aln PeerBasis

COMPENSATION COMPARABILITY DETERMINATION EIN 810896290

David Corn Ministries TX - NTEE X20

FY ending 2023-12-31
Executive Director / CEO June 9, 2026

This analysis benchmarks the total compensation of Mr David M Corn, Executive Director /
CEO ($59,992) against every comparable organization that fit the selection criteria — 137 in
total — drawn systematically from IRS Form 990 filings, not a hand-picked subset.

Compensation sits at approximately the 5 oth percentile of comparable

organizations within the typical range

Benchmarked executive: Mr David M Corn — reported title “President, Evangelist, Youth
Speaker”, a direct title match to the Executive Director / CEO role.

o How comparable organizations were selected

SECTOR Organizations sharing the subject's NTEE classification (X20).

BUDGET Total revenue between $181,535 and $406,422 — 0.67x to 1.50x the subject's $270,948 (the
band tightens as size grows).

GEOGRAPHY  Same NTEE sector (X20) + TX + budget 0.67-1.5x revenue.

137 organizations qualified on sector, size, and 5 137 within the band form the benchmarked
geography peer set.

e Distribution of comparable compensation

$59,992
[

$1,757 total compensation of comparable organizations — $273,909
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o Comparable organizations

Each figure is Form 990 Part VIl columns D + F (reportable pay plus other compensation and benefits; column F
may include amounts from related organizations), normalized to TX cost of living (BEA RPP, 2023) and to its
filing year (CPI-U); the reported amount is on each linked 990.

COoMP COMP

ORGANIZATION STATE REVENUE  MATCHED TITLE (REPORTED)  (ADJUSTED) FY
Team Xtreme International TX $269,728 President $38,121 $38,121 2023
Global Field
Known Network TX  $269,184 o e $25 609 $24,874 2024
Director
E ti
Troops Of Saint George TX  $273,041 - cclHve $33,750 $32,782 2024
Administrator
Csj_Ministries Inc X $273,373  President $20,000 $19,426 2024
Call Sign Victor TX $274,201 Executive Director $62,886 $61,082 2024
Youth With A Mission South
DZ:aS ' 18100 >0 TX  $275,749  President $47,881  $46,507 2024
lglesia Cristiana Shekinah TX $276,487 Lead Pastor $5,743 $5,978 2022
Shalom Of Texas Ministries TX $277,641 President $121,000 $117,529 2024
Worklife Ministry Inc TX $263,832 President & Ceo $80,444 $78,136 2024
Fullness Of Glory Ministries X $263,481 President/di $116,574 $113,230 2024
Rest Yourself Famil
2SO HY. TX  $278,663 Program Director $61,500 $59,736 2024
Ministries
Rehoboth Ministri
SHORO'N WANISITIES TX  $262,775 Vice-president $23,271 $23,271 2023
International Inc
The God Of Hope Ministries X $262,689 President Chaplain $97,350 $97,350 2023
Association Of Hill Country TX $261,799  Executive Di $30,772 $29,119 2025
Bethel Mission Inc TX $281,163  Officer $23,850 $23,166 2024
Forge Room Foundation X $260,498 Ceo $162,395 $157,736 2024

Love The Hub Inc X $260,307 Executive Di $65,000 $63,135 2024



https://projects.propublica.org/nonprofits/organizations/311741553
https://projects.propublica.org/nonprofits/organizations/883090273
https://projects.propublica.org/nonprofits/organizations/463871223
https://projects.propublica.org/nonprofits/organizations/471392565
https://projects.propublica.org/nonprofits/organizations/461974972
https://projects.propublica.org/nonprofits/organizations/863182104
https://projects.propublica.org/nonprofits/organizations/863182104
https://projects.propublica.org/nonprofits/organizations/260791369
https://projects.propublica.org/nonprofits/organizations/823224528
https://projects.propublica.org/nonprofits/organizations/760312087
https://projects.propublica.org/nonprofits/organizations/752718691
https://projects.propublica.org/nonprofits/organizations/842601787
https://projects.propublica.org/nonprofits/organizations/842601787
https://projects.propublica.org/nonprofits/organizations/271779470
https://projects.propublica.org/nonprofits/organizations/271779470
https://projects.propublica.org/nonprofits/organizations/414050748
https://projects.propublica.org/nonprofits/organizations/813624929
https://projects.propublica.org/nonprofits/organizations/237109091
https://projects.propublica.org/nonprofits/organizations/923913331
https://projects.propublica.org/nonprofits/organizations/882197063

ORGANIZATION

Whitefield Project

Fellowship Church Of Texas

Make Impact Right Away Corp

Kingdom Focus Coaching

Ronnie Hill Ministries

Breath Of The Spirit
Ministriesinc

Olney Christian Community
Center Inc

Christian Thinkers Society Inc

STATE

X

X

X

X

X

X

X

X

REVENUE

$259,137
$258,693

$256,671

$287,098

$254,218

$251,113

$292,060

$293,485

MATCHED TITLE

Director

Pastor

Coo

President &
Founder

President

President

Director

President

COMP
(REPORTED)

$139,542
$85,550

$84,002

$110,846

$187,779

$150,000

$56,350

$53,000

COMP
(ADJUSTED)

$139,542
$83,096

$84,002

$107,666

$187,779

$150,000

$54,733

$53,000

Comp (reported) is the figure on each organization's Form 990 (columns D + F); Comp (adjusted)
normalizes it to TX cost of living and 2023 dollars. Click any organization to verify the figure on ProPublica.

e Methodology

FY

2023

2024

2023

2024

2023

2023

2024

2023

Comparable organizations were drawn from electronically filed IRS Form 990 returns and matched on

sector (NTEE code), budget (a size-adaptive revenue band that tightens as the organization grows), and
geography (same-state first, broadening only when too few peers qualify); every organization within the
band forms the peer set. To compare fairly across regions and years, peer compensation is normalized to
TX cost of living (BEA Regional Price Parities, 2023) and to the subject's filing year (CPI-U). The figure
benchmarked is Form 990 Part VI, Section A, columns D + F — reportable pay plus other compensation,
benefits, and deferred amounts (column F may include amounts from related organizations) — with the
chief executive matched by role. Related-organization amounts (column E) and institutional trustees are
excluded. Full methodology: peerbasis.org/methodology.

e Sample, role match & sensitivity

PEER COUNT

SIZE BASIS
$162,446.

ROLE MATCH

RELATED-
ORG PAY

137 organizations. Compensation range $1,757-$273,909; filing years 2022-2025.

Matched on total revenue ($270,948); for reference, expenses $299,513 and assets

Mr David M Corn, reported title "President, Evangelist, Youth Speaker", benchmarked as
Executive Director / CEO. The title maps directly to this role.

4 peers report related-organization compensation (column E), which the D + F benchmark
does not fully capture; review where material.


https://projects.propublica.org/nonprofits/organizations/260721818
https://projects.propublica.org/nonprofits/organizations/851990010
https://projects.propublica.org/nonprofits/organizations/823253046
https://projects.propublica.org/nonprofits/organizations/862594171
https://projects.propublica.org/nonprofits/organizations/752703515
https://projects.propublica.org/nonprofits/organizations/593700027
https://projects.propublica.org/nonprofits/organizations/593700027
https://projects.propublica.org/nonprofits/organizations/462638315
https://projects.propublica.org/nonprofits/organizations/462638315
https://projects.propublica.org/nonprofits/organizations/464773137

OUTLIERS 5 peers fall outside 1.5x the interquartile range — consider whether any reflect one-time
payments (severance, deferred-comp payouts).

Sensitivity — the subject's percentile under alternative compensation definitions:

BASIS SUBJECT PERCENTILE
Total compensation (D + F), cost-of-living + inflation adjusted — the PeerBasis th
default 50

Total compensation (D + F), as reported (no adjustments) 47th
Reportable pay only (column D), adjusted 5gth
All sources (D + E + F), adjusted 47th

If the percentile moves materially across these definitions, the result is sensitive to methodology choices,
and the board should weigh which basis best fits its facts.

o Rebuttable presumption of reasonableness - 26 CFR 53.4958-6

Compensation paid by a tax-exempt organization is presumed reasonable — shifting the burden to the IRS
— when three requirements are met. This report supplies the comparability data for the second. The board
should record the following in its minutes concurrently with its decision:

Draft board minutes — executive compensation

1. The compensation of the Executive Director / CEO (Mr David M Corn) was approved in advance by
[the Board / Compensation Committee] , composed of members with no conflict of interest with
respect to the arrangement.

2. Prior to its determination, the authorized body obtained and relied upon appropriate comparability
data, namely the PeerBasis Compensation Comparability Determination dated June 9, 2026,
comparing compensation against 137 similarly situated organizations (Same NTEE sector (X20) +
TX + budget 0.67-1.5x revenue).

3. The authorized body determined that total compensation of $59,992 is reasonable (approximately

the 50t percentile of comparable organizations) and documented the basis for this determination
concurrently, on [date] , by a vote of [__for/ __against] .

Sources: IRS Form 990 e-file data (apps.irs.gov); IRS Business Master File (NTEE classification). Every figure traces to an original
public filing — click any organization above to verify it on ProPublica. PeerBasis is a service of Prismind Analytics; its methodology,
is published, was commissioned for independent adversarial review, and discloses its own limitations. This report is comparability
data to support a board's good-faith determination under IRC 4958; it is not legal or tax advice. Generated by PeerBasis on June 9,
2026.


https://peerbasis.org/methodology
https://peerbasis.org/methodology

