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This analysis benchmarks the total compensation of Liliana Aponte, Executive Director / CEO

($6,000) against every comparable organization that fit the selection criteria — 1070 in total

— drawn systematically from IRS Form 990 filings, not a hand-picked subset.

Compensation sits at approximately the 4th percentile of comparable organizations

below the typical range for comparable organizations

Benchmarked executive: Liliana Aponte — reported title “EXECUTIVE DIRECTOR”, a direct title

match to the Executive Director / CEO role.

How comparable organizations were selected

SECTOR Organizations sharing the subject's NTEE classification (P20).

BUDGET Total revenue between $249,965 and $559,624 — 0.67× to 1.50× the subject's $373,083

(the band tightens as size grows).

GEOGRAPHY Same NTEE sector (P20), nationwide + budget 0.67–1.5× revenue.

1,070 organizations qualified on sector, size, and

geography
→ 1,070 within the band form the benchmarked

peer set.

Distribution of comparable compensation

$300 total compensation of comparable organizations → $299,919

$6,000

$15,862 $32,600 $55,372 $79,370 $103,429 $6,000



10TH 25TH MEDIAN 75TH 90TH THIS ORG · 4TH

Comparable organizations

Each figure is Form 990 Part VII columns D + F (reportable pay plus other compensation and benefits; column F

may include amounts from related organizations); the reported amount is on each linked 990.

ORGANIZATION STATE REVENUE MATCHED TITLE
COMP

(REPORTED)

COMP

(ADJUSTED)
FY

Unity Center WA $373,579 Executive Director $57,600 $57,600 2023

Germantown Avenue Crisis

Ministry
PA $372,355 Executive Director $64,226 $60,775 2025

Atlantic Cultural

Connections Inc
GA $373,823 Executive Director $87,408 $87,408 2023

The Adult Disability Medical GA $373,974 Executive Di $70,720 $68,691 2024

Clara's Hope MI $372,046 Founder & Director $20,514 $19,925 2024

Family Promise Of Greater

Roanoke
VA $372,028 Executive Di $91,440 $88,817 2024

Siskiyou Food Assistance

Corporation
CA $374,141 Executive Director $17,760 $16,806 2025

Life Builders Incorporated CA $371,695 Ceo/president $135,206 $131,327 2024

Youth Recovery

Connections
CA $371,657 President & Ceo $92,930 $92,930 2023

African Refuge Inc NY $374,587 Executive Di $46,800 $46,800 2023

Spring Of Hope International WA $374,624 Executive Di $48,000 $46,623 2024

Veterans And Family

Assistance
GA $374,708 Executive Di $100,000 $97,131 2024

Lifeways North America OK $371,299 Vice President $50,875 $49,415 2024

Minority Millennials NY $374,942 President $31,918 $31,918 2023

Woodstock Area Adult Day

Services Inc
VT $374,977 Director $77,640 $75,413 2024

Able Community

Development Foundation
CA $375,244 President/ceo $70,000 $67,992 2024
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https://projects.propublica.org/nonprofits/organizations/454869812
https://projects.propublica.org/nonprofits/organizations/260157586
https://projects.propublica.org/nonprofits/organizations/260157586
https://projects.propublica.org/nonprofits/organizations/844454237
https://projects.propublica.org/nonprofits/organizations/844454237
https://projects.propublica.org/nonprofits/organizations/472554176
https://projects.propublica.org/nonprofits/organizations/842467379
https://projects.propublica.org/nonprofits/organizations/541868833
https://projects.propublica.org/nonprofits/organizations/541868833
https://projects.propublica.org/nonprofits/organizations/311765976
https://projects.propublica.org/nonprofits/organizations/311765976
https://projects.propublica.org/nonprofits/organizations/823235592
https://projects.propublica.org/nonprofits/organizations/873985788
https://projects.propublica.org/nonprofits/organizations/873985788
https://projects.propublica.org/nonprofits/organizations/10873188
https://projects.propublica.org/nonprofits/organizations/412143073
https://projects.propublica.org/nonprofits/organizations/475115577
https://projects.propublica.org/nonprofits/organizations/475115577
https://projects.propublica.org/nonprofits/organizations/510554957
https://projects.propublica.org/nonprofits/organizations/824536110
https://projects.propublica.org/nonprofits/organizations/821555682
https://projects.propublica.org/nonprofits/organizations/821555682
https://projects.propublica.org/nonprofits/organizations/301007509
https://projects.propublica.org/nonprofits/organizations/301007509


ORGANIZATION STATE REVENUE MATCHED TITLE
COMP

(REPORTED)

COMP

(ADJUSTED)
FY

The Man Up Club MN $375,696 Executive Dir. $40,000 $38,852 2024

Concerned Dewitt Citizens

Ltd
IA $370,336 Executive Di $47,961 $47,961 2023

Dream Believe Transforming

Lives Corp
FL $375,964 Clergy Clinician $98,146 $95,330 2024

Chiron Center Inc CA $370,186 Executive Dir. $21,000 $21,000 2023

Ashas Refuge TN $376,090
President-executive

Director
$42,000 $40,795 2024

Dream Team Foundation Inc NC $369,829 Executive Director $42,292 $41,079 2024

Golden Rule Services CA $376,361 Fndr & Ex. Dir. $65,402 $65,402 2023

International House

Philadelphia Inc
PA $369,626

President & Ceo

(Until 10/22)
$118,001 $118,001 2023

Enlightened Solutions OH $376,844 Managing Director $100,000 $94,627 2025

Comp (reported) is the figure on each organization's Form 990 (columns D + F); Comp (adjusted)

normalizes it to PR cost of living and 2023 dollars. Click any organization to verify the figure on ProPublica.

Methodology

Comparable organizations were drawn from electronically filed IRS Form 990 returns and matched on

sector (NTEE code), budget (a size-adaptive revenue band that tightens as the organization grows), and

geography (same-state first, broadening only when too few peers qualify); every organization within the

band forms the peer set. The figure benchmarked is Form 990 Part VII, Section A, columns D + F —

reportable pay plus other compensation, benefits, and deferred amounts (column F may include amounts

from related organizations) — with the chief executive matched by role. Related-organization amounts

(column E) and institutional trustees are excluded. Full methodology: peerbasis.org/methodology.

Sample, role match & sensitivity

PEER COUNT 1070 organizations. Compensation range $300–$299,919; filing years 2020–2025.

SIZE BASIS Matched on total revenue ($373,083); for reference, expenses $366,696 and assets

$354,869.

ROLE MATCH Liliana Aponte, reported title "EXECUTIVE DIRECTOR", benchmarked as Executive Director /

CEO. The title maps directly to this role.

RELATED-

ORG PAY

47 peers report related-organization compensation (column E), which the D + F benchmark

does not fully capture; review where material.

https://projects.propublica.org/nonprofits/organizations/300992742
https://projects.propublica.org/nonprofits/organizations/421066301
https://projects.propublica.org/nonprofits/organizations/421066301
https://projects.propublica.org/nonprofits/organizations/455034702
https://projects.propublica.org/nonprofits/organizations/455034702
https://projects.propublica.org/nonprofits/organizations/263438852
https://projects.propublica.org/nonprofits/organizations/452620705
https://projects.propublica.org/nonprofits/organizations/821311459
https://projects.propublica.org/nonprofits/organizations/680476030
https://projects.propublica.org/nonprofits/organizations/236414801
https://projects.propublica.org/nonprofits/organizations/236414801
https://projects.propublica.org/nonprofits/organizations/832196569


OUTLIERS 23 peers fall outside 1.5× the interquartile range — consider whether any reflect one-time

payments (severance, deferred-comp payouts).

Sensitivity — the subject's percentile under alternative compensation definitions:

BASIS SUBJECT PERCENTILE

Total compensation (D + F), cost-of-living + inflation adjusted — the PeerBasis

default
4th

Total compensation (D + F), as reported (no adjustments) 4th

Reportable pay only (column D), adjusted 8th

All sources (D + E + F), adjusted 4th

If the percentile moves materially across these definitions, the result is sensitive to methodology choices,

and the board should weigh which basis best fits its facts.

Rebuttable presumption of reasonableness · 26 CFR 53.4958-6

Compensation paid by a tax-exempt organization is presumed reasonable — shifting the burden to the IRS

— when three requirements are met. This report supplies the comparability data for the second. The board

should record the following in its minutes concurrently with its decision:

Draft board minutes — executive compensation

1. The compensation of the Executive Director / CEO (Liliana Aponte) was approved in advance by

[the Board / Compensation Committee] , composed of members with no conflict of interest with

respect to the arrangement.

2. Prior to its determination, the authorized body obtained and relied upon appropriate comparability

data, namely the PeerBasis Compensation Comparability Determination dated June 9, 2026,

comparing compensation against 1070 similarly situated organizations (Same NTEE sector (P20),

nationwide + budget 0.67–1.5× revenue).

3. The authorized body determined that total compensation of $6,000 is reasonable (approximately

the 4th percentile of comparable organizations) and documented the basis for this determination

concurrently, on [date] , by a vote of [__ for / __ against] .

Sources: IRS Form 990 e-file data (apps.irs.gov); IRS Business Master File (NTEE classification). Every figure traces to an original

public filing — click any organization above to verify it on ProPublica. PeerBasis is a service of Prismind Analytics; its methodology

is published, was commissioned for independent adversarial review, and discloses its own limitations. This report is comparability

data to support a board's good-faith determination under IRC 4958; it is not legal or tax advice. Generated by PeerBasis on June 9,

2026.

https://peerbasis.org/methodology
https://peerbasis.org/methodology

