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Tulsa Jewish Retirement Foundation i 2091
g 2024-12-31
Executive Director / CEO June 9, 2026

This analysis benchmarks the total compensation of James M Jakubovitz, Executive Director
| CEO ($50,522) against every comparable organization that fit the selection criteria — 1047
in total — drawn systematically from IRS Form 990 filings, not a hand-picked subset.

Compensation sits at approximately the 68th percentile of comparable

organizations within the typical range

Benchmarked executive: James M Jakubovitz — reported title “CEQ", a direct title match to the
Executive Director / CEO role.

o How comparable organizations were selected

SECTOR Organizations sharing the subject's NTEE classification (L112).

BUDGET Total revenue between $166,645 and $373,087 — 0.67x to 1.50x the subject's $248,725 (the
band tightens as size grows).

GEOGRAPHY  Same NTEE major group (L), nationwide + budget 0.67-1.5x revenue.

1.047 organizations qualified on sector, size, and 5 1.047 within the band form the benchmarked
’ geography ’ peer set.

e Distribution of comparable compensation

$50,522
®

$139 total compensation of comparable organizations — $435,018

$8,883 $18,674 $35,291 $57,320 $74,668 $50,522
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$8,883 $18,674 $35,291 $57,320 $74,668

o Comparable organizations

Each figure is Form 990 Part VIl columns D + F (reportable pay plus other compensation and benefits; column F
may include amounts from related organizations), normalized to OK cost of living (BEA RPP, 2023) and to its
filing year (CPI-U); the reported amount is on each linked 990.

COMP COMP

ORGANIZATION STATE REVENUE  MATCHED TITLE (REPORTED) (ADJUSTED) FY

Hammer & Nails Inc OH $248,709  Executive Director $43,800 $42,130 2024

Cleveland County

Community Development NC $248,673 Executive Director $68,517 $64,294 2024
Corp Inc
Plymouth Bay Housin

Ymouth =ay & MA  $248,798 Ceo $40,000  $32,643 2024
Corporation
Armi Washington Heights NY $248,610 Executive Vp & Ceo $114,621 $96,840 2023
Jordan Bay Place ME $248,899 President $45,000 $42,130 2023
M Pl H i

coee Taza tollsing NY  $248489 Executive Director $150,000  $126,731 2023
Development Fund
Crotched M tain Of N

TSI — NH  $249,035 President & Ceo $32,010  $26,842 2024
York | East
Admiral Housing WA $249,100 Executive Director $7,191 $6,019 2023
Darl Slat
2arene >’ aters MS  $249,109 President $24,000  $24275 2024
Rehabilitation Center
Luth H ing Of L Chief E ti

Hiheran tolsing L7 La Wl $249,199 et Executive $73,275 $69,497 2024
Crosse Inc Officer
His House Foundation MN $248,235 Executive Di $57,600 $51,688 2024
Mobility Works Inc MD $248,109 Executive Dir. $119,900 $101,800 2024
Office Of People CA $247,998 Ceo $12,898 $10,115 2024
Ashby House Ltd KS $249,655 Executive Di $88,049 $86,386 2024
San J in Valley H i

8N -0aqUINYaleY HOUSIRY A $249,665  Executive Dir. $26,183  $21,139 2023

Collaborative

Brothers Keeper Inc IN $249,691  Facility Manager $48,508 $46,456 2024



https://projects.propublica.org/nonprofits/organizations/341919568
https://projects.propublica.org/nonprofits/organizations/561794362
https://projects.propublica.org/nonprofits/organizations/561794362
https://projects.propublica.org/nonprofits/organizations/561794362
https://projects.propublica.org/nonprofits/organizations/10815503
https://projects.propublica.org/nonprofits/organizations/10815503
https://projects.propublica.org/nonprofits/organizations/133687895
https://projects.propublica.org/nonprofits/organizations/10531223
https://projects.propublica.org/nonprofits/organizations/811477381
https://projects.propublica.org/nonprofits/organizations/811477381
https://projects.propublica.org/nonprofits/organizations/141785202
https://projects.propublica.org/nonprofits/organizations/141785202
https://projects.propublica.org/nonprofits/organizations/911933191
https://projects.propublica.org/nonprofits/organizations/453448834
https://projects.propublica.org/nonprofits/organizations/453448834
https://projects.propublica.org/nonprofits/organizations/391751934
https://projects.propublica.org/nonprofits/organizations/391751934
https://projects.propublica.org/nonprofits/organizations/800153368
https://projects.propublica.org/nonprofits/organizations/864005668
https://projects.propublica.org/nonprofits/organizations/874573164
https://projects.propublica.org/nonprofits/organizations/481099925
https://projects.propublica.org/nonprofits/organizations/270567858
https://projects.propublica.org/nonprofits/organizations/270567858
https://projects.propublica.org/nonprofits/organizations/311204711

ORGANIZATION STATE REVENUE MATCHED TITLE comp comp FY
(REPORTED) (ADJUSTED)
Alexandria Senior Housi
Injxan ta semor Holsing MN  $247,725 President & Ceo $41,871 $37,573 2024
Three West Housi
ree yrest Tousing NY  $249763 Vice President $3,715 $3,049 2024
Development
s field Seni
UMMENed Seniot KS  $247,610 President $2,639 $2,589 2024
Residences Inc
Sparc Inc CA $247,590 President $97,315 $78,567 2023
u H For Creati
NSCEN HEToes FOLLIeAVE  CA  $247,521  Executive Director $24,500 $19,780 2023
Communit
Chief Executi
Steamboat Trails Inc OH  $249965 o -xecuive $5,741 $5,686 2023
Officer
ch Senior Housi
lncevenne ehiof Housing MN  $250,150 President/tr $68,006 $59,453 2025
Metronomy Inc co $247,299  Executive Director $113,459 $98,801 2024
Executive
Prelude Si Corporation NY $250,254 $29,726 $24,394 2024

Director/treasurer

Comp (reported) is the figure on each organization's Form 990 (columns D + F); Comp (adjusted)
normalizes it to OK cost of living and 2024 dollars. Click any organization to verify the figure on ProPublica.

e Methodology

Comparable organizations were drawn from electronically filed IRS Form 990 returns and matched on
sector (NTEE code), budget (a size-adaptive revenue band that tightens as the organization grows), and
geography (same-state first, broadening only when too few peers qualify); every organization within the
band forms the peer set. To compare fairly across regions and years, peer compensation is normalized to
OK cost of living (BEA Regional Price Parities, 2023) and to the subject's filing year (CPI-U). The figure
benchmarked is Form 990 Part VI, Section A, columns D + F — reportable pay plus other compensation,
benefits, and deferred amounts (column F may include amounts from related organizations) — with the
chief executive matched by role. Related-organization amounts (column E) and institutional trustees are
excluded. Full methodology: peerbasis.org/methodology.

e Sample, role match & sensitivity

PEER COUNT 1047 organizations. Compensation range $139-$435,018; filing years 2022-2025.

SIZE BASIS Matched on total revenue ($248,725); for reference, expenses $266,743 and assets

$7,474,600.


https://projects.propublica.org/nonprofits/organizations/311749430
https://projects.propublica.org/nonprofits/organizations/311749430
https://projects.propublica.org/nonprofits/organizations/133742293
https://projects.propublica.org/nonprofits/organizations/133742293
https://projects.propublica.org/nonprofits/organizations/742817841
https://projects.propublica.org/nonprofits/organizations/742817841
https://projects.propublica.org/nonprofits/organizations/20811276
https://projects.propublica.org/nonprofits/organizations/874084998
https://projects.propublica.org/nonprofits/organizations/874084998
https://projects.propublica.org/nonprofits/organizations/311637710
https://projects.propublica.org/nonprofits/organizations/861101892
https://projects.propublica.org/nonprofits/organizations/861101892
https://projects.propublica.org/nonprofits/organizations/841600055
https://projects.propublica.org/nonprofits/organizations/883337473

ROLE MATCH James M Jakubovitz, reported title "CEO", benchmarked as Executive Director / CEO. The
title maps directly to this role.

RELATED- 641 peers report related-organization compensation (column E), which the D + F benchmark
ORG PAY does not fully capture; review where material.
OUTLIERS 41 peers fall outside 1.5x the interquartile range — consider whether any reflect one-time

payments (severance, deferred-comp payouts).

Sensitivity — the subject's percentile under alternative compensation definitions:

BASIS SUBJECT PERCENTILE
Total compensation (D + F), cost-of-living + inflation adjusted — the PeerBasis Bsth
default

Total compensation (D + F), as reported (no adjustments) 61st
Reportable pay only (column D), adjusted oth
All sources (D + E + F), adjusted 8eth

If the percentile moves materially across these definitions, the result is sensitive to methodology choices,
and the board should weigh which basis best fits its facts.

o Rebuttable presumption of reasonableness - 26 CFR 53.4958-6

Compensation paid by a tax-exempt organization is presumed reasonable — shifting the burden to the IRS
— when three requirements are met. This report supplies the comparability data for the second. The board
should record the following in its minutes concurrently with its decision:

Draft board minutes — executive compensation

1. The compensation of the Executive Director / CEO (James M Jakubovitz) was approved in
advance by [the Board / Compensation Committee] , composed of members with no conflict of
interest with respect to the arrangement.

2. Prior to its determination, the authorized body obtained and relied upon appropriate comparability
data, namely the PeerBasis Compensation Comparability Determination dated June 9, 2026,
comparing compensation against 1047 similarly situated organizations (Same NTEE major group
(L), nationwide + budget 0.67-1.5x revenue).

3. The authorized body determined that total compensation of $50,522 is reasonable (approximately

the 681 percentile of comparable organizations) and documented the basis for this determination
concurrently, on [date] , by a vote of [__for / __against] .

Sources: IRS Form 990 e-file data (apps.irs.gov); IRS Business Master File (NTEE classification). Every figure traces to an original
public filing — click any organization above to verify it on ProPublica. PeerBasis is a service of Prismind Analytics; its methodology
is published, was commissioned for independent adversarial review, and discloses its own limitations. This report is comparability


https://peerbasis.org/methodology
https://peerbasis.org/methodology

data to support a board's good-faith determination under IRC 4958; it is not legal or tax advice. Generated by PeerBasis on June 9,
2026.



