aln PeerBasis

COMPENSATION COMPARABILITY DETERMINATION EIN 872232865
M MD - NTEE E86

O Cares FY ending 2024-12-31
Executive Director / CEO June 9, 2026

This analysis benchmarks the total compensation of Ana Rodney, Executive Director / CEO
($142,046) against every comparable organization that fit the selection criteria — 68 in total
— drawn systematically from IRS Form 990 filings, not a hand-picked subset.

9th

Compensation sits at approximately the 99" percentile of comparable

organizations above the 90th percentile — board review recommended

Benchmarked executive: Ana Rodney — reported title "EXECUTIVE DIRECTOR", a direct title
match to the Executive Director / CEO role.

o How comparable organizations were selected

SECTOR Organizations sharing the subject's NTEE classification (E86).

BUDGET Total revenue between $229,818 and $514,518 — 0.67x to 1.50x the subject's $343,012 (the
band tightens as size grows).

GEOGRAPHY  Same NTEE sector (E86), nationwide + budget 0.67-1.5x revenue.

68 organizations qualified on sector, size, and . 68 within the band form the benchmarked peer
geography set.

e Distribution of comparable compensation
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$1,736 total compensation of comparable organizations — $143,104
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o Comparable organizations

Each figure is Form 990 Part VIl columns D + F (reportable pay plus other compensation and benefits; column F
may include amounts from related organizations), normalized to MD cost of living (BEA RPP, 2023) and to its
filing year (CPI-U); the reported amount is on each linked 990.

ORGANIZATION STATE REVENUE  MATCHED TITLE comp comp FY
(REPORTED)  (ADJUSTED)
The Journey Fund WA $343,051 Treasurer $45,500 $43,573 2024
Our Promise Cancer . .
AR $348,767  Executive Director $60,000 $72,139 2024

Resources
Restoring H T lant
Hiz::”q ope Lranspian Wl $350,781 Executive Director $66,085 $76,003 2023
305 Pink Pack Inc FL $329,849  Executive Director $52,604 $52,858 2024
Melodic Caring_Project WA $357,898 President/ceo $80,000 $78,874 2023
Doula P T

Qi'a Lrograi 10 NY  $358318 Executive Dir. $120,000  $115,985 2024
Accompany And Comfort
C dai Comfort C

anancaighia ~-ofiort ~.are NY  $326,213 Executive Director $72,000  $69,591 2024
Home Inc
Parki 's Body And Mind
|nacr nson s ody ARG BN CT  $359.945 Executive Director $118,917  $119,261 2024
Matthew House Inc NY $322,055 Executive Director $73,509 $71,050 2024
His Kids Inc IL $365,319  Secretary $12,000 $13,524 2022
Hunter Hospitality House Inc Ml $365,651  Executive Director $53,531 $60,846 2023
Friends Of Patients At Th Chief E ti

HENas 1 —alents AL-ne MD  $368,164 o DXSCUlVe $120,518  $124,078 2023
Nih Inc Officer
Y Adult Survi
Ucr’]l:tzz HRSUIVIVOLS PA  $371,993 Executive Director $75000  $80,000 2024
Verdecares Inc AZ $374,099 Executive Director $49,647 $52,579 2023
Light Collective WA $310,471 Executive Director $99,605 $95,386 2024
East T C Alli

a5t 1exas Lancer ATance TX  $307,959 Founder/ceo $61,539  $65,844 2024

Of Hope


https://projects.propublica.org/nonprofits/organizations/832831864
https://projects.propublica.org/nonprofits/organizations/273505971
https://projects.propublica.org/nonprofits/organizations/273505971
https://projects.propublica.org/nonprofits/organizations/204786829
https://projects.propublica.org/nonprofits/organizations/204786829
https://projects.propublica.org/nonprofits/organizations/843414585
https://projects.propublica.org/nonprofits/organizations/453916610
https://projects.propublica.org/nonprofits/organizations/461117388
https://projects.propublica.org/nonprofits/organizations/461117388
https://projects.propublica.org/nonprofits/organizations/462677738
https://projects.propublica.org/nonprofits/organizations/462677738
https://projects.propublica.org/nonprofits/organizations/872045866
https://projects.propublica.org/nonprofits/organizations/872045866
https://projects.propublica.org/nonprofits/organizations/161591811
https://projects.propublica.org/nonprofits/organizations/371170527
https://projects.propublica.org/nonprofits/organizations/452814487
https://projects.propublica.org/nonprofits/organizations/521449492
https://projects.propublica.org/nonprofits/organizations/521449492
https://projects.propublica.org/nonprofits/organizations/844040055
https://projects.propublica.org/nonprofits/organizations/844040055
https://projects.propublica.org/nonprofits/organizations/271600105
https://projects.propublica.org/nonprofits/organizations/853842916
https://projects.propublica.org/nonprofits/organizations/832734202
https://projects.propublica.org/nonprofits/organizations/832734202

ORGANIZATION STATE ~ REVENUE MATCHED TITLE comp comp .
(REPORTED)  (ADJUSTED)

Ed And Board

Claire's Place Foundation Inc CA $378,719 $86,500 $79,893 2024
Secretary
Puulu Lapaau HI $307,256  Executive Di $46,200 $44,243 2024
Wellness Within Corporation CA $302,747 Former Exec $81,917 $75,660 2024
Josh Provides Epileps
nlovides tplepsy FL  $302,293 Ceo $82,500 $82,899 2024
Assistance
Helping_ Horse Inc NC $302,116  Executive Director $37,362 $41,293 2024
Fisher House Of Grt Secretary And
OH $300,450 . y . $33,654 $39,253 2023
Cleveland Inc Executive Director
Abundant Life AR $299,851  Executive Director $46,661 $56,101 2024
American Pregnanc
. 9 ¥ X $296,882  Executive Director $36,000 $38,519 2024
Association
Veterans2veterans Group NH $389,519  President $3,383 $3,440 2023

Comp (reported) is the figure on each organization's Form 990 (columns D + F); Comp (adjusted)
normalizes it to MD cost of living and 2024 dollars. Click any organization to verify the figure on ProPublica.

e Methodology

Comparable organizations were drawn from electronically filed IRS Form 990 returns and matched on
sector (NTEE code), budget (a size-adaptive revenue band that tightens as the organization grows), and
geography (same-state first, broadening only when too few peers qualify); every organization within the
band forms the peer set. To compare fairly across regions and years, peer compensation is normalized to
MD cost of living (BEA Regional Price Parities, 2023) and to the subject's filing year (CPI-U). The figure
benchmarked is Form 990 Part VII, Section A, columns D + F — reportable pay plus other compensation,
benefits, and deferred amounts (column F may include amounts from related organizations) — with the
chief executive matched by role. Related-organization amounts (column E) and institutional trustees are
excluded. Full methodology: peerbasis.org/methodology.

e Sample, role match & sensitivity

PEER COUNT 68 organizations. Compensation range $1,736-$143,104; filing years 2022-2025.

SIZE BASIS Matched on total revenue ($343,012); for reference, expenses $514,134 and assets $16,139.
Revenue and expenses diverge this year — revenue may misrepresent operating size;
weigh the expense-based view.

ROLE MATCH  Ana Rodney, reported title "EXECUTIVE DIRECTOR", benchmarked as Executive Director /
CEO. The title maps directly to this role.


https://projects.propublica.org/nonprofits/organizations/452453459
https://projects.propublica.org/nonprofits/organizations/205681336
https://projects.propublica.org/nonprofits/organizations/450929096
https://projects.propublica.org/nonprofits/organizations/462322505
https://projects.propublica.org/nonprofits/organizations/462322505
https://projects.propublica.org/nonprofits/organizations/581852114
https://projects.propublica.org/nonprofits/organizations/800678828
https://projects.propublica.org/nonprofits/organizations/800678828
https://projects.propublica.org/nonprofits/organizations/562554623
https://projects.propublica.org/nonprofits/organizations/320072669
https://projects.propublica.org/nonprofits/organizations/320072669
https://projects.propublica.org/nonprofits/organizations/823473515

RELATED- 3 peers report related-organization compensation (column E), which the D + F benchmark
ORG PAY does not fully capture; review where material.

OUTLIERS 2 peers fall outside 1.5x the interquartile range — consider whether any reflect one-time
payments (severance, deferred-comp payouts).

Sensitivity — the subject's percentile under alternative compensation definitions:

BASIS SUBJECT PERCENTILE
Total compensation (D + F), cost-of-living + inflation adjusted — the PeerBasis th
default 929

Total compensation (D + F), as reported (no adjustments) ogth
Reportable pay only (column D), adjusted 100th
All sources (D + E + F), adjusted g4th

If the percentile moves materially across these definitions, the result is sensitive to methodology choices,
and the board should weigh which basis best fits its facts.

o Rebuttable presumption of reasonableness - 26 CFR 53.4958-6

Compensation paid by a tax-exempt organization is presumed reasonable — shifting the burden to the IRS
— when three requirements are met. This report supplies the comparability data for the second. The board
should record the following in its minutes concurrently with its decision:

Draft board minutes — executive compensation

1. The compensation of the Executive Director / CEO (Ana Rodney) was approved in advance by [the
Board / Compensation Committee] , composed of members with no conflict of interest with
respect to the arrangement.

2. Prior to its determination, the authorized body obtained and relied upon appropriate comparability
data, namely the PeerBasis Compensation Comparability Determination dated June 9, 2026,
comparing compensation against 68 similarly situated organizations (Same NTEE sector (E86),
nationwide + budget 0.67-1.5x revenue).

3. The authorized body determined that total compensation of $142,046 is reasonable (approximately

the 99t percentile of comparable organizations) and documented the basis for this determination
concurrently, on [date] , by a vote of [__for/ __against] .

Sources: IRS Form 990 e-file data (apps.irs.gov); IRS Business Master File (NTEE classification). Every figure traces to an original
public filing — click any organization above to verify it on ProPublica. PeerBasis is a service of Prismind Analytics; its methodology,
is published, was commissioned for independent adversarial review, and discloses its own limitations. This report is comparability
data to support a board's good-faith determination under IRC 4958; it is not legal or tax advice. Generated by PeerBasis on June 9,
2026.


https://peerbasis.org/methodology
https://peerbasis.org/methodology

