its
filing year (CPI-U); the reported amount is on each linked 990.

COMP COMP

ORGANIZATION STATE REVENUE  MATCHED TITLE (REPORTED) (ADJUSTED) FY

Morris County Secondary

: NJ  $298,660 President $2,950 $2,460 2025
School Athletic
Northeast Kids Count Inc NY $298,809 Managing Director $67,351 $58,337 2024
Hampton Educational
ampron Ecucationa VA  $301,484 Executive Director $19,470 $18,020 2024
Foundation
Bismarck Library Foundation
e Y ND  $293,692 Exec Dir-pri $16,013 $17,342 2023
President
Machik Corp DC $293,539 / $69,900 $58,797 2024
Treasurer

The Buffalo And Western Ne

S Y NY  $293,393 Manetta $4,000 $3,465 2024
York Soccer Boosters
Ppsel Building Corporation Cco $302,943  Executive Director $38,592 $34,557 2025
Classical High School Alumni

icalnig dmnt R $303,785 Executive Director $46,667 $44,160 2023
Association
The Finneytown Schools

NEYIOW OH  $291,446 Executive Director $42,881 $43,535 2024
Educational
Galion City Schools Boost
Cf‘u:” Y 2CR00's 2007CIS OH  $290,242 Vice President $2,400 $2,374 2025
c ity Home-school
Qmmunity Home-schoo WA  $290070 Director $10,450 $9,233 2023
Coop
Rudolph And FI
HCI'ph ANC Forence CA  $289684 Trustee $25,815 $21,367 2024
Nadbath
Explore Facilities Group NM  $306,625 Chair $30,923 $32,822 2023

Cal State University Fullerton CA $307,284 Director $56,403 $48,064 2023



https://projects.propublica.org/nonprofits/organizations/460547718
https://projects.propublica.org/nonprofits/organizations/460547718
https://projects.propublica.org/nonprofits/organizations/421640176
https://projects.propublica.org/nonprofits/organizations/542026410
https://projects.propublica.org/nonprofits/organizations/542026410
https://projects.propublica.org/nonprofits/organizations/510178024
https://projects.propublica.org/nonprofits/organizations/510178024
https://projects.propublica.org/nonprofits/organizations/30377568
https://projects.propublica.org/nonprofits/organizations/161460140
https://projects.propublica.org/nonprofits/organizations/161460140
https://projects.propublica.org/nonprofits/organizations/261775482
https://projects.propublica.org/nonprofits/organizations/43687040
https://projects.propublica.org/nonprofits/organizations/43687040
https://projects.propublica.org/nonprofits/organizations/311195624
https://projects.propublica.org/nonprofits/organizations/311195624
https://projects.propublica.org/nonprofits/organizations/510586229
https://projects.propublica.org/nonprofits/organizations/510586229
https://projects.propublica.org/nonprofits/organizations/883182732
https://projects.propublica.org/nonprofits/organizations/883182732
https://projects.propublica.org/nonprofits/organizations/16192565
https://projects.propublica.org/nonprofits/organizations/16192565
https://projects.propublica.org/nonprofits/organizations/863981282
https://projects.propublica.org/nonprofits/organizations/330038884

ORGANIZATION STATE REVENUE  MATCHED TITLE comp comp FY
(REPORTED) (ADJUSTED)

Chambersburg_Area School

T PA $288,431  Executive Director $7,798 $7,674 2023
District
E School District

Yerdreen =choot JIstic WA  $307,669 Executive Assistant $49,353 $42,355 2024
Foundation 114
Boys Hope Girls H Exec.dir. (until

Qys Tope "1rs Hope OH  $286,526 Crecdir(unt $22,806 $23,838 2023
Academy Program 4/16/22)
Green Mountain Lib Administrati

reen .Oun aln Liprary VT $310’039 m|n.|S rative $9,694 $9'629 2023
Consortium Coordinator
Fund For Ucap RI $285,112 President $28,872 $27,321 2023
Foundation For Science And

oUncation Fol>Clence Al LA $284,210 Executive Director $51,875 $56,371 2023
Mathematics
The Seedling_Foundation Of

€.eeciing tolndation OH  $312,651 Executive Director $40,192 $42,010 2023

Dayton Ohio

Luis & Linda Nieves Family

CA $314,060 University Director $600,310 $511,559 2023

Foundation

Lau Health Foundation Inc NY $280,828 Former President $348,130 $301,540 2024
East Side Union High School

ast Side Union High Schoo CA  $315403 Executive Dir. $25,000  $20,603 2024
District

Literacy Volunteers Of Bangor ME $280,275 Executive Dir. $50,875 $48,832 2024

Comp (reported) is the figure on each organization's Form 990 (columns D + F); Comp (adjusted)
normalizes it to SC cost of living and 2024 dollars. Click any organization to verify the figure on ProPublica.

e Methodology

Comparable organizations were drawn from electronically filed IRS Form 990 returns and matched on
sector (NTEE code), budget (a size-adaptive revenue band that tightens as the organization grows), and
geography (same-state first, broadening only when too few peers qualify); every organization within the
band forms the peer set. To compare fairly across regions and years, peer compensation is normalized to
SC cost of living (BEA Regional Price Parities, 2023) and to the subject's filing year (CPI-U). The figure
benchmarked is Form 990 Part VII, Section A, columns D + F — reportable pay plus other compensation,
benefits, and deferred amounts (column F may include amounts from related organizations) — with the
chief executive matched by role. Related-organization amounts (column E) and institutional trustees are
excluded. Full methodology: peerbasis.org/methodology.

e Sample, role match & sensitivity

PEER COUNT 144 organizations. Compensation range $641-$511,559; filing years 2023-2025.


https://projects.propublica.org/nonprofits/organizations/251728874
https://projects.propublica.org/nonprofits/organizations/251728874
https://projects.propublica.org/nonprofits/organizations/911714854
https://projects.propublica.org/nonprofits/organizations/911714854
https://projects.propublica.org/nonprofits/organizations/825125123
https://projects.propublica.org/nonprofits/organizations/825125123
https://projects.propublica.org/nonprofits/organizations/262685328
https://projects.propublica.org/nonprofits/organizations/262685328
https://projects.propublica.org/nonprofits/organizations/260656828
https://projects.propublica.org/nonprofits/organizations/205197170
https://projects.propublica.org/nonprofits/organizations/205197170
https://projects.propublica.org/nonprofits/organizations/311427991
https://projects.propublica.org/nonprofits/organizations/311427991
https://projects.propublica.org/nonprofits/organizations/202054708
https://projects.propublica.org/nonprofits/organizations/202054708
https://projects.propublica.org/nonprofits/organizations/272049290
https://projects.propublica.org/nonprofits/organizations/264148665
https://projects.propublica.org/nonprofits/organizations/264148665
https://projects.propublica.org/nonprofits/organizations/237409749

SIZE BASIS

ROLE MATCH

RELATED-

ORG PAY

OUTLIERS

Matched on total revenue ($298,005); for reference, expenses $188,643 and assets
$256,699.

Stacie Smith, reported title "EXECUTIVE DI", benchmarked as Executive Director / CEO. The
title maps directly to this role.

58 peers report related-organization compensation (column E), which the D + F benchmark
does not fully capture; review where material.

8 peers fall outside 1.5x the interquartile range — consider whether any reflect one-time
payments (severance, deferred-comp payouts).

Sensitivity — the subject's percentile under alternative compensation definitions:

BASIS SUBJECT PERCENTILE
Total compensation (D + F), cost-of-living + inflation adjusted — the PeerBasis gond
default

Total compensation (D + F), as reported (no adjustments) 915t
Reportable pay only (column D), adjusted 915t
All sources (D + E + F), adjusted 57th

If the percentile moves materially across these definitions, the result is sensitive to methodology choices,
and the board should weigh which basis best fits its facts.

o Rebuttable presumption of reasonableness - 26 CFR 53.4958-6

Compensation paid by a tax-exempt organization is presumed reasonable — shifting the burden to the IRS
— when three requirements are met. This report supplies the comparability data for the second. The board
should record the following in its minutes concurrently with its decision:

Draft board minutes — executive compensation

1. The compensation of the Executive Director / CEO (Stacie Smith) was approved in advance by
[the Board / Compensation Committee] , composed of members with no conflict of interest with
respect to the arrangement.

2. Prior to its determination, the authorized body obtained and relied upon appropriate comparability
data, namely the PeerBasis Compensation Comparability Determination dated June 9, 2026,

comparing compensation against 144 similarly situated organizations (Same NTEE sector (B11),
nationwide + budget 0.67-1.5x revenue).

3. The authorized body determined that total compensation of $111,330 is reasonable (approximately

the 92nd percentile of comparable organizations) and documented the basis for this determination
concurrently, on [date] , by a vote of [__ for /_against] .



Sources: IRS Form 990 e-file data (apps.irs.gov); IRS Business Master File (NTEE classification). Every figure traces to an original
public filing — click any organization above to verify it on ProPublica. PeerBasis is a service of Prismind Analytics; its methodology.
is published, was commissioned for independent adversarial review, and discloses its own limitations. This report is comparability

data to support a board's good-faith determination under IRC 4958; it is not legal or tax advice. Generated by PeerBasis on June 9,
2026.


https://peerbasis.org/methodology
https://peerbasis.org/methodology

