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COMPENSATION COMPARABILITY DETERMINATION EIN 752443976
Su Ol‘ti e Housin Inc TX - NTEE L20Z
PP v 8 FY ending 2024-12-31

Executive Director / CEO June 9, 2026

This analysis benchmarks the total compensation of Traswell C Livingston lii Nonvoting,
Executive Director / CEO ($44,840) against every comparable organization that fit the
selection criteria — 33 in total — drawn systematically from IRS Form 990 filings, not a hand-
picked subset.

Compensation sits at approximately the 76t percentile of comparable

Organizations within the typical range

Benchmarked executive: Traswell C Livingston lii Nonvoting — reported title “PRESIDENT AND
CEQ", a direct title match to the Executive Director / CEO role.

e How comparable organizations were selected

SECTOR Organizations sharing the subject's NTEE classification (L20Z).
BUDGET Total revenue between $0 and $0 — 0.00x to 0.00x the subject's $0 (the band tightens as
size grows).

GEOGRAPHY  Same NTEE sector (L20), nationwide + budget 0.67-1.5x revenue.

organizations qualified on sector, size, an within the band form the benchmarked peer
33 izati lified i d 5 33 ithin the band f he benchmarked
geography set.

o Distribution of comparable compensation
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o Comparable organizations

Each figure is Form 990 Part VIl columns D + F (reportable pay plus other compensation and benefits; column F
may include amounts from related organizations), normalized to TX cost of living (BEA RPP, 2023) and to its
filing year (CPI-U); the reported amount is on each linked 990.

COoMP COMP

ORGANIZATION STATE REVENUE  MATCHED TITLE (REPORTED)  (ADJUSTED) FY
Asset Holdings Inc GA $0 Ceo/director $471,348 $473,785 2024
Provident G Girard
rovident roup ifar LA $0  President $27,395 $31,047 2023
Properties Inc
D las Gard Holdi
Qugas zarcens Holding FL $0  President $14,478 $13,597 2024
Corp Inc
Fhcsd Housing Inc CA $0  President, Ceo $60,907 $54,130 2023
Cpnj-laurel Inc NJ $0  President - Ceo $19,321 $17,245 2024
Ch ke Bay H i
lncesapea €23y Housing VA $0  Chairman $17,050 $16,457 2024
Esperanza Rhf Housing CA $0  President/ceo $76,739 $66,244 2024
Nsi - Lincoln County MO $0 Ceo $5,743 $6,081 2024
Perth Amboy Housing_ Inc NJ $0  Executive Director $256,277 $228,743 2024
1559 B A
S0ONE AVENUE NY $0  Ceo $41,741 $37,707 2024

Housing_Development
M h PI H i

ehorah —2aza Housing MN $0  Ceo $22,194 $21,923 2024
Corporation
Pine Gardens li Inc CA $0 Cfo $32,291 $27,875 2024
George Street Housing_Inc MA $0  President $43,890 $39,428 2024
Wca D lopment

<4 =eVelopMmeEn CA $0  President $29,978 $25,878 2024
Corporation
Visitacion Valley Affordabl

isfacion vatey ATordable  ¢o $0  President $22,009 $21,007 2024
Housing
Tulsa C ity L

15 LOMMUNEY. 0an oK $0  Executive Director $21,922 $24,132 2024

Fund Inc


https://projects.propublica.org/nonprofits/organizations/582423324
https://projects.propublica.org/nonprofits/organizations/933413851
https://projects.propublica.org/nonprofits/organizations/933413851
https://projects.propublica.org/nonprofits/organizations/237302931
https://projects.propublica.org/nonprofits/organizations/237302931
https://projects.propublica.org/nonprofits/organizations/883009987
https://projects.propublica.org/nonprofits/organizations/472869576
https://projects.propublica.org/nonprofits/organizations/541687853
https://projects.propublica.org/nonprofits/organizations/541687853
https://projects.propublica.org/nonprofits/organizations/912004295
https://projects.propublica.org/nonprofits/organizations/364234104
https://projects.propublica.org/nonprofits/organizations/813006618
https://projects.propublica.org/nonprofits/organizations/834505997
https://projects.propublica.org/nonprofits/organizations/834505997
https://projects.propublica.org/nonprofits/organizations/363512438
https://projects.propublica.org/nonprofits/organizations/363512438
https://projects.propublica.org/nonprofits/organizations/680353654
https://projects.propublica.org/nonprofits/organizations/331634006
https://projects.propublica.org/nonprofits/organizations/204330152
https://projects.propublica.org/nonprofits/organizations/204330152
https://projects.propublica.org/nonprofits/organizations/943273336
https://projects.propublica.org/nonprofits/organizations/943273336
https://projects.propublica.org/nonprofits/organizations/731444324
https://projects.propublica.org/nonprofits/organizations/731444324

ORGANIZATION STATE REVENUE MATCHED TITLE comp comp
(REPORTED)  (ADJUSTED)

Meadow On Seneca

- NY $0  President $35098  $31,706 2024
Housing_Development
Corona-ely Ranch Inc CA $0  President $39,896 $34,440 2024
Greater Rochest
[CELEL BOCRRSET NY $0  President $26,994 $24,385 2024
Partnership
Ccbc Properties Inc MA $0 President & Ceo $28,286 $24,755 2025
Hdf Community Land Trust
- SMMANTy ~anc s cT $0  President & Secretary $8,446 $7,712 2025
lcl Southern Boulevard
c-=20Uern Bolevar NY $0  Chair Person $25,107 $23,351 2023
Housing
Cucs Housing Devel t
Fl::ds ousing Cevelopmemt  \y $0  President $46,481 $43229 2023
v d Housing_Soluti
aNguard HousIng=ollons - $0  Former Presi $2,210 $2,287 2023

Inc

President & Ceo Of
Reseda Ranch CA $0 ) $8,068 $7,170 2023
New Horizons

Comp (reported) is the figure on each organization's Form 990 (columns D + F); Comp (adjusted)
normalizes it to TX cost of living and 2024 dollars. Click any organization to verify the figure on ProPublica.

e Methodology

Comparable organizations were drawn from electronically filed IRS Form 990 returns and matched on
sector (NTEE code), budget (a size-adaptive revenue band that tightens as the organization grows), and
geography (same-state first, broadening only when too few peers qualify); every organization within the
band forms the peer set. To compare fairly across regions and years, peer compensation is normalized to
TX cost of living (BEA Regional Price Parities, 2023) and to the subject's filing year (CPI-U). The figure
benchmarked is Form 990 Part VI, Section A, columns D + F — reportable pay plus other compensation,
benefits, and deferred amounts (column F may include amounts from related organizations) — with the
chief executive matched by role. Related-organization amounts (column E) and institutional trustees are
excluded. Full methodology: peerbasis.org/methodology.

e Sample, role match & sensitivity

PEER COUNT 33 organizations. Compensation range $2,287-$473,785; filing years 2023-2025.

SIZE BASIS Matched on total revenue ($0); for reference, expenses $155,584 and assets $868,475.
Revenue and expenses diverge this year — revenue may misrepresent operating size;
weigh the expense-based view.


https://projects.propublica.org/nonprofits/organizations/934036486
https://projects.propublica.org/nonprofits/organizations/934036486
https://projects.propublica.org/nonprofits/organizations/943166354
https://projects.propublica.org/nonprofits/organizations/161426651
https://projects.propublica.org/nonprofits/organizations/161426651
https://projects.propublica.org/nonprofits/organizations/204643238
https://projects.propublica.org/nonprofits/organizations/853499522
https://projects.propublica.org/nonprofits/organizations/853499522
https://projects.propublica.org/nonprofits/organizations/201721524
https://projects.propublica.org/nonprofits/organizations/201721524
https://projects.propublica.org/nonprofits/organizations/811671605
https://projects.propublica.org/nonprofits/organizations/811671605
https://projects.propublica.org/nonprofits/organizations/205203461
https://projects.propublica.org/nonprofits/organizations/205203461
https://projects.propublica.org/nonprofits/organizations/800800539

ROLE MATCH Traswell C Livingston lii Nonvoting, reported title "PRESIDENT AND CEO", benchmarked as
Executive Director / CEO. The title maps directly to this role.

RELATED- 30 peers report related-organization compensation (column E), which the D + F benchmark
ORG PAY does not fully capture; review where material.
OUTLIERS 4 peers fall outside 1.5x the interquartile range — consider whether any reflect one-time

payments (severance, deferred-comp payouts).

Sensitivity — the subject's percentile under alternative compensation definitions:

BASIS SUBJECT PERCENTILE
Total compensation (D + F), cost-of-living + inflation adjusted — the PeerBasis 26th
default

Total compensation (D + F), as reported (no adjustments) 731
Reportable pay only (column D), adjusted oth
All sources (D + E + F), adjusted 15th

If the percentile moves materially across these definitions, the result is sensitive to methodology choices,
and the board should weigh which basis best fits its facts.

o Rebuttable presumption of reasonableness - 26 CFR 53.4958-6

Compensation paid by a tax-exempt organization is presumed reasonable — shifting the burden to the IRS
— when three requirements are met. This report supplies the comparability data for the second. The board
should record the following in its minutes concurrently with its decision:

Draft board minutes — executive compensation

1. The compensation of the Executive Director / CEO (Traswell C Livingston lii Nonvoting) was
approved in advance by [the Board / Compensation Committee] , composed of members with no
conflict of interest with respect to the arrangement.

2. Prior to its determination, the authorized body obtained and relied upon appropriate comparability
data, namely the PeerBasis Compensation Comparability Determination dated June 9, 2026,
comparing compensation against 33 similarly situated organizations (Same NTEE sector (L20),
nationwide + budget 0.67-1.5x revenue).

3. The authorized body determined that total compensation of $44,840 is reasonable (approximately

the 76t percentile of comparable organizations) and documented the basis for this determination
concurrently, on [date] , by a vote of [__for / __against] .

Sources: IRS Form 990 e-file data (apps.irs.gov); IRS Business Master File (NTEE classification). Every figure traces to an original
public filing — click any organization above to verify it on ProPublica. PeerBasis is a service of Prismind Analytics; its methodology
is published, was commissioned for independent adversarial review, and discloses its own limitations. This report is comparability


https://peerbasis.org/methodology
https://peerbasis.org/methodology

data to support a board's good-faith determination under IRC 4958; it is not legal or tax advice. Generated by PeerBasis on June 9,
2026.



