aln PeerBasis

COMPENSATION COMPARABILITY DETERMINATION EIN 863296359

Oxford Football Club Inc MS - NTEE NGO

FY ending 2025-03-31
Executive Director / CEO June 9, 2026

This analysis benchmarks the total compensation of Wes Roberts, Executive Director / CEO
($50,000) against every comparable organization that fit the selection criteria — 193 in total
— drawn systematically from IRS Form 990 filings, not a hand-picked subset.

Compensation sits at approximately the 74th percentile of comparable

organizations within the typical range

Benchmarked executive: Wes Roberts — reported title “President & CEQ", a direct title match to
the Executive Director / CEO role.

o How comparable organizations were selected

SECTOR Organizations sharing the subject's NTEE classification (N60).

BUDGET Total revenue between $218,635 and $489,481— 0.67x to 1.50x the subject's $326,321 (the
band tightens as size grows).

GEOGRAPHY  Same NTEE sector (N60), nationwide + budget 0.67-1.5x revenue.

193 organizations qualified on sector, size, and 5 193 within the band form the benchmarked
geography peer set.

e Distribution of comparable compensation
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o Comparable organizations

Each figure is Form 990 Part VIl columns D + F (reportable pay plus other compensation and benefits; column F
may include amounts from related organizations), normalized to MS cost of living (BEA RPP, 2023) and to its
filing year (CPI-U); the reported amount is on each linked 990.

COoMP COMP

ORGANIZATION STATE REVENUE  MATCHED TITLE (REPORTED)  (ADJUSTED) FY
Beachvolleyballcampscom CA $324,575 President $24,000 $19,100 2024
Jammers Volleyball Club NC $324,470 President $38,505 $36,668 2024
A i Legion High School

merican ~edion Hgh 2choo WY  $330,129 Secretary $24,959 $23,007 2025
Rodeo Of
Collegiate Conf Of Th

Qregiale Lonierence € Ms  $322147 Commissioner $105,417  $105,417 2025
South Inc
Rugby Norcal Inc CA $330,731 Executive Dir. $61,917 $49,275 2024
Shaker Fencing_Institute NJ $331,702 President $24,000 $20,332 2023
Paral d Vet of

arayzed yerorans CA  $320743 Executive Di $93,076 $74,072 2024
America
Philadelphia Boys Gymnastics PA $332,281  Program Director $43,277 $39,775 2024
Pioneer Region Inc KY $319,686 Director $50,000 $48,232 2025
North East Rhythmics School

Q70 =ast TOVEIMICS SCN00 MA  $318,478 President $52,470 $44,738 2023
Of Gymn
Ogden Nordic Inc uT $317,102 Member $10,000 $9,189 2025
A Is-m hys- Id

N9s-MUIPMYS-arno CA  $316,809 Executive Secre $7,200 $5,582 2025
Boosters Club Inc
First Shot Basketball E tive Direct

L2001 BASKE08 TN $336,005 . ooonveDirecton $62,000  $61,837 2023
Foundation Cfo, Treasurer
Lake Side Elite Inc Ml $316,350 Director $59,948 $57,027 2024
Pwc Hockey Club AZ $336,807 President $2,500 $2,216 2024
Play For Hope NC $315,718  President $36,000 $34,283 2024

Low Country Volleyball Club SC $315,048 Co-director $15,295 $14,706 2024



https://projects.propublica.org/nonprofits/organizations/412174612
https://projects.propublica.org/nonprofits/organizations/208047275
https://projects.propublica.org/nonprofits/organizations/264090874
https://projects.propublica.org/nonprofits/organizations/264090874
https://projects.propublica.org/nonprofits/organizations/881126057
https://projects.propublica.org/nonprofits/organizations/881126057
https://projects.propublica.org/nonprofits/organizations/273221884
https://projects.propublica.org/nonprofits/organizations/263882744
https://projects.propublica.org/nonprofits/organizations/956089203
https://projects.propublica.org/nonprofits/organizations/956089203
https://projects.propublica.org/nonprofits/organizations/452736378
https://projects.propublica.org/nonprofits/organizations/611313624
https://projects.propublica.org/nonprofits/organizations/261214249
https://projects.propublica.org/nonprofits/organizations/261214249
https://projects.propublica.org/nonprofits/organizations/453091122
https://projects.propublica.org/nonprofits/organizations/237286829
https://projects.propublica.org/nonprofits/organizations/237286829
https://projects.propublica.org/nonprofits/organizations/432088629
https://projects.propublica.org/nonprofits/organizations/432088629
https://projects.propublica.org/nonprofits/organizations/853559813
https://projects.propublica.org/nonprofits/organizations/264821244
https://projects.propublica.org/nonprofits/organizations/271933668
https://projects.propublica.org/nonprofits/organizations/462025347

ORGANIZATION STATE REVENUE  MATCHED TITLE comp comp FY
(REPORTED) (ADJUSTED)

Community Sports Foundation

nc CA $315,020 Executive Director $15,750 $12,534 2024
Mi tonka L

{NEIONKa LACrosse MN  $314,403 Girls Player $6,034 $5,495 2024
Association
310 Sports Academy CA $338,551  Executive Director $19,200 $14,886 2025
Pied tG ti

1SGMONT 2YMNAstes NC  $339,710 President $473 $439 2025
Organization Inc
Florida Recreational Sports Inc FL $312,527 President $1,400 $1,248 2023
Girls On The Run Of Great

108 2N e BUn UL redier VA  $341,616 Executive Director $75,110 $68,813 2023
Richmond
Amore Youth Sports Inc AZ $309,781  President $60,000 $53,181 2024
Santa Barb Water Polo Club

aifa Barbara Haler o L CA  $309215 Executive Director $54,240 $46,263 2022

Inc

Comp (reported) is the figure on each organization's Form 990 (columns D + F); Comp (adjusted)
normalizes it to MS cost of living and 2025 dollars. Click any organization to verify the figure on ProPublica.

e Methodology

Comparable organizations were drawn from electronically filed IRS Form 990 returns and matched on
sector (NTEE code), budget (a size-adaptive revenue band that tightens as the organization grows), and
geography (same-state first, broadening only when too few peers qualify); every organization within the
band forms the peer set. To compare fairly across regions and years, peer compensation is normalized to
MS cost of living (BEA Regional Price Parities, 2023) and to the subject's filing year (CPI-U). The figure
benchmarked is Form 990 Part VII, Section A, columns D + F — reportable pay plus other compensation,
benefits, and deferred amounts (column F may include amounts from related organizations) — with the
chief executive matched by role. Related-organization amounts (column E) and institutional trustees are
excluded. Full methodology: peerbasis.org/methodology.

e Sample, role match & sensitivity

PEER COUNT 193 organizations. Compensation range $129-$137,556; filing years 2022-2025.
SIZE BASIS Matched on total revenue ($326,321); for reference, expenses $311,985 and assets $125,105.

ROLE MATCH Wes Roberts, reported title "President & CEQ", benchmarked as Executive Director / CEO.
The title maps directly to this role.

RELATED- 2 peers report related-organization compensation (column E), which the D + F benchmark
ORG PAY does not fully capture; review where material.


https://projects.propublica.org/nonprofits/organizations/202909551
https://projects.propublica.org/nonprofits/organizations/202909551
https://projects.propublica.org/nonprofits/organizations/201023864
https://projects.propublica.org/nonprofits/organizations/201023864
https://projects.propublica.org/nonprofits/organizations/871324490
https://projects.propublica.org/nonprofits/organizations/562257703
https://projects.propublica.org/nonprofits/organizations/562257703
https://projects.propublica.org/nonprofits/organizations/852053202
https://projects.propublica.org/nonprofits/organizations/461259357
https://projects.propublica.org/nonprofits/organizations/461259357
https://projects.propublica.org/nonprofits/organizations/854294416
https://projects.propublica.org/nonprofits/organizations/473269569
https://projects.propublica.org/nonprofits/organizations/473269569

OUTLIERS 2 peers fall outside 1.5x the interquartile range — consider whether any reflect one-time
payments (severance, deferred-comp payouts).

Sensitivity — the subject's percentile under alternative compensation definitions:

BASIS SUBJECT PERCENTILE
Total compensation (D + F), cost-of-living + inflation adjusted — the PeerBasis th
default 74

Total compensation (D + F), as reported (no adjustments) 64th
Reportable pay only (column D), adjusted 74th
All sources (D + E + F), adjusted 74th

If the percentile moves materially across these definitions, the result is sensitive to methodology choices,
and the board should weigh which basis best fits its facts.

o Rebuttable presumption of reasonableness - 26 CFR 53.4958-6

Compensation paid by a tax-exempt organization is presumed reasonable — shifting the burden to the IRS
— when three requirements are met. This report supplies the comparability data for the second. The board
should record the following in its minutes concurrently with its decision:

Draft board minutes — executive compensation

1. The compensation of the Executive Director / CEO (Wes Roberts) was approved in advance by
[the Board / Compensation Committee] , composed of members with no conflict of interest with
respect to the arrangement.

2. Prior to its determination, the authorized body obtained and relied upon appropriate comparability
data, namely the PeerBasis Compensation Comparability Determination dated June 9, 2026,
comparing compensation against 193 similarly situated organizations (Same NTEE sector (N60),
nationwide + budget 0.67-1.5x revenue).

3. The authorized body determined that total compensation of $50,000 is reasonable (approximately

the 74t percentile of comparable organizations) and documented the basis for this determination
concurrently, on [date] , by a vote of [__for/ __against] .

Sources: IRS Form 990 e-file data (apps.irs.gov); IRS Business Master File (NTEE classification). Every figure traces to an original
public filing — click any organization above to verify it on ProPublica. PeerBasis is a service of Prismind Analytics; its methodology,
is published, was commissioned for independent adversarial review, and discloses its own limitations. This report is comparability
data to support a board's good-faith determination under IRC 4958; it is not legal or tax advice. Generated by PeerBasis on June 9,
2026.


https://peerbasis.org/methodology
https://peerbasis.org/methodology

