aln PeerBasis

COMPENSATION COMPARABILITY DETERMINATION EIN 751008434

o o TX -NTEE B547
Tarrant County Academy Of Medicine ¥ ending 209510
Executive Director / CEO June 13, 2026

This analysis benchmarks the total compensation of Brian Swift, Executive Director / CEO
($35,357) against the 2000 closest of 3,217 comparable organizations — drawn systematically
from IRS Form 990 filings, not a hand-picked subset.

Compensation sits at approximately the 26th percentile of comparable

organizations within the typical range

Benchmarked executive: Brian Swift — reported title “EXECUTIVE DI", a direct title match to the
Executive Director / CEO role.

o How comparable organizations were selected

SECTOR Organizations sharing the subject's NTEE classification (B542).

BUDGET Total revenue between $307,445 and $688,311 — 0.67x to 1.50x the subject's $458,874 (the
band tightens as size grows).

GEOGRAPHY  Same NTEE major group (B), nationwide + budget 0.67-1.5x revenue.

organizations qualified on sector, size, within the band form the benchmarked peer set
3,217 - 2,0
and geography (closest by budget).

e Distribution of comparable compensation

$35,357
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o Comparable organizations

Each figure is Form 990 Part VIl columns D + F (reportable pay plus other compensation and benefits; column F
may include amounts from related organizations), normalized to TX cost of living (BEA RPP, 2023) and to its
filing year (CPI-U); the reported amount is on each linked 990.

COMP COMP

ORGANIZATION STATE REVENUE  MATCHED TITLE (REPORTED) (ADJUSTED) FY

Executive Director Of

Futuresnw WA $458,847 $62,500 $55,939 2023
Programs

Global Education Center TN $458,936  Executive Director $44,400 $44,150 2025

Youthtank Inc Ml $458,774  Executive Di $42,800 $42,896 2024

Sci And

=clence And IL  $458,706 Secretary $73,655 $72,389 2023

Entrepreneurship Exchange

Florida Charter School

) FL $459,055 Executive Director $109,366 $102,709 2023
Alliance Inc
Barrington Early Childhood Administrati
arrington Early Childhoo - $459.104 .mlnls rative $42.518 $40.757 2023
Center Director
Barstow College Foundation CA $459,105 Executive Dir. $40,560 $34,008 2024
N England School Of Th
Aft‘;v N9:anc.=Cho0 € NH  $459,113 Head Of Scho $50,000 $44,830 2024
Christ Our Redeemer
) AL $459,218 President $57,023 $61,585 2023
Seminary Inc
Mv Center For Educati
v ~ellel tor taucation MA  $458,472 Executive Director $13,416 $12,052 2023
And Training_(Mvcet)
Wild Fern Montessori School VA $459,360 Head Of School $48,499 $45,471 2024
Mt Gilead Camp And PA $459,399  Executive Di $60,000 $58,100 2024
Native Pride
: NM  $459,522 Chief Execut $55,506 $57,969 2024
(Preventionrsrch
Ne Steam Coalition OR $459,582  Executive Di $265,556 $239,460 2024

Communities In Schools NC $459,583  Executive Dir. $58,102 $60,016 2023



https://projects.propublica.org/nonprofits/organizations/272997677
https://projects.propublica.org/nonprofits/organizations/621681169
https://projects.propublica.org/nonprofits/organizations/882984009
https://projects.propublica.org/nonprofits/organizations/462597736
https://projects.propublica.org/nonprofits/organizations/462597736
https://projects.propublica.org/nonprofits/organizations/272769707
https://projects.propublica.org/nonprofits/organizations/272769707
https://projects.propublica.org/nonprofits/organizations/50416528
https://projects.propublica.org/nonprofits/organizations/50416528
https://projects.propublica.org/nonprofits/organizations/953736589
https://projects.propublica.org/nonprofits/organizations/873377051
https://projects.propublica.org/nonprofits/organizations/873377051
https://projects.propublica.org/nonprofits/organizations/872785358
https://projects.propublica.org/nonprofits/organizations/872785358
https://projects.propublica.org/nonprofits/organizations/263371336
https://projects.propublica.org/nonprofits/organizations/263371336
https://projects.propublica.org/nonprofits/organizations/831073202
https://projects.propublica.org/nonprofits/organizations/231673125
https://projects.propublica.org/nonprofits/organizations/830491683
https://projects.propublica.org/nonprofits/organizations/830491683
https://projects.propublica.org/nonprofits/organizations/832807765
https://projects.propublica.org/nonprofits/organizations/561748914

ORGANIZATION STATE  REVENUE MATCHED TITLE comp comp .
(REPORTED)  (ADJUSTED)

St Stephen Umc Preschool

nc NC $459,638 President/director $44,305 $43,306 2025
The Open School CA $459,653 Chairman $47,321 $40,849 2023
Carter Christian Academ

In?:r eLAfstan Acacemy. KY  $459,674 Teacher $33,417  $33,963 2025
Friends Of Woodstock Administrati

HENas 1 H00astoc WA  $459722 cministrative $58,667 $52,509 2023
School Inc Manager

Air F Acad Real

L Tofce Acacemy fea CO  $459,741 President $46,933 $44,989 2023
Estate Trust

Herit M Of Asi

Aft” age useum 1 Asian IL  $459,798 Treasurer $62,500 $59,664 2024
Lyons Public Library NY $457,821  Executive Director $46,406 $39,669 2025
Erudite Russian Language

Educational And Cultural VA $457,817  President, Director $40,500 $39,092 2023
Center Inc

East Coast Core PA $460,000 Secretary $8,000 $7,746 2024
Georgia Tech Global Inc GA $460,000 President $58,151 $55,312 2025

Comp (reported) is the figure on each organization's Form 990 (columns D + F); Comp (adjusted)
normalizes it to TX cost of living and 2023 dollars. Click any organization to verify the figure on ProPublica.

e Methodology

Comparable organizations were drawn from electronically filed IRS Form 990 returns and matched on
sector (NTEE code), budget (a size-adaptive revenue band that tightens as the organization grows), and
geography (same-state first, broadening only when too few peers qualify); every organization within the
band forms the peer set. To compare fairly across regions and years, peer compensation is normalized to
TX cost of living (BEA Regional Price Parities, 2023) and to the subject's filing year (CPI-U). The figure
benchmarked is Form 990 Part VI, Section A, columns D + F — reportable pay plus other compensation,
benefits, and deferred amounts (column F may include amounts from related organizations) — with the
chief executive matched by role. Related-organization amounts (column E) and institutional trustees are
excluded. Full methodology: peerbasis.org/methodology.

e Sample, role match & sensitivity

PEER COUNT 2000 organizations. Compensation range $123-$470,586; filing years 2022-2025.

SIZE BASIS Matched on total revenue ($458,874); for reference, expenses $606,079 and assets
$4,954,304.


https://projects.propublica.org/nonprofits/organizations/811937078
https://projects.propublica.org/nonprofits/organizations/811937078
https://projects.propublica.org/nonprofits/organizations/460745295
https://projects.propublica.org/nonprofits/organizations/311527848
https://projects.propublica.org/nonprofits/organizations/311527848
https://projects.propublica.org/nonprofits/organizations/591588857
https://projects.propublica.org/nonprofits/organizations/591588857
https://projects.propublica.org/nonprofits/organizations/861379592
https://projects.propublica.org/nonprofits/organizations/861379592
https://projects.propublica.org/nonprofits/organizations/465327571
https://projects.propublica.org/nonprofits/organizations/465327571
https://projects.propublica.org/nonprofits/organizations/150584690
https://projects.propublica.org/nonprofits/organizations/474545067
https://projects.propublica.org/nonprofits/organizations/474545067
https://projects.propublica.org/nonprofits/organizations/474545067
https://projects.propublica.org/nonprofits/organizations/833059461
https://projects.propublica.org/nonprofits/organizations/271070747

ROLE MATCH  Brian Swift, reported title "EXECUTIVE D!", benchmarked as Executive Director / CEQ. The
title maps directly to this role.

RELATED- 208 peers report related-organization compensation (column E), which the D + F benchmark
ORG PAY does not fully capture; review where material.
OUTLIERS 63 peers fall outside 1.5x the interquartile range — consider whether any reflect one-time

payments (severance, deferred-comp payouts).

Sensitivity — the subject's percentile under alternative compensation definitions:

BASIS SUBJECT PERCENTILE
Total compensation (D + F), cost-of-living + inflation adjusted — the PeerBasis o6th
default

Total compensation (D + F), as reported (no adjustments) 25th
Reportable pay only (column D), adjusted oth
All sources (D + E + F), adjusted g7th

If the percentile moves materially across these definitions, the result is sensitive to methodology choices,
and the board should weigh which basis best fits its facts.

o Rebuttable presumption of reasonableness - 26 CFR 53.4958-6

Compensation paid by a tax-exempt organization is presumed reasonable — shifting the burden to the IRS
— when three requirements are met. This report supplies the comparability data for the second. The board
should record the following in its minutes concurrently with its decision:

Draft board minutes — executive compensation

1. The compensation of the Executive Director / CEO (Brian Swift) was approved in advance by [the
Board / Compensation Committee] , composed of members with no conflict of interest with
respect to the arrangement.

2. Prior to its determination, the authorized body obtained and relied upon appropriate comparability
data, namely the PeerBasis Compensation Comparability Determination dated June 13, 2026,
comparing compensation against 2000 similarly situated organizations (Same NTEE major group
(B), nationwide + budget 0.67-1.5x revenue).

3. The authorized body determined that total compensation of $35,357 is reasonable (approximately
the 261" percentile of comparable organizations) and documented the basis for this determination
concurrently, on [date] , by a vote of [__for / __against] .

Sources: IRS Form 990 e-file data (apps.irs.gov); IRS Business Master File (NTEE classification). Every figure traces to an original
public filing — click any organization above to verify it on ProPublica. PeerBasis is a service of Prismind Analytics; its methodology
is published, was commissioned for independent adversarial review, and discloses its own limitations. This report is comparability


https://peerbasis.org/methodology
https://peerbasis.org/methodology

data to support a board's good-faith determination under IRC 4958; it is not legal or tax advice. Generated by PeerBasis on June 13,
2026.



