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Executive Director / CEO June 9, 2026

This analysis benchmarks the total compensation of Joyce M Boyette, Executive Director /
CEO ($25,100) against every comparable organization that fit the selection criteria — 22 in
total — drawn systematically from IRS Form 990 filings, not a hand-picked subset.

Compensation sits at approximately the 14th percentile of comparable

organizations below the typical range for comparable organizations

Benchmarked executive: Joyce M Boyette — reported title "EXECUTIVE DI", a direct title match
to the Executive Director / CEO role.

o How comparable organizations were selected

SECTOR Organizations sharing the subject's NTEE classification (P74).

BUDGET Total revenue between $183,746 and $411,373 — 0.67x to 1.50x the subject's $274,249 (the
band tightens as size grows).

GEOGRAPHY  Same NTEE sector (P74), nationwide + budget 0.67-1.5x revenue.

organizations qualified on sector, size, and 5 22 within the band form the benchmarked peer
geography set.

e Distribution of comparable compensation
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o Comparable organizations

Each figure is Form 990 Part VIl columns D + F (reportable pay plus other compensation and benefits; column F
may include amounts from related organizations), normalized to SC cost of living (BEA RPP, 2023) and to its
filing year (CPI-U); the reported amount is on each linked 990.

ORGANIZATION STATE REVENUE MATCHED TITLE comp comp FY
(REPORTED) (ADJUSTED)
Northwoods Partners MN $276,642  Excecutive Director $91,674 $86,829 2024
Care Partners Of Cook
are tariners 21 +00 MN  $264,623 Executive Director $65,508 $63,879 2023
County
Gateway Home - Comfort
areway Hole - Lomor NY  $307,892 Executive Di $56,394 $48,847 2024
Care Inc
Newaygo County . .
- Mi $312,927 Executive Di $88,505 $87,565 2024

Compassion Home Inc
Golden Isles Palliati
oenses At GA  $233954 Exec. Direct $16,178  $15502 2024
Care Inc
Laurel House Inc NY $231,447  Executive Director $67,843 $60,499 2023
Mesilla Valley Hospi

esta yary rospice NM  $229,015 Executive Di $62,073 $63,906 2024
Foundation
Peachtree Christian Health
lnecac ree LArstan tea GA  $228202 President $172,350  $171,019 2023
Prospect Home Care-

R CO  $214,994 Ceo President $150,000  $134,316 2025
hospice Inc

President ti
Sunflower House Inc DC  $336,813 | resident/executive $48,000 $40,375 2024
Director

OIS Iana-MIssISSIRR! LA $342,276 Executive Direc $82,154  $86,713 2024
Hospice And
Mother Teresa House F

QHNer Jeresa Holse fof Ml $342,506 President $67,895 $67,174 2024
The Care Of
Hospeace House Inc NY $343,758 Director Of Operations $49,657 $43,011 2024
National Institute F
ahonal NStie tor CA  $201,567 President $80,000 $66,217 2024

Jewish Hospice


https://projects.propublica.org/nonprofits/organizations/412016401
https://projects.propublica.org/nonprofits/organizations/473747964
https://projects.propublica.org/nonprofits/organizations/473747964
https://projects.propublica.org/nonprofits/organizations/812842008
https://projects.propublica.org/nonprofits/organizations/812842008
https://projects.propublica.org/nonprofits/organizations/463838415
https://projects.propublica.org/nonprofits/organizations/463838415
https://projects.propublica.org/nonprofits/organizations/813285546
https://projects.propublica.org/nonprofits/organizations/813285546
https://projects.propublica.org/nonprofits/organizations/474074620
https://projects.propublica.org/nonprofits/organizations/264233516
https://projects.propublica.org/nonprofits/organizations/264233516
https://projects.propublica.org/nonprofits/organizations/582459238
https://projects.propublica.org/nonprofits/organizations/582459238
https://projects.propublica.org/nonprofits/organizations/840884609
https://projects.propublica.org/nonprofits/organizations/840884609
https://projects.propublica.org/nonprofits/organizations/521922280
https://projects.propublica.org/nonprofits/organizations/581895161
https://projects.propublica.org/nonprofits/organizations/581895161
https://projects.propublica.org/nonprofits/organizations/383373796
https://projects.propublica.org/nonprofits/organizations/383373796
https://projects.propublica.org/nonprofits/organizations/161605198
https://projects.propublica.org/nonprofits/organizations/953979467
https://projects.propublica.org/nonprofits/organizations/953979467

ORGANIZATION STATE
Rva Hospice Lic VA
Sunset House Inc NY
Hospice Of Wichita Falls >
Inc Support Trust

Kokua Mau Inc HI
Oregon Hospice And OR
Palliative Care

Gateway House Of Peace NY
Inc

Tidelands Community sc
Hospice Foundation

Sunshine Haven Inc TX

REVENUE

$355,205

$360,194

$187,586

$364,025

$393,761

$400,366

$402,719

$410,218

MATCHED TITLE

Ceo

Executive Director

Trustee

Executive Director

Ceo

Executive Director

Ceo

Director

COMP
(REPORTED)

$84,503

$61,940

$6,228

$109,588

$202,723

$58,931

$5,375

$56,420

COMP
(ADJUSTED)

$80,519

$53,651

$6,148

$94,048

$180,456

$51,044

$5,375

$57,980

Comp (reported) is the figure on each organization's Form 990 (columns D + F); Comp (adjusted)
normalizes it to SC cost of living and 2024 dollars. Click any organization to verify the figure on ProPublica.

e Methodology

FY

2023

2024

2023

2024

2024

2024

2024

2022

Comparable organizations were drawn from electronically filed IRS Form 990 returns and matched on

sector (NTEE code), budget (a size-adaptive revenue band that tightens as the organization grows), and
geography (same-state first, broadening only when too few peers qualify); every organization within the
band forms the peer set. To compare fairly across regions and years, peer compensation is normalized to
SC cost of living (BEA Regional Price Parities, 2023) and to the subject's filing year (CPI-U). The figure
benchmarked is Form 990 Part VII, Section A, columns D + F — reportable pay plus other compensation,
benefits, and deferred amounts (column F may include amounts from related organizations) — with the
chief executive matched by role. Related-organization amounts (column E) and institutional trustees are
excluded. Full methodology: peerbasis.org/methodology.

e Sample, role match & sensitivity

PEER COUNT

SIZE BASIS

ROLE MATCH

RELATED-
ORG PAY

22 organizations. Compensation range $5,375-$180,456; filing years 2022-2025.

Matched on total revenue ($274,249); for reference, expenses $310,556 and assets

$10,595,096.

Joyce M Boyette, reported title "EXECUTIVE Di", benchmarked as Executive Director / CEO.

The title maps directly to this role.

5 peers report related-organization compensation (column E), which the D + F benchmark
does not fully capture; review where material.


https://projects.propublica.org/nonprofits/organizations/882922814
https://projects.propublica.org/nonprofits/organizations/223070946
https://projects.propublica.org/nonprofits/organizations/450522717
https://projects.propublica.org/nonprofits/organizations/450522717
https://projects.propublica.org/nonprofits/organizations/990339201
https://projects.propublica.org/nonprofits/organizations/930705342
https://projects.propublica.org/nonprofits/organizations/930705342
https://projects.propublica.org/nonprofits/organizations/205115518
https://projects.propublica.org/nonprofits/organizations/205115518
https://projects.propublica.org/nonprofits/organizations/570752796
https://projects.propublica.org/nonprofits/organizations/570752796
https://projects.propublica.org/nonprofits/organizations/742873742

OUTLIERS 2 peers fall outside 1.5x the interquartile range — consider whether any reflect one-time
payments (severance, deferred-comp payouts).

Sensitivity — the subject's percentile under alternative compensation definitions:

BASIS SUBJECT PERCENTILE
Total compensation (D + F), cost-of-living + inflation adjusted — the PeerBasis th
default 14

Total compensation (D + F), as reported (no adjustments) 14th
Reportable pay only (column D), adjusted 14t
All sources (D + E + F), adjusted 14th

If the percentile moves materially across these definitions, the result is sensitive to methodology choices,
and the board should weigh which basis best fits its facts.

o Rebuttable presumption of reasonableness - 26 CFR 53.4958-6

Compensation paid by a tax-exempt organization is presumed reasonable — shifting the burden to the IRS
— when three requirements are met. This report supplies the comparability data for the second. The board
should record the following in its minutes concurrently with its decision:

Draft board minutes — executive compensation

1. The compensation of the Executive Director / CEO (Joyce M Boyette) was approved in advance by
[the Board / Compensation Committee] , composed of members with no conflict of interest with
respect to the arrangement.

2. Prior to its determination, the authorized body obtained and relied upon appropriate comparability
data, namely the PeerBasis Compensation Comparability Determination dated June 9, 2026,
comparing compensation against 22 similarly situated organizations (Same NTEE sector (P74),
nationwide + budget 0.67-1.5x revenue).

3. The authorized body determined that total compensation of $25,100 is reasonable (approximately

the 14t percentile of comparable organizations) and documented the basis for this determination
concurrently, on [date] , by a vote of [__for/ __against] .

Sources: IRS Form 990 e-file data (apps.irs.gov); IRS Business Master File (NTEE classification). Every figure traces to an original
public filing — click any organization above to verify it on ProPublica. PeerBasis is a service of Prismind Analytics; its methodology,
is published, was commissioned for independent adversarial review, and discloses its own limitations. This report is comparability
data to support a board's good-faith determination under IRC 4958; it is not legal or tax advice. Generated by PeerBasis on June 9,
2026.


https://peerbasis.org/methodology
https://peerbasis.org/methodology

