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eqe MD - NTEE LO2
Mobility Works Inc e 203120
Executive Director / CEO June 9, 2026

This analysis benchmarks the total compensation of Valerie Rosenberg, Executive Director /
CEO ($119,900) against every comparable organization that fit the selection criteria — 1043 in
total — drawn systematically from IRS Form 990 filings, not a hand-picked subset.

5th

Compensation sits at approximately the 95" percentile of comparable

organizations above the 90th percentile — board review recommended

Benchmarked executive: Valerie Rosenberg — reported title "Executive Dir.", a direct title match
to the Executive Director / CEO role.

o How comparable organizations were selected

SECTOR Organizations sharing the subject's NTEE classification (L02).

BUDGET Total revenue between $166,233 and $372,163 — 0.67x to 1.50x the subject's $248,109 (the
band tightens as size grows).

GEOGRAPHY  Same NTEE major group (L), nationwide + budget 0.67-1.5x revenue.

1.043 organizations qualified on sector, size, and 5 1.043 within the band form the benchmarked
’ geography ’ peer set.

e Distribution of comparable compensation

$119,900
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$163 total compensation of comparable organizations — $512,366
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o Comparable organizations

Each figure is Form 990 Part VIl columns D + F (reportable pay plus other compensation and benefits; column F
may include amounts from related organizations), normalized to MD cost of living (BEA RPP, 2023) and to its
filing year (CPI-U); the reported amount is on each linked 990.

ORGANIZATION STATE REVENUE  MATCHED TITLE comp comp FY
(REPORTED)  (ADJUSTED)
Office Of People CA $247,998 Ceo $12,898 $11,913 2024
His House Foundation MN $248,235 Executive Di $57,600 $60,878 2024
M Pl H i E ti
oge T'aza Lolsing NY  $248489 o oouive $150,000  $149,264 2023
Development Fund Director
Alexandria Senior Housing_Inc MN $247,725 President & Ceo $41,871 $44,254 2024
S field Senior Resid
lnucmmer (&0 2ENIOT EESIAeNces KS  $247,610 President $2,639 $3,050 2024
E tive Vp &
Armi Washington Heights NY  $248,610 C);icu Ve vp $114,621  $114,059 2023
Sparc Inc CA $247,590 President $97,315 $92,537 2023
Cl land C ty C it E ti
SYeanc LoUNty ~oMmunity NC  $248,673 o ocutve $68,517 $75,725 2024
Development Corp Inc Director
U H For Creati E ti
nseen .eroes or Creative CA $247.521 >.<ecu ive $24.500 $23297 2023
Communit Director
E ti
Hammer & Nails Inc OH  $248,709 o ocuive $43,800 $49,621 2024
Director
Tulsa Jewish Retirement
B OK $248,725 Ceo $50,522 $59,505 2024
Foundation
Plymouth Bay Housin
ymouth Bay Housing MA  $248,798 Ceo $40,000  $38,447 2024
Corporation
Jordan Bay Place ME $248,899 President $45,000 $49,621 2023
Executive

Metronomy _Inc Co $247,299 $113,459 $116,368 2024

Director


https://projects.propublica.org/nonprofits/organizations/874573164
https://projects.propublica.org/nonprofits/organizations/800153368
https://projects.propublica.org/nonprofits/organizations/811477381
https://projects.propublica.org/nonprofits/organizations/811477381
https://projects.propublica.org/nonprofits/organizations/311749430
https://projects.propublica.org/nonprofits/organizations/742817841
https://projects.propublica.org/nonprofits/organizations/742817841
https://projects.propublica.org/nonprofits/organizations/133687895
https://projects.propublica.org/nonprofits/organizations/20811276
https://projects.propublica.org/nonprofits/organizations/561794362
https://projects.propublica.org/nonprofits/organizations/561794362
https://projects.propublica.org/nonprofits/organizations/874084998
https://projects.propublica.org/nonprofits/organizations/874084998
https://projects.propublica.org/nonprofits/organizations/341919568
https://projects.propublica.org/nonprofits/organizations/731589120
https://projects.propublica.org/nonprofits/organizations/731589120
https://projects.propublica.org/nonprofits/organizations/10815503
https://projects.propublica.org/nonprofits/organizations/10815503
https://projects.propublica.org/nonprofits/organizations/10531223
https://projects.propublica.org/nonprofits/organizations/841600055

ORGANIZATION STATE ~ REVENUE  MATCHED TITLE comp CoMP oy
(REPORTED)  (ADJUSTED)

Crotched Mountain Of New York |

" NH  $249,035 President & Ceo $32,010 $31,615 2024

Visitation House Ministriesinc TX $247,127 Executive Dir. $87,612 $96,510 2023
Executi

Murfreesboro Cold Patrol Inc TN $247,120 o ocutve $42,039 $48,662 2023
Director
Executi

Admiral Housing WA  $249100 _ ocutve $7,191 $7,089 2023
Director

Darlene Slaters Rehabilitati

ariene > aiels Renabiiation MS  $249,109 President $24.000 $28,501 2024

Center

Lutheran Housing Of La C Chief Executi

utheran Housing a Crosse Wi $249,199 |.e xecutive $73’275 $81'854 2024

Inc Officer
Secret

Sands Horizon li Inc GA  $247,015 ool $9,000 $9,430 2025
Manager

Ashby House Ltd KS $249,655 Executive Di $88,049 $101,746 2024

San Joaquin Valley Housi

an -0aquin Yatey Holsing CA  $249665 Executive Dir. $26,183 $24,897 2023

Collaborative

Brothers Keeper Inc IN $249,691  Facility Manager $48,508 $54,716 2024

Three West Housi

ree es Holising NY  $249763 Vice President $3,715 $3591 2024

Development

Comp (reported) is the figure on each organization's Form 990 (columns D + F); Comp (adjusted)
normalizes it to MD cost of living and 2024 dollars. Click any organization to verify the figure on ProPublica.

e Methodology

Comparable organizations were drawn from electronically filed IRS Form 990 returns and matched on
sector (NTEE code), budget (a size-adaptive revenue band that tightens as the organization grows), and
geography (same-state first, broadening only when too few peers qualify); every organization within the
band forms the peer set. To compare fairly across regions and years, peer compensation is normalized to
MD cost of living (BEA Regional Price Parities, 2023) and to the subject's filing year (CPI-U). The figure
benchmarked is Form 990 Part VII, Section A, columns D + F — reportable pay plus other compensation,
benefits, and deferred amounts (column F may include amounts from related organizations) — with the
chief executive matched by role. Related-organization amounts (column E) and institutional trustees are
excluded. Full methodology: peerbasis.org/methodology.

e Sample, role match & sensitivity

PEER COUNT 1043 organizations. Compensation range $163-$512,366; filing years 2022-2025.


https://projects.propublica.org/nonprofits/organizations/141785202
https://projects.propublica.org/nonprofits/organizations/141785202
https://projects.propublica.org/nonprofits/organizations/742447137
https://projects.propublica.org/nonprofits/organizations/815412804
https://projects.propublica.org/nonprofits/organizations/911933191
https://projects.propublica.org/nonprofits/organizations/453448834
https://projects.propublica.org/nonprofits/organizations/453448834
https://projects.propublica.org/nonprofits/organizations/391751934
https://projects.propublica.org/nonprofits/organizations/391751934
https://projects.propublica.org/nonprofits/organizations/841720519
https://projects.propublica.org/nonprofits/organizations/481099925
https://projects.propublica.org/nonprofits/organizations/270567858
https://projects.propublica.org/nonprofits/organizations/270567858
https://projects.propublica.org/nonprofits/organizations/311204711
https://projects.propublica.org/nonprofits/organizations/133742293
https://projects.propublica.org/nonprofits/organizations/133742293

SIZE BASIS Matched on total revenue ($248,109); for reference, expenses $303,759 and assets
$199,826.

ROLE MATCH Valerie Rosenberg, reported title "Executive Dir.", benchmarked as Executive Director / CEO.
The title maps directly to this role.

RELATED- 640 peers report related-organization compensation (column E), which the D + F benchmark
ORG PAY does not fully capture; review where material.
OUTLIERS 41 peers fall outside 1.5x the interquartile range — consider whether any reflect one-time

payments (severance, deferred-comp payouts).

Sensitivity — the subject's percentile under alternative compensation definitions:

BASIS SUBJECT PERCENTILE
Total compensation (D + F), cost-of-living + inflation adjusted — the PeerBasis o5th
default

Total compensation (D + F), as reported (no adjustments) g6th
Reportable pay only (column D), adjusted g7th
All sources (D + E + F), adjusted 39th

If the percentile moves materially across these definitions, the result is sensitive to methodology choices,
and the board should weigh which basis best fits its facts.

o Rebuttable presumption of reasonableness - 26 CFR 53.4958-6

Compensation paid by a tax-exempt organization is presumed reasonable — shifting the burden to the IRS
— when three requirements are met. This report supplies the comparability data for the second. The board
should record the following in its minutes concurrently with its decision:

Draft board minutes — executive compensation

1. The compensation of the Executive Director / CEO (Valerie Rosenberg) was approved in advance
by [the Board / Compensation Committee] , composed of members with no conflict of interest
with respect to the arrangement.

2. Prior to its determination, the authorized body obtained and relied upon appropriate comparability
data, namely the PeerBasis Compensation Comparability Determination dated June 9, 2026,
comparing compensation against 1043 similarly situated organizations (Same NTEE major group
(L), nationwide + budget 0.67-1.5x revenue).

3. The authorized body determined that total compensation of $119,900 is reasonable (approximately

the 951 percentile of comparable organizations) and documented the basis for this determination
concurrently, on [date] , by a vote of [__ for /_against] .




Sources: IRS Form 990 e-file data (apps.irs.gov); IRS Business Master File (NTEE classification). Every figure traces to an original
public filing — click any organization above to verify it on ProPublica. PeerBasis is a service of Prismind Analytics; its methodology.
is published, was commissioned for independent adversarial review, and discloses its own limitations. This report is comparability

data to support a board's good-faith determination under IRC 4958; it is not legal or tax advice. Generated by PeerBasis on June 9,
2026.


https://peerbasis.org/methodology
https://peerbasis.org/methodology

