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Utah Friends Of Amar International i 20301
g 2024-12-31
Executive Director / CEO June 10, 2026

This analysis benchmarks the total compensation of Jill Dempsey, Executive Director / CEO
($30,000) against every comparable organization that fit the selection criteria — 250 in total
— drawn systematically from IRS Form 990 filings, not a hand-picked subset.

Compensation sits at approximately the 29th percentile of comparable

organizations within the typical range

Benchmarked executive: Jill Dempsey — reported title “EXECUTIVE DIRECTOR AND
TREASURER", a direct title match to the Executive Director / CEO role.

o How comparable organizations were selected

SECTOR Organizations sharing the subject's NTEE classification (Q33).

BUDGET Total revenue between $313,883 and $702,724 — 0.67x to 1.50x the subject's $468,483
(the band tightens as size grows).

GEOGRAPHY  Same NTEE sector (Q33), nationwide + budget 0.67-1.5x revenue.

250 organizations qualified on sector, size, and 5 250 within the band form the benchmarked
geography peer set.

e Distribution of comparable compensation
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$1,108 total compensation of comparable organizations — $189,897
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o Comparable organizations

Each figure is Form 990 Part VIl columns D + F (reportable pay plus other compensation and benefits; column F
may include amounts from related organizations), normalized to UT cost of living (BEA RPP, 2023) and to its
filing year (CPI-U); the reported amount is on each linked 990.

COMP COMP

ORGANIZATION STATE REVENUE  MATCHED TITLE (REPORTED) (ADJUSTED) FY

Vision Of Community

: WA  $465,179 President $72,000 $64,844 2023
Fellowship Inc
Lanna Foundation CA $471,922 Director $31,534 $25,919 2025
People Of Peru Project WA $472,758 Chairman $67,143 $58,735 2024
Every Nation Education Inc NC $473,249 Ceo $12,360 $12,478 2024
Daybreak Devel t
dybleax Levelopmen GA  $474.885 President $21,900 $22,151 2023
Corporation
Walk In The Light
ax-n_he g WA  $475048 Executive Director $36,000 $31,492 2024
International
Hosean International .
. AR $475,134  President $48,000 $54,274 2023
Ministries Inc
The Chain Collaborati
Ince ain .otaborative PA  $475641 Executive Dir. $36,400 $36,514 2023
Christian Mission Aid Inc Mi $460,825 Ceo/secretary $94,000 $94,798 2024
Alliance Care Now VA $476,844 Founder Ceo $138,462 $130,625 2024
Int ti I Alli F
[erndlonal Atlance tor VA  $459996 Executive Director $59,662 $56,285 2024
Mercy Inc
Honduras Compassion
MD $477,734  Secretary $32,077 $29,301 2024
Partners Inc
Part For And
4LNErs oL ANCean CT  $477,950 Executive Director $14,400  $13,581 2023
Community Health Inc
Children's Fellowship Of
R PA $458,750 Executive Di $80,767 $78,696 2024

India Inc

Gap Missions Ministries Inc GA $478,813  Director Missionary $57,638 $58,297 2023



https://projects.propublica.org/nonprofits/organizations/205874204
https://projects.propublica.org/nonprofits/organizations/205874204
https://projects.propublica.org/nonprofits/organizations/272842024
https://projects.propublica.org/nonprofits/organizations/200285378
https://projects.propublica.org/nonprofits/organizations/264000243
https://projects.propublica.org/nonprofits/organizations/200374767
https://projects.propublica.org/nonprofits/organizations/200374767
https://projects.propublica.org/nonprofits/organizations/264075024
https://projects.propublica.org/nonprofits/organizations/264075024
https://projects.propublica.org/nonprofits/organizations/521426078
https://projects.propublica.org/nonprofits/organizations/521426078
https://projects.propublica.org/nonprofits/organizations/471643022
https://projects.propublica.org/nonprofits/organizations/471643022
https://projects.propublica.org/nonprofits/organizations/470710130
https://projects.propublica.org/nonprofits/organizations/831512220
https://projects.propublica.org/nonprofits/organizations/471787088
https://projects.propublica.org/nonprofits/organizations/471787088
https://projects.propublica.org/nonprofits/organizations/462201623
https://projects.propublica.org/nonprofits/organizations/462201623
https://projects.propublica.org/nonprofits/organizations/462196101
https://projects.propublica.org/nonprofits/organizations/462196101
https://projects.propublica.org/nonprofits/organizations/10557352
https://projects.propublica.org/nonprofits/organizations/10557352
https://projects.propublica.org/nonprofits/organizations/261196166

ORGANIZATION

Ministry Builders Inc

Braveheart Ministries Inc

Remote Aid International
Inc

Restoring Hope Nepal

Guatemala Village Health

Sonje Ayiti Organization Inc

Christian Missions
Unlimited

Accessible Hope
International

Hearts2honduras Inc

One By One

STATE

X

X

FL

MT

WA

Ml

AL

TN

TN

REVENUE

$478,932

$456,807

$480,684

$480,850

$481,433

$482,121

$482,332

$482,596

$454,047

$483,396

MATCHED TITLE

President/director

President

Ceo

Executive Director

Executive Director
(Non-voting)

Ceo And Executive
Director

Executive Director

President & Ceo

Vice President Of
Operations

Ceo, Founder

COMP
(REPORTED)

$44,778

$135,865

$65,581

$14,400

$23,469

$26,000

$64,925

$100,559

$45,800

$71,783

COMP
(ADJUSTED)

$43,765

$132,790

$60,195

$15,614

$21,136

$26,221

$70,557

$94,104

$48,427

$73,723

Comp (reported) is the figure on each organization's Form 990 (columns D + F); Comp (adjusted)
normalizes it to UT cost of living and 2024 dollars. Click any organization to verify the figure on ProPublica.

e Methodology
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Comparable organizations were drawn from electronically filed IRS Form 990 returns and matched on

sector (NTEE code), budget (a size-adaptive revenue band that tightens as the organization grows), and
geography (same-state first, broadening only when too few peers qualify); every organization within the
band forms the peer set. To compare fairly across regions and years, peer compensation is normalized to
UT cost of living (BEA Regional Price Parities, 2023) and to the subject's filing year (CPI-U). The figure
benchmarked is Form 990 Part VII, Section A, columns D + F — reportable pay plus other compensation,
benefits, and deferred amounts (column F may include amounts from related organizations) — with the
chief executive matched by role. Related-organization amounts (column E) and institutional trustees are
excluded. Full methodology: peerbasis.org/methodology.

e Sample, role match & sensitivity

PEER COUNT 250 organizations. Compensation range $1,108-$189,897; filing years 2023-2025.

SIZE BASIS
$119,352.

Matched on total revenue ($468,483); for reference, expenses $395,778 and assets


https://projects.propublica.org/nonprofits/organizations/833837393
https://projects.propublica.org/nonprofits/organizations/472907825
https://projects.propublica.org/nonprofits/organizations/473899622
https://projects.propublica.org/nonprofits/organizations/473899622
https://projects.propublica.org/nonprofits/organizations/814812034
https://projects.propublica.org/nonprofits/organizations/273002849
https://projects.propublica.org/nonprofits/organizations/30550884
https://projects.propublica.org/nonprofits/organizations/237412443
https://projects.propublica.org/nonprofits/organizations/237412443
https://projects.propublica.org/nonprofits/organizations/270571060
https://projects.propublica.org/nonprofits/organizations/270571060
https://projects.propublica.org/nonprofits/organizations/463955727
https://projects.propublica.org/nonprofits/organizations/453817984

ROLE MATCH  Jill Dempsey, reported title "EXECUTIVE DIRECTOR AND TREASURER", benchmarked as
Executive Director / CEO. The title maps directly to this role.

RELATED- 4 peers report related-organization compensation (column E), which the D + F benchmark
ORG PAY does not fully capture; review where material.
OUTLIERS 10 peers fall outside 1.5x the interquartile range — consider whether any reflect one-time

payments (severance, deferred-comp payouts).

Sensitivity — the subject's percentile under alternative compensation definitions:

BASIS SUBJECT PERCENTILE
Total compensation (D + F), cost-of-living + inflation adjusted — the PeerBasis ogth
default

Total compensation (D + F), as reported (no adjustments) 26th
Reportable pay only (column D), adjusted 32nd
All sources (D + E + F), adjusted 2gth

If the percentile moves materially across these definitions, the result is sensitive to methodology choices,
and the board should weigh which basis best fits its facts.

o Rebuttable presumption of reasonableness - 26 CFR 53.4958-6

Compensation paid by a tax-exempt organization is presumed reasonable — shifting the burden to the IRS
— when three requirements are met. This report supplies the comparability data for the second. The board
should record the following in its minutes concurrently with its decision:

Draft board minutes — executive compensation

1. The compensation of the Executive Director / CEO (Jill Dempsey) was approved in advance by
[the Board / Compensation Committee] , composed of members with no conflict of interest with
respect to the arrangement.

2. Prior to its determination, the authorized body obtained and relied upon appropriate comparability
data, namely the PeerBasis Compensation Comparability Determination dated June 10, 2026,
comparing compensation against 250 similarly situated organizations (Same NTEE sector (Q33),
nationwide + budget 0.67-1.5x revenue).

3. The authorized body determined that total compensation of $30,000 is reasonable (approximately

the 29t percentile of comparable organizations) and documented the basis for this determination
concurrently, on [date] , by a vote of [__for / __against] .

Sources: IRS Form 990 e-file data (apps.irs.gov); IRS Business Master File (NTEE classification). Every figure traces to an original
public filing — click any organization above to verify it on ProPublica. PeerBasis is a service of Prismind Analytics; its methodology
is published, was commissioned for independent adversarial review, and discloses its own limitations. This report is comparability


https://peerbasis.org/methodology
https://peerbasis.org/methodology

data to support a board's good-faith determination under IRC 4958; it is not legal or tax advice. Generated by PeerBasis on June 10,
2026.



