aln PeerBasis

COMPENSATION COMPARABILITY DETERMINATION EIN 810986702

° WA - NTEE F60
Path Of Llfe FY ending 2024-12-31
Executive Director / CEO June 9, 2026

This analysis benchmarks the total compensation of Sheri Olsen, Executive Director / CEO
($67,725) against every comparable organization that fit the selection criteria — 99 in total —
drawn systematically from IRS Form 990 filings, not a hand-picked subset.

an

Compensation sits at approximately the 62" percentile of comparable

organizations within the typical range

Benchmarked executive: Sheri Olsen — reported title "EXECUTIVE DI", a direct title match to the
Executive Director / CEO role.

o How comparable organizations were selected

SECTOR Organizations sharing the subject's NTEE classification (F60).

BUDGET Total revenue between $160,758 and $359,907 — 0.67x to 1.50x the subject's $239,938
(the band tightens as size grows).

GEOGRAPHY  Same NTEE sector (F60), nationwide + budget 0.67-1.5x revenue.

organizations qualified on sector, size, and 5 99 within the band form the benchmarked peer
geography set.

e Distribution of comparable compensation

$67,725
®

$4,766 total compensation of comparable organizations — $214,636
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o Comparable organizations

Each figure is Form 990 Part VIl columns D + F (reportable pay plus other compensation and benefits; column F
may include amounts from related organizations), normalized to WA cost of living (BEA RPP, 2023) and to its
filing year (CPI-U); the reported amount is on each linked 990.

COMP COMP

ORGANIZATION STATE REVENUE  MATCHED TITLE (REPORTED) (ADJUSTED) FY

Authentic Hope Center For

OR $240,216 Executive Dir. $72,327 $77,237 2023

Peace &
Caldwell-clark CA $242,381 President $29,600 $28,548 2024
Nami Of Washingt:

i 1 *¥ashingon Wi $236,311 Executive Di $65,000 $75,822 2024
County Inc
Lee's Summit Cares MO $244,636 Executive Director $80,000 $94,641 2024
D tic Out h

omeste Juireac PA  $244,729 President $27.000 $30,074 2024
Corporation
Adams Place NV $245,465 Executive Dir. $64,000 $71,654 2024
Heart Tones Inc TX $232,702  President $71,334 $82,054 2023
Ehagr Inc KY $248,728 Executive Di $38,182 $45,818 2024
Anathallo C li
CZ:tef 2 -ounselng PA  $250,489 Executive Director $156,085  $174,857 2024
4c Children And Family CA $251,266 Ceo $10,075 $9,717 2024
Chazkeinu MD $251,725 Ceo $74,041 $77,316 2024
C ling_Center Of

QUnseing enter NC  $227,552 Executive Director $35,299 $40,738 2024
Highlands
Hepc Alliance Inc MO $253,053 Executive Director $70,323 $85,650 2023
Ch ing L Ministri
lncanq'nq anes MINISMES ok $226,786  Executive Direc $104,041  $127,960 2024
Yesh Tikva Inc CA $253,135 Executive Dir. $70,655 $70,158 2023
Benji Project WA $253,155 Executive Director $65,132 $63,453 2025

One Recovery CA $226,696  President $62,500 $60,280 2024


https://projects.propublica.org/nonprofits/organizations/881553011
https://projects.propublica.org/nonprofits/organizations/881553011
https://projects.propublica.org/nonprofits/organizations/274841973
https://projects.propublica.org/nonprofits/organizations/391950573
https://projects.propublica.org/nonprofits/organizations/391950573
https://projects.propublica.org/nonprofits/organizations/431301288
https://projects.propublica.org/nonprofits/organizations/251880177
https://projects.propublica.org/nonprofits/organizations/251880177
https://projects.propublica.org/nonprofits/organizations/273388238
https://projects.propublica.org/nonprofits/organizations/383943305
https://projects.propublica.org/nonprofits/organizations/824508863
https://projects.propublica.org/nonprofits/organizations/932950417
https://projects.propublica.org/nonprofits/organizations/932950417
https://projects.propublica.org/nonprofits/organizations/853434014
https://projects.propublica.org/nonprofits/organizations/813949656
https://projects.propublica.org/nonprofits/organizations/454997760
https://projects.propublica.org/nonprofits/organizations/454997760
https://projects.propublica.org/nonprofits/organizations/431886117
https://projects.propublica.org/nonprofits/organizations/464092302
https://projects.propublica.org/nonprofits/organizations/464092302
https://projects.propublica.org/nonprofits/organizations/473886529
https://projects.propublica.org/nonprofits/organizations/931773705
https://projects.propublica.org/nonprofits/organizations/474459381

ORGANIZATION STATE ~ REVENUE  MATCHED TITLE comp COMP .
(REPORTED)  (ADJUSTED)

Fields Of Grace Ministries

Inc GA $253,311 Executive Dir. $9,000 $10,108 2024
Living_Scripture Institute PA $254,423  President $13,962 $15,552 2024
Michi Biblical

~Achiana Bbical IN  $254,975 Executive Director $57,015 $67,156 2024
Counseling_Center Inc

Firecracker Foundation Ml $255,487 Co-director $43,776 $51,959 2023
N tive Initiati S

arrative Naives =an CA  $223,255 Director $21,014 $20,267 2024
Diego

Center For Early Childhood S t And Co-

enter Tor Earty LIchoo CA  $256,654 oy AndLo $49,038 $48,693 2023
Connections executive Director

Positive Communication
Practices Inc

CA $256,977  President $93,460 $92,803 2023

Clinical Director And
Nueva Luz Foundation TX $220,353 Board Vp $41,667 $47,929 2023

Comp (reported) is the figure on each organization's Form 990 (columns D + F); Comp (adjusted)
normalizes it to WA cost of living and 2024 dollars. Click any organization to verify the figure on ProPublica.

e Methodology

Comparable organizations were drawn from electronically filed IRS Form 990 returns and matched on
sector (NTEE code), budget (a size-adaptive revenue band that tightens as the organization grows), and
geography (same-state first, broadening only when too few peers qualify); every organization within the
band forms the peer set. To compare fairly across regions and years, peer compensation is normalized to
WA cost of living (BEA Regional Price Parities, 2023) and to the subject's filing year (CPI-U). The figure
benchmarked is Form 990 Part VI, Section A, columns D + F — reportable pay plus other compensation,
benefits, and deferred amounts (column F may include amounts from related organizations) — with the
chief executive matched by role. Related-organization amounts (column E) and institutional trustees are
excluded. Full methodology: peerbasis.org/methodology.

e Sample, role match & sensitivity

PEER COUNT 99 organizations. Compensation range $4,766-$214,636; filing years 2023-2025.

SIZE BASIS Matched on total revenue ($239,938); for reference, expenses $249,178 and assets
$153,719.

ROLE MATCH  Sheri Olsen, reported title "EXECUTIVE DI", benchmarked as Executive Director / CEO. The
title maps directly to this role.


https://projects.propublica.org/nonprofits/organizations/920348086
https://projects.propublica.org/nonprofits/organizations/920348086
https://projects.propublica.org/nonprofits/organizations/463288817
https://projects.propublica.org/nonprofits/organizations/473734219
https://projects.propublica.org/nonprofits/organizations/473734219
https://projects.propublica.org/nonprofits/organizations/462969449
https://projects.propublica.org/nonprofits/organizations/204887000
https://projects.propublica.org/nonprofits/organizations/204887000
https://projects.propublica.org/nonprofits/organizations/880559373
https://projects.propublica.org/nonprofits/organizations/880559373
https://projects.propublica.org/nonprofits/organizations/834709391
https://projects.propublica.org/nonprofits/organizations/834709391
https://projects.propublica.org/nonprofits/organizations/461442430

RELATED- 2 peers report related-organization compensation (column E), which the D + F benchmark
ORG PAY does not fully capture; review where material.

OUTLIERS 2 peers fall outside 1.5x the interquartile range — consider whether any reflect one-time
payments (severance, deferred-comp payouts).

Sensitivity — the subject's percentile under alternative compensation definitions:

BASIS SUBJECT PERCENTILE
Total compensation (D + F), cost-of-living + inflation adjusted — the PeerBasis

default 62"d
Total compensation (D + F), as reported (no adjustments) 67th
Reportable pay only (column D), adjusted 65th
All sources (D + E + F), adjusted 61st

If the percentile moves materially across these definitions, the result is sensitive to methodology choices,
and the board should weigh which basis best fits its facts.

o Rebuttable presumption of reasonableness - 26 CFR 53.4958-6

Compensation paid by a tax-exempt organization is presumed reasonable — shifting the burden to the IRS
— when three requirements are met. This report supplies the comparability data for the second. The board
should record the following in its minutes concurrently with its decision:

Draft board minutes — executive compensation

1. The compensation of the Executive Director / CEO (Sheri Olsen) was approved in advance by [the
Board / Compensation Committee] , composed of members with no conflict of interest with
respect to the arrangement.

2. Prior to its determination, the authorized body obtained and relied upon appropriate comparability
data, namely the PeerBasis Compensation Comparability Determination dated June 9, 2026,
comparing compensation against 99 similarly situated organizations (Same NTEE sector (F60),
nationwide + budget 0.67-1.5x revenue).

3. The authorized body determined that total compensation of $67,725 is reasonable (approximately

the 629 percentile of comparable organizations) and documented the basis for this determination
concurrently, on [date] , by a vote of [__for/ __against] .

Sources: IRS Form 990 e-file data (apps.irs.gov); IRS Business Master File (NTEE classification). Every figure traces to an original
public filing — click any organization above to verify it on ProPublica. PeerBasis is a service of Prismind Analytics; its methodology,
is published, was commissioned for independent adversarial review, and discloses its own limitations. This report is comparability
data to support a board's good-faith determination under IRC 4958; it is not legal or tax advice. Generated by PeerBasis on June 9,
2026.


https://peerbasis.org/methodology
https://peerbasis.org/methodology

