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COMPENSATION COMPARABILITY DETERMINATION

Fayetteville-lincoln County Senior Citizens £IN 620943466

Inc TN - NTEE P81Z
FY ending 2025-06-30
Executive Director / CEO June 9, 2026

This analysis benchmarks the total compensation of Kimberly Cowdery, Executive Director /
CEO ($21,055) against every comparable organization that fit the selection criteria — 20 in
total — drawn systematically from IRS Form 990 filings, not a hand-picked subset.

Compensation sits at approximately the 5 sth percentile of comparable

organizations within the typical range

Benchmarked executive: Kimberly Cowdery — reported title "EXECUTIVE DIRECTOR", a direct
title match to the Executive Director / CEO role.

o How comparable organizations were selected

SECTOR Organizations sharing the subject's NTEE classification (P81Z).

BUDGET Total revenue between $71,995 and $161,184 — 0.67x to 1.50x the subject's $107,456 (the
band tightens as size grows).

GEOGRAPHY  Same NTEE sector (P81), nationwide + budget 0.67-1.5x revenue.

20 organizations qualified on sector, size, and 5 20 within the band form the benchmarked peer
geography set.

e Distribution of comparable compensation

$21,055
®

$1,307 total compensation of comparable organizations — $91,179
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o Comparable organizations

Each figure is Form 990 Part VIl columns D + F (reportable pay plus other compensation and benefits; column F
may include amounts from related organizations), normalized to TN cost of living (BEA RPP, 2023) and to its
filing year (CPI-U); the reported amount is on each linked 990.

ORGANIZATION STATE REVENUE  MATCHED TITLE comp comp FY
(REPORTED)  (ADJUSTED)
Altogether In Love CA $108,146 President $24,000 $20,237 2024
Forever Young_Activity Center TX $104,600 Vice President $5,413 $5,287 2024
St Ann's Greens Of Leroy Inc NY $104,595 President/ceo $78,615 $69,371 2024
Ohio Senior Olympics Inc OH $110,630 Executive Di $11,669 $12,069 2024
Senior Citizen Outreach Entit
- 1orzen U ny LA $117,803 Executive Dir. $3,562 $3,943 2023
President And
Emporia Senior Center Inc KS $95,933 C':Os' entAn $68,982 $74,924 2023
North End Senior Solutions OR $94,975 Lubeck $13,060 $12,194 2023
Big_Valley Fifty Plus CA $120,511 Treasurer $1,550 $1,307 2024
Community And Seasoned
OMIMURLY OH  $88,363 Trustee $3,432 $3,550 2024
Citizens Inc
Marshall C ty Senior Citi E ti
arshall County Senior Citizens ™ $127 301 >.<ecu ive $44.136 $45304 2024
Corp Director
Greenmount Senior Center Inc MD $128,472  Officer $42,000 $37,356 2025
E ti
Faith In Action Caregjvers Inc WV $129,809  ocUtvVe $53,030 $56,070 2024
Director
Jenkins Living Cent
U SD  $74,944 President/ceo $6,555 $7,064 2024
Foundation
Las Vegas Deaf Seniors NV $143,458 President $1,650 $1,615 2024
Deli Me Senior S t E ti
eliver Me Senior Suppor MS $145 734 xecutive $34.935 $37.095 2024

Services Director


https://projects.propublica.org/nonprofits/organizations/861321705
https://projects.propublica.org/nonprofits/organizations/264597461
https://projects.propublica.org/nonprofits/organizations/852951380
https://projects.propublica.org/nonprofits/organizations/311293267
https://projects.propublica.org/nonprofits/organizations/721384210
https://projects.propublica.org/nonprofits/organizations/721384210
https://projects.propublica.org/nonprofits/organizations/480968976
https://projects.propublica.org/nonprofits/organizations/273791528
https://projects.propublica.org/nonprofits/organizations/942654948
https://projects.propublica.org/nonprofits/organizations/352190389
https://projects.propublica.org/nonprofits/organizations/352190389
https://projects.propublica.org/nonprofits/organizations/620758301
https://projects.propublica.org/nonprofits/organizations/620758301
https://projects.propublica.org/nonprofits/organizations/521944620
https://projects.propublica.org/nonprofits/organizations/550738608
https://projects.propublica.org/nonprofits/organizations/460439343
https://projects.propublica.org/nonprofits/organizations/460439343
https://projects.propublica.org/nonprofits/organizations/753033287
https://projects.propublica.org/nonprofits/organizations/640644351
https://projects.propublica.org/nonprofits/organizations/640644351

ORGANIZATION STATE ~ REVENUE  MATCHED TITLE comp CoMP oy
(REPORTED)  (ADJUSTED)

Zeta Zeta Lambda Company Inc NY $149,130 Treasurer $12,000 $10,901 2023

Catholic Elderly Services Inc FL $150,977 President/ceo $48,011 $44,043 2024

Wimberley Senior Citizens TX $153,672 Director $42,340 $41,359 2024

Indiana Drug Enforcement IN $156,668 Training Coo $86,000 $91,179 2023

Don't Stop Dreamin’ PA 158110 Ciecutive $7,726 $7,746 2023
Direcotr

Comp (reported) is the figure on each organization's Form 990 (columns D + F); Comp (adjusted)
normalizes it to TN cost of living and 2025 dollars. Click any organization to verify the figure on ProPublica.

e Methodology

Comparable organizations were drawn from electronically filed IRS Form 990 returns and matched on
sector (NTEE code), budget (a size-adaptive revenue band that tightens as the organization grows), and
geography (same-state first, broadening only when too few peers qualify); every organization within the
band forms the peer set. To compare fairly across regions and years, peer compensation is normalized to
TN cost of living (BEA Regional Price Parities, 2023) and to the subject's filing year (CPI-U). The figure
benchmarked is Form 990 Part VI, Section A, columns D + F — reportable pay plus other compensation,
benefits, and deferred amounts (column F may include amounts from related organizations) — with the
chief executive matched by role. Related-organization amounts (column E) and institutional trustees are
excluded. Full methodology: peerbasis.org/methodology.

e Sample, role match & sensitivity

PEER COUNT 20 organizations. Compensation range $1,307-$91,179; filing years 2023-2025.

SIZE BASIS Matched on total revenue ($107,456); for reference, expenses $117,329 and assets
$243,063.

ROLE MATCH Kimberly Cowdery, reported title "EXECUTIVE DIRECTOR", benchmarked as Executive
Director / CEO. The title maps directly to this role.

RELATED- 4 peers report related-organization compensation (column E), which the D + F benchmark
ORG PAY does not fully capture; review where material.

Sensitivity — the subject's percentile under alternative compensation definitions:
BASIS SUBJECT PERCENTILE

Total compensation (D + F), cost-of-living + inflation adjusted — the PeerBasis

th
default 55

Total compensation (D + F), as reported (no adjustments) 50th


https://projects.propublica.org/nonprofits/organizations/113298799
https://projects.propublica.org/nonprofits/organizations/650312041
https://projects.propublica.org/nonprofits/organizations/742262649
https://projects.propublica.org/nonprofits/organizations/351845582
https://projects.propublica.org/nonprofits/organizations/452980585

BASIS SUBJECT PERCENTILE
Reportable pay only (column D), adjusted 65th
All sources (D + E + F), adjusted 45th

If the percentile moves materially across these definitions, the result is sensitive to methodology choices,
and the board should weigh which basis best fits its facts.

o Rebuttable presumption of reasonableness - 26 CFR 53.4958-6

Compensation paid by a tax-exempt organization is presumed reasonable — shifting the burden to the IRS
— when three requirements are met. This report supplies the comparability data for the second. The board
should record the following in its minutes concurrently with its decision:

Draft board minutes — executive compensation

1. The compensation of the Executive Director / CEO (Kimberly Cowdery) was approved in advance
by [the Board / Compensation Committee] , composed of members with no conflict of interest
with respect to the arrangement.

2. Prior to its determination, the authorized body obtained and relied upon appropriate comparability
data, namely the PeerBasis Compensation Comparability Determination dated June 9, 2026,
comparing compensation against 20 similarly situated organizations (Same NTEE sector (P81),
nationwide + budget 0.67-1.5x revenue).

3. The authorized body determined that total compensation of $21,055 is reasonable (approximately

the 55t percentile of comparable organizations) and documented the basis for this determination
concurrently, on [date] , by a vote of [__for/ __against] .

Sources: IRS Form 990 e-file data (apps.irs.gov); IRS Business Master File (NTEE classification). Every figure traces to an original
public filing — click any organization above to verify it on ProPublica. PeerBasis is a service of Prismind Analytics; its methodology
is published, was commissioned for independent adversarial review, and discloses its own limitations. This report is comparability
data to support a board's good-faith determination under IRC 4958; it is not legal or tax advice. Generated by PeerBasis on June 9,
2026.


https://peerbasis.org/methodology
https://peerbasis.org/methodology

