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COMPENSATION COMPARABILITY DETERMINATION EIN 843324935

Brio Health Global CA - NTEE Q12

FY ending 2023-12-31
Executive Director / CEO June 9, 2026

This analysis benchmarks the total compensation of Daisy Rosales, Executive Director / CEO
($65,173) against every comparable organization that fit the selection criteria — 469 in total
— drawn systematically from IRS Form 990 filings, not a hand-picked subset.

4th

Compensation sits at approximately the 64" percentile of comparable

organizations within the typical range

Benchmarked executive: Daisy Rosales — reported title “Executive Director”, a direct title match
to the Executive Director / CEO role.

o How comparable organizations were selected

SECTOR Organizations sharing the subject's NTEE classification (Q12).

BUDGET Total revenue between $152,161 and $340,659 — 0.67x to 1.50x the subject's $227,106 (the
band tightens as size grows).

GEOGRAPHY  Same NTEE major group (Q), nationwide + budget 0.67-1.5x revenue.

469 organizations qualified on sector, size, and 5 469 within the band form the benchmarked
geography peer set.

e Distribution of comparable compensation

$65,173
®

$753 total compensation of comparable organizations — $285,575
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o Comparable organizations

Each figure is Form 990 Part VIl columns D + F (reportable pay plus other compensation and benefits; column F
may include amounts from related organizations), normalized to CA cost of living (BEA RPP, 2023) and to its
filing year (CPI-U); the reported amount is on each linked 990.

COoMP COMP

ORGANIZATION STATE REVENUE  MATCHED TITLE (REPORTED)  (ADJUSTED) FY
Allies Inc IN $227,662 Executive Di $60,830 $74,289 2023
Center For G th And

SNIeLTOT STOWIR AN UT  $227,736 President $143,888  $165,652 2024
Opportunity
Third Day Missions Inc NY $227,765 Executive Director $23,800 $24,906 2023
Connect Ministries WA $227,919 Executive Di $45,432 $45,754 2024
Hope4burundi X $228,065 President & Ceo $25,000 $28,961 2023
Us Diplomatic Studi

SCIRPOMAtE SICIes AZ  $226,075 President $43,927 $47,520 2024
Foundation
Guat la H Right

Hatela’a LIUman gits DC  $226,075 Advocacy Director $61,019  $62,925 2023
Commission U S A
0 Institute Int ti |
ln'zen NSHife Mernations DC  $228,190 Chairman $66,800  $67,885 2023
The Mooncatcher Project Inc NY $228,334  Executive Director $36,200 $36,795 2024
A i Medical Institut
lnr:er'ca" ecical NSie TX  $225800 Director/manager $55,207 $62,119 2024
A i Friends Of Emek

Mercan tHends 21 EMme NY  $225751 President $21,260  $21,053 2025
Beracha In
Building Together Inc NY $225,539 President $12,000 $12,558 2023
Only A Servant Ministries Inc TX $225,357 Director $69,300 $77,977 2024
Warren Majengo Foundation PA $228,965 Executive Director $14,300 $16,515 2023
The H Busi &

£.LY090 BUSINESS WA  $225136 Executive Director $107,805  $105,770 2025

Cultural Center

Director, Vice

Earth Citizens Organization AZ $229,159 .
President

$18,000 $19,473 2024



https://projects.propublica.org/nonprofits/organizations/275556165
https://projects.propublica.org/nonprofits/organizations/453564310
https://projects.propublica.org/nonprofits/organizations/453564310
https://projects.propublica.org/nonprofits/organizations/134152589
https://projects.propublica.org/nonprofits/organizations/474194805
https://projects.propublica.org/nonprofits/organizations/472052004
https://projects.propublica.org/nonprofits/organizations/823100621
https://projects.propublica.org/nonprofits/organizations/823100621
https://projects.propublica.org/nonprofits/organizations/521295497
https://projects.propublica.org/nonprofits/organizations/521295497
https://projects.propublica.org/nonprofits/organizations/371907881
https://projects.propublica.org/nonprofits/organizations/371907881
https://projects.propublica.org/nonprofits/organizations/472987115
https://projects.propublica.org/nonprofits/organizations/760662867
https://projects.propublica.org/nonprofits/organizations/760662867
https://projects.propublica.org/nonprofits/organizations/113324771
https://projects.propublica.org/nonprofits/organizations/113324771
https://projects.propublica.org/nonprofits/organizations/823156624
https://projects.propublica.org/nonprofits/organizations/742867062
https://projects.propublica.org/nonprofits/organizations/800441006
https://projects.propublica.org/nonprofits/organizations/911481060
https://projects.propublica.org/nonprofits/organizations/911481060
https://projects.propublica.org/nonprofits/organizations/463820060

ORGANIZATION STATE REVENUE MATCHED TITLE comp comp FY
(REPORTED) (ADJUSTED)

The Kaifa Group Inc NY $224,787  Director $20,400 $21,348 2023
. Ceo Executive
Every Life Inc co $229,440 ) $34,350 $37,050 2024
- - Director
Ruel Foundation Usa CA $229,495 Board Member $5,401 $5,246 2024
Aqguaclara Reach Inc NY $224,320 Director $86,121 $87,537 2024
Hands Of Hope SC $223,889 President $22,864 $26,831 2024
Policy And Economic
¥ NC  $230,371 President $66,875 $80,023 2023
Research
Women's Federation For Director & Intl. Vice
' NY  $230561 - ' $40,000 $41,859 2023
World Peace Pres
All Things New Inc FL $223,630 Formerpresident $36,667 $38,746 2024
Israel Team Advocates
AL $230,832 President And Ceo $150,000 $182,283 2024

International Inc

Comp (reported) is the figure on each organization's Form 990 (columns D + F); Comp (adjusted)
normalizes it to CA cost of living and 2023 dollars. Click any organization to verify the figure on ProPublica.

e Methodology

Comparable organizations were drawn from electronically filed IRS Form 990 returns and matched on
sector (NTEE code), budget (a size-adaptive revenue band that tightens as the organization grows), and
geography (same-state first, broadening only when too few peers qualify); every organization within the
band forms the peer set. To compare fairly across regions and years, peer compensation is normalized to
CA cost of living (BEA Regional Price Parities, 2023) and to the subject's filing year (CPI-U). The figure
benchmarked is Form 990 Part VII, Section A, columns D + F — reportable pay plus other compensation,
benefits, and deferred amounts (column F may include amounts from related organizations) — with the
chief executive matched by role. Related-organization amounts (column E) and institutional trustees are
excluded. Full methodology: peerbasis.org/methodology.

e Sample, role match & sensitivity

PEER COUNT 469 organizations. Compensation range $753-$285,575; filing years 2020-2025.
SIZE BASIS Matched on total revenue ($227,106); for reference, expenses $163,047 and assets $167,272.

ROLE MATCH Daisy Rosales, reported title "Executive Director"”, benchmarked as Executive Director / CEO.
The title maps directly to this role.

RELATED- 16 peers report related-organization compensation (column E), which the D + F benchmark
ORG PAY does not fully capture; review where material.


https://projects.propublica.org/nonprofits/organizations/133707484
https://projects.propublica.org/nonprofits/organizations/203323976
https://projects.propublica.org/nonprofits/organizations/743157338
https://projects.propublica.org/nonprofits/organizations/822023059
https://projects.propublica.org/nonprofits/organizations/364875562
https://projects.propublica.org/nonprofits/organizations/205179792
https://projects.propublica.org/nonprofits/organizations/205179792
https://projects.propublica.org/nonprofits/organizations/133796126
https://projects.propublica.org/nonprofits/organizations/133796126
https://projects.propublica.org/nonprofits/organizations/900939012
https://projects.propublica.org/nonprofits/organizations/611799765
https://projects.propublica.org/nonprofits/organizations/611799765

OUTLIERS 13 peers fall outside 1.5x the interquartile range — consider whether any reflect one-time
payments (severance, deferred-comp payouts).

Sensitivity — the subject's percentile under alternative compensation definitions:

BASIS SUBJECT PERCENTILE
Total compensation (D + F), cost-of-living + inflation adjusted — the PeerBasis th
default 64

Total compensation (D + F), as reported (no adjustments) 70th
Reportable pay only (column D), adjusted 65th
All sources (D + E + F), adjusted 615t

If the percentile moves materially across these definitions, the result is sensitive to methodology choices,
and the board should weigh which basis best fits its facts.

o Rebuttable presumption of reasonableness - 26 CFR 53.4958-6

Compensation paid by a tax-exempt organization is presumed reasonable — shifting the burden to the IRS
— when three requirements are met. This report supplies the comparability data for the second. The board
should record the following in its minutes concurrently with its decision:

Draft board minutes — executive compensation

1. The compensation of the Executive Director / CEO (Daisy Rosales) was approved in advance by
[the Board / Compensation Committee] , composed of members with no conflict of interest with
respect to the arrangement.

2. Prior to its determination, the authorized body obtained and relied upon appropriate comparability
data, namely the PeerBasis Compensation Comparability Determination dated June 9, 2026,
comparing compensation against 469 similarly situated organizations (Same NTEE major group
(Q), nationwide + budget 0.67-1.5x revenue).

3. The authorized body determined that total compensation of $65,173 is reasonable (approximately

the 64t percentile of comparable organizations) and documented the basis for this determination
concurrently, on [date] , by a vote of [__for/ __against] .

Sources: IRS Form 990 e-file data (apps.irs.gov); IRS Business Master File (NTEE classification). Every figure traces to an original
public filing — click any organization above to verify it on ProPublica. PeerBasis is a service of Prismind Analytics; its methodology,
is published, was commissioned for independent adversarial review, and discloses its own limitations. This report is comparability
data to support a board's good-faith determination under IRC 4958; it is not legal or tax advice. Generated by PeerBasis on June 9,
2026.


https://peerbasis.org/methodology
https://peerbasis.org/methodology

