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FY ending 2023-12-31
Executive Director / CEO June 9, 2026

This analysis benchmarks the total compensation of Mahealani Keo, Executive Director / CEO
($7,200) against every comparable organization that fit the selection criteria — 932 in total —
drawn systematically from IRS Form 990 filings, not a hand-picked subset.

Compensation sits at approximately the 6th percentile of comparable organizations

below the typical range for comparable organizations

Benchmarked executive: Mahealani Keo — reported title “CHIEF EXECUTIVE OFFICER", a direct
title match to the Executive Director / CEO role.

o How comparable organizations were selected

SECTOR Organizations sharing the subject's NTEE classification (P20).

BUDGET Total revenue between $169,739 and $380,014 — 0.67x to 1.50x the subject's $253,343 (the
band tightens as size grows).

GEOGRAPHY  Same NTEE sector (P20), nationwide + budget 0.67-1.5x revenue.

932 organizations qualified on sector, size, and 5 932 within the band form the benchmarked
geography peer set.

e Distribution of comparable compensation
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o Comparable organizations

Each figure is Form 990 Part VIl columns D + F (reportable pay plus other compensation and benefits; column F
may include amounts from related organizations), normalized to HI cost of living (BEA RPP, 2023) and to its
filing year (CPI-U); the reported amount is on each linked 990.

COoMP COMP

ORGANIZATION STATE REVENUE  MATCHED TITLE (REPORTED)  (ADJUSTED) FY
The Simple Way, PA $253,264  Executive Di $20,818 $22,523 2024
Bridge Of H E tive Direct
DHcge L tope VA $253232 ccutvevirector $31,183 $31,823 2025
Harrisonburg-rockingham (Through 12/2/24)
Channeled Paths Inc GA $253,485 Office Coordinator $14,213 $15,504 2024
C ity A S h

QIMIMUNTY Access 2peec R $253051 Co-founder $22,250 $23,147 2024
Therapy Inc
Route One Ministry MA $252,784  Executive Director $97,747 $95,294 2024
Bloom Here Inc CA $252,741  Officer, Ceo $82,088 $76,901 2024
West: Sl Nati

CS1en © ope Talve CO  $252,717 Executive Director $87,969  $91,512 2024
American Resource Center
Charlottes C it

R —— MO  $253,986 Executive Director $123,482  $141,889 2024

Outreach
The Oasis Center TX $252,559 Director $24,115 $26,170 2024
La Promesa Honduras Inc GA $254,414  President $27,736 $31,149 2023
Helping_Hands For Freedom AZ $254,431  Executive Director $60,000 $62,602 2024
Servantee Inc GA $252,198 Executive Di $72,596 $79,190 2024
Montana Conservation
_— Vel MT  $252,194 Executive Director $110,000  $128,639 2024
Kingdom Of H

ingeol aven LA $254,608 President $30,700 $39,306 2022
Ministries
Antidote OR $252,026  Executive Director $88,000 $88,659 2024
In Ky Oh Regi I C il
RLEYAH Feglondl oundt IN  $254,844 President $93,836  $110,527 2023

Of


https://projects.propublica.org/nonprofits/organizations/232936437
https://projects.propublica.org/nonprofits/organizations/900451234
https://projects.propublica.org/nonprofits/organizations/900451234
https://projects.propublica.org/nonprofits/organizations/205912141
https://projects.propublica.org/nonprofits/organizations/822315041
https://projects.propublica.org/nonprofits/organizations/822315041
https://projects.propublica.org/nonprofits/organizations/842382448
https://projects.propublica.org/nonprofits/organizations/881378284
https://projects.propublica.org/nonprofits/organizations/931717821
https://projects.propublica.org/nonprofits/organizations/931717821
https://projects.propublica.org/nonprofits/organizations/275008271
https://projects.propublica.org/nonprofits/organizations/275008271
https://projects.propublica.org/nonprofits/organizations/463142385
https://projects.propublica.org/nonprofits/organizations/824981043
https://projects.propublica.org/nonprofits/organizations/263084550
https://projects.propublica.org/nonprofits/organizations/831639747
https://projects.propublica.org/nonprofits/organizations/921250306
https://projects.propublica.org/nonprofits/organizations/921250306
https://projects.propublica.org/nonprofits/organizations/472484167
https://projects.propublica.org/nonprofits/organizations/472484167
https://projects.propublica.org/nonprofits/organizations/814068892
https://projects.propublica.org/nonprofits/organizations/851801651
https://projects.propublica.org/nonprofits/organizations/851801651

ORGANIZATION STATE ~ REVENUE  MATCHED TITLE comp CoMP
(REPORTED)  (ADJUSTED)

Neighborhood Allies OH $255,099 Presidentceo $54,079 $63,976 2023
Westlanco Love Inc PA $251,542  Executive Director $65,040 $70,366 2024
gzzzosg::;timjng NY  $255158 President $34,167 $32,631 2025
Heart Heroes Inc NE $251,310 Executive Director $66,388 $79,754 2023
Dial In Ministries Inc TN $255,422  President $2,596 $2,961 2024
Way To The Kingdom Ml $251,260 Executive Director $93,990 $105,249 2024
Citystep Org_Inc NY $255,832 Director $85,000 $83,328 2024
%each IN $255,884  Executive Director $54,000 $63,605 2023
Berkshire Missions Inc MA $256,337 Execdirector $18,200 $17,743 2024

Comp (reported) is the figure on each organization's Form 990 (columns D + F); Comp (adjusted)
normalizes it to HI cost of living and 2023 dollars. Click any organization to verify the figure on ProPublica.

e Methodology

Comparable organizations were drawn from electronically filed IRS Form 990 returns and matched on
sector (NTEE code), budget (a size-adaptive revenue band that tightens as the organization grows), and
geography (same-state first, broadening only when too few peers qualify); every organization within the
band forms the peer set. To compare fairly across regions and years, peer compensation is normalized to Hl
cost of living (BEA Regional Price Parities, 2023) and to the subject's filing year (CPI-U). The figure
benchmarked is Form 990 Part VI, Section A, columns D + F — reportable pay plus other compensation,
benefits, and deferred amounts (column F may include amounts from related organizations) — with the
chief executive matched by role. Related-organization amounts (column E) and institutional trustees are
excluded. Full methodology: peerbasis.org/methodology.

e Sample, role match & sensitivity

PEER COUNT 932 organizations. Compensation range $342-$231,775; filing years 2021-2025.

SIZE BASIS Matched on total revenue ($253,343); for reference, expenses $157,013 and assets
$106,838.

ROLE MATCH Mahealani Keo, reported title "CHIEF EXECUTIVE OFFICER", benchmarked as Executive
Director / CEO. The title maps directly to this role.

RELATED- 38 peers report related-organization compensation (column E), which the D + F benchmark
ORG PAY does not fully capture; review where material.


https://projects.propublica.org/nonprofits/organizations/811200257
https://projects.propublica.org/nonprofits/organizations/232702937
https://projects.propublica.org/nonprofits/organizations/332339918
https://projects.propublica.org/nonprofits/organizations/332339918
https://projects.propublica.org/nonprofits/organizations/454438001
https://projects.propublica.org/nonprofits/organizations/933129617
https://projects.propublica.org/nonprofits/organizations/884198587
https://projects.propublica.org/nonprofits/organizations/810801353
https://projects.propublica.org/nonprofits/organizations/320098468
https://projects.propublica.org/nonprofits/organizations/320098468
https://projects.propublica.org/nonprofits/organizations/743199024

OUTLIERS 17 peers fall outside 1.5x the interquartile range — consider whether any reflect one-time
payments (severance, deferred-comp payouts).

Sensitivity — the subject's percentile under alternative compensation definitions:

BASIS SUBJECT PERCENTILE
Total compensation (D + F), cost-of-living + inflation adjusted — the PeerBasis th
default 6

Total compensation (D + F), as reported (no adjustments) eth
Reportable pay only (column D), adjusted oth
All sources (D + E + F), adjusted sth

If the percentile moves materially across these definitions, the result is sensitive to methodology choices,
and the board should weigh which basis best fits its facts.

o Rebuttable presumption of reasonableness - 26 CFR 53.4958-6

Compensation paid by a tax-exempt organization is presumed reasonable — shifting the burden to the IRS
— when three requirements are met. This report supplies the comparability data for the second. The board
should record the following in its minutes concurrently with its decision:

Draft board minutes — executive compensation

1. The compensation of the Executive Director / CEO (Mahealani Keo) was approved in advance by
[the Board / Compensation Committee] , composed of members with no conflict of interest with
respect to the arrangement.

2. Prior to its determination, the authorized body obtained and relied upon appropriate comparability
data, namely the PeerBasis Compensation Comparability Determination dated June 9, 2026,
comparing compensation against 932 similarly situated organizations (Same NTEE sector (P20),
nationwide + budget 0.67-1.5x revenue).

3. The authorized body determined that total compensation of $7,200 is reasonable (approximately

the 61" percentile of comparable organizations) and documented the basis for this determination
concurrently, on [date] , by a vote of [__for/ __against] .

Sources: IRS Form 990 e-file data (apps.irs.gov); IRS Business Master File (NTEE classification). Every figure traces to an original
public filing — click any organization above to verify it on ProPublica. PeerBasis is a service of Prismind Analytics; its methodology,
is published, was commissioned for independent adversarial review, and discloses its own limitations. This report is comparability
data to support a board's good-faith determination under IRC 4958; it is not legal or tax advice. Generated by PeerBasis on June 9,
2026.


https://peerbasis.org/methodology
https://peerbasis.org/methodology

