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This analysis benchmarks the total compensation of Aynabat Yaylymova, Executive Director /

CEO ($124,540) against the 2000 closest of 3,896 comparable organizations — drawn

systematically from IRS Form 990 filings, not a hand-picked subset.

Compensation sits at approximately the 93rd percentile of comparable

organizations above the 90th percentile — board review recommended

Benchmarked executive: Aynabat Yaylymova — reported title “Executive Director”, a direct title

match to the Executive Director / CEO role.

How comparable organizations were selected

SECTOR Organizations sharing the subject's NTEE classification (P05).

BUDGET Total revenue between $320,485 and $717,505 — 0.67× to 1.50× the subject's $478,337 (the

band tightens as size grows).

GEOGRAPHY Same NTEE major group (P), nationwide + budget 0.67–1.5× revenue.

3,896 organizations qualified on sector, size,

and geography
→ 2,000 within the band form the benchmarked peer set

(closest by budget).

Distribution of comparable compensation

$268 total compensation of comparable organizations → $454,387

$124,540

$19,615 $43,099 $64,415 $86,638 $111,956 $124,540
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Comparable organizations

Each figure is Form 990 Part VII columns D + F (reportable pay plus other compensation and benefits; column F

may include amounts from related organizations), normalized to CT cost of living (BEA RPP, 2023) and to its

filing year (CPI-U); the reported amount is on each linked 990.

ORGANIZATION STATE REVENUE MATCHED TITLE
COMP

(REPORTED)

COMP

(ADJUSTED)
FY

Claw Corp OH $478,355 President $59,357 $65,128 2024

Family Safety Network Of Cass

County Inc
MN $478,304

Former Executive

Director
$87,129 $89,187 2024

Kaitlyns Kloset Mn MN $478,302
Executive

Director
$7,394 $7,792 2023

Live Thankfully Little Rock AR $478,256 President $73,500 $85,587 2024

Pie In The Sky Community

Alliance Inc
FL $478,481

Senior Program

Manager
$48,000 $46,713 2024

Green Scene Thrift PA $478,742 Store Manager $49,560 $51,199 2024

People Empowered And

Communities Enhanc
WA $477,905

Executive

Director
$60,018 $57,310 2023

The Ability Center For

Independent
NM $477,892 Executive Di $75,405 $84,018 2024

La Plaza CO $478,802 Executive Di $51,003 $50,664 2024

Fairvote Washington Foundation WA $477,853
Executive

Director
$4,396 $4,198 2023

Kids Corral Inc IA $477,688 Daycare Director $55,068 $62,463 2024

Fvca Thrift Inc WI $479,016 Executive Dire $30,000 $33,416 2023

Emmanuel Senior Enrichment

Center Inc
NC $479,033

Executive

Director
$103,813 $119,094 2022

Madonna Of The Streets Inc IL $477,639 Vice President $33,453 $35,077 2023

Windward Seniors' Day Care

Center
HI $479,064

Executive

Director
$65,208 $60,479 2024
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https://projects.propublica.org/nonprofits/organizations/223887040
https://projects.propublica.org/nonprofits/organizations/411725623
https://projects.propublica.org/nonprofits/organizations/411725623
https://projects.propublica.org/nonprofits/organizations/880990585
https://projects.propublica.org/nonprofits/organizations/814533737
https://projects.propublica.org/nonprofits/organizations/270616592
https://projects.propublica.org/nonprofits/organizations/270616592
https://projects.propublica.org/nonprofits/organizations/824817621
https://projects.propublica.org/nonprofits/organizations/811632577
https://projects.propublica.org/nonprofits/organizations/811632577
https://projects.propublica.org/nonprofits/organizations/850384782
https://projects.propublica.org/nonprofits/organizations/850384782
https://projects.propublica.org/nonprofits/organizations/840831830
https://projects.propublica.org/nonprofits/organizations/850733961
https://projects.propublica.org/nonprofits/organizations/455628907
https://projects.propublica.org/nonprofits/organizations/271112121
https://projects.propublica.org/nonprofits/organizations/561481064
https://projects.propublica.org/nonprofits/organizations/561481064
https://projects.propublica.org/nonprofits/organizations/261682086
https://projects.propublica.org/nonprofits/organizations/237367665
https://projects.propublica.org/nonprofits/organizations/237367665


ORGANIZATION STATE REVENUE MATCHED TITLE
COMP

(REPORTED)

COMP

(ADJUSTED)
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True Connections Community

Programs Inc
CA $479,066 Executive Dir. $360 $322 2024

Baby Dj FL $477,586 Treasurer $4,500 $4,379 2024

The River Center Family &

Community
NH $479,096

Executive

Director
$59,710 $57,116 2024

The Association For

Independent Living
TX $479,216

Executive

Director
$78,830 $84,102 2023

Friendship House TX $477,411
Executive

Director
$70,000 $72,539 2024

Instituto De Psicotraumatologia

De Pr Inc
PR $477,403 Director $91,112 $88,498 2024

Bachman Foundation Inc TN $477,386 Executive Di $59,114 $62,711 2025

Longview Child Development

Center
TX $477,362 Executive Di $56,387 $58,432 2024

New Directions Foundation Inc NY $477,220
Executive

Director
$19,587 $18,335 2024

Sowhope Org MI $479,496
Corp President

And Ceo
$85,000 $93,572 2023

Comp (reported) is the figure on each organization's Form 990 (columns D + F); Comp (adjusted)

normalizes it to CT cost of living and 2023 dollars. Click any organization to verify the figure on ProPublica.

Methodology

Comparable organizations were drawn from electronically filed IRS Form 990 returns and matched on

sector (NTEE code), budget (a size-adaptive revenue band that tightens as the organization grows), and

geography (same-state first, broadening only when too few peers qualify); every organization within the

band forms the peer set. To compare fairly across regions and years, peer compensation is normalized to

CT cost of living (BEA Regional Price Parities, 2023) and to the subject's filing year (CPI-U). The figure

benchmarked is Form 990 Part VII, Section A, columns D + F — reportable pay plus other compensation,

benefits, and deferred amounts (column F may include amounts from related organizations) — with the

chief executive matched by role. Related-organization amounts (column E) and institutional trustees are

excluded. Full methodology: peerbasis.org/methodology.

Sample, role match & sensitivity

PEER COUNT 2000 organizations. Compensation range $268–$454,387; filing years 2020–2025.

https://projects.propublica.org/nonprofits/organizations/820607120
https://projects.propublica.org/nonprofits/organizations/820607120
https://projects.propublica.org/nonprofits/organizations/272998567
https://projects.propublica.org/nonprofits/organizations/223181410
https://projects.propublica.org/nonprofits/organizations/223181410
https://projects.propublica.org/nonprofits/organizations/751644612
https://projects.propublica.org/nonprofits/organizations/751644612
https://projects.propublica.org/nonprofits/organizations/301203255
https://projects.propublica.org/nonprofits/organizations/660822928
https://projects.propublica.org/nonprofits/organizations/660822928
https://projects.propublica.org/nonprofits/organizations/620524534
https://projects.propublica.org/nonprofits/organizations/752263986
https://projects.propublica.org/nonprofits/organizations/752263986
https://projects.propublica.org/nonprofits/organizations/223124041
https://projects.propublica.org/nonprofits/organizations/141946849


SIZE BASIS Matched on total revenue ($478,337); for reference, expenses $402,654 and assets

$172,617.

ROLE MATCH Aynabat Yaylymova, reported title "Executive Director", benchmarked as Executive Director /

CEO. The title maps directly to this role.

RELATED-

ORG PAY

123 peers report related-organization compensation (column E), which the D + F benchmark

does not fully capture; review where material.

OUTLIERS 54 peers fall outside 1.5× the interquartile range — consider whether any reflect one-time

payments (severance, deferred-comp payouts).

Sensitivity — the subject's percentile under alternative compensation definitions:

BASIS SUBJECT PERCENTILE

Total compensation (D + F), cost-of-living + inflation adjusted — the PeerBasis

default
93rd

Total compensation (D + F), as reported (no adjustments) 93rd

Reportable pay only (column D), adjusted 95th

All sources (D + E + F), adjusted 88th

If the percentile moves materially across these definitions, the result is sensitive to methodology choices,

and the board should weigh which basis best fits its facts.

Rebuttable presumption of reasonableness · 26 CFR 53.4958-6

Compensation paid by a tax-exempt organization is presumed reasonable — shifting the burden to the IRS

— when three requirements are met. This report supplies the comparability data for the second. The board

should record the following in its minutes concurrently with its decision:

Draft board minutes — executive compensation

1. The compensation of the Executive Director / CEO (Aynabat Yaylymova) was approved in advance

by [the Board / Compensation Committee] , composed of members with no conflict of interest

with respect to the arrangement.

2. Prior to its determination, the authorized body obtained and relied upon appropriate comparability

data, namely the PeerBasis Compensation Comparability Determination dated June 13, 2026,

comparing compensation against 2000 similarly situated organizations (Same NTEE major group

(P), nationwide + budget 0.67–1.5× revenue).

3. The authorized body determined that total compensation of $124,540 is reasonable (approximately

the 93rd percentile of comparable organizations) and documented the basis for this determination

concurrently, on [date] , by a vote of [__ for / __ against] .



Sources: IRS Form 990 e-file data (apps.irs.gov); IRS Business Master File (NTEE classification). Every figure traces to an original

public filing — click any organization above to verify it on ProPublica. PeerBasis is a service of Prismind Analytics; its methodology

is published, was commissioned for independent adversarial review, and discloses its own limitations. This report is comparability

data to support a board's good-faith determination under IRC 4958; it is not legal or tax advice. Generated by PeerBasis on June 13,

2026.

https://peerbasis.org/methodology
https://peerbasis.org/methodology

