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COMPENSAT ION  COMPARAB I L I TY  DETERM INAT ION

Nicholas County Family Resource Network
Inc
Executive Director / CEO

EIN 550740718

WV · NTEE P20

FY ending 2023-06-30

June 9, 2026

This analysis benchmarks the total compensation of Robin Brown, Executive Director / CEO

($56,699) against every comparable organization that fit the selection criteria — 1069 in total

— drawn systematically from IRS Form 990 filings, not a hand-picked subset.

Compensation sits at approximately the 56th percentile of comparable

organizations within the typical range

Benchmarked executive: Robin Brown — reported title “EXEC DIRECTOR”, a direct title match to

the Executive Director / CEO role.

How comparable organizations were selected

SECTOR Organizations sharing the subject's NTEE classification (P20).

BUDGET Total revenue between $261,783 and $586,083 — 0.67× to 1.50× the subject's $390,722

(the band tightens as size grows).

GEOGRAPHY Same NTEE sector (P20), nationwide + budget 0.67–1.5× revenue.

1,069 organizations qualified on sector, size, and

geography
→ 1,069 within the band form the benchmarked

peer set.

Distribution of comparable compensation

$239 total compensation of comparable organizations → $293,385

$56,699
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THIS ORG · 56TH

Comparable organizations

Each figure is Form 990 Part VII columns D + F (reportable pay plus other compensation and benefits; column F

may include amounts from related organizations), normalized to WV cost of living (BEA RPP, 2023) and to its

filing year (CPI-U); the reported amount is on each linked 990.

ORGANIZATION STATE REVENUE MATCHED TITLE
COMP

(REPORTED)

COMP

(ADJUSTED)
FY

Haven House IL $391,143 President $16,973 $14,969 2024

Core Contributors Group Inc CA $390,000 Vice President $2,520 $2,366 2020

Teras Intervention And Counseling OR $391,466 Ceo/treasure $164,755 $137,254 2024

The Common Good Of Preble

County
OH $389,882

Executive

Director
$52,797 $50,165 2024

Clarkston Development

Foundation
GA $389,725 Past Ed $22,800 $20,566 2024

Starfish Greathearts Foundation

Usa
NY $391,990

Executive

Director
$103,125 $83,596 2024

Blue Humming Therapy CA $389,397 President Ceo $43,620 $33,790 2024

Resources Unite IA $392,206 Ceo $72,000 $72,811 2023

African Women's Cancer

Awareness Association Inc
MD $392,297 President $60,000 $51,808 2023

Successful Connections Inc TX $392,686 Executive Di $80,000 $71,789 2024

Love Inc Of The Greater

Livingston
MI $392,813 Executive Di $44,577 $42,495 2023

Warriors Code Inc AZ $388,577
Foundation

Mgr.
$20,933 $18,593 2023

The Maria Hay Forbes Centre OH $393,127
Childcare

Director
$28,713 $27,281 2024

God's Open Door To Eternal Life

Inc
TX $393,169 President/ex $19,250 $17,274 2024

Songcatchers Inc NY $393,221 Board Member $1,495 $1,212 2024
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https://projects.propublica.org/nonprofits/organizations/384117367
https://projects.propublica.org/nonprofits/organizations/851254215
https://projects.propublica.org/nonprofits/organizations/264575033
https://projects.propublica.org/nonprofits/organizations/832127994
https://projects.propublica.org/nonprofits/organizations/832127994
https://projects.propublica.org/nonprofits/organizations/272014061
https://projects.propublica.org/nonprofits/organizations/272014061
https://projects.propublica.org/nonprofits/organizations/203622548
https://projects.propublica.org/nonprofits/organizations/203622548
https://projects.propublica.org/nonprofits/organizations/821210431
https://projects.propublica.org/nonprofits/organizations/364761269
https://projects.propublica.org/nonprofits/organizations/731704355
https://projects.propublica.org/nonprofits/organizations/731704355
https://projects.propublica.org/nonprofits/organizations/742948088
https://projects.propublica.org/nonprofits/organizations/861121740
https://projects.propublica.org/nonprofits/organizations/861121740
https://projects.propublica.org/nonprofits/organizations/843450175
https://projects.propublica.org/nonprofits/organizations/314380059
https://projects.propublica.org/nonprofits/organizations/751525357
https://projects.propublica.org/nonprofits/organizations/751525357
https://projects.propublica.org/nonprofits/organizations/133753160


ORGANIZATION STATE REVENUE MATCHED TITLE
COMP

(REPORTED)

COMP

(ADJUSTED)
FY

Spirit Of Sharing Inc TX $387,998 Director $16,925 $15,636 2023

Parkinson Association Of

Southwest
FL $393,689

Executive

Director
$97,732 $82,363 2024

Greater Good International CA $393,723 Executive Dir. $112,670 $87,278 2024

Acts 1728 Dance Inc WI $387,518 Director Of $31,005 $29,048 2024

M3nd Project CA $394,229 Secretary $74,860 $57,989 2024

Little Wonders NV $394,550 Director $94,870 $85,308 2024

Fresh Producers CA $386,864 Director $14,773 $11,444 2024

Texas Christian Community

Development Network
TX $386,784

Executive

Director
$71,266 $65,840 2023

Children Of Pokot Educational

Fund Inc
IL $394,695 Executive Dir. $20,167 $18,311 2023

Pura Vida Missions Inc FL $394,827 President $53,490 $45,078 2024

Comp (reported) is the figure on each organization's Form 990 (columns D + F); Comp (adjusted)

normalizes it to WV cost of living and 2023 dollars. Click any organization to verify the figure on ProPublica.

Methodology

Comparable organizations were drawn from electronically filed IRS Form 990 returns and matched on

sector (NTEE code), budget (a size-adaptive revenue band that tightens as the organization grows), and

geography (same-state first, broadening only when too few peers qualify); every organization within the

band forms the peer set. To compare fairly across regions and years, peer compensation is normalized to

WV cost of living (BEA Regional Price Parities, 2023) and to the subject's filing year (CPI-U). The figure

benchmarked is Form 990 Part VII, Section A, columns D + F — reportable pay plus other compensation,

benefits, and deferred amounts (column F may include amounts from related organizations) — with the

chief executive matched by role. Related-organization amounts (column E) and institutional trustees are

excluded. Full methodology: peerbasis.org/methodology.

Sample, role match & sensitivity

PEER COUNT 1069 organizations. Compensation range $239–$293,385; filing years 2020–2025.

SIZE BASIS Matched on total revenue ($390,722); for reference, expenses $290,299 and assets

$155,585.

ROLE MATCH Robin Brown, reported title "EXEC DIRECTOR", benchmarked as Executive Director / CEO.

The title maps directly to this role.

https://projects.propublica.org/nonprofits/organizations/760039177
https://projects.propublica.org/nonprofits/organizations/593471412
https://projects.propublica.org/nonprofits/organizations/593471412
https://projects.propublica.org/nonprofits/organizations/274788130
https://projects.propublica.org/nonprofits/organizations/831062993
https://projects.propublica.org/nonprofits/organizations/812944926
https://projects.propublica.org/nonprofits/organizations/365003888
https://projects.propublica.org/nonprofits/organizations/208747234
https://projects.propublica.org/nonprofits/organizations/462184001
https://projects.propublica.org/nonprofits/organizations/462184001
https://projects.propublica.org/nonprofits/organizations/371367560
https://projects.propublica.org/nonprofits/organizations/371367560
https://projects.propublica.org/nonprofits/organizations/830398453


RELATED-

ORG PAY

48 peers report related-organization compensation (column E), which the D + F benchmark

does not fully capture; review where material.

OUTLIERS 23 peers fall outside 1.5× the interquartile range — consider whether any reflect one-time

payments (severance, deferred-comp payouts).

Sensitivity — the subject's percentile under alternative compensation definitions:

BASIS SUBJECT PERCENTILE

Total compensation (D + F), cost-of-living + inflation adjusted — the PeerBasis

default
56th

Total compensation (D + F), as reported (no adjustments) 49th

Reportable pay only (column D), adjusted 58th

All sources (D + E + F), adjusted 53rd

If the percentile moves materially across these definitions, the result is sensitive to methodology choices,

and the board should weigh which basis best fits its facts.

Rebuttable presumption of reasonableness · 26 CFR 53.4958-6

Compensation paid by a tax-exempt organization is presumed reasonable — shifting the burden to the IRS

— when three requirements are met. This report supplies the comparability data for the second. The board

should record the following in its minutes concurrently with its decision:

Draft board minutes — executive compensation

1. The compensation of the Executive Director / CEO (Robin Brown) was approved in advance by

[the Board / Compensation Committee] , composed of members with no conflict of interest with

respect to the arrangement.

2. Prior to its determination, the authorized body obtained and relied upon appropriate comparability

data, namely the PeerBasis Compensation Comparability Determination dated June 9, 2026,

comparing compensation against 1069 similarly situated organizations (Same NTEE sector (P20),

nationwide + budget 0.67–1.5× revenue).

3. The authorized body determined that total compensation of $56,699 is reasonable (approximately

the 56th percentile of comparable organizations) and documented the basis for this determination

concurrently, on [date] , by a vote of [__ for / __ against] .

Sources: IRS Form 990 e-file data (apps.irs.gov); IRS Business Master File (NTEE classification). Every figure traces to an original

public filing — click any organization above to verify it on ProPublica. PeerBasis is a service of Prismind Analytics; its methodology

is published, was commissioned for independent adversarial review, and discloses its own limitations. This report is comparability

data to support a board's good-faith determination under IRC 4958; it is not legal or tax advice. Generated by PeerBasis on June 9,

2026.

https://peerbasis.org/methodology
https://peerbasis.org/methodology

