aln PeerBasis

COMPENSATION COMPARABILITY DETERMINATION EIN 800228952
Midtown Indianapolis Inc N NTER 522

p FY ending 2023-12-31
Executive Director / CEO June 9, 2026

This analysis benchmarks the total compensation of Michael Mckillip, Executive Director /
CEO ($95,000) against every comparable organization that fit the selection criteria — 1759 in
total — drawn systematically from IRS Form 990 filings, not a hand-picked subset.

Compensation sits at approximately the 70th percentile of comparable

organizations within the typical range

Benchmarked executive: Michael Mckillip — reported title “FORMER EXECUTIVE DIR.”, a direct
title match to the Executive Director / CEO role.

o How comparable organizations were selected

SECTOR Organizations sharing the subject's NTEE classification (S22).

BUDGET Total revenue between $289,213 and $647,493 — 0.67x to 1.50x the subject's $431,662 (the
band tightens as size grows).

GEOGRAPHY  Same NTEE major group (S), nationwide + budget 0.67-1.5x revenue.

1’759 organizations qualified on sector, size, and . 1’759 within the band form the benchmarked
geography peer set.

e Distribution of comparable compensation
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o Comparable organizations

Each figure is Form 990 Part VIl columns D + F (reportable pay plus other compensation and benefits; column F
may include amounts from related organizations), normalized to IN cost of living (BEA RPP, 2023) and to its
filing year (CPI-U); the reported amount is on each linked 990.

COMP COMP

ORGANIZATION STATE REVENUE  MATCHED TITLE (REPORTED) (ADJUSTED) FY

The College For Behavorial

A AZ $431,829 Executive Director $108,917 $96,479 2024
Health Leadership
Latino Hi ic Ameri
4tino Hispanic Aerican PA  $431,112 Executive Director $66,983 $61,524 2024
Community Center
Mendota A Chamber Of
S IL  $432,381 President And Ceo $41,669  $37,732 2024
Commerce
Georgia Association Of Po Box 192,
GA 430,889 30,500 29,081 2023
School Business Officials $430, Fitzgerald, Ga 31750 $30, $29,
Ravalli County Economic
VAL OUMLY, ' MT  $430,835 Executive Dir. $58,135 $57,719 2024
Development
Northeast Seafood Coaliti
|an €as1.2ea100d Lodilon MA  $432,538 Executive Director $108,584 $87,556 2025
North Union Farmers Market OH $430,713  Executive Di $87,814 $85,667 2024
Air And E dited Mot
{LANG EXREAred Ot KY  $430,500 Executive Director $125,322  $124,014 2024
Carriers Association
Association Of Official Seed GA $430,379 Ceo $137,891 $127,702 2024
Professi ILand S
rotessiona. Land oUIVeyors OH  $433,153 Exec Directo $85,500 $85,873 2023
Of Ohio
Alabama Capital Network Inc AL $430,100 Executive Officer $114,000 $116,787 2023
Peer Voices United CA $430,066 Ceo $101,764 $80,936 2024
House Of Peace And
. MA $433,309 Executive Di $42,913 $35,518 2024

Education Inc

Maureens Haven Inc NY $429,857 Executive Dir. $78,036 $64,949 2024



https://projects.propublica.org/nonprofits/organizations/770588145
https://projects.propublica.org/nonprofits/organizations/770588145
https://projects.propublica.org/nonprofits/organizations/271032748
https://projects.propublica.org/nonprofits/organizations/271032748
https://projects.propublica.org/nonprofits/organizations/362043623
https://projects.propublica.org/nonprofits/organizations/362043623
https://projects.propublica.org/nonprofits/organizations/581255151
https://projects.propublica.org/nonprofits/organizations/581255151
https://projects.propublica.org/nonprofits/organizations/810515595
https://projects.propublica.org/nonprofits/organizations/810515595
https://projects.propublica.org/nonprofits/organizations/43689991
https://projects.propublica.org/nonprofits/organizations/43689991
https://projects.propublica.org/nonprofits/organizations/341812026
https://projects.propublica.org/nonprofits/organizations/541564505
https://projects.propublica.org/nonprofits/organizations/541564505
https://projects.propublica.org/nonprofits/organizations/370712507
https://projects.propublica.org/nonprofits/organizations/310892818
https://projects.propublica.org/nonprofits/organizations/310892818
https://projects.propublica.org/nonprofits/organizations/874355000
https://projects.propublica.org/nonprofits/organizations/873791488
https://projects.propublica.org/nonprofits/organizations/43300490
https://projects.propublica.org/nonprofits/organizations/43300490
https://projects.propublica.org/nonprofits/organizations/113392151

ORGANIZATION STATE  REVENUE MATCHED TITLE comp comp .
(REPORTED)  (ADJUSTED)

Denver Community

CcoO $429,786  President $74,100 $67,377 2023

Development Corp
| S Pullers Nfp IL $433,665 President $5,000 $4,528 2024
Angier Chamber Of
nglel~Mamber NC  $429,638 Executive Di $51,621 $50,579 2023
Commerce
Stevenson Downtown . .

. WA $433,708 Executive Director $68,210 $56,248 2024
Association
Danenet Inc WI $433,920 Executive Dir. $73,586 $72,875 2023
Downtown Mansfield Inc OH $433,938 Executive Di $67,784 $68,079 2023
East Brooklyn Church
as ro.o N UTC = NY $429,351 Lead Organizer $145,612 $124,772 2023
Sponsoring_Committee
A i A iation Of
D;nrizlca" Ss0ciaion MO  $429,238 Executive Director $49,056 $46,622 2025
Mali Health O izi
1 1eath LIgankzing NC  $429,228 Us Director $23,333 $22,862 2023
Project Inc
Broad H ing_S Hill Chief E ti
roadway Housing Sugar Hi NY $429,087 |.e xecutive $31386 $26,123 2024
Lessee Inc Officer
National Talent Collaborative CA $434,295 Ceo $130,000 $103,393 2024

Comp (reported) is the figure on each organization's Form 990 (columns D + F); Comp (adjusted)
normalizes it to IN cost of living and 2023 dollars. Click any organization to verify the figure on ProPublica.

e Methodology

Comparable organizations were drawn from electronically filed IRS Form 990 returns and matched on
sector (NTEE code), budget (a size-adaptive revenue band that tightens as the organization grows), and
geography (same-state first, broadening only when too few peers qualify); every organization within the
band forms the peer set. To compare fairly across regions and years, peer compensation is normalized to IN
cost of living (BEA Regional Price Parities, 2023) and to the subject's filing year (CPI-U). The figure
benchmarked is Form 990 Part VII, Section A, columns D + F — reportable pay plus other compensation,
benefits, and deferred amounts (column F may include amounts from related organizations) — with the
chief executive matched by role. Related-organization amounts (column E) and institutional trustees are
excluded. Full methodology: peerbasis.org/methodology.

e Sample, role match & sensitivity

PEER COUNT 1759 organizations. Compensation range $1-$911,905; filing years 2021-2025.


https://projects.propublica.org/nonprofits/organizations/840601272
https://projects.propublica.org/nonprofits/organizations/840601272
https://projects.propublica.org/nonprofits/organizations/462674378
https://projects.propublica.org/nonprofits/organizations/560632668
https://projects.propublica.org/nonprofits/organizations/560632668
https://projects.propublica.org/nonprofits/organizations/813500088
https://projects.propublica.org/nonprofits/organizations/813500088
https://projects.propublica.org/nonprofits/organizations/391820882
https://projects.propublica.org/nonprofits/organizations/341605642
https://projects.propublica.org/nonprofits/organizations/112542953
https://projects.propublica.org/nonprofits/organizations/112542953
https://projects.propublica.org/nonprofits/organizations/61043605
https://projects.propublica.org/nonprofits/organizations/61043605
https://projects.propublica.org/nonprofits/organizations/205917332
https://projects.propublica.org/nonprofits/organizations/205917332
https://projects.propublica.org/nonprofits/organizations/275111161
https://projects.propublica.org/nonprofits/organizations/275111161
https://projects.propublica.org/nonprofits/organizations/934395768

SIZE BASIS Matched on total revenue ($431,662); for reference, expenses $360,121 and assets
$837,082.

ROLE MATCH  Michael Mckillip, reported title "FORMER EXECUTIVE DIR.", benchmarked as Executive
Director / CEO. The title maps directly to this role.

RELATED- 217 peers report related-organization compensation (column E), which the D + F benchmark
ORG PAY does not fully capture; review where material.
OUTLIERS 70 peers fall outside 1.5x the interquartile range — consider whether any reflect one-time

payments (severance, deferred-comp payouts).

Sensitivity — the subject's percentile under alternative compensation definitions:

BASIS SUBJECT PERCENTILE
Total compensation (D + F), cost-of-living + inflation adjusted — the PeerBasis Joth
default

Total compensation (D + F), as reported (no adjustments) 63"
Reportable pay only (column D), adjusted 73
All sources (D + E + F), adjusted eoth

If the percentile moves materially across these definitions, the result is sensitive to methodology choices,
and the board should weigh which basis best fits its facts.

o Rebuttable presumption of reasonableness - 26 CFR 53.4958-6

Compensation paid by a tax-exempt organization is presumed reasonable — shifting the burden to the IRS
— when three requirements are met. This report supplies the comparability data for the second. The board
should record the following in its minutes concurrently with its decision:

Draft board minutes — executive compensation

1. The compensation of the Executive Director / CEO (Michael Mckillip) was approved in advance by
[the Board / Compensation Committee] , composed of members with no conflict of interest with
respect to the arrangement.

2. Prior to its determination, the authorized body obtained and relied upon appropriate comparability
data, namely the PeerBasis Compensation Comparability Determination dated June 9, 2026,
comparing compensation against 1759 similarly situated organizations (Same NTEE major group
(S), nationwide + budget 0.67-1.5x revenue).

3. The authorized body determined that total compensation of $95,000 is reasonable (approximately

the 70t percentile of comparable organizations) and documented the basis for this determination
concurrently, on [date] , by a vote of [__ for /_against] .




Sources: IRS Form 990 e-file data (apps.irs.gov); IRS Business Master File (NTEE classification). Every figure traces to an original
public filing — click any organization above to verify it on ProPublica. PeerBasis is a service of Prismind Analytics; its methodology.
is published, was commissioned for independent adversarial review, and discloses its own limitations. This report is comparability

data to support a board's good-faith determination under IRC 4958; it is not legal or tax advice. Generated by PeerBasis on June 9,
2026.
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