aln PeerBasis

COMPENSATION COMPARABILITY DETERMINATION EIN 851462661
Skyline Residences e

FY ending 2024-12-31
Executive Director / CEO June 13, 2026

This analysis benchmarks the total compensation of Myles Mazzanti, Executive Director /
CEO ($6,000) against every comparable organization that fit the selection criteria — 1277 in
total — drawn systematically from IRS Form 990 filings, not a hand-picked subset.

Compensation sits at approximately the 4th percentile of comparable organizations

below the typical range for comparable organizations

Benchmarked executive: Myles Mazzanti — reported title “EXECUTIVE DIRECTOR & PRESI", a
direct title match to the Executive Director / CEO role.

o How comparable organizations were selected

SECTOR Organizations sharing the subject's NTEE classification (L24).

BUDGET Total revenue between $306,934 and $687,166 — 0.67x to 1.50x the subject's $458,111 (the
band tightens as size grows).

GEOGRAPHY  Same NTEE major group (L), nationwide + budget 0.67-1.5x revenue.

1.277 organizations qualified on sector, size, and 5 1.277 within the band form the benchmarked
’ geography ’ peer set.

e Distribution of comparable compensation
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o Comparable organizations

Each figure is Form 990 Part VIl columns D + F (reportable pay plus other compensation and benefits; column F
may include amounts from related organizations), normalized to PA cost of living (BEA RPP, 2023) and to its
filing year (CPI-U); the reported amount is on each linked 990.

COoMP COMP

ORGANIZATION STATE REVENUE  MATCHED TITLE (REPORTED)  (ADJUSTED) FY
Hrpheavensreliefprograminc TX $458,000 Project Manager $2,150 $2,221 2023
At Jacobs Well Inc MD $458,285  Executive Dir. $57,829 $54,215 2024
Habitat For H it

gbliat tor umantty PA  $457,691 Executive Di $87,990 $90,580 2023
International
Chestnut Campus Inc CA $457,585 Ceo (After 6/22) $39,101 $34,858 2023
Boston Public Housing President Until

MA 457,270 27,754 25,009 2024

Corporation $457, 8/4/2023 $27, $25,
Casa Tierra Sa-1Inc TX $456,964 Dir/pres $48,000 $48,148 2024
2life Realty Inc MA $456,866 Ceo, President $13,523 $12,545 2023
Mckend Lambuth At Gallati
In::: €Naree ~amod anain TN  $459,465 President $46,401 $50,354 2023
United Church Resid of

ARed LUICh fesidences OH  $456,733 Treasurer $50,772 $53,025 2024
Greenwood
Project Libertad PA $459,560 Executive Dir. $73,089 $73,089 2024
United Church Resid of

AIECAUICH FOSIGENCes OH  $459,652 Treasurer $34,230  $37,429 2023
Burlington
Villa At Meadow View Inc MA $456,354  President $13,889 $12,516 2024
Greencastle Of Sterling_Inc IL $456,225 President & Ceo $50,615 $49,899 2024

E ti
Main Plaza Conservancy TX  $460,080 Ve $65,962  $66,166 2024
Director

Blue Ridge Housing Network Inc VA $460,099 Executive Di $55,790 $52,625 2025

Peace Presbyterian Village Ml $460,195 Administrator $47,128 $48,779 2024



https://projects.propublica.org/nonprofits/organizations/872549312
https://projects.propublica.org/nonprofits/organizations/521434808
https://projects.propublica.org/nonprofits/organizations/251605745
https://projects.propublica.org/nonprofits/organizations/251605745
https://projects.propublica.org/nonprofits/organizations/471990359
https://projects.propublica.org/nonprofits/organizations/43576423
https://projects.propublica.org/nonprofits/organizations/43576423
https://projects.propublica.org/nonprofits/organizations/273486554
https://projects.propublica.org/nonprofits/organizations/42505972
https://projects.propublica.org/nonprofits/organizations/300054644
https://projects.propublica.org/nonprofits/organizations/300054644
https://projects.propublica.org/nonprofits/organizations/311385226
https://projects.propublica.org/nonprofits/organizations/311385226
https://projects.propublica.org/nonprofits/organizations/810747522
https://projects.propublica.org/nonprofits/organizations/311319179
https://projects.propublica.org/nonprofits/organizations/311319179
https://projects.propublica.org/nonprofits/organizations/454549405
https://projects.propublica.org/nonprofits/organizations/364209258
https://projects.propublica.org/nonprofits/organizations/261300277
https://projects.propublica.org/nonprofits/organizations/541773623
https://projects.propublica.org/nonprofits/organizations/382893099

ORGANIZATION STATE REVENUE  MATCHED TITLE comp comp FY
(REPORTED)  (ADJUSTED)
Pat t Habitat For Humanit
lnacuxe” SRR Lo LA MD  $460,198 Office Manager $56,280 $54,321 2023
5199 Mission Street Seni
~AISSION STeEL SCNIOT CA  $460,301 Executive Dir. $13,111 $11,688 2023
Housing_Inc
E ti
Nch'i Wana Housing OR  $455559 o ccutve $60,310  $57,821 2023
Director
Edward Romero Terrace FL $460,871 Executive Vp $72,591 $68,383 2024
S t Charities For Child E ti
dhcoast Lharies fof Lhnaren FL  $460,0955  ocuive $128,480  $121,032 2024
Inc Director
Calvary Refuge Inc GA $461,266 Executive Dir. $84,706 $85,407 2024
Vision Personal Care Home Inc GA $461,289 Director $101,000 $101,836 2024
C Law Buildi E ti
ORSUMELLa EUEEing MA  $454,884 o Ve $48,675  $43,861 2024
Corporation Director
Saint Elizabeth Terrace Warwick RI $454,615 President & Ceo $27,641 $26,578 2024

Comp (reported) is the figure on each organization's Form 990 (columns D + F); Comp (adjusted)
normalizes it to PA cost of living and 2024 dollars. Click any organization to verify the figure on ProPublica.

e Methodology

Comparable organizations were drawn from electronically filed IRS Form 990 returns and matched on
sector (NTEE code), budget (a size-adaptive revenue band that tightens as the organization grows), and
geography (same-state first, broadening only when too few peers qualify); every organization within the
band forms the peer set. To compare fairly across regions and years, peer compensation is normalized to
PA cost of living (BEA Regional Price Parities, 2023) and to the subject's filing year (CPI-U). The figure
benchmarked is Form 990 Part VII, Section A, columns D + F — reportable pay plus other compensation,
benefits, and deferred amounts (column F may include amounts from related organizations) — with the
chief executive matched by role. Related-organization amounts (column E) and institutional trustees are
excluded. Full methodology: peerbasis.org/methodology.

e Sample, role match & sensitivity

PEER COUNT 1277 organizations. Compensation range $78-$606,158; filing years 2023-2025.
SIZE BASIS Matched on total revenue ($458,111); for reference, expenses $415,677 and assets $567,696.
ROLE MATCH Myles Mazzanti, reported title "EXECUTIVE DIRECTOR & PRESI", benchmarked as Executive

Director / CEO. The title maps directly to this role.


https://projects.propublica.org/nonprofits/organizations/141869951
https://projects.propublica.org/nonprofits/organizations/141869951
https://projects.propublica.org/nonprofits/organizations/30384913
https://projects.propublica.org/nonprofits/organizations/30384913
https://projects.propublica.org/nonprofits/organizations/871164014
https://projects.propublica.org/nonprofits/organizations/262005172
https://projects.propublica.org/nonprofits/organizations/650397846
https://projects.propublica.org/nonprofits/organizations/650397846
https://projects.propublica.org/nonprofits/organizations/582121508
https://projects.propublica.org/nonprofits/organizations/453278872
https://projects.propublica.org/nonprofits/organizations/261951595
https://projects.propublica.org/nonprofits/organizations/261951595
https://projects.propublica.org/nonprofits/organizations/264338544

RELATED- 710 peers report related-organization compensation (column E), which the D + F benchmark
ORG PAY does not fully capture; review where material.

OUTLIERS 61 peers fall outside 1.5x the interquartile range — consider whether any reflect one-time
payments (severance, deferred-comp payouts).

Sensitivity — the subject's percentile under alternative compensation definitions:

BASIS SUBJECT PERCENTILE
Total compensation (D + F), cost-of-living + inflation adjusted — the PeerBasis th
default 4

Total compensation (D + F), as reported (no adjustments) 4th
Reportable pay only (column D), adjusted 56th
All sources (D + E + F), adjusted 1st

If the percentile moves materially across these definitions, the result is sensitive to methodology choices,
and the board should weigh which basis best fits its facts.

o Rebuttable presumption of reasonableness - 26 CFR 53.4958-6

Compensation paid by a tax-exempt organization is presumed reasonable — shifting the burden to the IRS
— when three requirements are met. This report supplies the comparability data for the second. The board
should record the following in its minutes concurrently with its decision:

Draft board minutes — executive compensation

1. The compensation of the Executive Director / CEO (Myles Mazzanti) was approved in advance by
[the Board / Compensation Committee] , composed of members with no conflict of interest with
respect to the arrangement.

2. Prior to its determination, the authorized body obtained and relied upon appropriate comparability
data, namely the PeerBasis Compensation Comparability Determination dated June 13, 2026,
comparing compensation against 1277 similarly situated organizations (Same NTEE major group
(L), nationwide + budget 0.67-1.5x revenue).

3. The authorized body determined that total compensation of $6,000 is reasonable (approximately

the 4t percentile of comparable organizations) and documented the basis for this determination
concurrently, on [date] , by a vote of [__for/ __against] .

Sources: IRS Form 990 e-file data (apps.irs.gov); IRS Business Master File (NTEE classification). Every figure traces to an original
public filing — click any organization above to verify it on ProPublica. PeerBasis is a service of Prismind Analytics; its methodology,
is published, was commissioned for independent adversarial review, and discloses its own limitations. This report is comparability
data to support a board's good-faith determination under IRC 4958; it is not legal or tax advice. Generated by PeerBasis on June 13,
2026.


https://peerbasis.org/methodology
https://peerbasis.org/methodology

