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COMPENSATION COMPARABILITY DETERMINATION EIN 815258031

°oqe_-o LA - NTEE B11
Nsbr Facilities Inc ¥ ending 202-60-30
Executive Director / CEO June 9, 2026

This analysis benchmarks the total compensation of Ken Campbell, Executive Director / CEO
($28,073) against every comparable organization that fit the selection criteria — 53 in total —
drawn systematically from IRS Form 990 filings, not a hand-picked subset.

Oth

Compensation sits at approximately the 60" percentile of comparable

organizations within the typical range

Benchmarked executive: Ken Campbell — reported title “PRESIDENT", a direct title match to the
Executive Director / CEO role.

o How comparable organizations were selected

SECTOR Organizations sharing the subject's NTEE classification (B11).

BUDGET Total revenue between $58,960 and $132,000 — 0.67x to 1.50x the subject's $88,000 (the
band tightens as size grows).

GEOGRAPHY  Same NTEE sector (B11), nationwide + budget 0.67-1.5x revenue.

53 organizations qualified on sector, size, and . 53 within the band form the benchmarked peer
geography set.

e Distribution of comparable compensation

$28,073
¢

$542 total compensation of comparable organizations — $227173
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o Comparable organizations

Each figure is Form 990 Part VIl columns D + F (reportable pay plus other compensation and benefits; column F
may include amounts from related organizations), normalized to LA cost of living (BEA RPP, 2023) and to its
filing year (CPI-U); the reported amount is on each linked 990.

COoMP COMP

ORGANIZATION STATE REVENUE MATCHED TITLE (REPORTED) (ADJUSTED) FY
Fcps Foundation CA  $86,796 Chair $30,990  $25,020 2023
The Bearcat Touchd

€ Searcdl LoUChaown GA  $90,878 Secretary $5,000 $4566 2024
Club Inc
G ille City School

reenevie LAy 2cnoo's TN $90,963 Executive Di $34,500 $32,934 2024
Foundation
Swocc Qalicb OR $92,701  President $51,185 $43,167 2024

Clinton Public Schools
Scholarship Enrichment MA $93,835 Treasurer (Ret) $900 $757 2023
Foundation Inc

Foundation For Compton

, CA  $93,837 Member $97,654 $76,579 2024

Community College
Richland School District

I . S SC $96,169 Executive Director $12,000 $11,704 2023
Two Education
The Springfield G

£2RANGTET breene MO  $79,699 Develop. Dir $2,102 $2,022 2024
County Public
Strong C ities Realt

rond LOMMUNELEs Kealy | $96,654  President $36,104 $31,711 2023
Corporation
Peruna East Corporation TX $97,750  President $85,562 $77,728 2024
lowa School For The Deaf
W8 SCho0l Lol The 2ed IA $98,158  President $28,502 $28,342 2024
Foundation
Wilmington Lib

ringon ~rurary DE $76,295  Executive Director $8,569 $7,845 2023
Foundation li Inc
Glen Ellyn Lib

N =N Lrary IL $75,278  Development Dir $29.861 $26,661 2024

Foundation


https://projects.propublica.org/nonprofits/organizations/463695118
https://projects.propublica.org/nonprofits/organizations/582527980
https://projects.propublica.org/nonprofits/organizations/582527980
https://projects.propublica.org/nonprofits/organizations/621672018
https://projects.propublica.org/nonprofits/organizations/621672018
https://projects.propublica.org/nonprofits/organizations/831149702
https://projects.propublica.org/nonprofits/organizations/43352094
https://projects.propublica.org/nonprofits/organizations/43352094
https://projects.propublica.org/nonprofits/organizations/43352094
https://projects.propublica.org/nonprofits/organizations/270340685
https://projects.propublica.org/nonprofits/organizations/270340685
https://projects.propublica.org/nonprofits/organizations/571106644
https://projects.propublica.org/nonprofits/organizations/571106644
https://projects.propublica.org/nonprofits/organizations/431655656
https://projects.propublica.org/nonprofits/organizations/431655656
https://projects.propublica.org/nonprofits/organizations/270457462
https://projects.propublica.org/nonprofits/organizations/270457462
https://projects.propublica.org/nonprofits/organizations/454611768
https://projects.propublica.org/nonprofits/organizations/421411680
https://projects.propublica.org/nonprofits/organizations/421411680
https://projects.propublica.org/nonprofits/organizations/311671853
https://projects.propublica.org/nonprofits/organizations/311671853
https://projects.propublica.org/nonprofits/organizations/364243793
https://projects.propublica.org/nonprofits/organizations/364243793

ORGANIZATION STATE ~ REVENUE  MATCHED TITLE comp CoMP
(REPORTED)  (ADJUSTED)

Schuylkill Valley Athletic

PA $75,214  Treasurer $599 $542 2024
Boosters Inc
Michael J Connell Memorial
Fu'ﬁ dae ONNETMEMONE  cA  $102,022  Co-trustee $49,000 $38,425 2024
Nymc - School Of Medici President, Ceo And
YIe - oCchool UL MedIieie Ny ¢73,745 - cocenteonn $268,885  $227,173 2023
Faculty Trustee
The 506 Foundation Inc KS $73,052 Treasurer $3,600 $3,532 2024

Senior Director Of

National Association Of
guondl Association OH  $103,998 Finance & $18,379 $17,678 2024

College L .
Administration
Mississippi 8 Conference MN $69,671 Executive Secretary $16,958 $15,667 2023
The Sumner G Rand Jr
) FL $106,782  President $87,076 $72,373 2025
Foundation
Ghes Building_Company, MN $107,956 Board Chair $5,654 $5,224 2023
Educare Of Omaha
Oelc At Kennedy Qalicb NE $108,000 . . $15,345 $14,989 2024
Executive Director
Timothy Christian Schools
V- IL  $108,087 Secretary $39,775 $36,561 2023
Foundation
Denver Christian Schools
B CcO $67,909 Head Of School $17,985 $16,124 2023
Foundation Inc
Bill And Vieve Gore
uT $67,313  Trustee $123,960 $118,620 2023

Endowment Fund

Comp (reported) is the figure on each organization's Form 990 (columns D + F); Comp (adjusted)
normalizes it to LA cost of living and 2024 dollars. Click any organization to verify the figure on ProPublica.

e Methodology

Comparable organizations were drawn from electronically filed IRS Form 990 returns and matched on
sector (NTEE code), budget (a size-adaptive revenue band that tightens as the organization grows), and
geography (same-state first, broadening only when too few peers qualify); every organization within the
band forms the peer set. To compare fairly across regions and years, peer compensation is normalized to
LA cost of living (BEA Regional Price Parities, 2023) and to the subject's filing year (CPI-U). The figure
benchmarked is Form 990 Part VII, Section A, columns D + F — reportable pay plus other compensation,
benefits, and deferred amounts (column F may include amounts from related organizations) — with the
chief executive matched by role. Related-organization amounts (column E) and institutional trustees are
excluded. Full methodology: peerbasis.org/methodology.


https://projects.propublica.org/nonprofits/organizations/233063243
https://projects.propublica.org/nonprofits/organizations/233063243
https://projects.propublica.org/nonprofits/organizations/956032559
https://projects.propublica.org/nonprofits/organizations/956032559
https://projects.propublica.org/nonprofits/organizations/833709834
https://projects.propublica.org/nonprofits/organizations/833709834
https://projects.propublica.org/nonprofits/organizations/562398236
https://projects.propublica.org/nonprofits/organizations/542010331
https://projects.propublica.org/nonprofits/organizations/542010331
https://projects.propublica.org/nonprofits/organizations/203315941
https://projects.propublica.org/nonprofits/organizations/113673801
https://projects.propublica.org/nonprofits/organizations/113673801
https://projects.propublica.org/nonprofits/organizations/263451106
https://projects.propublica.org/nonprofits/organizations/831550948
https://projects.propublica.org/nonprofits/organizations/834430907
https://projects.propublica.org/nonprofits/organizations/834430907
https://projects.propublica.org/nonprofits/organizations/841464214
https://projects.propublica.org/nonprofits/organizations/841464214
https://projects.propublica.org/nonprofits/organizations/876213067
https://projects.propublica.org/nonprofits/organizations/876213067

e Sample, role match & sensitivity

PEER COUNT 53 organizations. Compensation range $542-$227173; filing years 2023-2025.
SIZE BASIS Matched on total revenue ($88,000); for reference, expenses $97,042 and assets $123,997.

ROLE MATCH Ken Campbell, reported title "PRESIDENT", benchmarked as Executive Director / CEO. The
title maps directly to this role.

RELATED- 32 peers report related-organization compensation (column E), which the D + F benchmark
ORG PAY does not fully capture; review where material.
OUTLIERS 3 peers fall outside 1.5x the interquartile range — consider whether any reflect one-time

payments (severance, deferred-comp payouts).

Sensitivity — the subject's percentile under alternative compensation definitions:

BASIS SUBJECT PERCENTILE
Total compensation (D + F), cost-of-living + inflation adjusted — the PeerBasis soth
default

Total compensation (D + F), as reported (no adjustments) 4oth
Reportable pay only (column D), adjusted oth
All sources (D + E + F), adjusted 77th

If the percentile moves materially across these definitions, the result is sensitive to methodology choices,
and the board should weigh which basis best fits its facts.

o Rebuttable presumption of reasonableness - 26 CFR 53.4958-6

Compensation paid by a tax-exempt organization is presumed reasonable — shifting the burden to the IRS
— when three requirements are met. This report supplies the comparability data for the second. The board
should record the following in its minutes concurrently with its decision:

Draft board minutes — executive compensation

1. The compensation of the Executive Director / CEO (Ken Campbell) was approved in advance by
[the Board / Compensation Committee] , composed of members with no conflict of interest with
respect to the arrangement.

2. Prior to its determination, the authorized body obtained and relied upon appropriate comparability
data, namely the PeerBasis Compensation Comparability Determination dated June 9, 2026,

comparing compensation against 53 similarly situated organizations (Same NTEE sector (B11),
nationwide + budget 0.67-1.5x revenue).




3. The authorized body determined that total compensation of $28,073 is reasonable (approximately

the 60t percentile of comparable organizations) and documented the basis for this determination
concurrently, on [date] , by a vote of [__ for /_against] .

Sources: IRS Form 990 e-file data (apps.irs.gov); IRS Business Master File (NTEE classification). Every figure traces to an original
public filing — click any organization above to verify it on ProPublica. PeerBasis is a service of Prismind Analytics; its methodology.
is published, was commissioned for independent adversarial review, and discloses its own limitations. This report is comparability

data to support a board's good-faith determination under IRC 4958; it is not legal or tax advice. Generated by PeerBasis on June 9,
2026.


https://peerbasis.org/methodology
https://peerbasis.org/methodology

