aln PeerBasis

COMPENSATION COMPARABILITY DETERMINATION EIN 843084008

i FL - NTEE P47
His Hope House Corp ¢ ending 2023123
Executive Director / CEO June 9, 2026

This analysis benchmarks the total compensation of Jill Green, Executive Director / CEO
($24,573) against the 2000 closest of 3,862 comparable organizations — drawn
systematically from IRS Form 990 filings, not a hand-picked subset.

5th

Compensation sits at approximately the 15" percentile of comparable

organizations below the typical range for comparable organizations

Benchmarked executive: Jill Green — reported title “President”, a direct title match to the
Executive Director / CEO role.

o How comparable organizations were selected

SECTOR Organizations sharing the subject's NTEE classification (P47).

BUDGET Total revenue between $285,407 and $638,973 — 0.67x to 1.50x the subject's $425,982
(the band tightens as size grows).

GEOGRAPHY  Same NTEE major group (P), nationwide + budget 0.67-1.5x revenue.

organizations qualified on sector, size, within the band form the benchmarked peer set
3,862 - 2,0
and geography (closest by budget).

e Distribution of comparable compensation

$24,573
®

$267 total compensation of comparable organizations — $571,490
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o Comparable organizations

Each figure is Form 990 Part VIl columns D + F (reportable pay plus other compensation and benefits; column F
may include amounts from related organizations), normalized to FL cost of living (BEA RPP, 2023) and to its
filing year (CPI-U); the reported amount is on each linked 990.

COoMP COMP

ORGANIZATION STATE REVENUE  MATCHED TITLE (REPORTED)  (ADJUSTED) FY
Tn Justice Properties Inc TN $426,000 Executive Director $8,448 $9,182 2024
Family P ise Of Lawt

iy ~Tomise 7 Lawson OK  $426,003 Executive Director $43,811 $51,353 2023
Incorporated
Wilson Commencement Park NY $425,933  Executive Director $30,990 $28,954 2024
Pike Regi | Child Ad

fxe nedlonal LOLC Acvocacy. AL $426,074 Executive Di $64,541 $72,002 2024
Center
All Positives Possible CA $426,122 Executive Director $111,455 $102,448 2023
Global Renewal Inc TX $426,132 President $48,600 $51,750 2023
Servicios Lati De Burlingt

SLvIClos Lalnos e BURINGION Ny $425,789  Executive Director ~ $105,752 $97,625 2024
County Inc
Strike Force 421 Inc FL $426,176  Program Director $18,750 $18,212 2024
Gotta Be Me Inc NE $425,775 Executive Dir. $66,000 $73,396 2024
Coldwater Ministries Inc AL $425,750  Dir/vp/sec $46,500 $53,475 2023
Minnesota Youth Ski League MN $426,240 Executive Director $69,054 $70,549 2024
Saved In The City Incorporated GA $426,263 Executive Director $57,825 $60,116 2024
The D itC ity Cent New. E ti

e Deposit Community Center NY $425.564 few xecutive $28 437 $26,569 2024

Inc Director
Willa Road Childrens Center DE $425,561 Director $59,350 $61,860 2023
Carolyns Place Inc CT $426,403 Executive Director $72,056 $69,854 2024
C ity Ed ti

omunity talcation CA  $425539 Executive Director $87.500 $80,429 2023

Partnerships

Hilltop Child Care Center Inc MD $425,376  Executive Director $85,688 $82,830 2024



https://projects.propublica.org/nonprofits/organizations/863858537
https://projects.propublica.org/nonprofits/organizations/270362011
https://projects.propublica.org/nonprofits/organizations/270362011
https://projects.propublica.org/nonprofits/organizations/222667299
https://projects.propublica.org/nonprofits/organizations/200283840
https://projects.propublica.org/nonprofits/organizations/200283840
https://projects.propublica.org/nonprofits/organizations/611588146
https://projects.propublica.org/nonprofits/organizations/272190573
https://projects.propublica.org/nonprofits/organizations/223710219
https://projects.propublica.org/nonprofits/organizations/223710219
https://projects.propublica.org/nonprofits/organizations/461378417
https://projects.propublica.org/nonprofits/organizations/472153256
https://projects.propublica.org/nonprofits/organizations/203858808
https://projects.propublica.org/nonprofits/organizations/411764450
https://projects.propublica.org/nonprofits/organizations/471243205
https://projects.propublica.org/nonprofits/organizations/161570979
https://projects.propublica.org/nonprofits/organizations/161570979
https://projects.propublica.org/nonprofits/organizations/261514872
https://projects.propublica.org/nonprofits/organizations/61346029
https://projects.propublica.org/nonprofits/organizations/274215840
https://projects.propublica.org/nonprofits/organizations/274215840
https://projects.propublica.org/nonprofits/organizations/522249151

ORGANIZATION STATE REVENUE  MATCHED TITLE comp comp FY
(REPORTED) (ADJUSTED)

Drive A Senior Austin Texas X $426,687 Executive Director $59,867 $63,747 2023
The New Life Center Inc TN $425,245  President $34,757 $37,775 2024
Choices Pregnancy Center Inc MO $426,748 Executive Di $23,723 $25,979 2024
North Texas Charities X $425,180 Store Manager $74,077 $78,878 2023
Hcso Charities Inc FL $425,105 President $51,968 $54,099 2022
East Bluff Community Center
Nfp Y. IL $425,103 Exec Director $17,500 $17,789 2024
Imtasik Family Counselin Chief Executive

. Y 9 CA  $4260908 $11,163 $9,967 2024
Services Inc Director
Vocare co $424,968 President $108,490 $107,559 2024

Comp (reported) is the figure on each organization's Form 990 (columns D + F); Comp (adjusted)
normalizes it to FL cost of living and 2023 dollars. Click any organization to verify the figure on ProPublica.

e Methodology

Comparable organizations were drawn from electronically filed IRS Form 990 returns and matched on
sector (NTEE code), budget (a size-adaptive revenue band that tightens as the organization grows), and
geography (same-state first, broadening only when too few peers qualify); every organization within the
band forms the peer set. To compare fairly across regions and years, peer compensation is normalized to
FL cost of living (BEA Regional Price Parities, 2023) and to the subject's filing year (CPI-U). The figure
benchmarked is Form 990 Part VI, Section A, columns D + F — reportable pay plus other compensation,
benefits, and deferred amounts (column F may include amounts from related organizations) — with the
chief executive matched by role. Related-organization amounts (column E) and institutional trustees are
excluded. Full methodology: peerbasis.org/methodology.

e Sample, role match & sensitivity

PEER COUNT 2000 organizations. Compensation range $267-$571,490; filing years 2020-2025.

SIZE BASIS Matched on total revenue ($425,982); for reference, expenses $295,731 and assets
$808,652.

ROLE MATCH  Jill Green, reported title "President”, benchmarked as Executive Director / CEQO. The title
maps directly to this role.

RELATED- 136 peers report related-organization compensation (column E), which the D + F benchmark
ORG PAY does not fully capture; review where material.
OUTLIERS 51 peers fall outside 1.5x the interquartile range — consider whether any reflect one-time

payments (severance, deferred-comp payouts).


https://projects.propublica.org/nonprofits/organizations/742367556
https://projects.propublica.org/nonprofits/organizations/813175253
https://projects.propublica.org/nonprofits/organizations/371665716
https://projects.propublica.org/nonprofits/organizations/202337863
https://projects.propublica.org/nonprofits/organizations/201895808
https://projects.propublica.org/nonprofits/organizations/460782449
https://projects.propublica.org/nonprofits/organizations/460782449
https://projects.propublica.org/nonprofits/organizations/465525893
https://projects.propublica.org/nonprofits/organizations/465525893
https://projects.propublica.org/nonprofits/organizations/841458192

Sensitivity — the subject's percentile under alternative compensation definitions:

BASIS SUBJECT PERCENTILE
Total compensation (D + F), cost-of-living + inflation adjusted — the PeerBasis 15th
default

Total compensation (D + F), as reported (no adjustments) 16th
Reportable pay only (column D), adjusted 19th
All sources (D + E + F), adjusted 12th

If the percentile moves materially across these definitions, the result is sensitive to methodology choices,
and the board should weigh which basis best fits its facts.

o Rebuttable presumption of reasonableness - 26 CFR 53.4958-6

Compensation paid by a tax-exempt organization is presumed reasonable — shifting the burden to the IRS
— when three requirements are met. This report supplies the comparability data for the second. The board
should record the following in its minutes concurrently with its decision:

Draft board minutes — executive compensation

1. The compensation of the Executive Director / CEO (Jill Green) was approved in advance by [the
Board / Compensation Committee] , composed of members with no conflict of interest with
respect to the arrangement.

2. Prior to its determination, the authorized body obtained and relied upon appropriate comparability
data, namely the PeerBasis Compensation Comparability Determination dated June 9, 2026,
comparing compensation against 2000 similarly situated organizations (Same NTEE major group
(P), nationwide + budget 0.67-1.5x revenue).

3. The authorized body determined that total compensation of $24,573 is reasonable (approximately

the 15t percentile of comparable organizations) and documented the basis for this determination
concurrently, on [date] , by a vote of [__for / __against] .

Sources: IRS Form 990 e-file data (apps.irs.gov); IRS Business Master File (NTEE classification). Every figure traces to an original
public filing — click any organization above to verify it on ProPublica. PeerBasis is a service of Prismind Analytics; its methodology.
is published, was commissioned for independent adversarial review, and discloses its own limitations. This report is comparability
data to support a board's good-faith determination under IRC 4958; it is not legal or tax advice. Generated by PeerBasis on June 9,
2026.


https://peerbasis.org/methodology
https://peerbasis.org/methodology

