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CA · NTEE S41
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June 9, 2026

This analysis benchmarks the total compensation of Clint Olivier, Executive Director / CEO

($158,180) against every comparable organization that fit the selection criteria — 59 in total —

drawn systematically from IRS Form 990 filings, not a hand-picked subset.

Compensation sits at approximately the 75th percentile of comparable

organizations within the typical range

Benchmarked executive: Clint Olivier — reported title “CEO”, a direct title match to the Executive

Director / CEO role.

How comparable organizations were selected

SECTOR Organizations sharing the subject's NTEE classification (S41).

BUDGET Total revenue between $302,239 and $676,656 — 0.67× to 1.50× the subject's $451,104 (the

band tightens as size grows).

GEOGRAPHY Same NTEE sector (S41) + CA + budget 0.67–1.5× revenue.

59 organizations qualified on sector, size, and

geography
→ 59 within the band form the benchmarked peer

set.

Distribution of comparable compensation

$1,948 total compensation of comparable organizations → $289,590

$158,180

$46,775 $97,016 $126,128 $162,044 $226,540 $158,180
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Comparable organizations

Each figure is Form 990 Part VII columns D + F (reportable pay plus other compensation and benefits; column F

may include amounts from related organizations), normalized to CA cost of living (BEA RPP, 2023) and to its

filing year (CPI-U); the reported amount is on each linked 990.

ORGANIZATION STATE REVENUE MATCHED TITLE
COMP

(REPORTED)

COMP

(ADJUSTED)
FY

Sustain Socal (Fka Sustain Oc) CA $451,607 President $256,366 $256,366 2024

California Wind Energy

Association
CA $452,468 Exec Dir/sec $124,235 $124,235 2024

Placer Nevada County Medical

Society
CA $435,982

Executive

Director
$98,250 $98,250 2024

Alameda Chamber Of Commerce CA $435,716 President & Ceo $147,804 $147,804 2024

90 Minds Inc CA $425,280
Executive

Director
$94,300 $94,300 2024

Gbx Global CA $421,070 Executive Di $37,394 $38,499 2023

International Serum Industry

Association
CA $420,217 Ceo $124,615 $124,615 2024

Medical Staff Of Childrens

Hospital &
CA $487,290 President $35,000 $35,000 2024

Medical Staff Of University Of CA $414,604 President $48,000 $48,000 2024

Town Of Los Gatos Chamber Of

Commerce
CA $490,915 Exe Dir/secreta $129,465 $126,128 2025

Contractors Assoc Of CA $494,054 Executive Dir. $110,801 $114,074 2023

Anderson Valley Winegrowers

Association Inc
CA $408,095

Executive

Director
$98,601 $98,601 2024

San Diego Military Advisory

Council
CA $402,363 President & Ceo $100,000 $102,954 2023

Stockton Boulevard Partnership

Inc
CA $504,367 Executive Dir. $73,875 $73,875 2024

Innovation Tri-valley Leadership CA $391,544 Ceo $102,692 $100,045 2025
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https://projects.propublica.org/nonprofits/organizations/271818457
https://projects.propublica.org/nonprofits/organizations/330912086
https://projects.propublica.org/nonprofits/organizations/330912086
https://projects.propublica.org/nonprofits/organizations/941709852
https://projects.propublica.org/nonprofits/organizations/941709852
https://projects.propublica.org/nonprofits/organizations/940272590
https://projects.propublica.org/nonprofits/organizations/900788936
https://projects.propublica.org/nonprofits/organizations/820745595
https://projects.propublica.org/nonprofits/organizations/161765924
https://projects.propublica.org/nonprofits/organizations/161765924
https://projects.propublica.org/nonprofits/organizations/463905229
https://projects.propublica.org/nonprofits/organizations/463905229
https://projects.propublica.org/nonprofits/organizations/542084394
https://projects.propublica.org/nonprofits/organizations/770516842
https://projects.propublica.org/nonprofits/organizations/770516842
https://projects.propublica.org/nonprofits/organizations/680413121
https://projects.propublica.org/nonprofits/organizations/204480058
https://projects.propublica.org/nonprofits/organizations/204480058
https://projects.propublica.org/nonprofits/organizations/731696166
https://projects.propublica.org/nonprofits/organizations/731696166
https://projects.propublica.org/nonprofits/organizations/800001815
https://projects.propublica.org/nonprofits/organizations/800001815
https://projects.propublica.org/nonprofits/organizations/812719413


ORGANIZATION STATE REVENUE MATCHED TITLE
COMP

(REPORTED)

COMP

(ADJUSTED)
FY

California Bio-pharma Labor

Management Association
CA $515,000

Chief Executive

Officer
$256,850 $264,437 2023

Fulton Avenue Improvement

Association
CA $515,660 Executive Dir. $102,500 $105,528 2023

Housing Contractors Of California CA $386,344
Dir. Of Risk

Mgmt
$166,916 $171,846 2023

Summit Medical Staff Of Absmc CA $520,483 President $106,000 $109,131 2023

Grower-shipper Association Of

Santa
CA $526,417 President $139,897 $144,029 2023

Oak Park Business Association CA $374,255 Executive Dir. $84,000 $86,481 2023

Desert Regional Medical Ctr Staff CA $528,727 Chief Of Staff $52,000 $52,000 2024

Council For Supplier Diversity CA $529,571 President & Ceo $127,061 $130,814 2023

California Attractions And Parks CA $371,560 Executive Di $209,249 $215,430 2023

Golden State Power Cooperative CA $370,753
General

Manager
$289,590 $289,590 2024

Comp (reported) is the figure on each organization's Form 990 (columns D + F); Comp (adjusted)

normalizes it to CA cost of living and 2024 dollars. Click any organization to verify the figure on ProPublica.

Methodology

Comparable organizations were drawn from electronically filed IRS Form 990 returns and matched on

sector (NTEE code), budget (a size-adaptive revenue band that tightens as the organization grows), and

geography (same-state first, broadening only when too few peers qualify); every organization within the

band forms the peer set. To compare fairly across regions and years, peer compensation is normalized to

CA cost of living (BEA Regional Price Parities, 2023) and to the subject's filing year (CPI-U). The figure

benchmarked is Form 990 Part VII, Section A, columns D + F — reportable pay plus other compensation,

benefits, and deferred amounts (column F may include amounts from related organizations) — with the

chief executive matched by role. Related-organization amounts (column E) and institutional trustees are

excluded. Full methodology: peerbasis.org/methodology.

Sample, role match & sensitivity

PEER COUNT 59 organizations. Compensation range $1,948–$289,590; filing years 2023–2025.

SIZE BASIS Matched on total revenue ($451,104); for reference, expenses $355,481 and assets $384,187.

ROLE MATCH Clint Olivier, reported title "CEO", benchmarked as Executive Director / CEO. The title maps

directly to this role.

https://projects.propublica.org/nonprofits/organizations/61836225
https://projects.propublica.org/nonprofits/organizations/61836225
https://projects.propublica.org/nonprofits/organizations/943285569
https://projects.propublica.org/nonprofits/organizations/943285569
https://projects.propublica.org/nonprofits/organizations/770595778
https://projects.propublica.org/nonprofits/organizations/800676748
https://projects.propublica.org/nonprofits/organizations/951539652
https://projects.propublica.org/nonprofits/organizations/951539652
https://projects.propublica.org/nonprofits/organizations/680357674
https://projects.propublica.org/nonprofits/organizations/330817232
https://projects.propublica.org/nonprofits/organizations/753047002
https://projects.propublica.org/nonprofits/organizations/770606039
https://projects.propublica.org/nonprofits/organizations/680441905


RELATED-

ORG PAY

1 peer report related-organization compensation (column E), which the D + F benchmark

does not fully capture; review where material.

OUTLIERS 4 peers fall outside 1.5× the interquartile range — consider whether any reflect one-time

payments (severance, deferred-comp payouts).

Sensitivity — the subject's percentile under alternative compensation definitions:

BASIS SUBJECT PERCENTILE

Total compensation (D + F), cost-of-living + inflation adjusted — the PeerBasis

default
75th

Total compensation (D + F), as reported (no adjustments) 75th

Reportable pay only (column D), adjusted 76th

All sources (D + E + F), adjusted 75th

If the percentile moves materially across these definitions, the result is sensitive to methodology choices,

and the board should weigh which basis best fits its facts.

Rebuttable presumption of reasonableness · 26 CFR 53.4958-6

Compensation paid by a tax-exempt organization is presumed reasonable — shifting the burden to the IRS

— when three requirements are met. This report supplies the comparability data for the second. The board

should record the following in its minutes concurrently with its decision:

Draft board minutes — executive compensation

1. The compensation of the Executive Director / CEO (Clint Olivier) was approved in advance by [the

Board / Compensation Committee] , composed of members with no conflict of interest with

respect to the arrangement.

2. Prior to its determination, the authorized body obtained and relied upon appropriate comparability

data, namely the PeerBasis Compensation Comparability Determination dated June 9, 2026,

comparing compensation against 59 similarly situated organizations (Same NTEE sector (S41) +

CA + budget 0.67–1.5× revenue).

3. The authorized body determined that total compensation of $158,180 is reasonable (approximately

the 75th percentile of comparable organizations) and documented the basis for this determination

concurrently, on [date] , by a vote of [__ for / __ against] .

Sources: IRS Form 990 e-file data (apps.irs.gov); IRS Business Master File (NTEE classification). Every figure traces to an original

public filing — click any organization above to verify it on ProPublica. PeerBasis is a service of Prismind Analytics; its methodology

is published, was commissioned for independent adversarial review, and discloses its own limitations. This report is comparability

data to support a board's good-faith determination under IRC 4958; it is not legal or tax advice. Generated by PeerBasis on June 9,

2026.

https://peerbasis.org/methodology
https://peerbasis.org/methodology

