aln PeerBasis

COMPENSATION COMPARABILITY DETERMINATION EIN 560841588

° NC - NTEE T70
United Way Of Stanly County Inc ¢ ending 20241251
Executive Director / CEO June 9, 2026

This analysis benchmarks the total compensation of Kelly Misiak, Executive Director / CEO
($61,000) against every comparable organization that fit the selection criteria — 120 in total
— drawn systematically from IRS Form 990 filings, not a hand-picked subset.

Compensation sits at approximately the 75th percentile of comparable

organizations within the typical range

Benchmarked executive: Kelly Misiak — reported title “"FORMER EXECUTIVE DIRECTOR", a
direct title match to the Executive Director / CEO role.

o How comparable organizations were selected

SECTOR Organizations sharing the subject's NTEE classification (T70).

BUDGET Total revenue between $175,475 and $392,856 — 0.67x to 1.50x the subject's $261,904 (the
band tightens as size grows).

GEOGRAPHY  Same NTEE sector (T70), nationwide + budget 0.67-1.5x revenue.

120 organizations qualified on sector, size, and 5 120 within the band form the benchmarked
geography peer set.

e Distribution of comparable compensation
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o Comparable organizations

Each figure is Form 990 Part VIl columns D + F (reportable pay plus other compensation and benefits; column F
may include amounts from related organizations), normalized to NC cost of living (BEA RPP, 2023) and to its
filing year (CPI-U); the reported amount is on each linked 990.

COoMP COMP

ORGANIZATION STATE REVENUE  MATCHED TITLE (REPORTED)  (ADJUSTED) FY
Lake Park Friends Ltd Wi $261,249  Administrator $20,607 $21,444 2023
United Way Of Spencer 1A $261,135 Secretary $10,000 $10,323 2025
United Way Of Effingh Cnt
lnr;' ednay ngham N2y IL  $261,026 Cpo $40,389 $37,438 2025
D lis City School
MOPOTs LRy 2choo's AL $263,711 Executive Di $28,966 $29,505 2025
Foundation
E ti
Lewis & Clark Foundation MT  $259,068 —coive $61,500 $64,159 2024
Director
Griffin Spalding C ty United
Wr;y'n Ralding Lounty nite GA  $258287 Executive Di $34.179 $34,243 2023
United Way Of Joh C t
Inr: SCAY 2L SONNSON L OULy TX  $257,893  Exec Dir $42,308  $42,169 2023
The Business Council Inc Wi $256,993 Director $154,562 $156,222 2024
United Way Servi Of
Atec Hay services OH  $256,029 Executive Di $27,951 $28,651 2024
Northern
United Way Of Virginia's Eastern VA $255,802 Executive Di $37,584 $35,121 2024
Healing_Hearts Connection MN $255,664 Executive Di $57,048 $56,166 2023
Lowell Sun Charities Inc MA $255,574  President $36,000 $30,502 2025
E ti
Geneva Center Of Concern Inc NY $255,517 >.<ecu e $59,475 $52,013 2024
Director
Executive
United Way Of Hastings MN $254,009 i $49,180 $47,031 2024
Director
United Way Of Windh C t
nied iy SLNINAnam LOURY. T $253,430  Executive Dir. $75,281 $71,443 2025

Inc


https://projects.propublica.org/nonprofits/organizations/391836415
https://projects.propublica.org/nonprofits/organizations/217188191
https://projects.propublica.org/nonprofits/organizations/237087721
https://projects.propublica.org/nonprofits/organizations/237087721
https://projects.propublica.org/nonprofits/organizations/631114358
https://projects.propublica.org/nonprofits/organizations/631114358
https://projects.propublica.org/nonprofits/organizations/810471734
https://projects.propublica.org/nonprofits/organizations/586044667
https://projects.propublica.org/nonprofits/organizations/586044667
https://projects.propublica.org/nonprofits/organizations/751101239
https://projects.propublica.org/nonprofits/organizations/751101239
https://projects.propublica.org/nonprofits/organizations/391853515
https://projects.propublica.org/nonprofits/organizations/340796452
https://projects.propublica.org/nonprofits/organizations/340796452
https://projects.propublica.org/nonprofits/organizations/541602075
https://projects.propublica.org/nonprofits/organizations/411998855
https://projects.propublica.org/nonprofits/organizations/46004936
https://projects.propublica.org/nonprofits/organizations/222224711
https://projects.propublica.org/nonprofits/organizations/411486488
https://projects.propublica.org/nonprofits/organizations/36003074
https://projects.propublica.org/nonprofits/organizations/36003074

ORGANIZATION STATE  REVENUE  MATCHED TITLE comp CoMP oy
(REPORTED) ~ (ADJUSTED)

Donum Dei TX $251,920 ExecDir&T $34,603 $33,499 2024

Kishwaukee United Way IL $249,389  Frmr Exec Dir $70,300 $65,164 2025

Children Of Deaf Adults CA $275,428 Vice-president $5,400 $4,647 2023

United Way, Of Whitewater Vall

lnr;'e ay HEWaler V&Y. N $247,353  President $73,146 $74,653 2024
Executive

United Way Of Southington Inc CT  $247,202 D)i(recL':;;l $40,000 $37,369 2023

The Community Chest Of Executive

HOLY. NJ  $246442 oCUW $76,300 $65,930 2024

Englewood Director

United Way Of South Central

”””n'oeis 4y 120t Lenta IL  $278,145 Executive Dir. $61,005 $59,759 2023
Executi

Dubois Area United Way PA  $241634 ccUve $41.200 $40,038 2023
Director

Community Parent Center NY $241,240 Director $67,500 $57,509 2025
Executi

United Way Of Nelson County KY  $282,650 Dﬁccttjo':’e $25.000 $26,762 2023

Comp (reported) is the figure on each organization's Form 990 (columns D + F); Comp (adjusted)
normalizes it to NC cost of living and 2024 dollars. Click any organization to verify the figure on ProPublica.

e Methodology

Comparable organizations were drawn from electronically filed IRS Form 990 returns and matched on
sector (NTEE code), budget (a size-adaptive revenue band that tightens as the organization grows), and
geography (same-state first, broadening only when too few peers qualify); every organization within the
band forms the peer set. To compare fairly across regions and years, peer compensation is normalized to
NC cost of living (BEA Regional Price Parities, 2023) and to the subject's filing year (CPI-U). The figure
benchmarked is Form 990 Part VII, Section A, columns D + F — reportable pay plus other compensation,
benefits, and deferred amounts (column F may include amounts from related organizations) — with the
chief executive matched by role. Related-organization amounts (column E) and institutional trustees are
excluded. Full methodology: peerbasis.org/methodology.

e Sample, role match & sensitivity

PEER COUNT 120 organizations. Compensation range $19-$156,222; filing years 2023-2025.

SIZE BASIS Matched on total revenue ($261,904); for reference, expenses $224,784 and assets
$432,162.


https://projects.propublica.org/nonprofits/organizations/742794400
https://projects.propublica.org/nonprofits/organizations/366158489
https://projects.propublica.org/nonprofits/organizations/770239816
https://projects.propublica.org/nonprofits/organizations/351020935
https://projects.propublica.org/nonprofits/organizations/351020935
https://projects.propublica.org/nonprofits/organizations/60790621
https://projects.propublica.org/nonprofits/organizations/221493155
https://projects.propublica.org/nonprofits/organizations/221493155
https://projects.propublica.org/nonprofits/organizations/371149287
https://projects.propublica.org/nonprofits/organizations/371149287
https://projects.propublica.org/nonprofits/organizations/251062271
https://projects.propublica.org/nonprofits/organizations/110275007
https://projects.propublica.org/nonprofits/organizations/341512648

ROLE MATCH Kelly Misiak, reported title "FORMER EXECUTIVE DIRECTOR", benchmarked as Executive
Director / CEO. The title maps directly to this role.

RELATED- 14 peers report related-organization compensation (column E), which the D + F benchmark
ORG PAY does not fully capture; review where material.
OUTLIERS 5 peers fall outside 1.5x the interquartile range — consider whether any reflect one-time

payments (severance, deferred-comp payouts).

Sensitivity — the subject's percentile under alternative compensation definitions:

BASIS SUBJECT PERCENTILE
Total compensation (D + F), cost-of-living + inflation adjusted — the PeerBasis 25th
default

Total compensation (D + F), as reported (no adjustments) 715t
Reportable pay only (column D), adjusted 79th
All sources (D + E + F), adjusted esth

If the percentile moves materially across these definitions, the result is sensitive to methodology choices,
and the board should weigh which basis best fits its facts.

o Rebuttable presumption of reasonableness - 26 CFR 53.4958-6

Compensation paid by a tax-exempt organization is presumed reasonable — shifting the burden to the IRS
— when three requirements are met. This report supplies the comparability data for the second. The board
should record the following in its minutes concurrently with its decision:

Draft board minutes — executive compensation

1. The compensation of the Executive Director / CEO (Kelly Misiak) was approved in advance by [the
Board / Compensation Committee] , composed of members with no conflict of interest with
respect to the arrangement.

2. Prior to its determination, the authorized body obtained and relied upon appropriate comparability
data, namely the PeerBasis Compensation Comparability Determination dated June 9, 2026,
comparing compensation against 120 similarly situated organizations (Same NTEE sector (T70),
nationwide + budget 0.67-1.5x revenue).

3. The authorized body determined that total compensation of $61,000 is reasonable (approximately

the 75t percentile of comparable organizations) and documented the basis for this determination
concurrently, on [date] , by a vote of [__for / __against] .

Sources: IRS Form 990 e-file data (apps.irs.gov); IRS Business Master File (NTEE classification). Every figure traces to an original
public filing — click any organization above to verify it on ProPublica. PeerBasis is a service of Prismind Analytics; its methodology
is published, was commissioned for independent adversarial review, and discloses its own limitations. This report is comparability


https://peerbasis.org/methodology
https://peerbasis.org/methodology

data to support a board's good-faith determination under IRC 4958; it is not legal or tax advice. Generated by PeerBasis on June 9,
2026.



