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Executive Director / CEO June 9, 2026

This analysis benchmarks the total compensation of Thomas Yu, Executive Director / CEO
($61,872) against every comparable organization that fit the selection criteria — 1233 in total
— drawn systematically from IRS Form 990 filings, not a hand-picked subset.

Compensation sits at approximately the 62nd percentile of comparable

organizations within the typical range

Benchmarked executive: Thomas Yu — reported title "PRESIDENT/ED", a direct title match to
the Executive Director / CEO role.

o How comparable organizations were selected

SECTOR Organizations sharing the subject's NTEE classification (L19).

BUDGET Total revenue between $258,907 and $579,643 — 0.67x to 1.50x the subject's $386,429
(the band tightens as size grows).

GEOGRAPHY  Same NTEE major group (L), nationwide + budget 0.67-1.5x revenue.

1.233 organizations qualified on sector, size, and 5 1.233 within the band form the benchmarked
’ geography ’ peer set.

e Distribution of comparable compensation
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o Comparable organizations

Each figure is Form 990 Part VIl columns D + F (reportable pay plus other compensation and benefits; column F
may include amounts from related organizations), normalized to NY cost of living (BEA RPP, 2023) and to its
filing year (CPI-U); the reported amount is on each linked 990.

COMP COMP

ORGANIZATION STATE REVENUE MATCHED TITLE (REPORTED) (ADJUSTED) FY

Treasurer Thru

Firehouse 23 Qalicb WA $386,624 123 $11,842 $12,080 2023
573 Warren Street Housing NY $385,815 Secretary $13,130 $13,130 2024
C ity Alli H i
CMMUNRY_ATANCe HOUSIng NE  $387,633 President & Ceo $38,477  $45798 2024
Corporation |
Quest Village lii Of Georgia Inc GA $385,170 President & Ceo $6,326 $7,247 2023
Community Service Alliance OH $387,851 Executive Di $83,067 $100,240 2023
North Florida Ed ti |
ofi tofida =ducationa FL  $385000 Executive Director $28,000 $29,069 2023
Development Corporation
Mason City Rhf Housing_Inc CA $387,942  President/ceo $68,128 $65,103 2024
Luth Social Servi Of
HENETAN S0CIal SBTVICEs OH  $387,972 President & Ceo $9,088 $10,066 2023
Central Ohio
Islandview Housing

NY $388,257 Cfo $23,006 $23,686 2023
Development Fund
Life Plan Humboldt CA $388,432 Board Member $28,000 $26,757 2024
Maple Lake H i
ap'e Laxe tolsing MN  $388,700 Manager $41,592 $45481 2024
Development
Vi t Vill C it
IMOoN YITade -ommunity. CA  $383744 Executive Director $84,725 $83,355 2023
Development Corp Inc
Architectural Sal
rehiectura’ 2alvage Ml $389,144 Executive Di $76,648 $87,551 2024
Warehouse Of
Sense Of Security Inc Cco $389,345 Executive Director $93,677 $99,405 2024

Grace Home Inc OK $389,502  President/director $60,351 $73,542 2024


https://projects.propublica.org/nonprofits/organizations/862988743
https://projects.propublica.org/nonprofits/organizations/113143585
https://projects.propublica.org/nonprofits/organizations/363527624
https://projects.propublica.org/nonprofits/organizations/363527624
https://projects.propublica.org/nonprofits/organizations/454997977
https://projects.propublica.org/nonprofits/organizations/201418132
https://projects.propublica.org/nonprofits/organizations/592801357
https://projects.propublica.org/nonprofits/organizations/592801357
https://projects.propublica.org/nonprofits/organizations/953970172
https://projects.propublica.org/nonprofits/organizations/300151342
https://projects.propublica.org/nonprofits/organizations/300151342
https://projects.propublica.org/nonprofits/organizations/222642884
https://projects.propublica.org/nonprofits/organizations/222642884
https://projects.propublica.org/nonprofits/organizations/844757743
https://projects.propublica.org/nonprofits/organizations/411286714
https://projects.propublica.org/nonprofits/organizations/411286714
https://projects.propublica.org/nonprofits/organizations/954546245
https://projects.propublica.org/nonprofits/organizations/954546245
https://projects.propublica.org/nonprofits/organizations/743104421
https://projects.propublica.org/nonprofits/organizations/743104421
https://projects.propublica.org/nonprofits/organizations/841539558
https://projects.propublica.org/nonprofits/organizations/463926685

ORGANIZATION STATE REVENUE MATCHED TITLE comp comp FY
(REPORTED) (ADJUSTED)

United Church Residences Of

Fredonia New York OH $383,310 Treasury $50,772 $59,511 2024
P Kal Senior N

VN 221aMAaz00 IO 20N Ml $389,553 Administrator $61,407 $70,142 2024
Profit Housing_Corp

Maxi A ible H i

:\’/((')r:“m CCESSDEHOUSING oy $382,874  President $24,629 $28,868 2024
Ridgeview Village Inc KS $389,999  President $49,813 $59,554 2024
Augusta Community Center CA $390,007 Executive Director $25,405 $24,277 2024
Yurok Alli For North

drox Atiance tor ToRNem CA  $390132 Executive Director $26,122 $24,962 2024
California Housing

Brethren Services li Inc PA $390,182 President/ceo $28,103 $31,014 2024
Islesboro Affordable Property ME $382,599 Executive Direc $52,000 $59,325 2023
Rockvale Community H i Chief E ti

ockva e' ommunity Housing MA $390.318 |'e xecutive $18 350 $18787 2023
Corporation Officer

lllinois Valley Family Coalition OR $390,371 Executive Di $27,302 $28,058 2024

Comp (reported) is the figure on each organization's Form 990 (columns D + F); Comp (adjusted)
normalizes it to NY cost of living and 2024 dollars. Click any organization to verify the figure on ProPublica.

e Methodology

Comparable organizations were drawn from electronically filed IRS Form 990 returns and matched on
sector (NTEE code), budget (a size-adaptive revenue band that tightens as the organization grows), and
geography (same-state first, broadening only when too few peers qualify); every organization within the
band forms the peer set. To compare fairly across regions and years, peer compensation is normalized to
NY cost of living (BEA Regional Price Parities, 2023) and to the subject's filing year (CPI-U). The figure
benchmarked is Form 990 Part VII, Section A, columns D + F — reportable pay plus other compensation,
benefits, and deferred amounts (column F may include amounts from related organizations) — with the
chief executive matched by role. Related-organization amounts (column E) and institutional trustees are
excluded. Full methodology: peerbasis.org/methodology.

e Sample, role match & sensitivity

PEER COUNT 1233 organizations. Compensation range $86-$668,950; filing years 2023-2025.

SIZE BASIS Matched on total revenue ($386,429); for reference, expenses $310,157 and assets
$20,021,797.


https://projects.propublica.org/nonprofits/organizations/311401446
https://projects.propublica.org/nonprofits/organizations/311401446
https://projects.propublica.org/nonprofits/organizations/264194584
https://projects.propublica.org/nonprofits/organizations/264194584
https://projects.propublica.org/nonprofits/organizations/341821300
https://projects.propublica.org/nonprofits/organizations/341821300
https://projects.propublica.org/nonprofits/organizations/481179208
https://projects.propublica.org/nonprofits/organizations/462546708
https://projects.propublica.org/nonprofits/organizations/201886455
https://projects.propublica.org/nonprofits/organizations/201886455
https://projects.propublica.org/nonprofits/organizations/202081463
https://projects.propublica.org/nonprofits/organizations/222996309
https://projects.propublica.org/nonprofits/organizations/43534734
https://projects.propublica.org/nonprofits/organizations/43534734
https://projects.propublica.org/nonprofits/organizations/931136024

ROLE MATCH Thomas Yu, reported title "PRESIDENT/ED", benchmarked as Executive Director / CEO. The
title maps directly to this role.

RELATED- 684 peers report related-organization compensation (column E), which the D + F benchmark
ORG PAY does not fully capture; review where material.
OUTLIERS 53 peers fall outside 1.5x the interquartile range — consider whether any reflect one-time

payments (severance, deferred-comp payouts).

Sensitivity — the subject's percentile under alternative compensation definitions:

BASIS SUBJECT PERCENTILE
Total compensation (D + F), cost-of-living + inflation adjusted — the PeerBasis 6ond
default

Total compensation (D + F), as reported (no adjustments) egth
Reportable pay only (column D), adjusted oth
All sources (D + E + F), adjusted 75th

If the percentile moves materially across these definitions, the result is sensitive to methodology choices,
and the board should weigh which basis best fits its facts.

o Rebuttable presumption of reasonableness - 26 CFR 53.4958-6

Compensation paid by a tax-exempt organization is presumed reasonable — shifting the burden to the IRS
— when three requirements are met. This report supplies the comparability data for the second. The board
should record the following in its minutes concurrently with its decision:

Draft board minutes — executive compensation

1. The compensation of the Executive Director / CEO (Thomas Yu) was approved in advance by [the
Board / Compensation Committee] , composed of members with no conflict of interest with
respect to the arrangement.

2. Prior to its determination, the authorized body obtained and relied upon appropriate comparability
data, namely the PeerBasis Compensation Comparability Determination dated June 9, 2026,
comparing compensation against 1233 similarly situated organizations (Same NTEE major group
(L), nationwide + budget 0.67-1.5x revenue).

3. The authorized body determined that total compensation of $61,872 is reasonable (approximately

the 62nd percentile of comparable organizations) and documented the basis for this determination
concurrently, on [date] , by a vote of [__for / __against] .

Sources: IRS Form 990 e-file data (apps.irs.gov); IRS Business Master File (NTEE classification). Every figure traces to an original
public filing — click any organization above to verify it on ProPublica. PeerBasis is a service of Prismind Analytics; its methodology
is published, was commissioned for independent adversarial review, and discloses its own limitations. This report is comparability


https://peerbasis.org/methodology
https://peerbasis.org/methodology

data to support a board's good-faith determination under IRC 4958; it is not legal or tax advice. Generated by PeerBasis on June 9,
2026.



