aln PeerBasis

COMPENSATION COMPARABILITY DETERMINATION

Louisiana Partnership For Children And EIN 830358295
Families LA - NTEE W20

FY ending 2023-12-31
Executive Director / CEO June 9, 2026

This analysis benchmarks the total compensation of Susan East Nelson, Executive Director /
CEO ($83,250) against every comparable organization that fit the selection criteria — 18 in
total — drawn systematically from IRS Form 990 filings, not a hand-picked subset.

Compensation sits at approximately the 5 6th percentile of comparable

organizations within the typical range

Benchmarked executive: Susan East Nelson — reported title “Executive Director”, a direct title
match to the Executive Director / CEO role.

o How comparable organizations were selected

SECTOR Organizations sharing the subject's NTEE classification (W20).

BUDGET Total revenue between $151,092 and $338,266 — 0.67x to 1.50x the subject's $225,511 (the
band tightens as size grows).

GEOGRAPHY  Same NTEE sector (W20), nationwide + budget 0.67-1.5x revenue.

18 organizations qualified on sector, size, and . 18 within the band form the benchmarked peer
geography set.

e Distribution of comparable compensation
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o Comparable organizations

Each figure is Form 990 Part VIl columns D + F (reportable pay plus other compensation and benefits; column F
may include amounts from related organizations), normalized to LA cost of living (BEA RPP, 2023) and to its
filing year (CPI-U); the reported amount is on each linked 990.

COMP COMP

ORGANIZATION STATE REVENUE  MATCHED TITLE (REPORTED) (ADJUSTED) FY

Juvenile Justice Advocates

- MN $225,208 Executive Dir. $69,742 $60,788 2024
International
Executive
Renew America Together Inc AR $231,584 i $155,441 $154,123 2024
Director
Executive
Science Literacy Project OH $232,504 : $184,356 $172,240 2024
Director
lowa Municipal Finance Officers
Wa Vinicipa Tl : IA $216,899 President $2,700 $2,541 2025
Association
The California Center For Civic CA $238,069 Executive Dir. $115,774 $88,184 2024
President &
Democracy 21 Education Fund DC $211,001 Ceo $61,849 $47,876 2024
Executive
Western States Strategies OR $208,010 : $15,176 $12,432 2024
Director
Hawaii Leeward Plannin
g HI $203,962 President $122,695 $96,898 2024
Conference
Common Sense Policy Institute VA $200,100 President $52,860 $45,021 2024
Guardianship Corp NY $261,698 President $135,000 $107,607 2024
Wisconsin County Forests Executive
. ¥ WI $273,826 . $99,918 $92,047 2024
Association Inc Director
Citizens Union Of The City Of New
York ¥ NY $165,587  Executive Dir. $27,500 $21,920 2024
Public Service Leadershi
R VA $286,298 Key Employee $69,000 $58,767 2024

Academy Inc


https://projects.propublica.org/nonprofits/organizations/463887790
https://projects.propublica.org/nonprofits/organizations/463887790
https://projects.propublica.org/nonprofits/organizations/832442049
https://projects.propublica.org/nonprofits/organizations/521844456
https://projects.propublica.org/nonprofits/organizations/421324223
https://projects.propublica.org/nonprofits/organizations/421324223
https://projects.propublica.org/nonprofits/organizations/237182049
https://projects.propublica.org/nonprofits/organizations/521956824
https://projects.propublica.org/nonprofits/organizations/931316666
https://projects.propublica.org/nonprofits/organizations/990158564
https://projects.propublica.org/nonprofits/organizations/990158564
https://projects.propublica.org/nonprofits/organizations/932352338
https://projects.propublica.org/nonprofits/organizations/831971452
https://projects.propublica.org/nonprofits/organizations/237447107
https://projects.propublica.org/nonprofits/organizations/237447107
https://projects.propublica.org/nonprofits/organizations/134997570
https://projects.propublica.org/nonprofits/organizations/134997570
https://projects.propublica.org/nonprofits/organizations/833532354
https://projects.propublica.org/nonprofits/organizations/833532354

ORGANIZATION STATE ~ REVENUE  MATCHED TITLE comp COMP oy
(REPORTED)  (ADJUSTED)

New England First Amendment MA $163,291 Treasurer & $105,000 $83,231 2024
Allegheny League Of Executive
C?. V.. g PA $160,784 . $118,257 $107,098 2023
Municipalities Director
Judicial Action Group AL $152,760 Chairman $76,500 $75,055 2023
Executive
Visit Issaquah WA $302,029 . $116,700 $92,164 2024
Director

Wv Cant Wait Votes A Non-profit
Corporation

WV $329,916 Cochair $69,471 $68,311 2023

Comp (reported) is the figure on each organization's Form 990 (columns D + F); Comp (adjusted)
normalizes it to LA cost of living and 2023 dollars. Click any organization to verify the figure on ProPublica.

e Methodology

Comparable organizations were drawn from electronically filed IRS Form 990 returns and matched on
sector (NTEE code), budget (a size-adaptive revenue band that tightens as the organization grows), and
geography (same-state first, broadening only when too few peers qualify); every organization within the
band forms the peer set. To compare fairly across regions and years, peer compensation is normalized to
LA cost of living (BEA Regional Price Parities, 2023) and to the subject's filing year (CPI-U). The figure
benchmarked is Form 990 Part VII, Section A, columns D + F — reportable pay plus other compensation,
benefits, and deferred amounts (column F may include amounts from related organizations) — with the
chief executive matched by role. Related-organization amounts (column E) and institutional trustees are
excluded. Full methodology: peerbasis.org/methodology.

e Sample, role match & sensitivity

PEER COUNT 18 organizations. Compensation range $2,541-$172,240; filing years 2023-2025.

SIZE BASIS Matched on total revenue ($225,511); for reference, expenses $104,453 and assets
$212,565. Revenue and expenses diverge this year — revenue may misrepresent
operating size; weigh the expense-based view.

ROLE MATCH Susan East Nelson, reported title "Executive Director”, benchmarked as Executive Director /
CEO. The title maps directly to this role.

RELATED- 3 peers report related-organization compensation (column E), which the D + F benchmark
ORG PAY does not fully capture; review where material.
OUTLIERS 1 peer fall outside 1.5x the interquartile range — consider whether any reflect one-time

payments (severance, deferred-comp payouts).

Sensitivity — the subject's percentile under alternative compensation definitions:


https://projects.propublica.org/nonprofits/organizations/204826233
https://projects.propublica.org/nonprofits/organizations/251238488
https://projects.propublica.org/nonprofits/organizations/251238488
https://projects.propublica.org/nonprofits/organizations/202603039
https://projects.propublica.org/nonprofits/organizations/831461089
https://projects.propublica.org/nonprofits/organizations/861712661
https://projects.propublica.org/nonprofits/organizations/861712661

BASIS SUBJECT PERCENTILE

Total compensation (D + F), cost-of-living + inflation adjusted — the PeerBasis

default s6™
Total compensation (D + F), as reported (no adjustments) 50th
Reportable pay only (column D), adjusted 67th
All sources (D + E + F), adjusted 39th

If the percentile moves materially across these definitions, the result is sensitive to methodology choices,
and the board should weigh which basis best fits its facts.

o Rebuttable presumption of reasonableness - 26 CFR 53.4958-6

Compensation paid by a tax-exempt organization is presumed reasonable — shifting the burden to the IRS
— when three requirements are met. This report supplies the comparability data for the second. The board
should record the following in its minutes concurrently with its decision:

Draft board minutes — executive compensation

1. The compensation of the Executive Director / CEO (Susan East Nelson) was approved in advance
by [the Board / Compensation Committee] , composed of members with no conflict of interest
with respect to the arrangement.

2. Prior to its determination, the authorized body obtained and relied upon appropriate comparability
data, namely the PeerBasis Compensation Comparability Determination dated June 9, 2026,
comparing compensation against 18 similarly situated organizations (Same NTEE sector (W20),
nationwide + budget 0.67-1.5x revenue).

3. The authorized body determined that total compensation of $83,250 is reasonable (approximately

the 561" percentile of comparable organizations) and documented the basis for this determination
concurrently, on [date] , by a vote of [__for/ __against] .

Sources: IRS Form 990 e-file data (apps.irs.gov); IRS Business Master File (NTEE classification). Every figure traces to an original
public filing — click any organization above to verify it on ProPublica. PeerBasis is a service of Prismind Analytics; its methodology.
is published, was commissioned for independent adversarial review, and discloses its own limitations. This report is comparability
data to support a board's good-faith determination under IRC 4958; it is not legal or tax advice. Generated by PeerBasis on June 9,
2026.


https://peerbasis.org/methodology
https://peerbasis.org/methodology

