aln PeerBasis

COMPENSATION COMPARABILITY DETERMINATION EIN 821146404
Cvberhawaii HI - NTEE U41
y FY ending 2024-12-31

Executive Director / CEO June 9, 2026

This analysis benchmarks the total compensation of Albert Ogata, Executive Director / CEO
($129,000) against every comparable organization that fit the selection criteria — 29 in total
— drawn systematically from IRS Form 990 filings, not a hand-picked subset.

Compensation sits at approximately the 9oth percentile of comparable

organizations within the typical range

Benchmarked executive: Albert Ogata — reported title “PRESIDENT &", a direct title match to the
Executive Director / CEO role.

o How comparable organizations were selected

SECTOR Organizations sharing the subject's NTEE classification (U41).

BUDGET Total revenue between $75,570 and $169,188 — 0.67x to 1.50x the subject's $112,792 (the
band tightens as size grows).

GEOGRAPHY  Same NTEE major group (U), nationwide + budget 0.67-1.5x revenue.

organizations qualified on sector, size, and 5 29 within the band form the benchmarked peer
geography set.

e Distribution of comparable compensation
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$3133 total compensation of comparable organizations — $201,657
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o Comparable organizations

Each figure is Form 990 Part VIl columns D + F (reportable pay plus other compensation and benefits; column F
may include amounts from related organizations), normalized to HI cost of living (BEA RPP, 2023) and to its
filing year (CPI-U); the reported amount is on each linked 990.

COoMP COMP

ORGANIZATION STATE REVENUE  MATCHED TITLE (REPORTED)  (ADJUSTED) FY
Interacadem
) v DC $112,355 Executive Director $159,844 $161,297 2023
Partnership Inc
President / Ceo / Board
Epigenix Foundation CA $108,281 ) / / $29,750 $29,541 2023
Chairman
Cyberauto Challenge MD $117,581  Treasurer $3,000 $3,133 2024
Science Journal For Kids X $117,776  Officer/director $23,400 $26,144 2024
The Geological
—zeologica CA  $118651 Director $6,500 $6,454 2023
Engineering_Foundation
Space Frontier .
DC $123,469 Director $41,500 $40,676 2024

Foundation Inc

Secretary & Chief

404 Dao Inc GA $126,200 . $40,879 $45,910 2024
Operatio

Oklah Bi i Imci M i

ahoma Sloscience OK  $127,423 metManaging $25697  $31,605 2024
Institute Director/president
T1d Exchange
Supporting_Foundation MA $97,545  Chief Executive Officer $16,218 $16,759 2023
Inc
Tmt Ob t M Of Awards And
- ML 0S8rvatory. CA  $132,115  anagerbrAawardsan $209,085  $201,657 2024
Corporation Budgets
Haskell-org_Inc DE $136,256  Executive Director $115,236 $126,028 2024
Institute For P lati
nstitife tor Toplfation IL  $136,832 Director $7,000 $7,687 2024
Health Sciences
Academic Advi

cademic AQVISOLY OH  $88,180 Executive Director $50,000 $59,150 2024
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https://projects.propublica.org/nonprofits/organizations/812774070
https://projects.propublica.org/nonprofits/organizations/812774070
https://projects.propublica.org/nonprofits/organizations/810929302
https://projects.propublica.org/nonprofits/organizations/883047786
https://projects.propublica.org/nonprofits/organizations/474628655
https://projects.propublica.org/nonprofits/organizations/383934418
https://projects.propublica.org/nonprofits/organizations/383934418
https://projects.propublica.org/nonprofits/organizations/133542980
https://projects.propublica.org/nonprofits/organizations/133542980
https://projects.propublica.org/nonprofits/organizations/883547535
https://projects.propublica.org/nonprofits/organizations/452067346
https://projects.propublica.org/nonprofits/organizations/452067346
https://projects.propublica.org/nonprofits/organizations/475074602
https://projects.propublica.org/nonprofits/organizations/475074602
https://projects.propublica.org/nonprofits/organizations/475074602
https://projects.propublica.org/nonprofits/organizations/200988966
https://projects.propublica.org/nonprofits/organizations/200988966
https://projects.propublica.org/nonprofits/organizations/475236502
https://projects.propublica.org/nonprofits/organizations/882238067
https://projects.propublica.org/nonprofits/organizations/882238067
https://projects.propublica.org/nonprofits/organizations/371773123
https://projects.propublica.org/nonprofits/organizations/371773123

ORGANIZATION STATE  REVENUE  MATCHED TITLE comp comp EY
(REPORTED)  (ADJUSTED)

Third PI

—Qird —ace WA  $138,157  Gallery Manager $19,594 $20,173 2023
Technologies

A Stat

crospace »lales VA  $139,216 Executive Director $55,000 $59,315 2024
Association Inc

F dation Of The FI

ouncation SLINetiord  ya  $85,195  Executive Dir. $50,000  $52,532 2025

Of Virginia

President & Executive

Qualia Research Institute CA $140,681 ) $64,164 $61,885 2024
Director

Girl Develop It VT $141,110 Executive Dir. $57,711 $66,797 2023

Seg_Foundation OK $83,883  Secretary $23,143 $29,305 2023

Engi ing_Biol

=hgineering 210°0gy, CA  $143.080 President $32,367 $32,139 2023

Research Consortium

Chemical Engi i

nefica’ tnoineering OH  $81,883 Editor $6,000 $7,008 2024

Division Of Asee

Technol

-ecnology. - VA  $148460 Executive Di $122,100  $131,679 2024

Management Instituteinc

Florida Int ti |

ohca mermnaiona FL  $149,034 Director $60,783  $65,662 2023

University

Lepidopterists Society CA $149,918 Secretary $7,500 $7,448 2023

Biological Stai 90 Eagle Ch
iological Stain NY $152.160 agle Chase,

19,476 19,657 2024
Commission Inc Woodbury, Ny 11797 $19, $19,

Comp (reported) is the figure on each organization's Form 990 (columns D + F); Comp (adjusted)
normalizes it to HI cost of living and 2024 dollars. Click any organization to verify the figure on ProPublica.

e Methodology

Comparable organizations were drawn from electronically filed IRS Form 990 returns and matched on
sector (NTEE code), budget (a size-adaptive revenue band that tightens as the organization grows), and
geography (same-state first, broadening only when too few peers qualify); every organization within the
band forms the peer set. To compare fairly across regions and years, peer compensation is normalized to HI
cost of living (BEA Regional Price Parities, 2023) and to the subject's filing year (CPI-U). The figure
benchmarked is Form 990 Part VII, Section A, columns D + F — reportable pay plus other compensation,
benefits, and deferred amounts (column F may include amounts from related organizations) — with the
chief executive matched by role. Related-organization amounts (column E) and institutional trustees are
excluded. Full methodology: peerbasis.org/methodology.


https://projects.propublica.org/nonprofits/organizations/472732864
https://projects.propublica.org/nonprofits/organizations/472732864
https://projects.propublica.org/nonprofits/organizations/521751809
https://projects.propublica.org/nonprofits/organizations/521751809
https://projects.propublica.org/nonprofits/organizations/542053212
https://projects.propublica.org/nonprofits/organizations/542053212
https://projects.propublica.org/nonprofits/organizations/825457325
https://projects.propublica.org/nonprofits/organizations/463103695
https://projects.propublica.org/nonprofits/organizations/731329755
https://projects.propublica.org/nonprofits/organizations/812614456
https://projects.propublica.org/nonprofits/organizations/812614456
https://projects.propublica.org/nonprofits/organizations/596200153
https://projects.propublica.org/nonprofits/organizations/596200153
https://projects.propublica.org/nonprofits/organizations/863300175
https://projects.propublica.org/nonprofits/organizations/863300175
https://projects.propublica.org/nonprofits/organizations/650837916
https://projects.propublica.org/nonprofits/organizations/650837916
https://projects.propublica.org/nonprofits/organizations/237303020
https://projects.propublica.org/nonprofits/organizations/160743923
https://projects.propublica.org/nonprofits/organizations/160743923

e Sample, role match & sensitivity

PEER COUNT 29 organizations. Compensation range $3,133-$201,657; filing years 2023-2025.

SIZE BASIS Matched on total revenue ($112,792); for reference, expenses $160,189 and assets $174,315.
Revenue and expenses diverge this year — revenue may misrepresent operating size;
weigh the expense-based view.

ROLE MATCH  Albert Ogata, reported title "PRESIDENT &", benchmarked as Executive Director / CEO. The
title maps directly to this role.

RELATED- 7 peers report related-organization compensation (column E), which the D + F benchmark
ORG PAY does not fully capture; review where material.
OUTLIERS 4 peers fall outside 1.5x the interquartile range — consider whether any reflect one-time

payments (severance, deferred-comp payouts).

Sensitivity — the subject's percentile under alternative compensation definitions:

BASIS SUBJECT PERCENTILE
Total compensation (D + F), cost-of-living + inflation adjusted — the PeerBasis th
default 90

Total compensation (D + F), as reported (no adjustments) 93rd
Reportable pay only (column D), adjusted goth
All sources (D + E + F), adjusted 69th

If the percentile moves materially across these definitions, the result is sensitive to methodology choices,
and the board should weigh which basis best fits its facts.

» Rebuttable presumption of reasonableness - 26 CFR 53.4958-6

Compensation paid by a tax-exempt organization is presumed reasonable — shifting the burden to the IRS
— when three requirements are met. This report supplies the comparability data for the second. The board
should record the following in its minutes concurrently with its decision:

Draft board minutes — executive compensation

1. The compensation of the Executive Director / CEO (Albert Ogata) was approved in advance by
[the Board / Compensation Committee] , composed of members with no conflict of interest with
respect to the arrangement.

2. Prior to its determination, the authorized body obtained and relied upon appropriate comparability
data, namely the PeerBasis Compensation Comparability Determination dated June 9, 2026,
comparing compensation against 29 similarly situated organizations (Same NTEE major group (U),
nationwide + budget 0.67-1.5x revenue).




3. The authorized body determined that total compensation of $129,000 is reasonable (approximately

the 90t percentile of comparable organizations) and documented the basis for this determination
concurrently, on [date] , by a vote of [__ for /_against] .

Sources: IRS Form 990 e-file data (apps.irs.gov); IRS Business Master File (NTEE classification). Every figure traces to an original
public filing — click any organization above to verify it on ProPublica. PeerBasis is a service of Prismind Analytics; its methodology.
is published, was commissioned for independent adversarial review, and discloses its own limitations. This report is comparability

data to support a board's good-faith determination under IRC 4958; it is not legal or tax advice. Generated by PeerBasis on June 9,
2026.


https://peerbasis.org/methodology
https://peerbasis.org/methodology

