aln PeerBasis

COMPENSATION COMPARABILITY DETERMINATION EIN 883329587

° TX - NTEE A20
Urban Arts Collective ¢ ending 20251251
Executive Director / CEO June 9, 2026

This analysis benchmarks the total compensation of Jiles King, Executive Director / CEO
($50,000) against every comparable organization that fit the selection criteria — 276 in total
— drawn systematically from IRS Form 990 filings, not a hand-picked subset.

4th

Compensation sits at approximately the 64" percentile of comparable

organizations within the typical range

Benchmarked executive: Jiles King — reported title “Producing Executive Director”, a direct title
match to the Executive Director / CEO role.

o How comparable organizations were selected

SECTOR Organizations sharing the subject's NTEE classification (A20).

BUDGET Total revenue between $155,228 and $347,526 — 0.67x to 1.50x the subject's $231,684 (the
band tightens as size grows).

GEOGRAPHY  Same NTEE sector (A20), nationwide + budget 0.67-1.5x revenue.

276 organizations qualified on sector, size, and S 276 within the band form the benchmarked
geography peer set.

e Distribution of comparable compensation

$50,000
®

$273 total compensation of comparable organizations — $278,238

$8,133 $22,419 $39,574 $57,251 $71,480 $50,000



10TH 25TH MEDIAN 75TH 90TH THIS ORG - 64TH

$50,000

L)
P10 P25 P50 P75 P90
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o Comparable organizations

Each figure is Form 990 Part VIl columns D + F (reportable pay plus other compensation and benefits; column F
may include amounts from related organizations), normalized to TX cost of living (BEA RPP, 2023) and to its
filing year (CPI-U); the reported amount is on each linked 990.

COMP COMP

ORGANIZATION STATE REVENUE  MATCHED TITLE (REPORTED) (ADJUSTED) FY

Continuum Arts

- ME $231,432 Executive Director $30,000 $30,031 2023
Collective
Maine Jewish Fil
aine ~ewish tim ME  $230,901 Executive Director $73,796 $69,903 2025
Eestival
Kente Arts Alliance PA $230,244  President $24,000 $23,926 2023
Allied C ics Art
1ec _eramics Al CA  $233,412 Member At Large $8,279 $7,147 2023
Institute
Ekmeles Inc NY $233,616 President $31,675 $28,613 2023
Arte Institute Inc NY $229,498 President/treasurer $60,000 $52,646 2024
I A Festival Of Th
qnages A resiva € FL  $228794 Executive Director $2,019 $1,842 2024
Arts Inc
Parallel Studios Inc NM $228,761 Executive Di $27,720 $29,805 2023
M kin Theater And Ceo Artisti ti
annakin Theater An CA $234.670 .eo rtistic/executive $40.000 $33538 2024
Dance Director
Crested Butte Society Inc Cco $234,861 Executive Director $69,592 $64,795 2024
Atlantic Black Box ME $228,481 Executive Di $86,426 $84,032 2024
Carolyn GI Bail
4royn 212506 Darey. CA  $235050 Executive Director $82,796 $71,472 2023
Foundation Inc
Psymposia Inc DE $235,243  President $20,000 $19,015 2024
Voice Of The City IL $228,121  Vp Of Teachi $36,147 $33,617 2025
Art & Soul Oakland CA $235,700 President, Ceo $26,000 $22,444 2023
Mivos Quartet
NY  $227,496 Key Employee $24,938 $22,528 2023

Performing_ Arts Inc



https://projects.propublica.org/nonprofits/organizations/811474197
https://projects.propublica.org/nonprofits/organizations/811474197
https://projects.propublica.org/nonprofits/organizations/10526374
https://projects.propublica.org/nonprofits/organizations/10526374
https://projects.propublica.org/nonprofits/organizations/205827201
https://projects.propublica.org/nonprofits/organizations/261463723
https://projects.propublica.org/nonprofits/organizations/261463723
https://projects.propublica.org/nonprofits/organizations/472603953
https://projects.propublica.org/nonprofits/organizations/453174241
https://projects.propublica.org/nonprofits/organizations/591681328
https://projects.propublica.org/nonprofits/organizations/591681328
https://projects.propublica.org/nonprofits/organizations/364663305
https://projects.propublica.org/nonprofits/organizations/474112170
https://projects.propublica.org/nonprofits/organizations/474112170
https://projects.propublica.org/nonprofits/organizations/237299390
https://projects.propublica.org/nonprofits/organizations/862963335
https://projects.propublica.org/nonprofits/organizations/811259745
https://projects.propublica.org/nonprofits/organizations/811259745
https://projects.propublica.org/nonprofits/organizations/850630940
https://projects.propublica.org/nonprofits/organizations/364328909
https://projects.propublica.org/nonprofits/organizations/753238481
https://projects.propublica.org/nonprofits/organizations/471686611
https://projects.propublica.org/nonprofits/organizations/471686611

ORGANIZATION STATE ~ REVENUE  MATCHED TITLE CoMP COMP .
(REPORTED)  (ADJUSTED)

JIf Colorado Cco $227,467 Executive Dir. $28,296 $26,346 2024
Gallery Night Of
=atery Tt FL  $236,039 Director $43,880 $40,027 2024
Pensacola Inc
Partnership Inc AK $236,483 Executive Di $56,040 $53,560 2023
Community Arts &
LAY CA  $236,571 Ceo $48,400  $40,581 2024
Empowerment
Confl Gallery And
oifuence Sater Al WA  $237,369 Executive Director $30,156 $25541 2025
Art Center
701 Center F
SNIeLor SC  $237,911 Administrative Director $21,154 $20,876 2025
Contemporary Art
Kenosha Common . .
Wi $224,761  Executive Dir. $60,000 $60,846 2024
Markets Inc
Coronado Junior Art
Qfonaco “UnIor ARS CA  $224.657 Chair $40,000 $33,538 2024
League
The Peopl
e reoples CA  $224549 Executive Director $43,732 $42,445 2021
Conservatory

Comp (reported) is the figure on each organization's Form 990 (columns D + F); Comp (adjusted)
normalizes it to TX cost of living and 2023 dollars. Click any organization to verify the figure on ProPublica.

e Methodology

Comparable organizations were drawn from electronically filed IRS Form 990 returns and matched on
sector (NTEE code), budget (a size-adaptive revenue band that tightens as the organization grows), and
geography (same-state first, broadening only when too few peers qualify); every organization within the
band forms the peer set. To compare fairly across regions and years, peer compensation is normalized to
TX cost of living (BEA Regional Price Parities, 2023) and to the subject's filing year (CPI-U). The figure
benchmarked is Form 990 Part VI, Section A, columns D + F — reportable pay plus other compensation,
benefits, and deferred amounts (column F may include amounts from related organizations) — with the
chief executive matched by role. Related-organization amounts (column E) and institutional trustees are
excluded. Full methodology: peerbasis.org/methodology.

e Sample, role match & sensitivity

PEER COUNT 276 organizations. Compensation range $273-$278,238; filing years 2021-2025.
SIZE BASIS Matched on total revenue ($231,684); for reference, expenses $169,410 and assets $28,050.

ROLE MATCH  Jiles King, reported title "Producing Executive Director”, benchmarked as Executive Director
/ CEO. The title maps directly to this role.


https://projects.propublica.org/nonprofits/organizations/472730066
https://projects.propublica.org/nonprofits/organizations/813980482
https://projects.propublica.org/nonprofits/organizations/813980482
https://projects.propublica.org/nonprofits/organizations/464451460
https://projects.propublica.org/nonprofits/organizations/834528109
https://projects.propublica.org/nonprofits/organizations/834528109
https://projects.propublica.org/nonprofits/organizations/911428801
https://projects.propublica.org/nonprofits/organizations/911428801
https://projects.propublica.org/nonprofits/organizations/263028981
https://projects.propublica.org/nonprofits/organizations/263028981
https://projects.propublica.org/nonprofits/organizations/20776286
https://projects.propublica.org/nonprofits/organizations/20776286
https://projects.propublica.org/nonprofits/organizations/931448813
https://projects.propublica.org/nonprofits/organizations/931448813
https://projects.propublica.org/nonprofits/organizations/830648381
https://projects.propublica.org/nonprofits/organizations/830648381

RELATED- 8 peers report related-organization compensation (column E), which the D + F benchmark
ORG PAY does not fully capture; review where material.

OUTLIERS 2 peers fall outside 1.5x the interquartile range — consider whether any reflect one-time
payments (severance, deferred-comp payouts).

Sensitivity — the subject's percentile under alternative compensation definitions:

BASIS SUBJECT PERCENTILE
Total compensation (D + F), cost-of-living + inflation adjusted — the PeerBasis th
default 64

Total compensation (D + F), as reported (no adjustments) 62nd
Reportable pay only (column D), adjusted 65th
All sources (D + E + F), adjusted 62nd

If the percentile moves materially across these definitions, the result is sensitive to methodology choices,
and the board should weigh which basis best fits its facts.

o Rebuttable presumption of reasonableness - 26 CFR 53.4958-6

Compensation paid by a tax-exempt organization is presumed reasonable — shifting the burden to the IRS
— when three requirements are met. This report supplies the comparability data for the second. The board
should record the following in its minutes concurrently with its decision:

Draft board minutes — executive compensation

1. The compensation of the Executive Director / CEO (Jiles King) was approved in advance by [the
Board / Compensation Committee] , composed of members with no conflict of interest with
respect to the arrangement.

2. Prior to its determination, the authorized body obtained and relied upon appropriate comparability
data, namely the PeerBasis Compensation Comparability Determination dated June 9, 2026,
comparing compensation against 276 similarly situated organizations (Same NTEE sector (A20),
nationwide + budget 0.67-1.5x revenue).

3. The authorized body determined that total compensation of $50,000 is reasonable (approximately

the 641 percentile of comparable organizations) and documented the basis for this determination
concurrently, on [date] , by a vote of [__for/ __against] .

Sources: IRS Form 990 e-file data (apps.irs.gov); IRS Business Master File (NTEE classification). Every figure traces to an original
public filing — click any organization above to verify it on ProPublica. PeerBasis is a service of Prismind Analytics; its methodology,
is published, was commissioned for independent adversarial review, and discloses its own limitations. This report is comparability
data to support a board's good-faith determination under IRC 4958; it is not legal or tax advice. Generated by PeerBasis on June 9,
2026.


https://peerbasis.org/methodology
https://peerbasis.org/methodology

